BOARD OF TRUSTEES
MIAMI UNIVERSITY
November 19, 2010
Minutes of the Academic/Student Affairs Committee Meeting

The Academic/Student Affairs Committee of the Miami University Board of
Trustees met on November 19, 2010 in Room 104 Roudebush Hall on the Oxford
campus. Oxford, Ohio. The meeting was called to order at 1:00 p.m. by Committee Chair
Sue Henry. Trustees Jagdish Bhati and Dennis Lieberman and Student Trustees Lindsey
Bullinger and Matthew Shroder were in attendance.

In addition to the Trustees, the following Miami staff members attended the
meeting: John Skillings, Interim Provost and Executive Vice President for Academic
Affairs; Barbara Jones. Vice President for Student Affairs; David Creamer, Vice
President for Finance and Business Services; Mary Woodworth, Senior Associate Provost
and Associate Vice President, Academic Affairs; Raymond Gorman, Associate Provost
and Associate Vice President. Academic Affairs; Susan Mosley-Howard, Associate Vice
President. Student Affairs and Dean of Students: Stephen Snyder. Secretary to the Board
of Trustees: Claire Wagner, Associate Director, University Communications; Robert
Keller, Associate Vice President, Facilities, Planning and Operations: and Larry Fink,
Assistant Vice President, Housing and Auxiliaries.

Academic and Student Affairs Announcements

Interim Provost Skillings reported that Conrado “Bobby™ Gempesaw has accepted
the position of Provost and Executive Vice President for Academic Affairs at Miami
University and will begin his employment sometime during the spring semester. Vice
President Jones reported that Kristine Stewart. Assistant to the Vice President for Parent
Programs, has recently been elected president of her professional association.

Update on Residence Hall Renovation Projects

Vice President Creamer presented a report on the Housing and Dining Master
Plan for student housing and food service facility construction and renovation projects.
His report is included as Attachment A.

Enrollment Initiatives, Planning and Issues

Interim Provost Skillings announced that for the 2008-2009 academic year Miami
University was the highest ranked public doctoral institution for the number of students
participating in a study abroad experience. The rankings are included as Attachment B.
He also reported that 9,254 applications had been received for next year’s class. a 17
percent increase over last year to date. and transfer applications for spring semester are
12 percent over last year at this time. Dr. Skillings commented that the searches for the
Associate Vice President for Enrollment Management and for the Director of Admissions
are underway. and candidate interviews will occur during the spring semester.



Dr. Skillings reviewed plans for increasing the number of non-resident and
transfer students, which is included as Attachment C. He also reviewed a plan for
reducing the acceptance rate and growing the quality of the entering class, included as
Attachment D. Recruiting objectives for non-resident students include an expanded
marketing program. the use of regional recruiters in the Northeast and on the West coast,
increasing the number of potential student name buys from testing companies, and
rearranging travel schedules for Admission Office staff. Objectives for the overall class
recruitment include increasing the number of applications. lowering the acceptance rate,
increasing the diversity of the class, improving ACT scores, and using a target number of
3.450 to 3.500 students.

Dr. Skillings reported that a retention planning committee has been appointed
with the goal of delivering its report by spring break in March 2011. The committee’s
charge is included as Attachment E. The committee reports directly to Susan Mosley
Howard and Michael Dantley.

Dr. Skillings discussed the use of articulation agreements with community
colleges and used Sinclair Community College as an example. The articulation
agreement with Sinclair is included as Attachment F. Dr. Skillings also mentioned that
discussions are taking place with Cincinnati State and Columbus State.

Academic Program Changes

Interim Provost Skillings reported that a resolution approving a new major, the
Bachelor of Arts in Social Justice Studies. will be on the Consent Calendar at the
December 10. 2010 Board of Trustees meeting. A description of the major is included as
Attachment G.

Dr. Skillings reported that a resolution to eliminate the major of Bachelor of
Science in Paper Science and Engineering will be on the Consent Calendar at the
December 10. 2010 Board of Trustees meeting. The rationale for the elimination of the
major is included as Attachment H.

Dr. Skillings reported that modifications have been made and voted upon and
approved by the faculty of the College of Arts and Science to the requirements for
students earning degrees in the College. Dr. Skillings distributed an executive summary
of the changes in requirements, included as Attachment 1.

Council of Academic Deans and University Senate Issues Review

Interim Provost Skillings reported that University Senate has adopted two changes
involving lecturers and clinical faculty. The percentage of lecturers and clinical faculty
allowed has been raised from 10 percent to 20 percent. The second change is that Senate
voted to allow lecturers and clinical faculty to be part of Faculty Assembly.

Senior Associate Provost Woodworth reported on the changes that have been
made to the review process for associate professors, and Attachment J addresses the
modifications.

The Strategic Priorities Task Force recommended increasing the number of 4 + 1
and/or 3 + 2 master’s degree programs, where undergraduates would take graduate
courses while still an undergraduate and stay an additional year or more to complete a
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master’s degree program. Attachment K provides preliminary ideas about developing
such programs.

Interim Provost Skillings reported that the Council of Academic Deans will
discuss the role that on-line education should play at Miami University, particularly from
the viewpoints of enriching the educational experience and growing new revenues.
Attachment L provides additional information about the discussion.

Greek Affairs Update

Vice President Jones reported that Jennifer Levering, Director of Greek Affairs,
will commence her employment at Miami University December 1. In response to a
Committee member’s question about the efficacy of the new guidelines for Greek-
sponsored parties, Dr. Jones replied that so far all reports are that the guidelines are being
adhered to and working.

Career Services Update

Vice President Jones summarized activities in the Office of Career Services, and
the Office’s activity report is included as Attachment M.

Second Year Residency Program Update

Vice President Jones and Associate Vice President Mosley-Howard presented an
update on the Second Year Residency Program, and their report is included as
Attachment N.

Review of Draft of Academic/Student Affairs Committee Charter

Committee members reviewed a draft of a resolution establishing the charter for
the Academic/Student Affairs Committee of the Board of Trustees. Further editing was
requested and an updated version will be presented and reviewed at the January 19, 2011
meeting of the Committee.

Executive Session

At 4:00 p.m. the Academic/Student Affairs Committee adjourned to Executive
Session in accordance with Ohio Open Meetings Act, Revised Code Section 121.22 to
discuss personnel matters. At 4:15 p.m. the Committee adjourned the Executive Session
and with no other business coming before the Committee, the meeting was adjourned.

