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The Secretary to the Board of Trustees confirms that as specified in the Regulations of the 
Board of Trustees of Miami University, in compliance with Section 121.22 of the Ohio Revised 
Code, due notice was given prior to holding this meeting of the Board of Trustees. 

The meeting was called to order at 9:00 a.m. with Chair Mary Schell presiding.  Roll was 
called with a majority of Trustees present, constituting a quorum.  In addition to the Trustees, 
attending for all or part of the meeting were President Greg Crawford; Provost Liz Mullenix; 
Senior Vice President David Creamer; Vice Presidents Cristina Alcalde, Rachel Beech, Brad 
Bundy, Ande Durojaiye, Sue McDowell, Jessica Rivinius, David Seidl, Amy Shoemaker, and 
Randi Thomas; Athletic Director David Sayler; Special Assistant to the President Brent Shock; 
Dean of the Graduate School Mike Crowder; Senior Director for Executive Communications 
Ashlea Jones; Associate Vice President Padma Patil; Associate Vice President Mackenzie Rice; 
Executive Assistant to the President Dawn Tsirelis, and Ted Pickerill, Chief of Staff and 
Secretary to the Board of Trustees; along with many others in attendance to assist or observe. 

Roll call of Trustees: 

Present: Steve Anderson  Nick McNeil (Student Trustee) 
Biff Bowman   Beth McNellie 
Ryan Burgess  John Pascoe  
John Fazio (Student Trustee) Jeff Pegues (National Trustee) 
Zachary Haines Mary Schell  

Mark Sullivan (National Trustee) 

Absent: Trustees Deborah Feldman, and Rod Robinson; and National Trustee Dinesh Paliwal 

Public Study Session 

Comments from the Public 

The Board received no requests to address the Board. 

Revised Mission Statement 

Associate Provost and Dean Amy Bergerson and Assistant Vice President Gwyn Fears 
updated the Board on the Committee’s progress in reviewing and revising the University’s mission 
statement.  To date the following steps have been completed: 

 University committee established
 Survey to University and external stakeholders; focus groups
 Analysis of survey data
 Key concepts vetted by committee
 University town halls to refine key concepts
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 Writing the draft statement 
 University Senate presentation 

 
 They informed the Board that the key elements considered when reviewing and revising 
were: 
 

 Character 
 Community 
 Diversity and Inclusion 
 Expertise and Content 
 Future 

 
They also shared the draft version of the revised Mission Statement with the Board,  

it reads: 
 

Miami University is a student-centered, public university, guided by the principles of 

Love and Honor. Leading with integrity, compassion, and respect, we pursue growth 

and excellence in a transformative learning environment. We embrace a holistic and 

personalized approach to education, infused with the humanities and liberal arts, to 

empower lifelong learners to use their leadership, creativity, and innovation to shape 

the future. Our teacher-scholars and highly engaged staff inspire curiosity, 

intellectual depth, and career preparation across our communities through 

instruction, research, scholarship, experiential learning, co-curricular experiences, 

and civic engagement. We foster a diverse, inclusive, and welcoming community 

where each individual is valued, respected, and appreciated. Our students, faculty, 

staff, and alumni develop the skills and knowledge to lead with confidence and 

courage and to provide solutions for local and global challenges now and in the 

future.    

 
 It is anticipated that they will return in the Fall with the final version for approval by the 
Board. 
 

 
MiamiTHRIVE Presentation 

 
 Special Assistant to the President Brent Shock provided the Board with a presentation on the 
progress of the strategic planning imitative - MiamiTHRIVE.  He focused upon: 
 

 Timeline  
 Progress Update 
 Summary of initiatives 
 Next steps 

 
 Mr. Shock explained that MiamiTHRIVE is currently in Phase II, and that all nine 
Foundational Strengthes Committees have been launched, with their work to be completed by May 
31, 2024.  Of the ten Working Groups, all co-chairs have been selected & notified, committee 
members have been finalized, and the first four committees have been officially launched, and they 
have commenced work.  The remaining committees with be launched in phases on July 1, and 
September 6. 
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 Bain and Associates will soon be completing their work, but will remain available as an 
advisory resource.  Mr. Shock explained the next steps which include: 
 

 Continue building out 
 Expand Experiential Learning 
 Partnership Ecosystem & Urban Bridges 
 Continue cadence of check-ins (Steering Committee, Co-chairs) 
 Begin executive committee meetings 
 Review, approve & distribute foundational strength memos 
 Finish building out governance mechanisms 
 Finish building out Strategy & Transformation Office  
 Prepare for Wave 2 & Wave 3 committee on-boardings 
 Continue communications to the campus 

 
Climate Action Plan 

 
 Co-chairs Susan Meikle, Jonathan Levy, and Olivia Herron, along with members of the 
Climate Action and Sustainability Council, joined President Crawford as he signed the Climate 
Action Plan.  The climate action plan outlines the goals and actions required to reach net carbon 
neutrality by 2040 on Miami’s Oxford campus. 
 

Public Business Session 
 

Prior Meeting Minutes 
 
 Following the presentations, Trustee Burgess moved, Trustee McNellie seconded,  
and by voice vote, the minutes of the prior meeting of the Board of Trustees were unanimously 
approved, with all voting in favor and none opposed. 

 
Consent Calendar 

 
Resolutions on the Consent Calendar, included: 
 

 Emerita/Emeriti 
 Campus Naming 
 Reappointment of National Trustee Dinesh Paliwal 

 
Trustee Anderson moved, Trustee Peterson seconded, and by voice vote the items on the 

Consent Calendar were unanimously approved, with all voting in favor and none opposed.   
 

Chair’s Comments 
 

Chair Mary Schell relayed the following information: 
 
 Good morning.  Welcome and thank you for attending today’s meeting.   
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First, I’d like to thank Trustee Dinesh Paliwal for his service to Miami University and to 
this Board.  Earlier today we approved his reappointment for a second three-year term as a 
National Trustee.  Dinesh continues to add tremendous value to the board and university, and we 
appreciate his willingness to serve. 
 

I would also like to welcome our newest Trustees, Trustee Lisa Peterson and Student 
Trustee Peyton Morrow, along our newest Vice President, Vice President for Enrollment 
Management and Student Success, Rachel Beech.  All are attending their first regular meeting of 
the Board of Trustees. Lisa, Peyton, Rachel, Welcome.  
 

We are looking forward to celebrating the Class of 2024 at Spring Commencement.  Four 
years ago, it was this class who were impacted perhaps most by the COVID-19 pandemic 
because nearly all of them saw the cancelation of their high school graduation ceremonies.  So, 
tomorrow will be an extra special day for the Class of 2024 and their families. 
 

Another special part of the ceremony is that our Commencement Speaker is Brian Niccol, 
Class of 1996 who along Jennifer, Class of 1997 – is a Miami Merger.  Brian is the CEO of 
Chipotle, and we are looking forward to his inspiring story and remarks.  Miami has so many 
incredible and successful alumni, it’s wonderful to continue to welcome them back to inspire 
others. 
     

This year, the Miami softball team won the MAC - again - and reached a top 25 national 
ranking. They lead the nation in home runs, and we wish them the very best as they begin, later 
today, what we hope will be a deep run in the NCAA national championship tournament. 
 

Earlier this month, Miami Tribe Chief Doug Lankford and President Crawford dedicated 
a Myaamia Classroom in MacMillan Hall; Leonardo Drew’s sculpture ‘Number 381,’ a gift of 
Thomas Smith, Class of 1950 was dedicated earlier this month to add to the public art on 
campus; we celebrated our first cohort of MSN trained nurses; Butler County awarded Miami 
University $10 million towards our new manufacturing workforce and innovation hub in 
Hamilton; and Oxford had a beautiful clear day to witness a total solar eclipse. 
 

Yes, there is much to celebrate, but these are also very challenging times.  Shifting 
population demographics, declining perceptions of the value of higher education, the difficulty 
for States to support public universities, changing demands for specific programs, and Ohio’s 
changing workforce needs are among the many factors impacting higher education broadly, and 
here at Miami University. 
 

This is our new normal. Going back to the way things were is not an option. These 
factors are not temporary. For the foreseeable future, this will be our operating environment. 
Universities which do not recognize this change and embrace the opportunities of the future, are 
destined to struggle and are placing their universities at risk.   
 

Through MiamiTHRIVE we are embracing the future with a new strategic direction.  
Many changes will be made and, in some cases, have already been made when you consider that 
72% of our students are in 30 of our 143 majors.  Miami will tailor our offerings and programs to 
align with student interest so our graduates are ready to seize the evolving opportunities that 
innovation, technology, business and professional services and will bring. 
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We thank the many Miami community members who are serving on the MiamiTHRIVE 

committees, and the hundreds of Miamians who will be contributing to this process. 
 

Thank you again Brent for your update earlier today - this is very important work to 
which our full board is committed. 
 

Thank you, that concludes my remarks. 
 

Love and Honor. 
 

Reports 
 

Report of the Chair of University Senate Executive Committee 
 
The following Senate update was provided to the Board: 

 

The University Senate has voted to approve three new majors since the last Board of 
Trustee Meeting. On February 12, 2023, Kumar Singh, Professor and Department Chair 
presented a new degree, Mechanical and Smart Manufacturing Engineering, Master of 
Engineering which was approved on February 26, 2024.  Ebrahim Sarabi, Associate Professor of 
Mathematics, and Alim Sukhtayev, Associate Professor of Mathematics, presented a new 
Bachelor of Science degree in Applied Mathematics on April 1, 2024, which was approved on 
April 15, 2024. Lastly, Individualized Studies, Bachelor of Philosophy was presented by 
Nicholas Money, Director of Western Program and Professor of Biology on April 15, 2024 and 
was approved on April 29, 2024.  

  
The University Senate also had the difficult task of discussing and voting to eliminate the 

Department of Comparative Religion. Terri Barr, Professor of Marketing, was assigned to be the 
Process Coordinator. Senate heard the recommendations to (1) eliminate the department based 
primarily on low enrolled majors and institutional re-prioritization, (2)  re-house of faculty from 
Comparative Religion in other departments of the College of Arts and Science where their 
interests will align and where they can continue to teach and research the relevance of religion in 
today’s world and (3) establish a proposed Center for the Study of Religion, Policy, and Public 
Life to maintain the future of the teaching and research of religion at Miami. These 
recommendations were presented on April 15, 2024 and approved on April 29, 2024. 
Additionally, the University Senate invited Martha Castaneda, Professor, Department of 
Teaching, Curriculum, and Educational Inquiry after the elimination of French and German 
Education majors was pulled from the consent calendar. Dr. Castaneda discussed plans to 
eliminate individual language majors and create a World Language Education major. This work 
is ongoing and will continue into the next academic year.  

  
Two policies for graduate students were updated by the University Senate since the last 

report. These changes were to update the policy to align with the current practices. Michael 
Crowder, Associate Provost and Dean of the Graduate School presented the changes for the 
Registration Policy Proposal and the Doctoral Time Limits Policy Proposal on April 15, 2024 
and these policies were approved on April 29, 2024. Changes to the Senate Standing Rules for 
Senate Procedure were also presented on April 15, 2024 and approved on April 29, 2024.  These 
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changes will allow any statements given to the University Senate before the opening of the 
meeting to be recorded and preserved as an appendix to the minutes if they are related to 
University business.  

  
The University Senate also heard several special reports from various administrators, 

committees and programs in order to stay well informed about university business. On February 
12, 2024,  Jenny Darroch, Dean of Farmers School of Business, presented the plans to open the 
Ryan Center; Susan McDowell, Vice President for Research and Innovation, presented an update 
on the ongoing efforts to update the Management of conflict of Interest in Projects with External 
Funding Policy; and Nathan French, Senator and Associate Professor of the Department of 
Comparative Religion and James Hanges, Professor and Chair, Department of Comparative 
Religion, presented preliminary plans for eliminating their department and asked Senate to 
appoint a Process Coordinator. On February 26, 2024 Zeb Baker, Executive Director of the 
University Honors Program, provided an update on the Honors College and Amity Noltemeyer, 
Interim Dean of EHS, and Max Moore, Chair and Associate Professor of Family Science and 
Social Work, presented information for the new Center for Global Mental Health in Sports. On 
March 11, 2024, Joan Walker and Brad Bundy presented updates to the Miami University Fund 
Policy to align with current practices and Brent Shock presented an update and process for 
selecting committees to continue with the next phase of MiamiTHRIVE. On April 1, 2024, the 
co-chairs of the Fiscal Priorities Committee, Melissa Chase, Chair and Professor of Sport 
Leadership and Management, Michele Frank, Associate Professor of Accountancy, presented an 
annual update of this committee’s work.   

  
I represent Miami University on The Ohio Faculty Council (OFC) which consist of 

Senate leaders from the 14, four-year Ohio universities and colleges. The OFC meets monthly 
via zoom. OFC organized a video conference with colleagues from institutions in states that have 
passed laws that affect DEI initiatives to have information in the event SB83 is passed.   

 
On behalf of Senate and Senate Executive Committee, I thank you for the opportunity to 

provide a report of our work.  Our last Senate meeting is at 3:30 on May 6. I will update the 
report for the Board of Trustee Meeting.  

 
Report of the Student Body President  

 
Chair Schell welcomed Nyah Smith and Will Brinley: 

 
Outgoing Student Body President Nyah Smith welcomed newly elected Student Body 

President Will Brinley.  Nyah was praised and thanked by the members of the Board of Trustees 
for her service to Miami University and her fellow students. 

 

Student Body President Will Brinley then relayed the following: 

 
Greetings everyone, and good morning to you all! 

 
It's with immense joy and gratitude that I stand before you today, honored to assume the 

mantle of Student Body President and represent not just the Associated Student Government, but 
each and every student here at Miami. For those who may not yet know me, allow me to 
introduce myself: I'm Will Brinley, proud to call Charlotte, North Carolina, my hometown. 
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Currently, I'm pursuing a major in marketing, complemented by my minor in sports management 
and leadership along with economics. 
 

Before stepping into this esteemed role, my journey through campus life has been rich 
with diverse experiences and responsibilities. In addition to my current role as Vice President of 
Recruitment for the Interfraternity Council (IFC), I've held various leadership positions, 
including Vice President of Club Tennis and the Sergeant of Arms of my fraternity where I 
headed the standards board. Finally, I served as the Webmaster of the Personal Finance Club. 
Each club and organization have taught me valuable leadership roles that helped me get to the 
place I am in today. 
 

Reflecting on the past academic year, my tenure as Vice President of Recruitment for the 
IFC stands out as a defining chapter in my journey. Overseeing recruitment for the largest 
student organization on campus was not just a responsibility but a profound learning experience. 
Through innovative strategies and tireless dedication, we achieved remarkable success, 
welcoming over a hundred more students into chapters compared to the previous year, marking a 
significant 15% increase. As I assume the role of Student Body President, I carry with me the 
invaluable lessons learned from this experience, particularly the importance of fostering 
meaningful connections within our diverse student body. 
 

In selecting my running mate, I only reached out to one person: Babs Dwyer. Among 
others, Babs is known for her role as the host of the Miami Student podcast "Behind the Brick," 
her dedication as a campus tour guide, and her active involvement in club tennis. Our shared 
vision and unwavering friendship laid the foundation for a dynamic partnership, one built on 
mutual respect and a deep-seated desire to serve the Miami community. 
 

Together, Babs and I embarked on an ambitious campaign journey, guided by the central 
theme of "Connecting Our Paths." Our mission was clear: to represent the entirety of the Miami 
student body, ensuring that every individual finds a sense of belonging within our university 
community. We articulated our vision through four key pillars: Student Relations, Mental 
Health, Civic Engagement, and Accessibility Services. 
 

Throughout the campaign period, we engaged with a remarkable 57 student 
organizations, receiving an overwhelming 38 official endorsements. Babs and I were rarely seen 
together as we often had to split up to get to all the organizations we wanted to. The outpouring 
of support culminated in a historic victory, with over 85% of the votes, marking the largest 
margin in Miami's electoral history. We could not be more humbled and thankful for all the 
support and help we received over the course of the campaign and in the voting process. 
 

Immediately after the election, we began the transition process and we worked hand in 
hand with the current Student Body President and Vice President. Both Nyah and Jules have laid 
a phenomenal foundation for us to work off of and we can’t be more thankful for their help 
though it all. 
 

Since assuming office, we have wasted no time in diving into the transition process, 
seeking guidance from both Nyah and Jules along key administrators. One of our flagship 
initiatives is the planning of a Mental Health Week, in collaboration with Dr. Steve Large, the 
Associate Vice President of Health and Wellness. Dubbed the "Redhawk Retreat," this event 
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aims to shine a spotlight on Miami's efforts to promote mental well-being, showcasing the wealth 
of resources and services available here on campus. 
 

Moreover, we are committed to enhancing accessibility services, particularly for 
individuals with physical disabilities. Our vision includes the development of an interactive 
campus map, highlighting wheelchair-accessible routes, elevator locations, safe spaces for 
LGBTQ+ and minority students, as well as gender-neutral bathrooms and defibrillator locations. 
This student-driven initiative seeks to ensure equal access and inclusivity for all members of our 
community. 
 

In addition to these initiatives, we aim to facilitate peer-to-peer luncheons, providing a 
platform for student leaders to connect and collaborate. Furthermore, we plan to establish regular 
office hours, inviting students from all walks of life to engage with us directly, sharing their 
concerns, ideas, and aspirations for our university. 
 

Finally, we plan to continue some of the awesome things that former Presidents have left 
behind, such as the Redhawk Day of Service started by Nyah and Jules this past yar. 
 

In closing, I want to reaffirm our commitment to cultivating a positive and inclusive 
culture within the student government. We aspire to create an environment where every member 
feels empowered to contribute and thrive, where collaboration flourishes, and where the voices 
of all students are heard and valued. 
 

As we embark on this journey together, I extend my deepest gratitude to each and every 
one of you for your unwavering support and trust. I am so excited to work with the board of 
trustees throughout my time and hope to fill the big shoes that Nyah has left behind for me. 
Together, let us build a brighter future for our university, guided by the principles of love and 
honor. 
 

Thank you and with that I conclude my report 
 

Report from the President 
 

President Crawford provided the Board with updates on college rankings. He discussed 
U.S. News and World Reports changes in their methodology and the impact upon Miami’s score 
and rank.   

 
He explained that many of the important areas where Miami excels are not scored, some 

of which include four-year graduation rates, time-to-completion, return-on-investment, post-
graduation placement, employer satisfaction, alumni success, and student satisfaction. 

 
He also informed the Board of other concerns with the ranking, such as the sensitivity, 

for example for the 250 top ranked universities, there are only 71 unique scores.   
 
Additional information is provided in the presentation, which is attached. 
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Academic and Student Affairs Committee 
 

Report of the Committee Chair 
 
 Committee Chair Ryan Burgess relayed the following: 

 

The Academic and Student Affairs Committee met yesterday in Marcum Conference 
Center.  Five resolutions were reviewed and all are recommended for approval today. 

 
The Committee heard updates from the Provost, the Vice President for Enrollment 

Management and Student Success, the Vice President for University Communications and 
Marketing, and the Senior Vice President for Student Life.  The Committee also received a 
written report from University Senate.   

 
The meeting began with remarks from Senior Vice President for Student Life Jayne 

Brownell who updated the Committee on recent Student Life initiatives, and student activities.  
She was followed by Rebecca Young the Director of the Office of Student Wellness, and Miami 
student Stephanie Selvaggio, a HAWK Peer Health Educator.  Director Young and HAWK 
Educator Selvaggio updated the Committee on Student Wellness initiatives. 

 
SVP Brownell was followed by Vice President and Chief Communications and 

Marketing Officer Jessica Rivinius.  Vice President Rivinius provided an update and preliminary 
information on enhanced marketing effectiveness (ROI).  The update was promising with growth 
shown in the target cities, however with the later confirmation deadline of May 15, just two days 
ago, the results were preliminary and the June meeting should allow for greater analysis and a 
more robust review.  Also, with many of the marketing initiatives aimed towards high school 
underclass students, who are not in the 2024-2025 entering cohort, the results next year should 
provide an even better measure of ROI. 

 
Despite the delayed FAFSA rollout and Miami’s extended confirmation deadline, Vice 

President for Enrollment Management and Student Success Rachel Beech, reported that 
confirmations to date for the Fall 2024 cohort have exceeded last year’s final numbers in all 
categories – domestic resident and non-resident, international students, and in the Pathways 
program – with this total up 8% over last year.  The growth in confirmations in New England, 
the Mid-Atlantic states, and Central Ohio were particularly strong. Additionally, the yield rate, 
year over year, also increased from 14.5% to 14.7%.   

 
The Committee was also updated on yield efforts, including a “Just Ask” campaign 

which encourages admitted students to compare Miami to other universities. 
 
Provost Mullenix, then provided an Academic Affairs update, which included five 

resolutions: 
 
• Masters Degree in Mechanical and Smart Manufacturing Degree 
• Bachelor Degree in Applied Mathematics 
• Bachelor of Philosophy Degree 
• Elimination of the Comparative Religion Department 
• Biannual Completion Plan required by the State of Ohio 
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The new degree resolutions were recommended for your approval today, with the 

condition that a more detailed fiscal impact analysis, aided by Sr. Vice President Creamer, will 
be included in future recommendations.  And the Board of Trustees will be given visibility much 
earlier into degrees and programs that are being contemplated. 

 
Dean Beena Sukumaran then updated the Committee on the College of Engineering and 

Computing.  She discussed key initiatives which include: 
 
• Updating the Infrastructure  
• Expanding Career and other Opportunities for our students  
• Increasing Enrollment  
• Increasing Research Funding  
• Modernizing the Curriculum  
 
She also discussed financial challenges to the College.  Nationwide, engineering 

programs are amongst the most expensive to deliver, and the same is true at Miami University.  
To help increase revenue to the College, a request for an increase to the Engineering major fee is 
under consideration in Columbus.  To also help in meeting expenses, the College raised $5.3M in 
fundraising, and $4.5M in research funding, in FY2024. 

 
The Committee also received several written reports, which will be included in the 

meeting’s minutes. 
 
Thank you, that concludes my report. 
 

Resolutions 
 

New degrees 
 

The three new degrees; Masters Degree in Mechanical and Smart Manufacturing, 
Bachelor Degree in Applied Mathematics, and the Bachelor of Philosophy Degree were 
considered in a single vote.  Provost Mullenix spoke in support of the resolutions.  Trustee 
Burgess then moved, Trustee McNellie seconded, and by voice vote the resolutions were 
unanimously approved, with all voting in favor and none opposed.   

 
Elimination of the Comparative Religion Department 

 
Provost Mullenix and Chair Elect of the University Senate Rosemary Pennington spoke 

in support of the resolution.  Trustee Burgess then moved, Trustee Anderson seconded, and by 
voice vote the resolution was unanimously approved, with all voting in favor and none opposed.   

 
Submission of the Biannual Completion Plan to the State 

 
 Provost Mullenix thanked Dean Amy Bergerson for completing the report and spoke in 
support of the resolution.  Trustee Anderson then moved, Trustee Burgess seconded, and by 
voice vote the resolution was unanimously approved, with all voting in favor and none opposed.   
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Finance and Audit Committee 
 

Report of the Committee Chair 
 

Committee Chair Mark Sullivan relayed the following: 
 
 The Finance and Audit Committee met yesterday at the Marcum Conference Center.  
There were four ordinances, one resolution and several presentations received during the 
meeting.  All four ordinances and the resolution are recommended for approval later in today’s 
meeting.   
 
 Each spring the Committee meets with the University’s independent auditor to review the 
audit plan for the annual audit engagement.  Jim Creeden from Forvis presented the audit plan 
and solicited questions and feedback on the plan from the Committee. It is expected that the 
auditors will present the audited financial statements and related reports at the Committee’s 
December meeting.  
 
 The Committee also met virtually with its former auditors, RSM, to address the 
examination of a FEEMA grant that was not included in the fiscal year 2022 list of federal 
programs.  No issues were identified in the audit of these grant expenditures. The administration 
has implemented steps to avoid a similar oversight in the future. 
 
 The Committee also received a presentation on the state of technology at the university 
by the university’s chief information officer, David Seidl.  His report was informative, and I 
want to recognize the exceptional work being done by Mr. Seidl and the technology staff on the 
Workday implementation.  The University is on schedule to implement the finance and human 
capital modules for Workday in July.  
 
 Cody Powell provided the Committee with an update on the university’s progress with 
capital projects, including a presentation on the recently completed facility condition index. The 
facility condition index for Miami’s academic and administrative buildings has risen above the 
target level, especially for regional campus buildings.  This reflects a decline in the overall 
condition of Miami’s academic and administrative buildings due to the recent focus on new 
buildings. Another factor in this trend is the recent need to redirect position vacancy savings 
away from capital projects to balance the budget. The initiation of the Bachelor Hall project and 
the removal of Williams Hall will begin to reverse this trend, once the renovation of Bachelor 
Hall is completed.  
 
 The Committee considered four tuition and fee ordinances at the meeting.  It is important 
to remember that none of these actions will impact current students.  In addition to the increase 
in tuition for incoming students, the Committee endorsed the increases in the engineering and 
Farmer School of Business fees. 
  
 The Committee continued its February discussion of the budget at the meeting. A budget 
for fiscal year 2025 will be considered at the June meeting.  
 
  Most of yesterday’s discussion was about the very positive report on the new fall class, 
positive trends in graduate student confirmations, and anticipated improvement in state funding.  
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This year’s issues with the FAFSA have complicated student recruitment for this fall but 
yesterday’s report suggests that Miami has weathered these challenges much, much better than 
most universities. The committee joins the Academic and Student Affairs committee in 
extending its gratitude and congratulation to the enrollment and marketing teams on their success 
with the new class.  
 
  A more comprehensive report on the new fall class will be provided in June when the 
new budget is considered by the Committee.  
 
 In addition to the ordinances and presentations that were received at the meeting, the 
Committee considered a resolution to modify the administrative fee calculation for endowments 
to conform to the new Workday system. discussed the City of Oxford’s request for a ten-year 
contribution towards the Oxford Fire Department, and received a very positive report by the 
Investment Subcommittee on investment earnings through the first three quarters.  
 
 All in all, the Committee had a very positive and productive meeting yesterday. It is great 
to see that the university’s recent initiatives are resulting in positive outcomes, while recognizing 
that the many headwinds the University is facing will continue to require the attention of the 
Committee and successful implementation of MiamiTHRIVE.  
 
 Madam Chairperson, that concludes the report for the Finance and Audit Committee. 
 

Ordinances and Resolutions 
 

Tuition and Fees 
 

The four tuition and fee ordinances; Oxford Undergraduate Tuition, Regional 
Undergraduate Tuition, Graduate Tuition, and Miscellaneous Fees, were considered in a single 
vote.  Senior Vice President Creamer spoke in support of the ordinances.  Trustee Anderson 
then moved, Trustee Burgess seconded, and by roll call vote the ordinances were unanimously 
approved, with six voting in favor and none opposed.   
 

Resolutions 
 

Administrative Fee 
 

Senior Vice President Creamer spoke in support of the resolution, explaining that it is a 
minor modification to allow calculation of the fee in the new Workday system. Trustee Burgess 
then moved, Trustee Anderson seconded, and by voice vote, the resolution was unanimously 
approved, with all voting in favor and none opposed.   
 

Student Trustee Reports 
 
Student Trustee McNeil relayed the following: 

 
 I’m happy to report after another busy semester, which has brought a lot of new 
opportunities and perspectives. As we wrap up the final week of the academic year, I’m excited 
to be here to talk about what I’ve been doing over the last few months and a couple things I hope 
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to do in the next semester. 
 
 I want to start off by welcoming our newest student trustee, Peyton Morrow, to the board. 
Around this time last year, I had no idea that I would be in the student trustee position, so I was 
very lucky that his appointment began in February, which meant that we had ample time to 
introduce him to everyone and cover a lot of ground throughout the semester. We immediately 
started figuring out what he most wanted to work on and I’ve really enjoyed seeing him start 
some good projects. It’s great to see that he has already started figuring out what he wants to 
look into going forward, and I’m glad his transition has gone smoothly. 
 
 One of the first things I focused my participation on this semester was the constructive 
dialogue program that I was introduced to through the Office of Transformative and Inclusive 
Excellence. It also was made possible through partnership with the Office of ASPIRE, Honors 
College, and Menard Family Center for Democracy. This program brought together almost 100 
student leaders from all areas of Miami to improve on conflict resolution, and conversations 
about differences. The pilot program was a success, with 78% of students improving on 
interacting with different views and 58% of students improving on tendencies to think in polar 
opposites. One of the biggest strengths I benefited from throughout this opportunity was meeting 
in person with other students and actually having serious conversations face to face. I think in 
order to have the best college experience, it’s necessary to have the ability to stretch your 
comfort zone and understand that not everything is black and white or even out of bounds. This 
kind of constructive dialogue is so important to have on campus, especially going into a 
potentially contentious political climate next semester. Based on the first set of these results, I 
am confident in Miami students to continue fostering a respectful environment. I was happy to be 
a part of the program’s first steps and am interested to see it dispersed to a wider number of 
students in the future. 
 
 Another exciting development that I have been fortunate to see is the reality of our new 
McVey Data Science Building. The building opening was something that I looked forward to 
seeing and it didn’t disappoint, a sentiment which has been echoed by most of the students I’ve 
spoken with. Miami’s student body has been very receptive to its place on campus to a degree of 
enthusiasm that I don’t think I’ve seen in my three years so far on campus. I was also able to 
personally witness some of our legislators touring the building through the Office of ASPIRE, 
which has led over 30 campus visits this year for leaders at both the state and federal levels. The 
positive reaction in this area was great to see. I’ve worked with Randi and this office since the 
end of my freshman year, so it’s always amazing to see the things that happen as a result of their 
work. The hands-on role that students have in maintaining relationships is such a unique feature 
of this university that I have had the privilege of participating in, so I love seeing how it ties into 
the interests of both the board and Miami as a whole. 
 
 On another note, I’m very happy about the progress Peyton and I have made in our 
relationships within the student body this semester. I am thankful for our time with Nyah and 
Jules, who have been great to work with and extremely helpful in navigating the perspectives of 
the student body. I am looking forward to working with our new Student Body President and 
Vice President Will and Babs in continuing that important partnership, which makes it so much 
easier to understand what students are talking about and how we can help in any way. 
 
 I want to end by saying that similar to previous meetings, these past couple of days here 
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have provided me with a lot of insight into some future ideas on topics from student success to 
school spirit. I’m excited to come back in a month and share some progress on them once I have 
some fully thought-out substantive results.  
  
 With love and honor, I conclude my report. 
 

Student Trustee Morrow relayed the following: 

 
 It is a privilege to be here today, as I give my first report to the Board as a student trustee. 
To those in the room today that I have already met, I would like to thank you for your support 
and warm welcome to the board. To those of you who I have not yet met, my name is Peyton 
Morrow, and I’m a freshman biology and pre-medical studies major from Wooster, Ohio. At this 
time last year, as a soon-to-be high school graduate, the idea that I would be here today, serving 
on this board, would have been incomprehensible. However, it is because of the many incredible 
faculty members, peers, and student leaders that I have met; that I am here today.  
 
 Since officially beginning my term in March, I have devoted a great deal of time to 
meeting with members of the PEC and student leaders from across campus in an effort to fully 
understand each of their roles, as well as the unique projects and initiatives that they are working 
on. While the past few months have certainly made me more aware of the diverse and complex 
issues that our student body faces, I find great hope in that many of my peers express their 
frustrations in parallel with potential solutions. If we are to solve issues on this campus, big or 
small, it will be done with open-minds and a willingness to work together towards a common 
goal.  
 
 Over the past 3 months, I have had the opportunity to work on many projects around 
campus, which has enabled me to outline a few of the initiatives that I would like to work on 
during my term; the first is expanding mental health resources and awareness across campus. As 
part of this project, I toured the student wellness center and the counseling center, located in the 
new Clinical Health Sciences building on south campus. While each of these departments have 
spent time acclimating to their new spaces, they have still continued to serve the student body in 
impactful ways. From the first day of the fall semester, to the end of April, the counseling center 
provided nearly 8,200 appointments for 1,500 individual students. While these tours made me 
realize that we have great facilities for supporting mental health and wellness, we know that 
students across campus still face mental-health challenges without getting the help they want or 
need. During my term, I hope to continue educating students about the mental health services 
that are available to them across campus.  
 
 As a first step in this process, the office of student health and wellness has overhauled 
their presentation for new-student orientation. Instead of presenting to one combined group of 
parents and students, two unique presentations will be given, one for students and one for 
parents. This will enable the presentations to be tailored to the specific group, so that students 
learn more about on-campus services and support, while parents learn more about health-
insurance, waivers, and other documents that students may be less concerned about.  
 
 Further focusing on our incoming cohort and the immense transition period that lies 
ahead for them, Assistant Vice President Steve Large and I are in the process of coming up with 
materials that can be handed out to students during their first few weeks here at Miami to support 
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their overall wellbeing. The first couple of weeks are an adjustment for everyone, especially 
freshmen. It's a time when many great friendships and friend groups are formed, but also a time 
when some students feel left behind and out of place. These new materials are intended to make 
freshman students more aware of the resources available to them, as well as to provide them with 
events and activities that facilitate peer connections.  
 
 Last month, undergraduates from all of the Dean’s Advisory Councils and students from 
the graduate school had the opportunity to attend the Provost’s Spring Leadership Summit. At 
the summit, student leaders were given a brief update of where the university stands in terms of 
consolidating majors, the strategic planning process, and other university-wide initiatives. 
Students then formed groups, and were asked to list the top ten issues that they face on campus, 
in order of importance. Students shared that they would like to see an increase in academic-
advising support in certain divisions, an increase in STEM-related certification programs, a 
decrease in daily emails, and the opportunity to double-dip more courses between the Miami 
Plan and their major-specific courses. This leadership summit opened my eyes to new issues that 
I was not aware of previously, however, Nick and I have already begun working with leaders 
from around campus to identify potential solutions, and we look forward to updating you all soon 
as solutions are enacted.  
 
 Finally, Nick and I have taken the first steps in rebuilding our relationship with 
fraternities, sororities, and student organizations on campus; a connection that was put on hold 
during the pandemic. Last week, we met with the presidents of the Interfraternity Council, the 
Panhellenic Association, the Multicultural Greek Council, and the National Pan-Hellenic 
Council. In September, we will present before the presidents of more than 50 fraternity and 
sorority chapters, explaining who we are as student trustees, how we can help with the issues that 
they are facing, as well as how we can collaborate on projects in the future. With ⅓ of our 
student population belonging to Greek life, we recognize the countless benefits that exist when 
student trustees have a strong relationship with members of the Greek community. By rebuilding 
this relationship, we hope to gain a better understanding of the unique issues that face our four 
distinct Greek councils, so that we can more effectively provide them with the resources they 
need. Most importantly, we look forward to leveraging the strength of this relationship as we 
collaborate with fraternities and sororities across campus to sponsor events and initiatives that 
continue to bring out the best in all of Greek life. Above all, we hope that the Greek councils find 
an ally in Nick and I; someone willing to listen to their needs, help them whenever possible, and 
represent the force for good that they are here at Miami and beyond.  
 