SELO Al

Stephen D. Snyder
Secretary to the Board of Trustees
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ATTACHMENT D



DRAFT

Recommendation 2: Invest the necessary resources to enhance the guality and selectivity of the
entering class

Measurable Indicators Year
Baseline 2011-12 2012-13 2013-14 2014-15

Increase applications by 5% 16,942 17,800 18,700 19,600 20,600

(per year)
Reduce the acceptance rate (1) 78.6% 73.0% £69.5% 66.3% 63.0%
Increase the average ACT 26.1 26.3 26.5 26.7 26.9
Increase yield rate 27.7% 28.5% 29.5% 30.5% 31.5%
Reduce the acceptance rate (2) 78.6% 69.0% 63.4% 58.5% 53.9%

{1} Acceptance rate based on larger number of applications and the 2010 vield rate.

{2) Acceptance rate based on larger number of applications and higher yield rate.

Note: The acceptance rate can decrease due to more applications, a better yield rate or a combination of
both.
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Charge to Retention Committee

Among the University's Strategic Priorities is the goal of increasing the six-year
graduation rate to 85%. The University Retention Committee is established to
enhance retention in order meet the goal of graduating 85% of entering first year
students within six years.

The primary charge of this group is to identify and implement an action plan for
retention. There have been numerous reports over the years focused on various
aspects of retention including but not limited to the second year experience,
advising, first year experience and most recently the Pathways Report. These
reports can inform the action plan.

Below are initiatives and practices that have been identified as part of the three-
year action plan for retention in a report to the Board of Trustees in May 2010.
These can serve as a starting point for the action plans of the committee. More
detailed or addition action items should be identified.

a) Analyze the effectiveness of academic support programs for specific student
populations including students identified as “at risk” (“At risk” is defined in
the broadest sense meaning both academic, personal and financial concerns.)

» Fall 2010-analysis and benchmarking for programs

» Spring 2011- Plan to improve programs based on analysis

» Fall 2011- Implementation of program improvements

» Fall 2012- Evaluation of program improvements

b} Develop interventions for second-year academically “at risk” students

» Spring 2010- Develop Plan for intervention with raising second year
students on academic probation or other “at risk” issues such as
medical issues

» Fall 2010- Implement planned intervention

» Spring and Fall-2011 evaluate intervention success

¢) Evaluate the success of MapWorks assessment instrument as a tool to predict

and identify “at risk” students
» Fall 2010- Review two years of data on students who completed
MapWorks to determine its effectiveness of using the instrument to
trigger intervention strategies
» Spring 2011-Determine whether to continue using MapWorks
including an extension to the second year

d) Utilize assessment data to insure first year programs and practices are
meeting student needs

» Summer 2010-Review assessment data currently being collected and
identify future assessments utilizing Student Voice and other
assessments

> Fall 2010- Identify all first year programs and practices to be
reviewed



» Spring 2011- Develop assessments
» Summer/Fall 2011-Continue and/or initiate new assessments
» Spring/Fal 2012-Review results of changes and/or new initiatives
e) Identify and address policies and practices that may impede the persistence
to graduation of students
» Fall 2010- Review past reports and recommendations regarding
policies and practices
» Spring -2011-Determine what, if any, changes are indicated and
necessary steps for implementation
> Fall 2011-Begin implementation of policy/practices changes
» Fall 2012-Fall 2013 Analyze retention/success of students impacted
by changes
f) Identify and assess current intervention strategies and programs
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UNIVERSITY HONORS PROGRAM AT MIAMI UNIVERSITY

TRANSFER GUIDE

FOR STUDENTS FROM SINCLAIR COMMUNITY COLLEGE’S HONORS SCHOLARS PROGRAM

MISSION AND PURPOSE OF THE UNIVERSITY HONORS PROGRAM, MIAMI UNIVERSITY

The University Honors Program at Miami University is an outcomes-based and discovery-oriented program that enables its
highly motivated students to create their own path of study to help them grow as scholars and citizens and meet their
honors and liberal education requirements in a personally meaningful way.

Students in the University Honors Program can pursue any major. Honors students must meet a set of learning outcomes
that increase in complexity throughout the undergraduate experience, thus ensuring that they are well prepared for the
global challenges of 21%-century life. Once each year, students must submit an electronic portfolio in which they reflect on
previous learning experiences, provide evidence of fulfilling outcomes, and develop a plan for meeting remaining learning
outcomes as well as their goals for college and life.

Students must incorporate and complete at least one honors experience per semester until their intended graduation date
as part of their plan for fulfilling the set of 23 honors learning outcomes. Honors experiences include honors-exclusive
seminars or co-curricular programs, honors versions of regular courses or regular courses or co-curricular programs that
include additional enrichment opportunities that have been approved for honors credit. Students may also petition to have
other experiences approved such as graduate courses, independent studies, study abroad experiences, internships,
community service and leadership endeavors, and research opportunities. In close consultation with professional advisors
as well as faculty advisors in the major, the student will select honors experiences that meet academic requirements and
personal goals.

ADMISSION REQUIREMENTS FOR MIAMI UNIVERSITY AND ITS UNIVERSITY HONORS PROGRAM

COMPLETION OF THE HONORS SCHOLARS PROGRAM AT SINCLAIR COMMUNITY COLLEGE
Completion of Sinclair’'s Honors Scholars Program entails:
o Cumulative GPA of 3.25 of higher

o Completion of five Honors courses with a grade of A or B (courses must be from three or more different disciplines,
and one course must be interdisciplinary)

o Completion of a community service, service-learning or leadership project (i.e., twenty hours of volunteer service,
leadership position within a student organization for three or more semesters, honors service-learning course)

o Completion of three Honors experiences (i.e. honors symposia, Sinclair-sponsored cultural events, partner
university Honors events, student development workshops)

o Completion of Honors Portfolio

o Completion of graduation requirements and receipt of Honors Scholars Medallion



OTHER REQUIREMENTS FOR MIAMI UNIVERSITY ADMISSION

APPLICATION MATERIALS

Students must submit an application to Miami University’s Office of Admission as well as an application to the University
Honors Program.

MATERIALS NEEDED FOR MIAMI’S OFFICE OF ADMISSION:

Materials needed for applying to Miami University are:
o Common Application for Transfer Admission
o Miami University Transfer Supplement
o College Instructor Evaluation
o  Official high school and college transcripts

For an application and more information, see: http://www.muohio.edu/admission/apply/transfer

E MATERIALS NEEDED FOR MIAMI’S UNIVERSITY HONORS PROGRAM:
Materials needed for applying to Miami’s University Honors Program are:
o Online Honors Application (http://www.cas.muohio.edu/honors/honors/TransferApplication.html)
o Completion of all application materials to the Office of Admission (listed above)

Note: Both the materials for the Office of Admission and for the University Honors Program must be submitted for
consideration of admission into Miami’s University Honors Program.

ADMISSION PROCESS

1) At least once each year, the Sinclair Community College Honors Program Director provides Miami University’s
Office of Admission with the names and contact information of students enrolled in the Honors Scholars Program.

2) The Honors Program, in coordination with the Office of Admission, sends an invitation to apply to Miami University
and the University Honors Program to the students whose names were provided.

3) Perthe recommendation of the Sinclair Director of Honors, students in Sinclair's Honors Scholars Program submit
application materials for Miami University’s Office of Admission and for the University Honors Program.

4) The Office of Admission reviews the application materials and sends its decisions to the University Honors
Program. The University Honors Program reviews the University Honors application materials of those students
who were accepted into Miami University. The University Honors applications from students who are not
accepted to Miami will not be reviewed.



5) The Office of Admission notifies applicants of their admission to Miami in writing. The Office also requests credit
evaluation from the Registrar and forwards the evaluation to the University Honors Program.

6) Within one month of the written notification of acceptance to Miami University sent by Miami’s Office of
Admission, the University Honors Program will review applications and send notification of its admission decision.

7) Successful applicants will be invited to an orientation visit and consultation in Oxford. The session will be
organized with Miami’s Office of Admission and consist of: (1) an overview of the University Honors Program
mission, requirements and opportunities; (2) an informal gathering with current Miami honors students; and (3) a
meeting with a professional advisor in the Honors Program to discuss the student’s individualized plan of study
(i.e., learning map). If a candidate cannot attend this event, they can make alternate arrangements for an in-
person or phone meeting with a professional advisor in the Honors Program.

REQUIREMENTS FOR MIAMI AND FOR THE UNIVERSITY HONORS PROGRAM

FOR COMPLETION OF UNIVERSITY HONORS PROGRAM

1. Cumulative GPA of 3.5 or higher upon graduation

2. Completion of at least one Honors Experience per semester from the first semester upon admission to the
program until graduation

3. Completion of one set of experiences that each include an introductory (Tier 1), intermediate (Tier 2), and
advanced (Tier 3) experience that relate to a common theme and that are taken in sequence. The University
Honors advisor will work with the student to build on the student’s learning experiences at Sinclair and connect
them to experiences at Miami to complete this requirement.

4. Annual submission of learning map and portfolio, which includes evidence of meeting all 23 of the University
Honors Program learning outcomes by the time of graduation

5. Application for University Honors Program graduation
MINIMUM REQUIREMENTS FOR BACHELOR’S DEGREE FROM MIAMI UNIVERSITY

1. Cumulative GPA of 2.0 or higher upon graduation

2. Fulfillment of Miami’s Liberal Education requirement (completion of the Global Miami Plan or the Honors Plan).
Fulfillment of each is specified below:

Global Miami Plan University Honors Program
33 semester hours of Foundation Courses and at least | Completion of at least one Honors Experience per
six semester hours of study abroad OR 36 semester semester until graduation

hours of Foundation Courses which includes nine
semester hours of “G” designated courses or “G”

cluster

9 semester hours of Thematic Sequence One set of experiences taken in sequence
(introductory, intermediate and advanced)

3 semester hours of Capstone Evidence of meeting 23 program learning outcomes

80-86 semester hours of major, minor courses, Needed divisional, major and minor requirements




| divisional requirements, electives I and courses

3. Atotal of 128 semester hours with at least 32 from Miami University (any campus), including 12 of the final 20
hours required

4. Application for Miami University graduation

GENERAL TERMS OF AGREEMENT

1. Either Sinclair Community College or Miami University may terminate this agreement or any ensuing
program/degree agreements following ninety (90) days written notification to the other institution. Students in
progress toward their degree or program completion will be permitted to complete their programs.

2. Review of this agreement will occur as deemed necessary.

3. Miami University and Sinclair Community College authorize this agreement to be in effect beginning the 2010 fall
term.
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&2 MIAMI
 UNIVERSITY

Propose a NEW major, minor, certificate, concentration, emphasis or focus
Today’'s Date: December 22, 2009
1. New Major [X New Minor [] New Certificate [] New Emphasis/Concentration/Focus []
Proposed name of major/minor/certificate/emphasis/concentration/focus:

Social Justice Studies

Undergraduate [X] Graduate []
2. Name of person submitting this request: C. Lee Harrington email: harrincl@muohio.edu
3. Name of Department Chair: C. Lee Harrington email: harrincl@muohio.edu

4. Desire new program to be effective in the following term: Fall 2010

5. Rationale for adding this new program: There have been discussions of launching a social justice major at
Miami for at least a decade, with the most recent discussions (to our knowledge) coming out of the now-
defunct Western College Program. As the “related hours” component of our proposed curriculum indicates
(see below), there is a wide variety of social justice-oriented courses around campus but no comprehensive
field of study. The proposed major is designed to offer students an opportunity for in-depth examination of
the connections between social values, structured inequalities, and social change through a program of
study rooted in sociological theories and methods. Through the related hours component, the proposed
major reaches out to other academic divisions to offer students exposure to social justice studies from
multiple disciplines. As indicated by our last departmental program review and by several years’ worth of
subsequent discussion with students in the extant sociology capstone course (SOC 459), we believe there is
potential for significant student interest in the proposed major. Moreover, we believe it builds on the
department’s extant strengths in the study of stratification, inequalities and social policies, and more fully
integrates the new Disability Studies program into the department. Finally, with its focus on social values
and social change, and with its required student praxis component, we believe it speaks directly to the notion
of an engaged university put forth by President Hodge by cultivating students’ “sense of responsibility to our
global future” (Miami Mission Statement, June 20, 2008).

6. Description of the new program to add to the General Bulletin:
The Bachelor of Arts in Social Justice Studies (SJS) offers a sociologically-based foundation of knowledge and skills
to examine the essential connections between social values, structured inequalities, and social change. A
comprehensive, integrated curriculum offers two tracks — Social Justice and Inequalities (Track 1) or Crime, Law



and Social Justice (Track 2) — and a required praxis component.