 As I wrap up this report, I would like to thank all of the trustees, members of the PEC, 
and the countless Associate and Assistant VPs that have taken the time to meet with Nick and I 
since my term began. I would also like to thank Nya and Jules for their support throughout this 
whole process; it has been a pleasure to work with them for the last three months, and I wish 
them all the best in their futures. To Jack Fazio, I can’t say thank you enough for the support 
throughout this entire process. And to Nick, thanks for showing me the ropes and introducing me 
to everyone; I look forward to the year we still have together, and all that we will do within that 
time.  
 
 With Love and Honor, I conclude my first report.  
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Other Business 
 

None 
 

Executive Session 
 
 Trustee Haines moved, Trustee McNellie seconded, and by unanimous roll call vote, 
with six voting in favor and none opposed, the Board convened into Executive Session to consult 
with counsel, review pending litigation, for matters required to be kept confidential - trade 
secrets, for preparations for negotiations with public employees, and for the purchase or sale of 
property; as provided by the Open Meetings Act, Ohio Revised Code Section 121.22. 
 

Return to Public Session 

Other Business 
 

None 
 

Adjournment of Meeting 
 

With no other business to come before the Board, Trustee Haines moved, Trustee 
Burgess seconded, and by unanimous voice vote, with all voting in favor and none opposed, the 
Board adjourned at 1:30 p.m. 

 
Written Reports 

 
 Advancement Update 
 Office of Transformational and Inclusive Excellence Newsletter 

 
 

 

 
T. O. Pickerill II 
Secretary to the Board of Trustees 
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Miami University Mission 
Statement

Board of Trustees
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The Process

#

✓ University committee established
✓ Survey to University and external stakeholders; focus groups
✓ Analysis of survey data
✓ Key concepts vetted by committee
✓ University town halls to refine key concepts
✓ Writing the statement
✓ University Senate presentation
• Board of Trustees approval
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Committee
Gwen Fears
Amy Bergerson
Anna Abey
M. Cristina Alcalde
Michael Bailey-Van Kuren
Adam Beissel
Kasie Bowman
Edgar Caraballo
Amy Cooper
Jason Ezell

Cathy Heinz
Nicole Hoyer
Jack Isphording
Jeff Kuznekoff
Emily Legg
Kevin Marks
Lindsay Marnell
Marina Mendes
Alicia Miller
Amity Noltemeyer

Sofia Olaya
Kirsten Osteboe
Carrie Powell
Darryl Rice
Cassandra Scott
Dawn Tsirelis
Robin Vealey
Katie Wilson
Chauncey Winbush
Brian Woodruff
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Input from the Community
● Survey

○ All students, faculty, and staff on all campuses
○ Open for several weeks end of October - end of November, 2023
○ Almost 1,000 responses 

● Focus Groups
○ Parents, Alums, Advisory board members
○ 100+ participants 

● Town Halls
○ Presentation of key concepts
○ 9 sessions over three weeks end of February - mid March, 2024
○ Verbal and written feedback  
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Key Concepts
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Character

#

● Encompasses values and dispositions.
● Represents excellence, honor, and how we navigate communities 

and relationships.
● Cultivated in classrooms, co-curricular activities, meetings, and 

relations with others.
● Involves growth, improvement, agency, curiosity, integrity, and 

civic-mindedness.
● Represents responsibility for the greater good within and beyond 

the University community.
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Community

● Character is built and sustained in community.
● Encompasses campuses; regional, state, national, global 

communities; the Miami Tribe.
● Collaborative, care-informed, and based in love and honor.
● Locally situated and globally connected.
● Striving for exceptional experiences for students, faculty, and staff.
● Shared decision-making processes sustain the community.
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Diversity and Inclusion

#

● Essential for the community’s ability to thrive.
● Reflects respect, safety, accessibility, affordability, and support for 

all community members.
● Encourages the participation of all voices.
● Creates space for engagement and empowers community members 

in decision-making.
● A commitment to continual improvement in interactions with each 

other.
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Expertise and Content

● Miami’s core work, grounded in the liberal arts, driven by teacher-
scholars who are content experts and researchers and who inspire 
learning.

● Knowledge co-created in classrooms and co/extra-curricular 
environments.

● Enhanced by experiential learning.
● Holistic preparation of leaders for long-term career success.
● Builds confidence for the present; prepares for and shapes an 

unknown future.
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Future

#

● Anticipating and meeting rapidly changing community needs through 
innovation, creativity, and knowledge.

● Lifelong learners making an impact on the future.
● Faculty shaping the future through research and teaching.
● Staff shaping the future through daily support of students and the 

learning environment.
● Students shaping the future through transformational learning and 

co/extra-curricular experiences.
● Intentional building of the future, guided by history.

26/696



● Values
● Navigating communities
● Responsibility for greater 

good

Character Community

Expertise and Content

● Local, regional, global
● Collaborative, care-informed
● Exceptional experiences
● Shared decision-making

● Reflects respect
● All voices
● Continual improvement

● Lifelong learners
● Shaping the future
● Guided by history

Key Concepts

Summary

FutureDiversity and Inclusion

● Teacher-Scholar
● Co-created knowledge
● Experiential learning and 

holistic preparation

27/696



Post Town Halls

#

● Reviewed data - surveys, focus groups, town hall notes, town hall 
written comments

● Drafted statements related to key concepts
● Created draft of mission statement from these statements
● Revised draft statement and gathered committee input
● Present to Board of Trustees at May meeting
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Miami University Mission Statement

#

Miami University is a student-centered, public university, guided by the principles of
Love and Honor. Leading with integrity, compassion, and respect, we pursue growth 
and excellence in a transformative learning environment. We embrace a holistic and 
personalized approach to education, infused with the humanities and liberal arts, to 
empower lifelong learners to use their leadership, creativity, and innovation to shape 
the future. Our teacher-scholars and highly engaged staff inspire curiosity, intellectual 
depth, and career preparation across our communities through instruction, research, 
scholarship, experiential learning, co-curricular experiences, and civic engagement. We 
foster a diverse, inclusive, and welcoming community where each individual is valued, 
respected, and appreciated. Our students, faculty, staff, and alumni develop the skills 
and knowledge to lead with confidence and courage and to provide solutions for local 
and global challenges now and in the future. 

April 2024
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Thank you

Amy Bergerson Gwen Fears
bergera9@MiamiOH.edu fearsgm@MiamiOH.edu

Website: MiamiOH.edu/MissionRevisions
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MiamiTHRIVE Update

Board of Trustees Meeting
May 2024
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• Timeline 

• Progress Update

• Summary of initiatives

• Next steps

Agenda
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MiamiTHRIVE  Elements
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Today-Forward
Operational Improvements – In Progress & On Track

• Procurement
• Commodities, payment terms 

• Facilities  
• Building utilization, cleaning, nightly securing

• Human Resources 
• Software elimination, organization

• Academic Department Performance
• Auxiliary 

• Increase upper-class occupancy, ghost kitchen utilization
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Today-Forward
Enrollment Strategy – In Progress & On Track

• ROI & Outcomes
• Web updates, “Pride Points” suite of projects

• New Geographies  
• In-country representatives, launching campaigns for new 

programs
• Campus Visit Experience

• Assessment of info sessions, programming changes at large 
events, visitor center space changes

• Grad & Online Marketing 
• Prioritization efforts, enhanced metrics & tools to monitor 

effectiveness
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Future-Back - Building a Positive “Flywheel”
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Key Achievements

• Strategy & Transformation Office
• Org structure developed

• Onboarding

• Governance mechanisms developed / in-development

• Check-ins with chairs/co-chairs

• Communications & Change Management
• Deans/PEC provided with materials

• ~20 presentations around campus

• Campus-wide communications

Future-Back
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Future-Back
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Future-Back

• Chairs selected & notified 3/20

• Committees finalized 4/10

• All 9 committees launched by 4/16

• Work to be completed by 5/31

~70 faculty & staff serving on the 9 Foundational Strength Committees
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Future-Back

41/696



Future-Back

• Co-chairs selected & 

notified 3/20

• Committees finalized 4/10

• First 4 committees launched 

and meeting bi-weekly

• Work to be completed in 

phases: 7/1 & 9/6
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Future-Back
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Future-Back

• Co-chairs selected & notified 3/20

• Committees finalized 4/10

• Opportunity areas 5 & 6 launch July

• Opportunity areas 6-10 launch 

September

~110 faculty & staff serving on the 10 Opportunity Area Committees
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Future-Back
Propelling momentum / developing & shaping bold initiatives
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Future-Back
Propelling momentum / developing & shaping bold initiatives
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Future-Back
Propelling momentum / developing & shaping bold initiatives
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• Continue building out:

• Expand Experiential Learning

• Partnership Ecosystem & Urban Bridges

• Continue cadence of check-ins (Steering Committee, Co-chairs)

• Begin executive committee meetings

• Review, approve & distribute  foundational strength memos

• Finish building out governance mechanisms

• Finish building out Strategy & Transformation Office

• Prepare for Wave 2 & Wave 3 committee on-boardings

• Continue communications to the campus

Next Steps 
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Thank you.
MiamiTHRIVE@MiamiOH.edu

shockb@miamioh.edu
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BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

May 17, 2024 
Consent Calendar 

RESOLUTION R2024-32 

BE IT RESOLVED, that the Board of Trustees hereby approves the following for the 
rank of Administrator Emerita effective on the formal date of retirement: 

Carla DeGirolamo 
Head Synchronized Skating Coach 

Kristal Humphrey 
Assistant Director of Enrollment Marketing and Communications 

BE IT FURTHER RESOLVED, that the Board of Trustees hereby approves the 
following for the rank of Administrator Emeritus effective on the formal date of retirement: 

Scott W. Lessing 
Senior Electric System Operation Manager 

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

May 17, 2024 
Consent Calendar 

RESOLUTION R2024-33 

BE IT RESOLVED: that the Board of Trustees hereby approves the following 
naming recommendations of the Committee for Naming Campus Facilities: 

Havighurst Center for East European, Russian, and Eurasian Studies 
Renaming the Havighurst Center to more accurately reflect the center's subject matter 
(the previous name was the Havighurst Center for Russian and Post-Soviet Studies). 

Advanced Manufacturing Workforce and Innovation Hub 
For the recently acquired technology park on the Hamilton campus. 

Kole Student Observation Suite 
Located in the Clinical Health Sciences and Wellness Building. 

Kole Therapy Equipment Room 
Located in the Clinical Health Sciences and Wellness Building. 

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

Consent Calendar 
May 17, 2024 

RESOLUTION R2024-34
Reappointment of Dinesh Paliwal as a National Trustee 

BE IT RESOLVED: that the Board of Trustees re-appoints Dinesh Paliwal for a
second three-year term as a National Trustee, beginning at the conclusion of the current 
term, and ending on May 31, 2027. 

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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 EXECUTIVE COMMITTEE of UNIVERSITY SENATE 
 Liz Mullenix, , Chair & Provost, University Senate 

 Tracy Haynes, Chair, Senate Execu ve Commi ee 
 Rosemary Pennington  , Chair Elect, Senate Execu ve  Commi ee 

 Tom Poe er, Past Chair, Senate Execu ve Commi ee 
 University Senate Website:  hps://www.miamioh.edu/academic  affairs/university senate 

 May 07, 2024 

 To: Board of Trustees, Academic and Student Affairs Commi ee 
 From: Tracy Haynes, Chair, Senate Execu ve Commi ee 
 RE: University Senate Report to Board of Trustees May 15, 2024 Mee ng 

 Execu ve Commi ee of University Senate membership: 
 ●  Tracy Haynes (Biology), Chair 
 ●  Rosemary Pennington,(Media, Journalism, & Film),  Chair Elect 
 ●  Tom Poe er, (Educa onal Leadership), Past Chair 
 ●  Nathan French,(CAS), At Large Member 
 ●  Troy Travis, Staff Member 
 ●  Nyah Smith, (Student Body President), Undergraduate 
 ●  Nelchi Prashali, graduate student 
 ●  Liz Mullenix, Chair & Provost, University Senate 
 ●  Brooke Flinders, (Associate Provost), Secretary  of University Senate 
 ●  Tammy Paerson, (Assistant for Admin Services), Recording  Secretary 

 The following summarizes items of University Senate Business conducted since the Execu ve Commi ee submi ed 
 a report to the Board of Trustees on February 12, 2024. 

 ●  New Business, Special Reports and Updates delivered  to University Senate: 
 ○  February 12, 2024 

 ■  SR 24-08  Call for a Sense of the Senate, Nathan  French, Associate Professor, 
 Department of Compara ve Religion, and James C. Hanges, Professor and Chair, 
 Department of Compara ve Religion 
 ■ SR 24-09  MME - Mechanical and Smart Manufacturing  Engineering, Master of 
 Engineering, Kumar Singh, Professor and Department Chair 
 ■  Ryan Center, Jenny Darroch, Dean of Farmers School  of Business 
 ■  Update on Management of Conflicts of Interest in  Projects with External Funding, 
 Susan McDowell, Vice President for Research and Innova on 

 ○  February 26, 2024 
 ■  LEC Miami Plan Update  - Leighton Peterson,  Director  of Liberal Educa on and 
 Associate Professor of Anthropology 
 ■  Advanced Manufacturing Hub at Vora Technology Park  -  Ande Durojaiye, Vice 
 President of Regional Campus, and Dean of the College of Liberal Arts and Applied 
 Science 
 ■  Summary Of Senate Retreat Focus Group Input: Mark  Kra, Partner for Bain and 
 Company 

 ○  March 11, 2024 
 ■  SR 24- 10  Recording Two Minute Speeches Before Senate,  Nathan French, 

 1 

1
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 Associate Professor, Department of Compara ve Religion,  and Rosemary Pennington  , 
 Associate Professor and Journalism Area Coordinator - Media, Journalism, and Film 
 ■  A  Honors College, Zeb Baker, Execu ve Director of  the University Honors Program 
 ■  Center for Global Mental Health in Sports, Amity  Noltemeyer, Interim Dean of EHS, 
 and Ma  Moore, Chair and Associate Professor of Family Science and Social 

 ○  April 01, 2024 
 ■  SR 24- 11  MTH – Applied Mathema cs – Bachelor of  Science, Ebrahim Sarabi, 
 Associate Professor of Mathema cs, and Alim Sukhtayev, Associate Professor of 
 Mathema cs 
 ■  Miami University Fund Policy, Joan Walker, Senior  Director of Compliance and Gi  
 Processing and Brad Bundy, Vice President, University Advancement 
 ■  MiamiTHRIVE Commi ee Selec on, Brent Shock, Special  Assistant to President 

 ○  April 15, 2024 
 ■  SR 24- 12  WST - Individualized Studies, Bachelor  of Philosophy, Nicholas Money, 
 Director of Western Program and Professor of Biology 
 ■  SR 24-13  Registra on Policy Proposal, Michael Crowder,  Associate Provost and 
 Dean of the Graduate School 
 ■  SR 24-14  Doctoral Time Limits Policy Proposal, Michael  Crowder, Associate Provost 
 and Dean of the Graduate School 
 ■  Fiscal Priori es, Melissa Chase, Chair and Professor  of Sport Leadership and 
 Management, Michele Frank, Associate Professor of Accountancy, and Jen Green, 
 Clinical Professor of Psychology 
 ■  Process Coordinator Update: Department of Compara ve  Religion Elimina on, 
 Terri Barr, Professor of Marke ng 

 ○  April 29, 2024 
 ■  SR 24- 15  EHS TCPL cap increase, Amity Noltemeyer,  Interim Dean and Professor 
 ■  SR 24-16  Senate A endance Policy, Tracy Haynes,  Chair of University Senate 
 Execu ve Commi ee 
 ■  SR 24-17  Administra on of Graduate Awards: Time  Limits, Jason Abbi , Associate 
 Dean of the Graduate School 
 ■  SR 24-18  Administra on of Graduate Awards: Time  Limits, Jason Abbi , Associate 
 Dean of the Graduate School  SR 24-xx Sense of the  Senate: Department of 
 Compara ve Religion Elimina on Process Coordinator Recommenda ons  , Terri Barr, 
 Professor of Marke ng Senator A endance Policy 

 ○  May 06, 2024 
 ■  SR 24- 19  Vote to Allow SEC to con nue commi ee  filling, Brooke Flinders, 
 Secretary, University Senate 
 ■  Midterm Policy,  Ad hoc  Commi ee and Replacement  Policy, Amy Bergerson, 
 Associate Provost and Dean for Undergraduate Educa on 
 ■  Miami Mission Statement-Amy Bergerson, Associate  Provost and Dean for 
 Undergraduate Educa on, and Gwen Fears,  Assistant  VP for Student Life - 
 Assessment, Planning, and Transi on 
 ■  SG Overview, Nyah Smith, President of Associated  Student Government 
 ■  Grad Students,  Nelchi Prashali, and Ka e Stahlhut 

 2 

2

54/696



 ●  Approved Minors, Revisions to exis ng degrees, name changes and University Policies received and  approved on 
 the University Senate consent calendars: 

 ○  February 04, 2024 
 ■ Revisions to Existing Majors -  KNH – Public Health  - Bachelor of Science in 
 Kinesiology, Nutri on and Health 
 ■  Revisions to Existing Majors - MME - Mechanical  Engineering- Master of Science 

 ■  Revisions to Existing Majors -  THE – Theatre -  Bachelor of Arts in Theatre 
 ■ Revision to Existing Minor -  THE – Theatre Minor 
 ■  New Certificate - ACC/FIN - Deals Graduate Certificate 

 ○  February 26, 2024 
 ■  New Cer ficates  -ECE/CPB - Paper Engineering Cer ficate  for Electrical Engineers 
 ■ New Cer ficates - S  LM - Self-Designed Graduate  Cer ficate in Sport 
 ■  Revisions to Exis ng Majors -  BUS - Business Administra on-  Master of Business 
 Administra on 
 ■  Revisions to Exis ng Majors - C  AS - Biomedical  Science - Master of Medical Science 
 ■  Revisions to Exis ng Majors  -HM - Biochemistry-  Bachelor of Arts 
 ■  Revisions to Exis ng Majors  - CHM - Chemistry-  Bachelor of Arts 
 ■  Revisions to Exis ng Majors-  CHM - Biochemistry-  Bachelor of Science 
 ■  Revisions to Exis ng Majors- CHM - Chemistry-  Bachelor of Science 
 ■  Revisions to Exis ng Majors- EDL - Educa onal  Leadership- Doctor of Philosophy 
 ■  Revision to Exis ng Minor- MUS - Music Performance  Minor 
 ■  Revision to Exis ng Cer ficate - FSW - Child  Life Specialist Graduate Cer ficate 

 ○  March 11, 2024 
 ■  Revisions to Exis ng Majors -ACC – Accountancy  - Master of Accountancy 
 ■  Revisions to Exis ng Majors - JCS - Criminal Jus ce  - Associate in Applied Science 

 ○  April 01, 2024 
 ■  Revisions to Exis ng Majors  - TCE – Primary Educa on  PK-5, Bachelor of Science in 
 Educa on 
 ■  Revisions to Exis ng Majors-  TCE – Literacy and  Language, Master of Educa on 
 ■  Revisions to Exis ng Majors- PHY – Physics, Bachelor  of Science 
 ■  Revisions to Exis ng Minor- PHY – Physics Minor 
 ■  Revision to Exis ng Minor- FRI - Classical Studies  Minor 
 ■  Revision to Exis ng Cer ficate - BUS – Business  in the Global Market Cer ficate 

 ○  April 15, 2024 
 ■  New Minor -SBS - Applied Social Science Minor 
 ■ Revisions to Exis ng Majors -  ARC - Architecture,  Bachelor of Arts in Architecture 
 ■ Revisions to Exis ng Majors - CHM – Chemistry, Doctor of Philosophy 
 ■  Revisions to Exis ng Majors  -CHM – Chemistry, Master of Science 
 ■  Revisions to Exis ng Majors  - CIT - Cybersecurity  & Networking, Bachelor of 
 Science in Informa on Technology 
 ■  Revisions to Exis ng Majors-  CIT - Informa on  Technology, Bachelor of Science in 
 Informa on Technology 
 ■  Revisions to Exis ng Majors - CPB - Biomedical Engineering, Bachelor of Science in 
 Engineering 

 3 
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 ■  Revisions to Exis ng Majors- EDP – Learning Technologies, Master of Educa on 
 ■  Revisions to Exis ng Majors- EDP - School Psychology, Master of Science, Specialist 
 in Educa on 
 ■  Revisions to Exis ng Majors - ENG – English, Doctor of Philosophy 
 ■  Revisions to Exis ng Majors- EDP – ENG – English, Master of Arts 
 ■  Revisions to Exis ng Majors- GEO – Geography and Sustainable Development – 
 Master of Arts 
 ■  Revisions to Exis ng Majors - SBS - Psychological Science, Bachelor of Arts 
 ■  Revisions to Exis ng Co-Majors- IES – Environmental Science Co-Major 
 ■  Revision to Exis ng Minor-PHL - Ethics, Society, and Culture Minor 

 ○  April 29, 2024 
 ■  New Minor -GIC - Interna onal Studies Minor 
 ■ Revisions to Exis ng Majors -  TCE - World Language  Educa on, Bachelor of Science 
 in Educa on 
 ■ Revisions to Exis ng Majors -MME - Mechanical Engineering, Bachelor of Science in 
 Engineering 
 ■  Revisions to Exis ng Majors  - SPO - Spanish, Bachelor  of Arts 
 ■  Revisions to Exis ng Minor -SPO - Spanish Minor 
 ■  Revision to Exis ng Minor- EDL - Community, Leadership, and Social Change Minor 

 ○  May 06, 2024 
 ■  Revisions to Exis ng Majors -  CAS/MBI – Public  Health, Bachelor of Arts 
 ■  Revisions to Exis ng Minor -GRE - Russian Minor 
 ■  Revision to Exis ng Minor- MTH - Mathema cs Minor 
 ■  New Co-Major - FSW – Child Life Specialist Co-Major 

 ●  Senate Resolu ons 
 ■  SR 24-08  Call for a Sense of the Senate, Nathan  French, Associate Professor, 
 Department of Compara ve Religion, and James C. Hanges, Professor and Chair, 
 Department of Compara ve Religion 
 ■ SR 24-09  MME - Mechanical and Smart Manufacturing  Engineering, Master of 
 Engineering, Kumar Singh, Professor and Department Chair 
 ■  SR 24- 10  Recording Two Minute Speeches Before Senate,  Nathan French, 
 Associate Professor, Department of Compara ve Religion,  and Rosemary Pennington  , 
 Associate Professor and Journalism Area Coordinator - Media, Journalism, and Film 
 ■  SR 24- 11  MTH – Applied Mathema cs – Bachelor of  Science, Ebrahim Sarabi, 
 Associate Professor of Mathema cs, and Alim Sukhtayev, Associate Professor of 
 Mathema cs 
 ■  SR 24- 12  WST - Individualized Studies, Bachelor  of Philosophy, Nicholas Money, 
 Director of Western Program and Professor of Biology 
 ■  SR 24-13  Registra on Policy Proposal, Michael Crowder,  Associate Provost and 
 Dean of the Graduate School 
 ■  SR 24-14  Doctoral Time Limits Policy Proposal, Michael  Crowder, Associate Provost 
 and Dean of the Graduate School 
 ■  SR 24- 15  EHS TCPL cap increase, Amity Noltemeyer,  Interim Dean and Professor 
 ■  SR 24-16  Senate A endance Policy, Tracy Haynes,  Chair of University Senate 
 Execu ve Commi ee 
 ■  SR 24-17  Administra on of Graduate Awards: Time  Limits, Jason Abbi , Associate 
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 Dean of the Graduate School 
 ■  SR 24-18  Administra on of Graduate Awards: Time  Limits, Jason Abbi , Associate 
 Dean of the Graduate School  SR 24-xx Sense of the  Senate: Department of 
 Compara ve Religion Elimina on Process Coordinator Recommenda ons  , Terri Barr, 
 Professor of Marke ng Senator A endance Policy 
 ■  SR 24- 19  Vote to Allow SEC to con nue commi ee  filling, Brooke Flinders, 
 Secretary, University Senate 
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 SR 24-08 
 Sense of the Senate: Department of Comparative Religion Elimination 

 February 12, 2024 

 BE IT HEREBY RESOLVED that University Senate approves changes to the Sense of the Senate: 
 Department of Compara ve Religion Elimina on as outlined below: 

 Whereas we, as representa ves of the Miami Community, have an unwavering commitment to liberal 
 arts undergraduate educa on; 

 Whereas Miami University’s founding charter commits Miami to “the instruc on of youth in all the 
 various branches of the liberal arts and sciences, for the promo on of good educa on, virtue, religion 
 and morality, and for conferring all the literary honours granted in similar ins tu ons”  (from Miami’s 
 founding charter (  “An Act to Establish the Miami University,”  February 17, 1809,  referenced  in  Miami 
 University Policy Manual  , 3339.01); 

 Whereas we recognize the historic and ongoing contribu ons of the faculty of the Department of 
 Compara ve Religion to teaching, learning, service, and life at Miami University; 

 Whereas we recognize that Miami University’s Department of Compara ve Religion, founded in 1927, is 
 one of the two oldest departments dedicated to the study of religion among public universi es in the 
 United States; 

 Whereas we recognize the con nuing and essen al importance of the interdisciplinary academic study 
 of religion to this ins tu on, state, and na on; 

 Whereas we understand that higher educa onal ins tu ons across the United States face historic 
 challenges; 

 Whereas we understand that Miami University is not immune to these historical challenges; 

 Whereas we understand the decision to close an academic department will have a meaningful effect on 
 the careers of faculty who have devoted their work to its maintenance and its fields of study and is 
 therefore not undertaken lightly; 

 Whereas we recognize that the faculty in the Department of Compara ve Religion are ac ng to preserve 
 the academic study of religion at Miami, in a me of rising an semi sm, Islamophobia, threats to 
 na onal security, and debates over our cons tu onal rights and liber es, especially religious freedom, in 
 the United States; 

 Whereas we affirm that University Senate is the legisla ve body of the University in ma ers involving 
 educa onal programs, requirements, and standards – including ma ers of curriculum, programs, and 
 course offerings – as delegated by the University’s Board of Trustees; 
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 BE IT RESOLVED 
 We, the members of the Miami University Senate, recommend to the Office of the Provost, pursuant to 
 Sec on 8, Appendix A (SR 14-01) of the University Senate By-Laws, to accept the plans for the 
 Department of Compara ve Religion proposed by the faculty of the Department, to commit to the 
 con nued existence of the academic study of religion at Miami  in our curriculum and research, to 
 commit to the reassignment of the Department’s faculty in alignment with extant policy  , and to proceed 
 with the assignment of a process coordinator to  to  explore possible futures for the Department, inclusive 
 of elimina on, consolida on, or par on.  Senate  strongly recommends reten on of our valuable 
 employees currently serving in Compara ve Religion, tenured, TCPL and staff. 
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 SR 24-09 

 MME - Mechanical and Smart Manufacturing Engineering, Master of Engineering 

 February 12, 2024 

 BE IT HEREBY RESOLVED  that University Senate endorses  the proposed program, 

 MME-Mechanical and Smart Manufacturing Engineering, Master of Engineering 

 AND FURTHERMORE  , that  the endorsement by University Senate of the proposed degree will 

 be forwarded to the Miami University Board of Trustees for consideration. 
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 SR 24-10 
 Recording Two Minute Speeches Before Senate 

 March 11, 2024 

 BE IT HEREBY RESOLVED that University Senate approves changes to the  Standing Rules  , Mee ng 
 Procedures of University Senate as outlined below: 

 3.  Any member of the University community should be permi ed to address Senate for a maximum of 
 two minutes before the formal business of the Senate mee ng begins - up to a maximum of five (5) 
 two-minute addresses per mee ng.  Speakers who wish  to address Senate must inform the Chair and 
 Secretary of University Senate prior to the beginning of the announced mee ng.  The addresses will be 
 given prior to the opening of the Senate mee ng and are therefore not considered official business of 
 the Senate. However, the Chair will open the mee ng by informing the Senate of the speaker(s) that 
 addressed the Senate so that the name(s) will appear in the minutes. Transcripts of the address, if 
 provided by the speaker(s), will be made available to the Senate as an appendix to the mee ng minutes. 
 If the speaker(s) desire(s) a transcript of the address be recorded in the appendix, a copy of the 
 transcript of the address must be provided at least one hour before the start of the Senate. The 
 transcript will be checked during the address by the Chair and any modifica ons noted for the record. If 
 the Senate Execu ve Commi ee deems an address is unrelated to the University, neither the speaker(s) 
 name(s) nor the transcript will be included in the appendix to the minutes. If Senators take excep on 
 with the omissions of the name(s) or transcript once noted in a regular Senate mee ng, Senators may 
 email the Senate Execu ve Commi ee a er the regular Senate mee ng in which the omission is noted 
 with an objec on to that omission. The Senate Execu ve Commi ee will take up the ma er at the next 
 Senate Execu ve Commi ee mee ng and will invite the objec ng Senator(s) to a end the Senate 
 Execu ve Commi ee mee ng and discuss the omission. 
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 SR 24-11 
 MTH - Applied Mathema cs - Bachelor of Science 

 April 01, 2024 

 BE IT HEREBY RESOLVED  that University Senate endorses  the proposed program, MTH - 

 Applied Mathematics - Bachelor of Science 

 AND FURTHERMORE  , that  the endorsement by University Senate of the proposed degree will 

 be forwarded to the Miami University Board of Trustees for consideration. 
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 SR 24-12 
 WST - Individual Studies, Bachelor of Philosophy 

 April 01, 2024 

 BE IT HEREBY RESOLVED  that University Senate endorses  the proposed program, WST - 

 Individual Studies, Bachelor of Philosophy. 

 AND FURTHERMORE  , that  the endorsement by University Senate of the proposed degree will 

 be forwarded to the Miami University Board of Trustees for consideration. 
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 SR 24-13 
 Registration Policy Proposal 

 April 15, 2024 

 BE IT HEREBY RESOLVED that University Senate approves changes to the Registra on Policy Proposal 
 as outlined below: 

 Rationale:  It came to our attention that  the   undergraduate  policy library  , but not the   graduate 

 policy library  , includes language about attending  classes only if a student is properly 

 registered. Although it is implied elsewhere in policies, we believe it is important to have this 

 language explicitly and consistently stated across both policies and therefore are proposing 

 to add it under “Registration Procedures.” 

 Additionally,  current Miami University policies do  not specify whether undergraduate students 

 can enroll in a graduate certificate program while in undergraduate status. Previously this has 

 been allowed on a case-by-case basis for stand-alone certificates, but it is important to have 

 a policy that explicitly addresses the requirements and conditions of these types of programs. 

 Furthermore, current policies are silent on how many credit hours (if any) can be transferred 

 into a graduate certificate program from another institution. After consulting with Graduate 

 Council for ideas, this policy revision proposal suggests allowing undergraduate students to 

 take a stand-alone graduate certificate under certain conditions (i.e., junior or senior standing, 

 3.0 cumulative gpa or higher, permission from the graduate certificate director), and also 

 specifies up to 3 credit hours of transfer credit can be considered for a graduate certificate. 

 In the process of looking at the above-mentioned possible revisions, we also noticed a 

 number of other minor updates that would improve the clarity and accuracy of the policy. 

 These include: (a)  changing all instances of “his  or her” to the more inclusive “their,” (b) 

 updating contact information and addresses for the OneStop, (c) removing information about 

 the Graduate Summer Scholarship (which is not relevant here and remains stated in another 

 policy), (d) clarifying current procedures for petitions and requesting transfer credit approval, 

 (e) changing “Bannerweb” to “Banner Self Service”, (f) updating links, and (g) updating the 

 university withdrawal and military withdrawal information to be consistent with current policies 

 and practices. These changes are also incorporated in this revision proposal. 

 Covered Parties:  Graduate students. 

 Defined Terms:  N/A 

 Proposed New or Revised Policy (Clean Version): 
 (  Note to Graduate Council: This is a lengthy policy,  so it might be easiest when you review 
 this to start with the “Marked Up” version on page 12 ) 
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 Graduate Credit 

 All courses numbered 500 and above count for graduate credit. If a graduate student 
 wants to take a 400/500-level course for graduate credit, they must be sure to 
 register for the 500-level section. The course requirements for granting graduate 
 credit should be provided in the course syllabus. 

 Fall or Spring Semester 

 The minimum registration for full-time students graduate assistants, and dissertation 
 scholars, is nine (9) graduate credit hours per semester. The maximum registration 
 for a regular semester is eighteen (18) total credit hours per semester (including 
 undergraduate credits). Some exceptions to the 18-hour maximum may be granted; 
 petitions for excess hours should be sent to the Graduate School through the 
 Graduate Student Petition Form (available on the Graduate School webpage). 

 Winter term registration 

 Graduate students may enroll in up to six (6) total credit hours during winter term. 
 However, tuition waivers do not automatically apply to winter term enrollments. 
 Enrollment in winter term is a fee-paying activity unless students receive prior 
 approval from the academic dean of the division offering the course. 

 Summer Course Load 

 To be considered a full-time student during the summer term, a student must comply 
 with their departmental guidelines for full-time summer status. 

 The maximum for summer registration will be eight (8) credit hours during a six (6) 
 week summer term, twelve (12) hours during overlapping summer terms, or 1.5 
 credit hours per week (and proportionately less for periods less than one week). 

 Graduate Course Load for Part-Time  

 Part-time Students 

 Students enrolled in a minimum of one (1) and a maximum of eight (8) graduate 
 credit hours per semester are considered part-time students. Tuition and fees are 
 charged on a per credit hour basis for part-time students. 
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 Course Load for Students Employed Full-Time 

 Students employed full-time are strongly encouraged to keep their enrollment at six 
 (6) credit hours or less during a semester.  

 Registration Procedures  

 Students may register for graduate classes online through   Banner Self Service  , 
 except for special classes such as individualized studies and internships. Students 
 should manually register for these classes at the   One  Stop  . Students are responsible 
 for class registration, payment, and attendance. No student shall be admitted to or 
 receive credit for a course in which they are not properly registered and paid. 
 Registration must be completed following the policies listed here. 

 Changes of Registration  

 Courses may be   added, dropped, or changed   only in  the prescribed time stated in 
 the University academic calendar. 

 Adding a Course  

 In the academic year, no student may enter a course (class or laboratory) after the 
 close of the first week of instruction. The instructor may make exceptions with the 
 approval of the department chair. Any instructor may refuse to accept a student after 
 the opening of any course if, in their judgment, too much subject matter has already 
 been covered. 