List the PROPOSED curriculum:
Proposed new major in Social Justice Studies (40 hours)
CORE COURSES: Take ALL of these (17 credit hours):
SJS/SOC 165 Introduction to Social Justice Studies (new course; 3)
STA 261 Statistics (4)
SOC 262 Research Methods (4)
5J5/S0OC 323 Social Justice and Change (new course; 3)
SJ5/SOC 470 Social/Political Activism (capstone course; 3)

Track 1 — Social Justice and Inequalities

SOC LEVEL 1: Take at least 6 credit hours from the following list

SOC 201 Social Problems (4)

SOC 203 Sociology of Gender (3)

SOC 205 Introduction to Globalization (3)

SOC 221 Human Sexuality (3)

SOC 225 Work and Occupational Justice (3)

SOC 260 Sociology Internship (maximum 4 credit hours counts toward major)
SOC 278 Women and (Dis)Ability: Fictions and Contaminations of Identity (3)

SOC LEVEL 2: Take at least 9 hours from the following list

SOC 318 Sociology of Aging (3)

SOC 348 Race and Ethnic Relations (3)

SOC 372 Social Stratification (3)

SOC 375 Disability Allies: To be or not to be? Developing Identity and Pride from
Practice (3)

S0OC 412 Sociology of Law (3)

SOC 417 Economy and Society (3)

SOC 448 African-American Experience (3)

SOC 463 Gender and Aging (3)

RELATED HOURS : Complete the required 8 hours for the major from the list below
AMS 302 United States and the World (3)

AMS 301 Practice in American Studies (3)

ATH 175 Peoples of the World (3)

ATH 185 Cultural Diversity in the US (3)

ATH 325 Identity, Race, Gender, Class (3)

ATH 358 Travelers, Migrants, and Refugees (3)

BWS 151 Introduction to Black World Studies (4)

BWS 267 National Cinemas: African Film (3)

BWS 370E Feminism and the Diaspora (3)

CLS 321 Justice and the Law in Antiquity (3)

COM 389 Great Issues in American History; Rhetoric and Reality (3)
DST 272 Introduction to Disability Studies (3)

REL 333 Religion, Dress and Status (3)

ECO 131 Economic Perspectives on Inequality in America (3)

ECO 342 Comparative Economic Systems (3)

ECO 347 Economic Development (3)

ECO 356 Poverty and Income Distribution 3)

ECO 361 Labor Economics (3)

ECO 462 Economics of Compensation, Discrimination and Unionization (3)
EDL 282 Cultural Studies, Power and Education (3)

EDL 401 Cultural Studies and the Complexity of Empowerment (3)
EDP 272 Introduction to Disability Studies (3)



IES 414 International Environmental Affairs (3)

IES 450 Environmental Law (3)

FSW 206 Social Welfare: Impact on Diverse Groups (4)
FSW 207 Serving and Supporting Children, Youth and Families 1 (4)
FSW 208 Serving and Supporting Children, Youth and Families 11 (5)
FSW 261 Diverse Family Systems Across the Life Cycle (3)
FSW 309 Social Welfare Policy (3)

FSW 362 Family Poverty (3)

GEO 201 Geography of Urban Diversity (3)

GEO 211 Global Change (3)

GEO 274 Introduction to Environmental Principles (3)

GEO 378 Palitical Geography (4)

GTY 260 Global Aging (3)

GTY 365 Social Policy and Programs in Gerontology (3)
GTY 472 Race, Ethnicity and Aging (3)

IDS 159 Strength Through Cultural Diversity (3)

ITS 201 Introduction to International Studies (3)

LAS 207 Latin America Before 1910 (3)

LAS 208 Introduction to Latin America (3)

LAS 254 Latino/a Literature and the Americas (3)

LAS 260 Latin America in the United States (3)

LAS 315 Latin American Diaspora Communities and Issues (3)
LAS 319 Revolution and Social Movement in Latin America (3)
LAS 385 Race, Science and Disease in Tropical Americas (3)
LAS 414 Latin American Environmental Affairs (3)

LAS 415 Cuba in Revolution (3)

LAS 478 Media and Politics in Latin America and the Caribbean (3)
PHL 131 Problems of Moral and Social Values (3)

PHL 311 Ethical Theory (4)

PHL 312 Contemporary Moral Problems (4)

PHL 331 Political Philosophy (4)

PHL 335 Philosophy of Law (4)

PHL 355 Feminist Theory (4)

PHL 375 Moral Issues in Health Care (4)

PHL 376 Environmental Philosophy (4)

PHL 475 Justice in Health Care (4)

KNH 274 Critical Perspectives on the Body (3)

POL 142 American Politics and Diversity (4)

POL 159 U.S. Identity Politics (3)

POL 201 Political Thinking (4)

POL 302 Classical Political Philosophy (4)

POL 303 Modern Political Philosophy (4)

POL 326 Comparative Ethnic Politics (3)

POL 345 National Issues (3)

POL 346 Global Gender Politics (3)

POL 347 Women and the Law (3)

POL 381 Global Governance (3)

POL 382 International Law (3)

POL 386 Glohal Competition (3)

POL 439 North American Politics: Unity and Diversity (3)
PSY 210 Psychology Across Cultures (3)

SPA 211 Deaf Culture and Community (3)

WMS 201 Introduction to Women's Studies (3)

WMS 202 Introduction to GLBT Studies (3)

WMS 301 Women and Difference (3)



WMS 436 Women, Gender and the Environment (3)

3 students may complete an independent study (SOC 177, 277, 377, 477) if content is relevant (must be pre-
approved by CDA)

7 students may complete a special topics course (SOC 410, 490) if content is relevant (must be pre-approved by
CDA)

Track 2 - Crime, Law, and Social Justice

Complete CORE requirements as indicated

SOC LEVEL 1: Take ONE of these (4 credit hours)
SOC 201 Social Problems OR
SOC 202 Social Deviance

SOC LEVEL 2: Take FOUR of these; (12 or 13 credits total)

SOC 352 Criminology (3)

SOC 409 Systems of Justice (3)

SOC 410 Topics in Criminology (3)

SOC 412 Sociology of Law (3)

SOC 413 Juvenile Delinquency (3)

SOC 440C Criminology Internship (maximum 4 credit hours counts toward major)
SOC 451 Family Violence (3)

RELATED HOURS: Complete the required hours for the major from the list below
AES 431 National Security Forces in Contemporary American Society (3)
AES 432 National Security Forces in Contemporary American Society (3)
BLS 342 Legal Environment of Business (3)

BLS 437 Cyberlaw (3)

BLS 465 Ethics, Law, and Business (3)

BLS 483 Comparative International Law (3)

BTE 108 Introduction to Business Law (3)

CLS 321 Justice and the Law in Antiquity (3)

COM 445 Media Law (3)

CSE 262 Technology, Ethics, and Global Society (3)

CJS 231 Law and Individual Rights (4)

ECO 325 Economic Analysis of Law (3)

EDL 334 Youth Subcultures, Popular Culture, and Non-Formal Education (3)
FSW 465 Child Maltreatment (2)

HST 329 Lynching in America 1865-1940 (3)

HST 348 Witch Crazes and Other ‘Great Fears’ in Europe and America (3)
IDS 159 Strength Through Cultural Diversity (3)

ITS 201 Introduction to International Studies (3)

JRN 301 Journalism Law and Ethics (3)

KNH 205 Drugs: A Health Perspective (3)

MGT 402 Employment Law (3)

PHL 131 Problems of Moral and Social Values (3)

PHL 311 Ethical Theory (4)

PHL 312 Contemporary Moral Problems (4)



10.

14.

12:

13.

PHL 331 Political Philosophy (4)

PHL 335 Philosophy of Law (4)

POL 276 Homeland Security and Critical Incident Management (3)
POL 347 Women and the Law (3)

POL 351 Criminal Justice (4)

POL 352 Constitutional Law and Politics (4)

POL 387 Comparative Security Issues (3)

PSY 242 Abnormal Psychology (3)

PSY 328 Psychology of Stigma and Victimization (3)

& students may complete an independent study (SOC 177, 277, 377, 477) if content is relevant (must be pre-
approved by CDA)

2 students may complete a special topics course (SOC 490) if content is relevant (must be pre-approved by CDA)

List the names of current faculty who will be involved in this new program. Describe the need, if any, for additional
faculty:

All current full-time faculty in SOC will potentially be associated with this program: F. Ahmed, J. Bulanda, R.
Bulanda, R. Coates, W. Flint, L. Harrington, O. Harris, M. Jendrek, G. Muschert, S. Lippmann, A. Peguero, T.
Wagenaar, E. Zhai, J. Subedi, S. Subedi, J. Lynch, R. Campbell, M. Christian, R. Seufert, G. Petonito

List the facilities/equipment currently available for this program. Describe the need, if any, for additional
facilities/equipment:

Facilities/equipment currently associated with SOC/GTY are available for this program. No additional
facilities/equipment are needed.

Describe how the existing library system will or will not support this new program in regards to print and non-print
materials, equipment and personnel. Describe any additional necessary resources:

The existing library system provides more than adequate support for this new program. No additional resources
are necessary.

Describe the enrollment you anticipate for this new program: number of students, full or part-time, graduate or
undergraduate, new or current students, etc.:

We are piloting the introductory course of the proposed major in S10; the section filled very quickly to its
maximum of 30 students with virtually no advertising. We hope this is an indicator of the appeal of the program
both to current Miami students and to students considering enrolling at Miami. The target population is full-time
undergraduate students, both current and prospective.

Describe the administrative arrangements for the program (department, college, and/or school involved) including any
cooperative arrangements with other departments, divisions, intuitions or organizations. Any formal statements of
agreement (e.g. Memorandums of Understanding) should be emailed to: courseapproval@muohio.edu

The Department of Sociology and Gerontology will administer this program using currently existing resources. No
additional resources are requested at this time.

Estimate total costs, over and above current levels of operation, associated with this new program:
None are foreseen at this time. Depending on the popularity of the major, it may result in additional staffing
requests down the line.

Please add any additional comments related to this new program:
The Department of Sociology and Gerontology is well-suited to housing this new degree program. Social justice
studies is an interdisciplinary field as its location in other universities illustrates — for example, at Roosevelt



University it is situated within the economics department, at the University of San Francisco it is associated with
performing arts, at Virginia Commonwealth it is a concentration within the international studies program, and at
Brandeis University it is part of a program in social justice and social policy. Miami’s Department of Sociology and
Gerontology specializes in the study and teaching of social stratification and social inequalities, broadly defined,
and our myriad courses on age/aging, socio-economic class, gender, sexuality, health and dis/ability, race and
ethnicity, and religion focus on structured inequalities at the macro level, the experience of those inequalities at
the meso and micro levels, and ways those inequalities might be alleviated through social policies and/or social
change. The recent decision to house the new Disability Studies Minor in Sociology/Gerontology recognizes this
departmental strength. Moreover, the historical emergence of both sociology and gerontology as academic
disciplines is rooted in the activist potential of scholarly knowledge, and departmental faculty remain committed
to this vision. To that end, we have initiated conversations with the recently resurrected Social Action Center at
Miami to develop a sustainable model for student praxis in the capstone course for the major (see below) and will
also begin conversations with the CAWC (annual social justice/human rights fair) and the Wilkes Leadership
Institute regarding student praxis opportunities throughout the major. We have created two new courses that
will be required for the major: S1S/SOC 165 (introduction to Social justice Studies) and Si5/SOC 323 (Social Justice
and Change). However, we note other relevant changes to the Sociology curriculum that anticipate this new
degree program. We are repurposing an extant 400-level course (SOC/BWS 470: Social/Political Activism) into a
required capstone for the major that is praxis-based. With the recent hire of Dr. Fauzia Ahmed (who specializes in
global human rights and glohal policy), we have re-titled SOC 205 to Introduction to Globalization with a
significant human rights/social justice component. Several years ago we created SOC 225: Work and Occupational
Justice to highlight issues of social change and justice within capitalism (broadly) and within labor relations (more
narrowly). We have also taught special topics courses on Immigration and Social Justice, and Globalization,
Human Rights and Social Justice (to be piloted $10), which we anticipate converting into permanent courses.
While the current Sociology major is deliberately designed to offer students a “breadth” rather than “depth”
exposure to the field of sociology, the proposed Sacial Justice Studies major is designed to offer in-depth
examination of issues of social justice with a specific concentration in Inequalities (Track 1) or Crime and Law
(Track 2). Both tracks require a certain number of hours of courses outside the department that reflect the rich
diversity of social justice-related course offerings in the College, the Farmer School of Business, and the School of
Education. Both tracks also offer opportunities for internships and/or guided student research in addition to the
required praxis component (Capstone).