 Withdrawing from a Course  

 Withdrawing from a course  is a formal administrative  procedure; merely ceasing to 
 attend class is not the same as withdrawing from a course. Before withdrawing from 
 a course, a student should consult with their instructor and academic adviser. A 
 student may withdraw from a course after the first twenty (20) percent of the course 
 and, ordinarily, before the end of sixty (60) percent of the course (see the academic 
 calendar). A grade of W will appear on the student’s official record. Refunds follow 
 University policy, available via the Office of the Bursar’s website at   OneStop 
 Refunds  . 

 ●  After the first twenty (20) percent of a course through the end of the first sixty (60) 
 percent, a student may withdraw from a course with a signature from the instructor. 
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 ●  After sixty (60) percent of the course is complete, a student may no longer withdraw 
 from a course, unless a petition is approved by the Graduate Council. The petition 
 must include approval from the course instructor and the student’s graduate program 
 director or department chair. The petition must also describe and document the 
 extenuating circumstances (extraordinary circumstances usually beyond the 
 student’s control) that form the grounds of the petition. If the petition for withdrawal 
 is approved, the student will be withdrawn from the course with a grade of W. If the 
 petition is not approved, the student will be expected to remain in the course (see the 
 policy “Grades and Scholarship” section “Scholastic Regulations”). The withdrawal 
 deadline is 5:00 p.m. on the last Friday of the term’s classes. 

 ●  Only in rare circumstances will a petition to withdraw from a course after sixty (60) 
 percent of the course is complete be approved for reasons of academic performance 
 alone. 

 ●  When possible, a student should continue to attend class until the Graduate Council 
 has acted on their petition. Non-attendance does not void financial responsibility or a 
 grade of F. 

 If a student is found responsible of academic dishonesty in a class, and withdraws 
 from the class, the student will receive the grade of F for the class and a notation of 
 academic dishonesty will be posted directly beneath the class on the student’s 
 academic record. 

 Repeated Courses  

 A student may repeat any course for which no credit has been granted. A student 
 may repeat only once for credit a course in which credit has previously been earned. 
 All grades are counted in the cumulative average, but the credit hours earned in the 
 course will count only once toward graduation. This rule does not apply to those 
 courses designated by a department as being repeatable, nor does it supersede the 
 policy “Registration” section “Credit/No-Credit Courses” on repetition of 
 credit/no-credit courses. A student may, with the instructor’s permission, audit a 
 course in which hours have previously been received toward graduation (see the 
 policy “Registration” section “Auditing Courses”). 
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 Withdrawal from the University  

 Official Withdrawal 

 Officially withdrawing from the University is a formal administrative procedure; merely 
 ceasing to attend classes will not be considered an official withdrawal from the 
 University. 

 A student seeking to withdraw from the University must submit a formal request to 
 the University through the submission of an online form available on the   One Stop 
 website  . An international student in a nonimmigrant  status should also obtain 
 permission from   International Student & Scholar Services  .  

 Students must submit their official withdrawal form for the requested term prior to 
 the published withdrawal deadline for that term. Students may refer to the   Academic 
 Calendar  on the   OneStop  website for guidance on the  important academic dates, 
 including withdrawal deadlines. In addition, students who receive financial aid are 
 advised to contact their lenders and insurance agents to determine continued 
 eligibility for loan deferments and insurance coverage. 

 1.  If a student officially withdraws before the deadline to drop a class without a grade of 
 a semester or term as published in the Academic Calendar, no grades will be 
 recorded, excluding sprint courses completed or not yet begun prior to the date of 
 withdrawal from the University. Courses in which a final grade has been assigned 
 remain on the academic record. 

 2.  If a student officially withdraws from the University at any point after the deadline to 
 drop a class without a grade through the official withdrawal deadlinne of a semester 
 or term as stated on the Academic Calendar, the Office of the University Registrar 
 shall assign a grade of W in each course for which the student is registered, 
 excluding sprint courses completed or not yet begun prior to the date of withdrawal 
 from the University. Courses in which a final grade has been assigned remain on the 
 academic record. 

 3.  After the official withdrawal deadline as passed, a student may submit a petition to 
 Graduate Council to request withdrawal from the University.  Petitions should be 
 based on documented, extenuating, nonacademic reasons and must be submitted 
 during the federal financial aid compliance year. 

 Official withdrawals are noted on a student’s academic record (transcript). Refunds 
 follow University policy, available via the   One Stop  website. 
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 Unofficial Withdrawal 

 If a student leaves the University without formally withdrawing resulting in failing 
 and/or non-completion grades recorded for all classes in the semester or term, 
 registrations in subsequent semesters or terms may be cancelled. The student may 
 submit a petition to the Graduate School  to request consideration of a change in 
 their record if the petition is submitted during the federal financial aid compliance 
 year. 

 Military Withdrawal 

 If a student obtains a military withdrawal, the provisions of the   Policy for the Enrolled 
 Students Who Are Called to Active Duty in the Armed Services  section apply. 

 Refund Policies 

 Instructional Fee, General Fee, Out-of-State Tuition, Miami Metro, Off-Campus 
 Information Services Fee, and Residence Hall Fee: If the withdrawal occurs during 
 the semester or term and the fees have been paid, and a refund of fees is due per 
 the University refund schedule, a refund will be sent to the student. If fees have not 
 been paid or if other miscellaneous charges have not been paid, the amount of the 
 refund will be reduced by the amount outstanding. 

 Meal Plan Fees 

 If the withdrawal occurs during the semester or term and the fees have been paid, a 
 prorated refund will be given. Proration is calculated on a daily basis for the period 
 after the effective withdrawal date. If fees have not been paid or if other 
 miscellaneous charges have not been paid, the amount of the refund will be reduced 
 by the amount outstanding. 

 Notes 

 It is the student’s responsibility to initiate the withdrawal at the Office of the 
 University Registrar and to provide documentation of the call to active duty in the 
 armed services. The effective date of withdrawal will be the date the student submits 
 the withdrawal form to the Office of the University Registrar. The University may be 
 required to provide any refunds to a funding agent other than the student, such as 
 student financial aid programs. Grades will be recorded in accordance with the 
 current academic policy or deadlines (W grades). A notation of official withdrawal will 
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 be recorded on the student’s academic record. Under certain conditions a student 
 may receive credit for courses being taken at the time of their withdrawal if 80 
 percent of the term has elapsed. Students interested in this provision should consult 
 the Office of the University Registrar. 

 The concept for a refund policy involving students called to active duty in the armed 
 forces was presented to the Board of Trustees in September of 1990; the document 
 can be reviewed by contacting the Office of the President. 

 Credit/No-Credit Courses 

 Students may take courses on a credit/no credit basis if the department gives its 
 permission. To receive credit ("CR1") in a graduate-level course, students must earn 
 at least a “B” in the course. A maximum of one fourth of the minimum hours required 
 for their graduate degree, excluding thesis or dissertation hours, may be taken on a 
 credit/no credit basis. 

 Individualized Study Credit Hours 

 A student may take individualized study units for graduate-level credit by enrolling in 
 courses such as the following: 

 ●  Independent Reading 

 ●  Special Topics 

 ●  Special Studies 

 ●  Independent Study 

 ●  Special Problems 

 ●  Reading and Directed Research 

 ●  Directed Study and Research 

 These courses, however, must represent work at the graduate level. If individualized 
 learning will include attending a lower-level undergraduate course (those numbered 
 499 and lower), a student must complete additional supervised study or research 
 beyond the regular coursework to receive graduate credit. The additional study or 
 research must be designed to meet graduate level learning outcomes – simply 
 adding work is not sufficient to receive graduate credit. Please contact the Graduate 
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 School for further information on learning outcomes required to award graduate 
 credit. 

 To register for individualized study, students should obtain an independent study 
 permit from their department office and have a faculty sponsor or adviser sign on the 
 form. Submit this form in person to the One Stop at Nellie Craig Walker Hall, or email 
 to onestop@miamioh.edu. Registration for independent study at the graduate level 
 should be completed before Change of Schedule ends. Independent study courses 
 may not be added after the deadline for withdrawing from a course with a grade of 
 W (after completion of 60% of the term). Graduate students are limited to five (5) 
 hours of independent study a semester and ten (10) hours for an academic year. 

 Audit Courses 

 Lecture and recitation courses may be audited without credit with the consent of the 
 instructor, and will not be counted under any rules establishing maximum registration 
 or enrollment status. 

 The requirements for auditing a course are established by the instructor and may 
 include active participation by the student. An instructor may drop an auditing 
 student at any time during the semester if the student is not fulfilling the audit 
 requirements of a course. Full fees are assessed for auditing a course. A course can 
 be changed from credit to audit or audit to credit during the first sixty (60) percent of 
 the course (see the academic calendar). 

 Transfer Credit 

 If a student earned credit for graduate-level courses at another accredited graduate 
 school, he or she may be able to apply that credit toward the graduate degree 
 and/or graduate certificate. To apply credits to the degree, a student must have 
 achieved the following: 

 ●  Received a “B” or better grade for the credits to be transferred. 

 ●  Taken the courses within five (5) years of the projected graduation date for the 
 master’s and Specialist in Education (Ed.S.) degrees, and within ten (10) years of the 
 projected graduation date for the doctorate degree. Note that these time limits do not 
 refer to the age of the credit at the time of transfer. 
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 Students who received “pass” or “credit” evaluations for coursework can make a 
 request to the Petitions Committee of their academic division that those courses be 
 applied to their degree. No extension or correspondence work can be applied 
 toward a graduate degree. 

 Master’s degree candidates may transfer a maximum of one-third of the number of 
 credit hours required for the degree. For example, if a program requires thirty (30) 
 credit hours for the degree, students can transfer a maximum of ten (10) hours. Ed.S. 
 candidates may transfer a maximum of ten (10) credits earned after receiving a 
 master’s degree and before being admitted to an Ed.S. program. Doctoral students 
 may transfer a maximum of twelve (12) credit hours. Students may transfer a 
 maximum of three (3) credit hours towards a graduate certificate. 

 In order for the credits to be applied to a student’s Miami record, the student must 
 submit a Graduate Credit Transfer form (available on the Graduate School’s 
 webpage), which involves uploading an official transcript from the outside institution. 
 The form is routed to the student’s academic department, who then indicate whether 
 they approve accepting the credit/credits and would like them to be applied to the 
 student’s record. to the form is then routed to the Graduate School. Upon approval, 
 the Graduate School will notify the Office of the Registrar and the credits will be 
 added to the student’s official record. 

 Undergraduate Classes 

 Students needing to take undergraduate courses as prerequisites for a graduate 
 degree program, to receive state teacher licensure, or for other reasons, who have 
 already been admitted to Miami’s Graduate School, need to register for the class(es) 
 in the normal manner. Students that have not yet been admitted should contact the 
 Graduate School for admission information. Undergraduate courses do not count 
 toward the minimum required credits for graduate registration for a graduate award 
 holder unless the student has the approval of the Graduate School. 

 Graduate Students Dual Enrollment in Undergraduate Degree Programs 

 Current students who have previously earned a bachelor’s degree, shall not, without 
 the permission of the department chair(s), academic divisional dean(s), graduate 
 school dean, and provost, be allowed to enrolled in another degree program at the 
 undergraduate level. Per the Combined Bachelor’s/Master’s Degree policy, 
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 combined students are considered undergraduate students and are not addressed in 
 this policy. 

 Registration Problems 

 When students go on leave, have changes in personal information, or do not fulfill 
 certain requirements for registration (such as paying fees on time), special 
 procedures should be followed. These are described below. 

 Student Status Reactivation 

 Occasionally students may sit out a semester. To reactive their student status, they 
 should fill out and submit the Application for Re-Enrollment found on the 
 Re-Enrollment webpage  . 

 Students will be notified via e-mail when they have been reactivated. 

 Students who have not registered for two consecutive academic years will need to 
 re-apply for admission to the Graduate School. Continuing Graduate Status students 
 must reapply after a 5-year absence or no registration in that 5-year period. 

 Graduate degree programs that have been eliminated for ten or more years may not 
 be pursued, and degrees in programs eliminated for ten or more years may not be 
 conferred. 

 Registration Holds  

 Students may be prevented from registering for classes if they have not completed 
 requirements such as medical and academic records or if they have not settled their 
 Bursar’s account. For procedures on removing a specific registration hold, contact 
 the office associated with the hold preventing registration. Students may view holds 
 in  Banner Self Service  to determine why the hold has  been placed and then contact 
 the appropriate office. Typically, it will be either the Graduate School at (513) 
 529-3734 or the OneStop. 

 Combined Bachelor’s/Master’s Degree 

 Departments and programs offering a master’s degree have the option of offering a 
 combined bachelors and master’s degree program. See the specific 
 department/program of interest for program and admission details. 
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 ●  Admission Requirements: Miami students can express interest and apply in a 
 combined degree program anytime during their undergraduate career.  To matriculate 
 in the combined program, the Miami undergraduates must have Junior or Senior 
 standing and have a GPA of 3.00 or greater or meet the GPA requirement set by the 
 combined degree program. Students must complete the Graduate School application 
 for the desired program. Standard application and admission procedures shall be 
 used.  Both full- and part-time students may participate in the combined degree 
 program at a department’s discretion.  Regular time-limits for completing the 
 master’s degree apply to students in a combined degree program. 

 ●  Double Counting Graduate Hours: Departments or programs with a combined degree 
 option may allow students to double-count up to 9 hours of graduate course work 
 toward their undergraduate degree. With permission of the appropriate advisor(s) and 
 dean(s) or their designee(s), these students may count the graduate courses toward 
 their major, minor, electives, and university requirements.  

 ●  A minimum of 145 credit hours is required for the combined degree program; 115 
 semester hour minimum for a bachelor’s degree and 30 credit hour minimum for a 
 master’s degree. 

 ●  Student Classification: Students in a combined degree program will remain 
 undergraduates until either (a) they complete all undergraduate degree requirements 
 and receive their undergraduate degree, or (b) they request the Graduate School 
 change their status from undergraduate to graduate (the student must have 
 completed a minimum of 124 or 128 total graduate and undergraduate credit hours, 
 depending on their catalog year, to make this request). Once the student meets one 
 of these two criteria, they will be classified as a graduate student. A student must be 
 classified as a graduate student in at least their final semester before the graduate 
 degree is awarded and cannot take all of their graduate credit hours with 
 undergraduate status. 

 ●  Graduation: Students must have graduate student status by the first day of the 
 semester in which they receive their graduate degree (e.g., they must have graduate 
 student status by the first day of spring semester if they will be receiving their 
 graduate degree in May). They may not receive both the undergraduate and graduate 
 degrees on the same date (degrees are conferred four times per year (i.e., January, 
 May, August, December). 

 ●  Withdrawal: Students may withdraw from the combined degree program by 
 completing a withdrawal form at the Graduate School. The student must note on the 
 withdrawal form that the student is withdrawing only from the master’s program and 
 wishes to retain their status in the undergraduate program. The student must also 
 notify the department of their decision to withdraw from the master’s program. 
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 Permission for Undergraduate Students to Enroll in Graduate 
 Courses 

 Undergraduate students who have earned Junior or Senior standing and have a GPA 
 of 3.00 or greater and having matriculated undergraduate status, may request 
 permission to enroll in 500 or 600 level graduate courses. Students must obtain 
 permission from the instructor, the department chair, and the Dean of the Graduate 
 School.  Students may double-count up to 9 hours of graduate course work toward 
 their undergraduate degree.  With permission of the appropriate advisor(s) and 
 dean(s) or their designee(s), these students may count the graduate courses toward 
 their major, minor, electives, and university requirements.  Graduate courses taken in 
 this manner will be treated as graduate level CGS (non-degree) courses.  A 
 maximum of 9 hours of graduate level continuing graduate status courses may count 
 toward a graduate degree program at Miami (see   Miami  Bulletin  ). 

 Permission for Undergraduate Students to Enroll in 
 Free-Standing Graduate Certificates 

 Undergraduate students who have earned Junior or Senior standing and have a GPA 
 of 3.00 or greater and having matriculated undergraduate status, may request 
 permission to enroll in a free-standing graduate certificate (i.e., a certificate approved 
 to be offered independent from a graduate degree program). Students must obtain 
 permission from the graduate certificate director and the Dean of the Graduate 
 School.  Students may double-count up to 9 hours of graduate course work toward 
 their undergraduate degree.  With permission of the appropriate advisor(s) and 
 dean(s) or their designee(s), these students may count the graduate courses toward 
 their major, minor, electives, and university requirements. 

 Proposed Revised Policy (Marked Up Version): 

 Graduate Credit 

 All courses numbered 500 and above count for graduate credit. If a graduate student 
 wants to take a 400/500-level course for graduate credit,  he or she  they  must be sure 
 to register for the 500-level  component  section  . The course requirements for granting 
 graduate credit should be provided in the course syllabus. 
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 Fall or Spring Semester 

 The minimum registration for full-time students graduate assistants, and dissertation 
 scholars, is nine (9) graduate credit hours per semester. The maximum registration 
 for a regular semester is eighteen (18) total credit hours per semester (including 
 undergraduate credits). Some exceptions to the 18-hour maximum may be granted; 
 petitions for excess hours should be sent to the Graduate School  through the 
 Graduate Student Petition Form (available on the Graduate School webpage)  .  If the 
 request is granted, students will retain their eligibility for a Graduate Summer 
 Scholarship. 

 Winter term registration 

 Graduate students may enroll in up to six (6) total credit hours during winter term. 
 However, tuition waivers do not automatically apply to winter term enrollments. 
 Enrollment in winter term is a fee-paying activity unless students receive prior 
 approval from the academic dean of the division offering the course. 