Once completed, please e-mail to: courseapproval@muohio.edu

Note Thls form requires approval by the department dnwsmn Graduate Councn (as appllcable) aﬂd Umversuty Senate
Consent Calendar. New majors must also be approved by CUC (Council on Undergraduate Curriculum). Upon

submission of this form, the Registrar's Office will verify the information and forward this request to the appropriate

i contact.
P e e

Rev 0872010
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secretaryimuohio.edu

To: David C. Hodge, President

From:  Karen K. Shaffer KS}’ //
Secretary of the University QY/MWX

Date: August 31, 2010

RE: Actions of 2010-2011 University Senate Pertaining to the Elimination of Paper Science
and Engineering Major

The Miami University Policy and Information Manual, Section 11, Curriculum, does not require approval
by the Board of Trustee when a major is eliminated; however, we wish to inform you that on
August 30, 2010, University Senate received the Consent Calendar which included the following notice
from the Department of Chemical and Paper Engineering to eliminate the paper science and engineering
major effective fall 2011:

“After careful assessment it is recommended that paper science and engineering major, a niche
engineering discipline, be eliminated. There has been a rather sharp decline in the student
interest in the major over the last several years, a phenomenon observed in every single school
across the country that offers this program. The relatively recently created broad chemical
engineering program at Miami University which offers a concentration area in paper science
includes most of the paper science courses that are also offered to the paper science and
engineering major. Thus, the creation of popular chemical engineering program has, in essence,
eliminated the need for the major of paper science and engineering. After extensively
consulting the faculty of the Department of Chemical and Paper Engineering, the department
chair, and School of Engineering and Applied Science (SEAS) Oxford Leadership Council, the SEAS
Dean, in consultation with Provost Jeffrey Herbst, has decided to terminate offering the paper
science and engineering major, effective fall 2011. The courses needed to graduate with a
degree in paper science and engineering will continue to be offered to the students currently
enrolled in the program.”

¢: John Skillings, Interim Provost
Stephen D. Snyder, Secretary to the Board of Trustees /
Marek Dollar, Dean, School of Engineering and Applied Science
Shashi Lalvani, Chair, Department of Chemical and Paper Engineering
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Executive Summary

Changes in higher education, both at the national level and at the local one, suggest that Miami’s
College of Arts and Science would benefit from recasting our curricular requirements to better
address the competencies and skills needed not only for educated citizenship (as is often the case
now), but also for long-term employability, The committee recommends a number of changes
in the requirements for A.B. studentis in the College of Arts and Science to increase emphasis on
21* century skills and competencies. College requirements for B.S. students would remain as is.

We recommend instituting new competence arca requirements in writing, quantitative literacy,
and intercultural and civic knowledge; moreover, we recommend retaining many features of the
current distribution requirement, modestly reframing them to emphasize in deliberate ways the
differing approaches to knowledge characteristic of the humanities, social sciences, and natural
sciences. We believe that these changes, emphasizing not only the majors the College offers but
also the approaches to learning central to the division, can help us strengthen both the College’s
mission and message.

Committee Recommendations:

Recommendation #1: We recommend that the College retain a basic distribution requirement
Jor its A.B. students, and that it be reframed as a “Breadth of Knowledge Requirement” in the
Humanities, Social Sciences, and Natural Sciences (Biological and Physical).

Recommendation #2: We recommend that A.B. students in the College of Arts and Science be
required to take at least six credit hours in the Humanities and Social Sciences “Breadth of
Knowledge” areas beyond those hours used to meet Miami Plan II requirements; that these
courses be taken from among College of Arts and Science offerings or their equivalents at
other colleges and universities; and that at least three of the hours in each area be taken in
residence at Miami University and not double counted with any MPF requirement.

Recommendation #3: We recommend that the current requirement that students take courses
within at least two subareas within the Humanities and Social Science areas be eliminated,

Recommendation #4: We recommend that A.B. students in the College of Arts and Science be
required to complete Natural Sciences requirements in the Miami Plan from among courses
offered in the College of Arts and Science or their equivalents at other colleges and
universities; and that at least three hours in the Natural Sciences be taken at Miami
University.

Recommendation #5: We recommend that each “Breadth of Knowledge” area articulate the
work it does as a cognate area to convey more usefully fo others the unique content, skills, and
competencies typically involved in learning in that area, emphasizing preparation for lifelong
employability as well as preparation for citizenship.



Recommendation #6: We recommend that the current CAS Foreign Language requirement be
retained for all A.B. students in the College.

Recommendation #7: We recommend that the College of Arts and Science adopt competence
areas for its A.B. students in Writinz and in Quantitative Literacy.

Recommendation #7a: We recommend that the College adopt @ Writing requirement
in the major that builds upon the work done by the Miami Plan College Composition
requirement, and that departments and programs be required to choose from among a

specified menu of possibilities the path for their majors to fulfill this Writing
requirement.

Recommendation #7b;: We recommend that the College adopt a one-course
Quantitative Literacy requirement that builds upon the work done by the Miami Plan
V, Mathematics, Formal Reasoning, and Technology, and that students be required fo
complete the MP V requirement from among courses offered in the College of Arts and
Science or their equivalents at other colleges and universities .

Recommendation #8: We recommend that College of Arts and Science requirements for B.S.
students remain unchanged — that is, they should be required to complete the CAS F, oreign
Language requirement only in addition to the usual requirements of the Miami Plan.

Recommendation #9: In our view, changes in the Miami Plan have significantly eroded
students’ curricular preparation to deal with intercultural and civic issues. We recommend
that it be the sense of the College of Arts and Science that Liberal Education Council revisit
the requirements of the Global Miami Plan to address the gap that has been created in this
areq.



Table 4: Relationship of Current CAS Requirement Structure to Proposed A.B. Requirement Structure

Current CAS Requirements

Proposed CAS Requirements

CAS-A Foreign Language

Retains current CAS-A, renaming it CAS-FL
{Foreign Language).

CAS-B Humanities

Retains current 9 hour requirement, renarming
it CAS-Hum, and requires CAS students to take
6 hours beyond the MPF IIB requirement
Specifies that those 6 hours must be taken
from among CAS offerings or their equivalents
offered by other colleges or universities
Establishes a 3 hour residency requirement in
the College of Arts and Science at Miami
University. These hours may not double
count for MPF.