 Summer Course Load 

 To be considered a full-time student during the summer term, a student must comply 
 with  his or her  their  departmental guidelines for full-time summer status.  See the 
 policy “Types of Awards” section “Graduate Summer Scholarships”. 

 Graduate Summer Scholarships  ¶ 

 The maximum for summer registration will be eight (8) credit hours during a six (6) 
 week summer term, twelve (12) hours during overlapping summer terms, or 1.5 
 credit hours per week (and proportionately less for periods less than one week). 

 Graduate Course Load for Part-Time  

 Part-time Students 

 Students enrolled in a minimum of one (1) and a maximum of eight (8) graduate 
 credit hours per semester are considered part-time students. Tuition and fees are 
 charged on a per credit hour basis for part-time students. 
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 Course Load for Students Employed Full-Time 

 Students employed full-time are strongly encouraged to keep their enrollment at six 
 (6) credit hours or less during a semester.  

 Registration Procedures  

 Students may register for graduate classes online through   BannerWeb  Banner Self 
 Service  , except for special classes such as individualized studies and internships. 
 Students should manually register for these classes at the   One Stop  .  Students are 
 responsible for class registration, payment, and attendance. No student shall be 
 admitted to or receive credit for a course in which they are not properly registered 
 and paid. Registration must be completed following the policies listed here. 

 Changes of Registration  

 Courses may be   added, dropped, or changed  only in the prescribed time stated in 
 the University academic calendar.  Forms for reporting such changes may be 
 obtained from the One Stop, and VOALC Student Services Office, and no change is 
 official until the change-of-schedule form or registration transaction is deposited and 
 processed in those offices. 

 Adding a Course  

 In the academic year, no student may enter a course (class or laboratory) after the 
 close of the first week of instruction. The instructor may make exceptions with the 
 approval of the department chair. Any instructor may refuse to accept a student after 
 the opening of any course if, in  his or her  their  judgment, too much subject matter 
 has already been covered. 

 Withdrawing from a Course  

 Withdrawing from a course  is a formal administrative  procedure; merely ceasing to 
 attend class is not the same as withdrawing from a course. Before withdrawing from 
 a course, a student should consult with  his or her  their  instructor and academic 
 adviser. A student may withdraw from a course after the first twenty (20) percent of 
 the course and, ordinarily, before the end of sixty (60) percent of the course (see the 
 academic calendar). A grade of W will appear on the student’s official record. 
 Refunds follow University policy, available via the Office of the Bursar’s website 
 at   OneStop Refunds  . 
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 ●  After the first twenty (20) percent of a course through the end of the first sixty (60) 
 percent, a student may withdraw from a course with a signature from the instructor. 

 ●  After sixty (60) percent of the course is complete, a student may no longer withdraw 
 from a course, unless a petition is approved by the Graduate Council. The petition 
 must include  the signatures of  approval from  the course instructor and the student’s 
 academic or divisional adviser  graduate program director or department chair  . The 
 petition must also describe and document the extenuating circumstances 
 (extraordinary circumstances usually beyond the student’s control) that form the 
 grounds of the petition. If the petition for withdrawal is approved, the student will be 
 withdrawn from the course with a grade of W. If the petition is not approved, the 
 student will be expected to remain in the course (see the policy “Grades and 
 Scholarship” section “Scholastic Regulations”). The withdrawal deadline is 5:00 p.m. 
 on the last Friday of the term’s classes. 

 ●  Only in rare circumstances will a petition to withdraw from a course after sixty (60) 
 percent of the course is complete be approved for reasons of academic performance 
 alone. 

 ●  When possible, a student should continue to attend class until the Graduate Council 
 has acted on their petition. Non-attendance does not void financial responsibility or a 
 grade of F. 

 If a student is found responsible of academic dishonesty in a class, and withdraws 
 from the class, the student will receive the grade of F for the class and a notation of 
 academic dishonesty will be posted directly beneath the class on the student’s 
 academic record. 

 Repeated Courses  

 A student may repeat any course for which no credit has been granted. A student 
 may repeat only once for credit a course in which credit has previously been earned. 
 All grades are counted in the cumulative average, but the credit hours earned in the 
 course will count only once toward graduation. This rule does not apply to those 
 courses designated by a department as being repeatable, nor does it supersede the 
 policy “Registration” section “Credit/No-Credit Courses” on repetition of 
 credit/no-credit courses. A student may, with the instructor’s permission, audit a 
 course in which hours have previously been received toward graduation (see the 
 policy “Registration” section “Auditing Courses”). 
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 Withdrawal from the University  

 Official Withdrawal 

 Officially withdrawing from the University is a formal administrative procedure; merely 
 ceasing to attend classes will not be considered an official withdrawal from the 
 University. 

 A student seeking to withdraw from the University must submit a formal request to 
 the University through the submission of an online form available on the   One Stop 
 website  . An international student in a nonimmigrant status should also obtain 
 permission from   International Student & Scholar Services  .  

 Students must submit their official withdrawal form for the requested term prior to 
 the published withdrawal deadline for that term. Students may refer to the   Academic 
 Calendar  on the   OneStop  website for guidance on the important academic dates, 
 including withdrawal deadlines. In addition, students who receive financial aid are 
 advised to contact their lenders and insurance agents to determine continued 
 eligibility for loan deferments and insurance coverage. 

 1.  If a student officially withdraws before the deadline to drop a class without a grade of 
 a semester or term as published in the Academic Calendar, no grades will be 
 recorded, excluding sprint courses completed or not yet begun prior to the date of 
 withdrawal from the University. Courses in which a final grade has been assigned 
 remain on the academic record. 

 2.  If a student officially withdraws from the University at any point after the deadline to 
 drop a class without a grade through the official withdrawal deadline of a semester or 
 term as stated on the Academic Calendar, the Office of the University Registrar shall 
 assign a grade of W in each course for which the student is registered, excluding 
 sprint courses completed or not yet begun prior to the date of withdrawal from the 
 University. Courses in which a final grade has been assigned remain on the academic 
 record. 

 3.  After the official withdrawal deadline as passed, a student may submit a petition to 
 Graduate Council to request withdrawal from the University.  Petitions should be 
 based on documented, extenuating, nonacademic reasons and must be submitted 
 during the federal financial aid compliance year. 
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 Official withdrawals are noted on a student’s academic record (transcript). Refunds 
 follow University policy, available via the   One Stop  website. 

 A student withdrawing from the University is required to file the online Student 
 Withdrawal and Cancellation Form. The withdrawal deadline for fall or spring 
 semester is 5:00 p.m. on the last Friday of the semester preceding final exam week. 
 The withdrawal deadline for summer or winter term is 5:00 p.m. of the last meeting 
 day of the course. Official withdrawals are noted on a student’s academic record 
 (transcript). Refunds follow University policy, available via the Office of 
 the   Bursar  website.   ¶ 

 Students should refer to the Academic Calendar on the One Stop website for 
 specific academic deadline dates. Students considering withdrawal from the 
 University are strongly encouraged to contact their lenders and insurance agents to 
 determine continued eligibility for loan deferments and insurance coverage.  ¶ 

 1.  If a student officially withdraws during the first 20 percent of any semester or term, no 
 grades will be recorded, excluding sprint courses completed or not yet begun prior to 
 the date of withdrawal from the University. Courses in which a final grade has been 
 assigned remain on the academic record.  ¶ 

 2.  If a student officially withdraws from the University at any point after 20 percent and 
 through the last class day of a semester or term, the Office of the University Registrar 
 shall assign a grade of W in each course for which the student is registered, 
 excluding sprint courses completed or not yet begun prior to the date of withdrawal 
 from the University. Courses in which a final grade has been assigned remain on the 
 academic record.  ¶ 

 3.  If a student officially withdraws from the University after 60 percent of a semester or 
 summer term (excludes winter term), and if the student wishes to re-enroll, the 
 student must submit a petition for re-enrollment to the Interdivisional Committee of 
 Advisors. The petition must include a description of the extenuating circumstances 
 (extraordinary circumstances usually beyond the student’s control) that form the 
 grounds of the petition.  ¶ 

 4.  If a student obtains a medical withdrawal certified by the Medical Director of Student 
 Health Service or Director of Student Counseling Service, the student will be allowed 
 to withdraw from the University without grades (see the “Voluntary Medical 
 Withdrawal” section). If a student obtains a military withdrawal, the provisions of the 
 section of this policy titled “Withdrawal from the University” apply.  ¶ 
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 Unofficial Withdrawal 

 If a student leaves the University without formally withdrawing resulting in failing 
 and/or non-completion grades recorded for all classes in the semester or term, 
 registrations in subsequent semesters or terms may be cancelled. The student may 
 submit a  petition  to the Graduate School  the Interdivisional Committee of Advisors  to 
 request consideration of a change in  his or her  their  record if the petition is submitted 
 during the federal financial aid compliance year. 

 Military Withdrawal 

 If a student obtains a military withdrawal, the provisions of the   Policy for the Enrolled 
 Students Who Are Called to Active Duty in the Armed Services  section apply. 

 Refund Policy for Enrolled Students Who are Called to Active 
 Duty in the Armed Services  ¶ 

 The following policies and procedures will assist enrolled students who may be 
 called to active duty in the armed forces. Further inquiries may be made to the Office 
 of the University Registrar, 118 CAB, (513) 529-8703.  ¶ 

 Student, spouse or as member of the Reserves or National 
 Guard  ¶ 

 A student who is called, or whose spouse or is called, to active duty in his or her 
 status as a member of the Reserves or the National Guard will be eligible for a refund 
 of certain fees, provided:  ¶ 

 1.  The active duty begins during the semester of current enrollment;  ¶ 

 2.  The student officially withdraws from classes;  ¶ 

 3.  The student provides documentation to the Office of the University Registrar that the 
 withdrawal is due to a call to active military duty;  ¶ 

 4.  No academic credit has been granted for the current semester of enrollment.  ¶ 

 Refund Policies 

 Instructional Fee, General Fee, Out-of-State Tuition, Miami Metro, Off-Campus 
 Information Services Fee, and Residence Hall Fee: If the withdrawal occurs during 
 the semester or term and the fees have been paid, and a refund of fees is due per 
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Refund Policy for Enrolled Students Who are Called to Active
Duty in the Armed Services¶

The following policies and procedures will assist enrolled students who may be
called to active duty in the armed forces Further inquiries may be made to the Office
of the University Registrar 118 CAB (513) 529-8703 ¶

Student spouse or as member of the Reserves or National
Guard¶

rA student who is called or whose spouse or is called to active duty in his or her
status as a member of the Reserves or the National Guard will be eligible for a refund
of certain fees provided:¶

1 The active duty begins during the semester of current enrollment;¶

2 The student officially withdraws from classes;¶

3 The student provides documentation to the Office of the University Registrar that the
withdrawal is due to a call to active military duty;¶

4 No academic credit has been granted for the current semester of enrollment ¶
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 the University refund schedule, a refund will be sent to the student. If fees have not 
 been paid or if other miscellaneous charges have not been paid, the amount of the 
 refund will be reduced by the amount outstanding. 

 Meal Plan Fees 

 If the withdrawal occurs during the semester or term and the fees have been paid, a 
 prorated refund will be given. Proration is calculated on a daily basis for the period 
 after the effective withdrawal date. If fees have not been paid or if other 
 miscellaneous charges have not been paid, the amount of the refund will be reduced 
 by the amount outstanding. 

 Notes 

 It is the student’s responsibility to initiate the withdrawal at the Office of the 
 University Registrar and to provide documentation of the call to active duty in the 
 armed services. The effective date of withdrawal will be the date the student submits 
 the withdrawal form to the Office of the University Registrar. The University may be 
 required to provide any refunds to a funding agent other than the student, such as 
 student financial aid programs. Grades will be recorded in accordance with the 
 current academic policy or deadlines (W grades). A notation of official withdrawal will 
 be recorded on the student’s academic record. Under certain conditions a student 
 may receive credit for courses being taken at the time of  his or her  their  withdrawal if 
 80 percent of the term has elapsed. Students interested in this provision should 
 consult the Office of the University Registrar. 

 The concept for a refund policy involving students called to active duty in the armed 
 forces was presented to the Board of Trustees in September of 1990; the document 
 can be reviewed by contacting the Office of the President. 

 Credit/No-Credit Courses 

 Students may take courses on a credit/no credit basis if the department gives its 
 permission. To receive credit ("CR1") in a graduate-level course, students must earn 
 at least a “B” in the course. A maximum of one fourth of the minimum hours required 
 for their graduate degree, excluding thesis or dissertation hours, may be taken on a 
 credit/no credit basis. 
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 Individualized Study Credit Hours 

 A student may take individualized study units for graduate-level credit by enrolling in 
 courses such as the following: 

 ●  Independent Reading 

 ●  Special Topics 

 ●  Special Studies 

 ●  Independent Study 

 ●  Special Problems 

 ●  Reading and Directed Research 

 ●  Directed Study and Research 

 These courses, however, must represent work at the graduate level. If individualized 
 learning will include attending a lower-level undergraduate course (those numbered 
 499 and lower), a student must complete additional supervised study or research 
 beyond the regular coursework to receive graduate credit. The additional study or 
 research must be designed to meet graduate level learning outcomes – simply 
 adding work is not sufficient to receive graduate credit. Please contact the Graduate 
 School for further information on learning outcomes required to award graduate 
 credit. 

 To register for individualized study, students should obtain an independent study 
 permit from their department office and have a faculty sponsor or adviser sign on the 
 form. Submit this form in person to the One Stop at  the Campus Avenue 
 Building  Nellie Craig Walker Hall, or email to onestop@miamioh.edu  . Registration for 
 independent study at the graduate level should be completed before Change of 
 Schedule ends. Independent study courses may not be added after the deadline for 
 withdrawing from a course with a grade of W (after completion of 60% of the term). 
 Graduate students are limited to five (5) hours of independent study a semester and 
 ten (10) hours for an academic year. 

 Audit Courses 

 Lecture and recitation courses may be audited without credit with the consent of the 
 instructor, and will not be counted under any rules establishing maximum registration 
 or enrollment status. 
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 The requirements for auditing a course are established by the instructor and may 
 include active participation by the student. An instructor may drop an auditing 
 student at any time during the semester if the student is not fulfilling the audit 
 requirements of a course. Full fees are assessed for auditing a course. A course can 
 be changed from credit to audit or audit to credit during the first sixty (60) percent of 
 the course (see the academic calendar). 

 Transfer Credit 

 If a student earned credit for graduate-level courses at another accredited graduate 
 school, he or she may be able to apply that credit toward the  graduate  degree 
 and/or graduate certificate  . To apply credits to the degree, a student must have 
 achieved the following: 

 ●  Received a “B” or better grade for the credits to be transferred. 

 ●  Taken the courses within five (5) years of the projected graduation date for the 
 master’s and Specialist in Education (Ed.S.) degrees, and within ten (10) years of the 
 projected graduation date for the doctorate degree. Note that these time limits do not 
 refer to the age of the credit at the time of transfer. 

 Students who received “pass” or “credit” evaluations for coursework can make a 
 request to the Petitions Committee of their academic division that those courses be 
 applied to their degree. No extension or correspondence work can be applied 
 toward a graduate degree. 

 Master’s degree candidates may transfer a maximum of one-third of the number of 
 credit hours required for the degree. For example, if a program requires thirty (30) 
 credit hours for the degree, students can transfer a maximum of ten (10) hours. Ed.S. 
 candidates may transfer a maximum of ten (10) credits earned after receiving a 
 master’s degree and before being admitted to an Ed.S. program. Doctoral students 
 may transfer a maximum of twelve (12) credit hours.  Students may transfer a 
 maximum of three (3) credit hours towards a graduate certificate. 

 In order for the credits to be applied to a student’s Miami record, the student  must 
 submit a Graduate Credit Transfer form (available on the Graduate School’s 
 webpage), which involves uploading an official transcript from the outside institution. 
 The form is routed to the student  ’s academic department  , who then indicate whether 
 they approve  must prepare a short memo stating that they are  accepting the 
 credit/credits and would like them to be applied to the student’s record.  This memo 
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 and an original transcript from the outside institution must be sent to  to the form is 
 then routed to  the Graduate School. Upon approval, the Graduate School will notify 
 the Office of the Registrar and the credits will be added to the student’s official 
 record. 

 Undergraduate Classes 

 Students needing to take undergraduate courses as prerequisites for a graduate 
 degree program, to receive state teacher licensure, or for other reasons, who have 
 already been admitted to Miami’s Graduate School, need to register for the class(es) 
 in the normal manner. Students that have not yet been admitted should contact the 
 Graduate School for admission information. Undergraduate courses do not count 
 toward the minimum required credits for graduate registration for a graduate award 
 holder unless the student has the approval of the Graduate School. 

 Graduate Students Dual Enrollment in Undergraduate Degree Programs 

 Current students who have previously earned a bachelor’s degree, shall not, without 
 the permission of the department chair(s), academic divisional dean(s), graduate 
 school dean, and provost, be allowed to enrolled in another degree program at the 
 undergraduate level. Per the Combined Bachelor’s/Master’s Degree policy, 
 combined students are considered undergraduate students and are not addressed in 
 this policy. 

 Registration Problems 

 When students go on leave, have changes in personal information, or do not fulfill 
 certain requirements for registration (such as paying fees on time), special 
 procedures should be followed. These are described below. 

 Student Status Reactivation 

 Occasionally students may sit out a semester. To reactive their student status, they 
 should fill out and submit the Application for Re-Enrollment  found on the 
 Re-Enrollment  at the following website  webpage.  :   Your Records  (  Reenrollment 
 Application  ) 

 Students will be notified via e-mail when they have been reactivated. 
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 Students who have not registered for two consecutive academic years will need to 
 re-apply for admission to the Graduate School. Continuing Graduate Status students 
 must reapply after a 5-year absence or no registration in that 5-year period. 

 Graduate degree programs that have been eliminated for ten or more years may not 
 be pursued, and degrees in programs eliminated for ten or more years may not be 
 conferred. 

 Registration Holds  

 Students may be prevented from registering for classes if they have not completed 
 requirements such as medical and academic records or if they have not settled their 
 Bursar’s account. For procedures on removing a specific registration hold, contact 
 the office associated with the hold preventing registration. Students may view holds 
 in  BannerWeb  Banner Self Service  to determine why the hold has been placed and 
 then contact the appropriate office. Typically, it will be either the Graduate School at 
 (513) 529-3734 or the OneStop. 

 Combined Bachelor’s/Master’s Degree 

 Departments and programs offering a master’s degree have the option of offering a 
 combined bachelors and master’s degree program. See the specific 
 department/program of interest for program and admission details. 

 ●  Admission Requirements: Miami students can express interest and apply in a 
 combined degree program anytime during their undergraduate career.  To matriculate 
 in the combined program, the Miami undergraduates must have Junior or Senior 
 standing and have a GPA of 3.00 or greater or meet the GPA requirement set by the 
 combined degree program. Students must complete the Graduate School application 
 for the desired program. Standard application and admission procedures shall be 
 used.  Both full- and part-time students may participate in the combined degree 
 program at a department’s discretion.  Regular time-limits for completing the 
 master’s degree apply to students in a combined degree program. 

 ●  Double Counting Graduate Hours: Departments or programs with a combined degree 
 option may allow students to double-count up to 9 hours of graduate course work 
 toward their undergraduate degree. With permission of the appropriate advisor(s) and 
 dean(s) or their designee(s), these students may count the graduate courses toward 
 their major, minor, electives, and university requirements.  
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 ●  A minimum of 145 credit hours is required for the combined degree program; 115 
 semester hour minimum for a bachelor’s degree and 30 credit hour minimum for a 
 master’s degree. 

 ●  Student Classification: Students in a combined degree program will remain 
 undergraduates until either (a) they complete all undergraduate degree requirements 
 and receive their undergraduate degree, or (b) they request the Graduate School 
 change their status from undergraduate to graduate (the student must have 
 completed a minimum of 124 or 128 total graduate and undergraduate credit hours, 
 depending on their catalog year, to make this request). Once the student meets one 
 of these two criteria, they will be classified as a graduate student. A student must be 
 classified as a graduate student in at least their final semester before the graduate 
 degree is awarded and cannot take all of their graduate credit hours with 
 undergraduate status. 

 ●  Graduation: Students must have graduate student status by the first day of the 
 semester in which they receive their graduate degree (e.g., they must have graduate 
 student status by the first day of spring semester if they will be receiving their 
 graduate degree in May). They may not receive both the undergraduate and graduate 
 degrees on the same date (degrees are conferred four times per year (i.e., January, 
 May, August, December). 

 ●  Withdrawal: Students may withdraw from the combined degree program by 
 completing a withdrawal form at the Graduate School. The student must note on the 
 withdrawal form that the student is withdrawing only from the master’s program and 
 wishes to retain their status in the undergraduate program. The student must also 
 notify the department of their decision to withdraw from the master’s program. 

 Permission for Undergraduate Students to Enroll in Graduate 
 Courses 

 Undergraduate students who have earned Junior or Senior standing and have a GPA 
 of 3.00 or greater and having matriculated undergraduate status, may request 
 permission to enroll in 500 or 600 level graduate courses. Students must obtain 
 permission from the instructor, the department chair, and the Dean of the Graduate 
 School.  Students may double-count up to 9 hours of graduate course work toward 
 their undergraduate degree.  With permission of the appropriate advisor(s) and 
 dean(s) or their designee(s), these students may count the graduate courses toward 
 their major, minor, electives, and university requirements.  Graduate courses taken in 
 this manner will be treated as graduate level CGS (non-degree) courses.  A 
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 maximum of 9 hours of graduate level continuing graduate status courses may count 
 toward a graduate degree program at Miami (see   Miami  Bulletin  ). 

 Permission for Undergraduate Students to Enroll in 
 Free-Standing Graduate Certificates 

 Undergraduate students who have earned Junior or Senior standing and have a GPA 
 of 3.00 or greater and having matriculated undergraduate status, may request 
 permission to enroll in a free-standing graduate certificate (i.e., a certificate approved 
 to be offered independent from a graduate degree program). Students must obtain 
 permission from the graduate certificate director and the Dean of the Graduate 
 School.  Students may double-count up to 9 hours of graduate course work toward 
 their undergraduate degree.  With permission of the appropriate advisor(s) and 
 dean(s) or their designee(s), these students may count the graduate courses toward 
 their major, minor, electives, and university requirements. 

 Effective Date:  August 26, 2024 

 Responsible Parties:  The Graduate School 

 Implementation Procedures and Timeline:  The policy  library will be updated in August, and 
 the Graduate School will update any relevant pages on our website accordingly (e.g., to 
 reflect the changes related to graduate certificates). The Graduate School will also work with 
 other relevant offices and individuals to ensure timely and effective implementation. 

 Additional Resources and Procedures: 
 N/A 
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 SR 24-14 
 Doctoral Time Limits Policy Proposal 

 April 15, 2024 

 BE IT HEREBY RESOLVED that University Senate approves changes to the Doctoral Time Limits Policy 
 Proposal as outlined below: 

 Rationale:  In the policy library, there is currently  a slightly different way in which time limits to 

 degree completion are defined for doctoral students versus master’s students. Doctoral 

 students are required to complete degree requirements within 10 years of the first course in 

 their doctoral program, and master’s degree students are required to complete degree 

 requirements within 5 years of their first course in the master’s degree program. However, for 

 master’s students (but not doctoral students), the policy also includes this note: 

 “  Note: Students have until December 31  st   of the fifth  year to complete the degree. For 
 example, a student first registering in the summer of 2022 has through December of 2027 to 
 complete the degree.  ” This means that depending on  the timing of their first course, master’s 

 students could have more than 5 calendar years from the start date. After discussion in 

 Graduate Council, it seems that including similar language for doctoral students will improve 

 consistency, reduce confusion, and reduce the number of petitions requesting a time limit 

 extension, while still retaining the rigor and timeliness of the degree. 

 Covered Parties:  Graduate students. 

 Defined Terms:  N/A 

 Proposed New or Revised Policy (Clean Version): 

 Time Limits for Degree Completion  
 Students must complete coursework, pass the comprehensive examination, 
 complete their dissertation and pass the final examination within ten (10) years of 
 completing their first course in the doctoral program. 

 Note: Students have until December 31  st   of the tenth  year to complete the degree. For 
 example, a student first registering in the summer of 2022 has through December of 2032 to 
 complete the degree 

 Proposed Revised Policy (Marked Up Version): 
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 Time Limits for Degree Completion  
 Students must complete coursework, pass the comprehensive examination, 
 complete their dissertation and pass the final examination within ten (10) years of 
 completing their first course in the doctoral program. 

 Note: Students have until December 31  st   of the tenth year to complete the degree. For 
 example, a student first registering in the summer of 2022 has through December of 2032 to 
 complete the degree. 

 Effective Date:  August 26, 2024 

 Responsible Parties:  The Graduate School 

 Implementation Procedures and Timeline:  The Graduate  School will disseminate this 
 information to the relevant programs, departments, and offices. 

 Additional Resources and Procedures: 
 N/A 
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 SR 24-15 
 Sense of the Senate: Department of Comparative Religion Elimination Process 

 Coordinator Recommendations 
 April 22, 2024 

 Whereas we affirm that University Senate is the legisla ve body of the University in ma ers involving 
 educa onal programs, requirements, and standards – including ma ers of curriculum, programs, and 
 course offerings – as delegated by the University’s Board of Trustees; 

 Whereas we are reminded of our “Sense of the Senate: Department of Compara ve Religion 
 Elimina on” that was adopted on February 26, 2024, especially our acknowledgment that the faculty 
 and staff in the Department of Compara ve Religion are ac ng to preserve the academic study of 
 religion at Miami; 

 BE IT HEREBY RESOLVED that University Senate accepts the recommenda ons of the Process Coordinator 
 for Compara ve Religion as reported to Senate on April 15, 2024 and as outlined below: 

 ●  The elimina on of the Department of Compara ve Religion as a result of its low-enrolled major 
 and ins tu onal re-priori za ons 

 ●  The re-housing of faculty from Compara ve Religion in other departments of the College of Arts 
 and Science where their interests will align and where they can con nue to teach and research 
 the relevance of religion in today’s world 

 ●  The proposal and establishment of the proposed Center for the Study of Religion, Policy, and 
 Public Life to maintain the future of the teaching and research of religion at Miami 
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 SR 24-16 
 Proposed Policy Change: Teaching, Clinical Professors, & Lecturers (TCPLs) 

 April 29, 2024 

 BE IT HEREBY RESOLVED that University Senate approves changes to the  Proposed Policy 

 Change: Teaching, Clinical Professors, & Lecturers (TCPLs)  as outlined below: 

 Policy Title:  Teaching, Clinical Professors, & Lecturers  (TCPLs) 

 Rationale:  The College of Education, Health, and Society  (EHS) has many professional and 

 clinical programs. Particularly with the addition of some of our newer professionally-focused 

 graduate programs (e.g., counseling, athletic training), our current 26% TCPL cap does not 

 provide us with enough flexibility to hire needed continuing faculty in some of our programs. 

 This proposal is requesting to increase our cap from 26% to 29%, which would put us at the 

 same level as CCA, CEC, FSB, and CLAAS. 

 Proposed New Policy (Marked Up Version): 

 Limitation on Number of Lecturers and Teaching 
 Faculty  
 TCPLs may not exceed the following percentages of continuing faculty (full-time 
 TCPL and Tenure/Tenure Track) within each division: 

 ●  CAS:  23.0% 

 ●  CCA:  29.0% 

 ●  EHS:  2  9  6  .0% 

 ●  CEC:  29.0% 

 ●  FSB: 29.0% 

 ●  CLAAS: 29.0% 

 Proposed New Policy (Clean Version): 

 Limitation on Number of Lecturers and Teaching 
 Faculty  
 TCPLs may not exceed the following percentages of continuing faculty (full-time 
 TCPL and Tenure/Tenure Track) within each division: 

 ●  CAS:  23.0% 
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 ●  CCA:  29.0% 

 ●  EHS:  29.0% 

 ●  CEC:  29.0% 

 ●  FSB: 29.0% 

 ●  CLAAS: 29.0% 

 Effective Date:  August 26, 2024 
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 SR 24-17 
 Senate A endance Policy 

 April 29, 2024 

 BE IT HEREBY RESOLVED that University Senate approves changes to the  Standing Rules  , Mee ng 
 Procedures of University Senate as outlined below 

 1.  When  an at-large faculty  Any  member of University  Senate  who  is unable to 

 attend meetings of Senate for a semester or longer because of a 

 leave-of-absence or other reasons  should notify the  Secretary of University 

 Senate as soon as possible. When the absence is the result of an authorized 

 leave,  Senate Executive Committee  will work with the  Governance Committee to 

 find someone to temporarily fill the seat during the senator’s leave. If the absence 

 is unauthorized  ,  his or her seat shall be declared  vacant.  The Governance 
 Committee will be notified to fill faculty vacancies by the appropriate process. 
 The Chief of Staff will be notified to fill Presidential Appointee vacancies and 
 CPAC or UPAC will be notified by the Secretary of Senate and the Staff 
 representative of the Senate Executive Committee to fill the CPAC or UPAC 
 vacancy  .  The Associated Student Government or Graduate  Student Association 
 will be notified to fill student vacancies.  A vacancy  for an at-large faculty member 

 of University Senate  will be filled by the candidate  (who had not been previously 

 elected) who receives the largest number of votes when the ballots are 

 re-tabulated after the votes for the person who has resigned have been deleted 

 and those votes are reassigned.  At-large senators  who expect to be unable to 

 attend meetings of Senate for a full semester or more should notify the Secretary 

 of University Senate as soon as possible  . The name  of the faculty member who 

 is replaced shall be undeleted when the faculty member becomes available for 

 service and thereby becomes eligible for election, should future vacancies occur 

 prior to the next all-University election for at-large faculty members of Senate. 

 (Approved SR88-56C, April 18, 1988) 

 (Amended, SR99-1, August 31, 1998) 

 2.  Upon three (3) absences of a member of Senate from regularly scheduled 
 meetings of Senate during a semester, the Executive Committee of University 
 Senate  will notify the senator of the absences and  extend an invitation to the 
 senator to discuss the absences in a session of Senate Executive Committee. 
 the Secretary of University Senate shall be directed to report said absences to 

 1 
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 the constituency of the member of Senate  .  In the case of student members of 

 Senate, said report shall be reported to the executive cabinet of the Associated 

 Student Government or the Graduate Student Association.  Upon  the fourth 
 absence  six (6) absences  of a member of Senate during  the semester, the 
 Secretary of University Senate shall be directed to report said absences to the 
 constituency of the member of Senate. In the case of at-large faculty members of 
 Senate,  Presidential Appointee  , or staff senators,  said report shall be reported to 
 the Chair of the Executive Committee of University Senate. In the case of student 
 members of Senate, said report shall be reported to the executive cabinet of the 
 Associated Student Government or the Graduate Student Association. Then, 
 Senate shall consider a motion to declare said member’s seat to be vacant and 
 to direct the Governance Committee to fill  faculty  vacancies by the appropriate 
 process,  the Chief of Staff to fill Presidential Appointee  vacancies,  CPAC or UPAC to 

 fill  staff vacancies, and the Associated Student Government  or Graduate Student 
 Association to fill student vacancies  . At-Large Senator  vacancies will be filled as 
 described in Part 1. 

 2 
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 SR 24-18 
 Administration of Graduate Awards: Time Limits 

 April 29, 2024 

 BE IT HEREBY RESOLVED that University Senate approves changes to the Administra on of Graduate 
 Awards: Time Limits as outlined below: 

 Rationale: 

 Issue #2: Address the need to permit MFA students to be eligible for 3 years of 
 support from graduate assistantships 

 The current policy regarding the  Administration of  Graduate Awards  describes time limits 

 for graduate assistantships for students in master’s programs and doctoral programs 

 that roughly correlate to the time required to complete these degrees. The MFA in Art 

 and Master of Architecture programs, however, are designed as 3-year graduate 

 programs and would benefit from a policy change to extend eligibility for GA 

 appointments up to 3 years. Students in these programs have petitioned in the past for 

 an additional year of eligibility for GA appointments. Adding language to the 

 Administration of Graduate Awards policy, under the heading Time Limits for Graduate 

 Awards that specifies this limit would allow MFA and Master of Architecture programs to 

 be eligible for GA appointments for a 3rd year without the need for a petition. 

 One example of the problem that exists is that, when recruiting prospective MFA 

 students, the Dept of Art wishes to be transparent regarding this policy and articulates 

 that Master's degree students are limited to two years of support and can petition for a 

 3rd year. This conveys the message that a 3  rd  year  of eligibility is uncertain which may 

 influence a prospective student’s decision to confirm admission. A similar issue exists for 

 students in the Master of Architecture III program. 

 Covered Parties:  Graduate students. 

 Defined Terms:  N/A 

 Proposed Revised Policy (Marked Up Version): 

 Nomination of Graduate Award Candidates 
 Graduate Directors submit the graduate award nominations using the electronic 

 nomination process to the divisional dean for approval. When a graduate award has 

 1 
 received all necessary approvals, the Academic Personnel Office will process the 
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 award. When the Dean of the Graduate School approves the award nomination, an 

 appointment letter will be sent to the student, with copies sent to the appropriate chair or 

 supervisor and the divisional dean. 

 After April 15  th  , departments should not recommend  the appointment of a student 

 known to have accepted an appointment elsewhere unless the department has written 

 evidence that the student has been officially released from the previous commitment. 

 This is in accordance with the resolution of the Council of Graduate Schools in the 

 United States, to which Miami University is a signatory. 

 Time Limits for Graduate Awards 
 Graduate assistantships awarded to students admitted to a master’s program at Miami 

 University may be appointed for one additional year for a maximum of two years of 

 support. 

 Graduate  assistantships  awarded  to  students  admitted  to  a  Master  of  Fine  Arts  or  three 

 year  Master  of  Architecture  program  may  be  appointed  for  up  to  two  additional  years  for 

 a maximum of three years of support. 

 Regardless of source of support, students enrolled in a doctoral program may receive 

 the following: 

 Financial support from graduate assistantships and dissertation scholarships for a total 

 of four years beyond receipt of a master’s degree, or 

 Six (6) years of support beyond the bachelor’s degree if admitted directly into a doctoral 

 program at Miami University. 

 Procedures for Award Recipients 
 Upon receipt of their award notice, students must do the following to facilitate their 

 registration and compensation: 

 ● Complete the medical history form and have a tuberculin test or chest X-ray if 

 students are first-time appointees. Graduate students are required to complete 

 the Miami medical history form. Proof of immunity to Measles, Mumps, and 

 Rubella is required if students were born after January 1, 1957. Students with 

 2 
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 graduate awards are required to have a tuberculin test within six (6) months of 

 admission. The Student Health Service offers the tuberculin test at no charge 

 and a chest X-ray for a nominal fee. A student who has a positive tuberculin test 

 must have a chest X-ray. International students must have an annual tuberculin 

 test and/or a chest X-ray. 