Eliminates the subarea distribution
requirement

CAS-C Social Science

Retains current 9 hour requirement, renaming
it CA5-505¢i, and requires CAS students io
take 6 hours beyond the MPF IIC requirement
Specifies that those 6 hours must be taken
from among CAS offerings or their equivalents
offered by other colleges or universities
Establishes a 3 hour residency requirement in
the College of Arts and Science at Miami
University. These hours may not double
count for MPF.

Eliminates the subarea distribution
requirement

CAS-D Natural Science

Reduces the current requirement by 1 hour to
parailel the Humanities and Social Science
requirements, and renames it CAS-Nat5ci.
Specifies that all 9 hours must be taken from
among CAS offerings or their equivalents
offered by other colleges or universities
Establishes a 3 hour residency requirement in
the College of Arts and Science at Miami
University

CAS-E Formal Reasoning

Specifies that MPF V must be satisfied by a
CAS offering or the equivalent offered by
other colleges or universities

Requires students to take an additional “QL”
designated course
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The Motion
The College of Arts and Science requirements will be revised in order to

« Replace the existing distribution requirement with a “breadth of knowledge”
requirement, as described in the Report of the CAS Committee on Requirement
Revision, leaving the existing foreign language requirement in place;

* Introduce as a requirement a Quantitative Literacy competence, as described
in the Report of the CAS Committee on Requirement Revision;

« Introduce as a requirement a Writing in the Major competence, as described
in the Report of the CAS
Committee on Requirement Revision.

Overview of Changes (1)

1. Writing Competence (Recommendation 7a)
Option A - Bridge course in the major
Option B - Bridge course provided by a cooperating unit
Option C - Scaffolded writing curriculum in the major

2. Quantitative Literacy (QL) (Recommendation 7b)
One course that builds upon the Miami Plan V requirement
(Mathematics, Formal Reasoning, and Technology)

3. Breadth of Knowledge Requirement (Recommendations 1-5)
Across all cognate areas

Overview of Changes (2)
Breadth of Knowledge Requirement for A.B. Students

Humanities & Social Sciences

Complete at least 6 hours beyond Miami Plan IT requirements

Taken from CAS offerings or their equivalents (transfer credit)

Eliminate current requirement to take courses within at least two sub-areas

Natural Sciences
Complete requirements in the Miami Plan from Courses offered in the CAS or their
equivalents

Residency Requirement
Atleast 3 hours must be taken at Miami University



Amendment

Resolved: That the College of Arts and Science affirms the importance of
Intercultural and Civic Competence for its students; and that in light of that
importance and of erosion of Miami Plan requirements in this area,

« Thata proposal for a CAS requirement in Intercultural and Civic Competence be
developed for B.A, students in the College by a process similar to the ones used to
develop initial Writing and QL proposals;

«  That the subcommittee developing the proposal include representation from all
areas of the College;

» That the proposal entail no net new requirements outside the area of major for
students; and '

« That it be provided to the Committee on CAS Requirement Revision no later
than February 15, 2011, and to faculty in the College for discussion no later than
April 15, 2011, after which a vote will take place to determine if this additional
competency will be added to the new (revised) CAS requirements.
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Date: November 5, 2010

To: All Associate Professors:
From: John Skillings, Interim Provost
Re: Assocciate Professor Review

Last spring Provost Herbst communicated with you concerning the new guidelines
(MUPIM Section 7.5.A.2 and 7.5.A.3) that had been approved by the University Senate
for the review of associate professors. The purpose of the review is to provide
professional development for associate professors and to provide guidance in achieving
promotion to professor. A proposed rollout plan was communicated last spring and
included a proposal that associate professors who have been in rank nine or more
years as of July 1, 2010, would receive review letters during the 2010-11 academic
year.

In October, 2010, University Senate replaced the language in MUPIM 7.5.A.2. with the
following:

Associate professors in their third and sixth year in rank must submit to their
department(s) a dossier that addresses the criteria for promotion to professor.
The department chair(s) and/or program director(s), in collaboration with the
departmental promotion committee, will provide a letter of evaluation of the
dossier. The letter should provide a formative review and be detailed enough to
provide associate professors with valuable guidance for achieving promotion.
The dean(s) of the associate professor’s division (in years three and six) and the
Provost (in year six) will each review the letter and indicate agreement or provide
elaboration on areas of concern.

The above language becomes effective July 1, 2011.

Because of the earlier commitment to provide a review this year to associate professor
with nine or more years of experience, we want to continue with the rollout plan that was
developed last spring. To that end, those with nine or more years in rank are eligible to
receive a review this year, however, consistent with the new guidelines that were
adopted by Senate this fall, these associate professors are not required to have a
review.

| encourage those of you who have been in the rank of associate professor for nine or
more years who wish to have a review to submit your dossier to your chair or program
director by February 1, 2011. Based on the new guidelines, a review letter will be
provided at the department level, and the dean and provost will review the letter and
indicate agreement or provide elaboration on areas of concern.

To allow units to prepare it would be helpful to know if you plan to have a review this
year. It would be helpful if you would indicate your intentions to Associate Provost Mary
Woodworth by November 24 (woodwome@muohio.edu). If any questions arise
concerning this process please feel free to contact Dr. Woodworih.



The rollout of evaluations will continue next academic year for associate professors who
will be in their 71", 8" or 9" year on July 1, 2011. | encourage the individuals in that
category who wish to have a review to submit their dossiers to the chair or program
director by February 1, 2012. Associate professors in their 3™ and 6% year in rank on
July 1, 2011 will also be submitting their dossier by February 1, 2012.

Thanks!

c. Deans and Department Chairs
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Goal:

Developing Some 4+1 / 3+2 / 3+1 Master’s Degree Programs

Develop some pilot 4+1 / 3+2 / 3+1 master’s degree programs

Rationale

1.
2.

3.
4,

Attract high ability students to undergraduate / graduate opportunities
Enrich the undergraduate experience for students by providing graduate
opportunities during the undergraduate years

Increase the size of the fee paying graduate population

Grow revenues

Some Guiding Principles

1.
2.

Select a few programs on a trial basis
Choose programs that have:
- high quality, and
- have excess capacity or can generate more revenues than extra cost

. Ensure that the undergraduate experience for an individual is not

compromised by graduate portion of the 4+1 / 3+2 / 3+1 program
(Undergraduates needs to complete a “full” Miami experience before
receiving the BS / BA degree.)

In general students in these graduate programs will pay full tuition and not
be on an assistantship (Should we allow students to pay only the in-state
tuition as all graduate students generate state subsidy?)

Currently allow seniors with 112 credit hours to take graduate courses
(Should we relax this to 96 hours?)

. Currently 10 credit towards a graduate degree can be earned while still an

undergraduate (Should we relax this some?)

. Six credits are allowed to double count for a graduate and undergraduate

degree (Should we change this to 9 hours or perhaps to no more than 25%
of the graduate degree?)

The programs will be advertised and should serve as a recruitment tool for
entering first-year students and transfer students

Financial Incentive

Incentives will be developed to promote these programs.
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Distance Education: Balancing Centralized Efficiencies with Localized Needs
A Proposal to Establish an E-Learning Initiative at Miami University

Given the rapid growth of online education and its importance for higher education, it is imperative
that post-secondary institutions provide quality online programs. Miami University has the
opportunity to enhance its mission through a centralized, high quality, accessible and flexible
distance education center that meets the needs of a rapidly growing set of learners. By leveraging
its strong reputation and strengths found in its existing on- and off-campus continuing education
programming it can provide value producing programs to post-baccalaureate learners seeking
convenient and transformative opportunities. Further it can capture revenue lost to other
universities who offer our students distance learning opportunities currently unavailable at Miami.
The center will proactively recruit and retain new students, while serving existing student
population with extended and intersession programming in online and hybrid programs. An
entrepreneurial, centralized, e-learning center at Miami University will transform the lives of
students and allow them to attain educational and career goals by connecting with the superior
faculty and unique curriculum offered by the university in a cost recovery business model.

The e-learning center at Miami University must be centralized for efficiency and ease of access,
employing resources and expertise available at Miami, improving and then building upon current
successful efforts. Investments will be made in quality and needs assessment toward a center that
reflects the values and standards of excellence at Miami, while serving essential new populations of
learners.

Programs will be designed to extend the Miami experience for current matriculated studentsina
variety of intersession opportunities without disrupting the current academic culture of Miami
University. Offered through the continuing education and summer session model, students will
find increased flexibility with varied start dates and program lengths. Distance education offerings
at Miami University will aiso appeal to learners in the professions. Offerings include existing and
innovative degree and certificate programs, as well as distinctive non-credit, revenue generating,
workforce and professional development.

The first step in developing the distance education center is to bring the quality of current offerings
into compliance with widely accepted standards. Next steps include strategically integrating
superior and sustainable e-learning that creates an environment to support and encourage inquiry,
broaden learner’s experience of the subject matter, and elicit active and critical reflection by
learners. This opportunity generates critical new revenue streams.

The tactical recommendations include retaining responsibility for academic standards in distance
education at Miami University, and to appoint an e-learning team to immediately develop a
strategic plan for a cost effect and sustainable distance education centerin continuing education.

Recommendations
1. Responsibility for determination of academic standards in distance education courses,
programs, and offerings is retained by Miami University.



2. Appoint a Miami University E-learning Team. The team will include representatives from IT
Services, Academic Affairs, Business Affairs, and regional campus.

3. Develop strategic distance learning plan for Miami University. The charge to the E-learning
Team is to develop a strategic plan to implement online continuing education, submitted by the
end of fall semester 2010. The following is addressed in the plan: Quality, access, affordability,
resources, and efficiency.
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Miami University
Assessment

SAF Internal Assessment Brief
October, 2010

Moving into the Second
Year Experience

The Second Year Experience was devised to address
issues of retention and purposeful engagement among
sophomores, and to intentionally focus on this “lost
year”. As a pre-measure, this nationally crafted survey
was completed by N=617 rising second year Miami
students. While over 90% of Miami first years have
been traditionally retained to the second year, Miami’s
graduation rate hovers around 82%. About 10% of
students leave after the first year and an additional 8%
after the second. We therefore focused the second year
experience on supporting sophomores in the areas of
academic and social integration, goal acquisition and
institutional commitment. The curricular themes are:
Local & Global Citizenship, Career Exploration &
Commitment to Majors, Connected Academic
Experiences, Health, Sense of Self & Well-Being, and
Connections with the University.

Academic Efficacy and Transition

Miami sophomores feel that their first year experiences
prepare them for a more demanding sophomore year.
80.8% of participants feel academically prepared for
the transition to their second year, while 73.9% feel
socially prepared for the transition to their second year.
However, 53.7 % of sophomores feel their second year
will be more challenging than their first year. The top
two challenges sophomores feel they will face are
academic rigor and balancing social and academic
needs. The top 4 resources sophomores plan to use are:
study abroad office, career center, Rinella Learning
Center, and their R.A. 55% of rising sophomores
agree that their academic advisors are readily available
and 62% plan to meet with this academic advisor 1-2
times this year. 70.7% report having done long-term
goal setting for the next 5-10 years.

Involvement

Consistent with the millennial generation persona,
Miami sophomores are very involved. The top 3 areas
of involvement are: Interest organizations (ASG, RHA,
service-politics), campus-employment, and club-
varsity sports. 87.9% of sophomores report being
involved on campus. While 40.5% are happy with their
level of involvement, 42.9% are still looking to be
more involved.

Commitment to Major

82.0% of Miami sophomores are confident in their
current choice of major. 84.2% of students think they
will graduate with their current major. Sophomores
have also thought about the careers available to them
because of their major. 83.7% have thought about the
day-to-day work life of a career related to their major.
79.8% of sophomores feel that Miami has prepared
them for future academic/career pursuits.

Miami’s Impact

During their first year, these sophomores have
developed a sense of academic efficacy and have
experienced a wide variety of activities. 67.9% of
survey participants report having developed a strong
sense of belonging as they move into their second year.
They report that during their first year, Miami
promoted helpful developmental experiences. Of the
total respondents,

# 78.7% say experiences at Miami help them
develop healthy decision making skills

75.8% say experiences at Miami increase their
awareness of issues surrounding alcohol use
77.5% were encouraged to explore their personal
values and identity

82% say Miami supports their interpersonal growth
58.8% say they have explored other cultures at
Miami

62.3% say their experiences increase their cultural
understanding

* ¥ # #

Overall, 70% of rising sophomores are very satisfied
with their experience at Miami so far. 84.2% would
recommend Miami University to a friend. The
challenge is to see how we might enhance this impact
throughout this second year. A post-analysis completed
in April will support programmatic improvement
decision-making and devise intervention strategies for
sophomores at risk for academic jeopardy. In addition,
national benchmarking will assist us in completing a
comparative analysis.

If you have questions, please contact the Office of the Dean of Students at 529-1877 or Second Year Programs 529-4038.
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