 ● Complete the necessary payroll forms, including the Immigration and 

 Naturalization Service forms (and provide the necessary documents); this can be 

 done during the Graduate Student Orientation in mid-August or in the Academic 

 Personnel Office, 1 Roudebush Hall. If students do not complete these forms, 

 their end-of-August payroll check will not be issued. 

 Payroll and Tax Information 
 The University requires automatic paycheck deposit for all employees, including 

 graduate award holders for the academic year and for the summer sessions. Graduate 

 Assistants will receive paychecks on the last business day of each month they are to be 

 paid. 

 ● Academic year appointment: half month pay for August and May; full month pay 

 September through April 

 ● Fall semester appointment: Half month pay for August, four monthly payments 

 September through December 

 ● Spring semester appointment: If student is a new GA, half month for January; full 

 month pay February through April. If student is a current GA, four full months 

 January through April, half month pay in May. 

 Taxable Income 

 Depending on individual circumstances, students’ stipend is subject to withholding for 

 Federal and Ohio income taxes and the Oxford earnings tax. Students must complete 

 and sign a W-4 form (computer card) during the Graduate Student Orientation or at the 

 Payroll Office, 2 Roudebush Hall, designating their withholding allowances; this 

 information is needed by the Payroll Department, which determines the amount to 

 withhold from stipend checks. If students do not complete this form on time, their payroll 

 check will not be issued. 

46

98/696



 3 
 Under the current federal tax regulations (The Tax Reform Act of 1986), the IRS may 

 determine that tuition waivers for graduate award holders are taxable. As of this writing, 

 tuition waivers provided through graduate awards (assistantships and scholarships) 

 have been exempted from this tax up to $5,250.00. 

 Tax Liabilities 

 If students can be claimed as a dependent on another person’s tax return, they may not 

 be exempt from Federal Income Tax liability. Students cannot claim exempt status if 

 they have any non-wage income, such as interest on savings, and expect their wages 

 plus non-wage income to add up to more than $500.00. 

 Residents of Indiana, Michigan, Kentucky, Pennsylvania, or West Virginia may elect to 

 pay state income tax in that state and be exempted from the withholding of Ohio Income 

 Tax by notifying the Payroll Department. Otherwise, they must pay state income tax in 

 Ohio. 

 Compensation earned at the Oxford Campus is subject to deduction of a one and three 

 fourths percent (1.75%) earnings tax for the City of Oxford. Compensation earned at the 

 Hamilton Campus is subject to the deduction of two percent (2%) earnings tax. 

 Compensation earned at the Middletown Campus is subject to the deduction of one and 

 one-half percent (1.5%) earnings tax. If students currently reside within the city limits of 

 Cincinnati or Fairfield, or other municipality that has an earning tax, they should contact 

 the Payroll Office to insure the deduction of the  proper city tax. 

 Proposed New or Revised Policy (Clean Version): 

 Nomination of Graduate Award Candidates 
 Graduate Directors submit the graduate award nominations using the electronic 

 nomination process to the divisional dean for approval. When a graduate award has 

 received all necessary approvals, the Academic Personnel Office will process the 

 award. When the Dean of the Graduate School approves the award nomination, an 

 appointment letter will be sent to the student, with copies sent to the appropriate chair or 
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 supervisor and the divisional dean. 

 4 
 After April 15  th  , departments should not recommend  the appointment of a student 

 known to have accepted an appointment elsewhere unless the department has written 

 evidence that the student has been officially released from the previous commitment. 

 This is in accordance with the resolution of the Council of Graduate Schools in the 

 United States, to which Miami University is a signatory. 

 Time Limits for Graduate Awards 
 Graduate assistantships awarded to students admitted to a master’s program at Miami 

 University may be appointed for one additional year for a maximum of two years of 

 support. 

 Graduate  assistantships  awarded  to  students  admitted  to  a  Master  of  Fine  Arts  or  three 

 year  Master  of  Architecture  program  may  be  appointed  for  up  to  two  additional  years  for 

 a maximum of three years of support. 

 Regardless of source of support, students enrolled in a doctoral program may receive 

 the following: 

 Financial support from graduate assistantships and dissertation scholarships for a total 

 of four years beyond receipt of a master’s degree, or 

 Six (6) years of support beyond the bachelor’s degree if admitted directly into a doctoral 

 program at Miami University. 

 Procedures for Award Recipients 
 Upon receipt of their award notice, students must do the following to facilitate their 

 registration and compensation: 

 ● Complete the medical history form and have a tuberculin test or chest X-ray if 

 students are first-time appointees. Graduate students are required to complete 

 the Miami medical history form. Proof of immunity to Measles, Mumps, and 

 Rubella is required if students were born after January 1, 1957. Students with 
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 graduate awards are required to have a tuberculin test within six (6) months of 

 admission. The Student Health Service offers the tuberculin test at no charge 

 and a chest X-ray for a nominal fee. A student who has a positive tuberculin test 

 must have a chest X-ray. International students must have an annual tuberculin 

 test and/or a chest X-ray. 

 5 
 ● Complete the necessary payroll forms, including the Immigration and 

 Naturalization Service forms (and provide the necessary documents); this can be 

 done during the Graduate Student Orientation in mid-August or in the Academic 

 Personnel Office, 1 Roudebush Hall. If students do not complete these forms, 

 their end-of-August payroll check will not be issued. 

 Payroll and Tax Information 
 The University requires automatic paycheck deposit for all employees, including 

 graduate award holders for the academic year and for the summer sessions. Graduate 

 Assistants will receive paychecks on the last business day of each month they are to be 

 paid. 

 ● Academic year appointment: half month pay for August and May; full month pay 

 September through April 

 ● Fall semester appointment: Half month pay for August, four monthly payments 

 September through December 

 ● Spring semester appointment: If student is a new GA, half month for January; full 

 month pay February through April. If student is a current GA, four full months 

 January through April, half month pay in May. 

 Taxable Income 

 Depending on individual circumstances, students’ stipend is subject to withholding for 

 Federal and Ohio income taxes and the Oxford earnings tax. Students must complete 

 and sign a W-4 form (computer card) during the Graduate Student Orientation or at the 

 Payroll Office, 2 Roudebush Hall, designating their withholding allowances; this 

 information is needed by the Payroll Department, which determines the amount to 

 withhold from stipend checks. If students do not complete this form on time, their payroll 

 check will not be issued. 

 Under the current federal tax regulations (The Tax Reform Act of 1986), the IRS may 
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 determine that tuition waivers for graduate award holders are taxable. As of this writing, 

 tuition waivers provided through graduate awards (assistantships and scholarships) 

 have been exempted from this tax up to $5,250.00. 

 Tax Liabilities 

 6 
 If students can be claimed as a dependent on another person’s tax return, they may not 

 be exempt from Federal Income Tax liability. Students cannot claim exempt status if 

 they have any non-wage income, such as interest on savings, and expect their wages 

 plus non-wage income to add up to more than $500.00. 

 Residents of Indiana, Michigan, Kentucky, Pennsylvania, or West Virginia may elect to 

 pay state income tax in that state and be exempted from the withholding of Ohio Income 

 Tax by notifying the Payroll Department. Otherwise, they must pay state income tax in 

 Ohio. 

 Compensation earned at the Oxford Campus is subject to deduction of a one and three 

 fourths percent (1.75%) earnings tax for the City of Oxford. Compensation earned at the 

 Hamilton Campus is subject to the deduction of two percent (2%) earnings tax. 

 Compensation earned at the Middletown Campus is subject to the deduction of one and 

 one-half percent (1.5%) earnings tax. If students currently reside within the city limits of 

 Cincinnati or Fairfield, or other municipality that has an earning tax, they should contact 

 the Payroll Office to insure the deduction of the  proper city tax. 

 Effective Date:  August 26, 2024 

 Responsible Parties:  The Graduate School 

 Implementation Procedures and Timeline:  The policy  library will be updated in August, and 

 the Graduate School will update any relevant pages on our website accordingly. The Graduate 

 School will also work with other relevant offices and individuals to ensure timely and effective 

 implementation. 

 Additional Resources and Procedures: 
 N/A 
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 SR 24-19 
 Appointment to Standing and Advisory Committee of University Senate 

 May 06, 2024 

 BE IT HEREBY RESOLVED that University Senate confirm the 2024-2025 appointments to 

 open seats of the standing and advisory committees of University Senate; and 

 BE IT FURTHERMORE RESOLVED that Senate authorizes Senate Executive Committee to 

 confirm remaining 2024-2025 appointments to the standing and advisory committees of 

 University Senate 
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Board of Trustees Update 
Miami University

May 2024
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Categories & Weighting (I)
Categories & Weighting

Metric Indicator 2023-24 
Weight

2022-23
Weight

∆ Note

First-year retention rate 5% 4.4% 0.6% ↑ 
Graduation rate performance 10% 8% 2% ↑ 

PELL graduate rate 3% 2.5% 0.5% ↑ 
PELL graduation performance 3% 2.5% 0.5% ↑ 

Borrower debt 5% 3% 2% ↑ 
Student-faculty ratio 3% 1% 2% ↑ 

Full-time faculty 2% 1% 1% ↑ 
First generation graduation rate 2.5% 0% 2.5% New
First generation graduate rate 

performance 2.5% 0% 2.5% New
% college grads earning more than 

high school grads 5% 0% 5% New
Citations per pub 1.25% 0% 1.25% New

Citation impact (field weighted) 1.25% 0% 1.25% New
Pubs cited top 25% journals 0.5% 0% 0.5% New106/696



Categories & Weighting (II)
Categories & Weighting

Metric Indicator 2023-24 
Weight

2022-23
Weight

∆ Note

Pubs cited top 5% journals 1% 0% 1% New 
Peer assessment 20% 20% 0% No change

Standardized tests 5% 5% 0% No change
Graduation rate 16% 17.6% -1.6% Decrease
Faculty salaries 6% 7% -1% Decrease

Financial resources per student 8% 10% -2% Decrease
Class size 0% 8% -8% Eliminated

Terminal degree faculty % 0% 3% -3% Eliminated
Alumni giving average 0% 3% -3% Eliminated

Graduate debt proportion to 
loans 0% 2% -2% Eliminated

High school class rank 0% 2% -2% Eliminated
TOTAL 100% 100%
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Ranking – New Methodology

Overall Rankings
Metric 2024 Ranking 2023 Year ∆

Overall Rank
(Public & Private)

133 105 ↓ 28 

Public Rank 70 48 ↓ 22

Undergraduate Teaching Ranking
Overall Rank

(Public & Private)
11 18 ↑ 7

Public Rank 3 5 ↑ 2
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Impact on Changes Related to Miami

Changes in U.S. News Ranking Criteria
Criteria 2022-23 2023-24 ∆ Indicators

Strengths 36% 16% -20% ↓
Class size, Terminal degree %, 
Alumni giving, High school rank, 
Debt/loan ratio, Graduation rate

Weaknesses 20% 35% +15% ↑
PELL %, First gen %, PELL grad 
rate, First gen grad rate, Faculty 
research impact/publications

Neutral 44% 49% +5% ↑
Peer assessment, Standardized 
test scores, Faculty salaries, Full-
time faculty
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Impact of Changes Related to Miami

Neutral
(44%) 

Strengths
(36%) 

Weakness
(20%) 

2023-242022-23

Significant Change for Miami

Neutral
(49%) 

Strengths
(16%) 

Weakness
(35%) 
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Peer Only Rankings
Overall Rankings

Metric Current 
Ranking

Previous 
Year

∆

Best Value #202 #211 ↑ 9
Social Mobility #415 #427 ↑ 12
UG Teaching #11 #18 ↑ 7
Accounting #46 #60 ↑ 14

UG Business Program #70 (tied) #73 ↑ 3
UG Economics #99 (tied) Not ranked New

UG Computer Science #210 (tied) #234 ↑ 24
UG Mech. Eng. #17 (tied) Not ranked New
UG Engineering #30 (tied) #35 ↑ 5
UG Psychology #118 (tied) Not ranked New

Best Colleges – Veterans #87 (tied) #67 ↓ 20
Learning Communities #17 (tied) #9 ↓ 8

Study Abroad #34 (tied) Not ranked New
UG Research #41 (tied) Not ranked New
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Ohio Schools
Ohio Schools

Institution Current Overall 
Rank

Previous 
Overall Rank 

∆ Current 
Public Rank

Ohio State University 43 49 6 17
Miami University 133 105 -28 70

University of Cincinnati 142 151 9 76
Ohio University 178 182 4 96

Kent State University 227 212 -15 123
Bowling Green State 

University 280 263 -17 151
University of Toledo 280 285 5 151

Cleveland State University 320 331-#440 N/A 172
University of Akron 361 331-#440 N/A 195

Wright State University 394-#435 331-#440 N/A #211-#227
Youngstown State Univ Not Nationally RankedCentral State Univ

Shawnee State Univ
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Hyper-Focus on ROI
Miami prioritizes ROI, which guides our decisions & program development. This focus reflects our 
unwavering commitment to our students.  And it makes us a national leader in ROI, demonstrated by 4-
year graduation & completion rates, initial career placement, & subsequent leadership roles – factors not 
considered in the US News rankings. 113/696
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Outcomes & ROI
4-Year Graduation Rate
Rank Institution Rate

1 Virginia 91%
2 William & Mary 86%
3 North Carolina 85%
4 UCLA 84%
5 UC Berkeley 82%
6 Michigan 81%
7 Massachusetts 76%
8 SUNY Binghamton 75%
9 U Connecticut 74%
9 Florida State 74%
9 Maryland 74%

12 Miami 73%
12 Delaware 73%
12 Minnesota 73%
12 UC Santa Barbara 73%

Time-to-Graduation
Rank Institution Years

1 Virginia 4.05
2 William & Mary 4.07
3 North Carolina 4.08
4 Massachusetts 4.09
5 UCLA 4.10
6 New Hampshire 4.11
7 SUNY Binghamton 4.11
8 Miami 4.11
9 Vermont 4.13
10 SUNY Albany 4.13
11 U Connecticut 4.13
12 Delaware 4.13
13 Indiana 4.13
14 South Carolina 4.14
15 Florida State 4.14

<Starting Salary>
Cohort Salary

All Students $63.0 K
Business $65.3 K

Engineering $76.0 K

Placement 
(First Destination)

99%

Source: IPEDS 116/696



Return on Investment (Publics)
Altrata Wealth Index

Rank Institution #
1 Texas 3,407
2 UCLA 2,906
3 Michigan 2,881
4 Virginia 2,568
5 Indiana 1,431
6 Purdue 1,385
7 Washington 1,294
8 Miami 1,123
9 Berkeley 1,024
10 Ohio State 976
11 Wisconsin 973
12 Florida 952
13 Georgia 920
14 Michigan State 878
15 Arizona State 789

TIME Leadership Rank
Rank Institution Score

1 Michigan 85
2 UC Berkeley 84
3 Texas 83
4 Virginia 83
5 Arizona State 82
6 North Carolina 82
7 Texas A&M 82
8 Minnesota 82
9 Indiana 82
10 Wisconsin 82
11 Purdue 82
12 UCLA 82
13 Missouri 82
14 Miami 82
15 Penn State 82

Miami CEO/Presidents
Company

Merck & Co.
Duke Energy

Ferguson Enterprise
KeyBank

Chipotle Mexican Grill
Fidelity National

Cintas
Enterprise Holdings, Inc.
McCormick & Company

Roper Technologies
American Axle & Manufacturing

Nestle Purina Petcare Co.
Cracker Barrel Old Country Store

Arrive Logistics
Sally Beauty Holdings

Source: Time Magazine, Altrata 117/696



U.S. News Rankings of National Universities
U.S. News and World Report ranks universities based on factors such as student outcomes, graduation 
rates, and resources. These rankings offer valuable insights into the perceived quality metrics and 
reputation of higher education institutions, aiding students and parents in making informed decisions 
about where to pursue their studies. However, the question remains: are they accurate?118/696
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2025 Carnegie Research Classification

R1 – Very High
Spend > $50M in total R&D per year

Award >70 research doctorates per year

R2 – High
Spend > $5M in total R&D per year

Award >20 research doctorates per year

Research University
Spend > $2.5M in total R&D per year

No doctorate requirements
128/696
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Weaknesses of Rankings
Despite the attempt to rank universities nationally, the U.S. News Rankings have many weak elements in 
their model and data collection. The question often arises: are the rankings accurate and fair, given the 
significant emphasis placed on them by students and parents? Do they misrepresent university successes?133/696



Weaknesses in Rankings I (Missing Metrics)
Missing Metrics

4-Year Graduation Rate Less debt, better ROI, faster start in career
Time-to-Completion Less debt, better ROI, faster start in career

Return-on-Investment
(ROI)

Measures how soon the college investment 
pays off, in career, life, etc.

Post-Graduation 
Placement

First job or post graduate school placement 
& quality of the placement

Employers Input
Employers are those that benefit from 
graduates

Alumni Success Alumni leaders, alumni giving
Student Satisfaction No input from students or recent alumni
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Weaknesses in Rankings II
Peer Assessment

How “Fuzzy” is this metric?
Asking Competition

Legacy Bias
No Data Provided

Assessing All
Delegation

Retention Rate
Stop attending or graduate 
from another university?

Many Reasons Why Leave

Cohort Concept
Sitting in a class with 
students with an <ACT>=X 
as published by U.S. News?

Excludes Transfers
Extends to Graduation Rate
Graduation Performance
Does this really rank against 
other institutions?

Unknown Algorithm
Compares you w/ yourself135/696



Weaknesses in Rankings III
Borrowers Debt

Is the borrowing data 
complete?  Is it 
accurate?

Only Federal Loans
Only Graduates

Excludes Non-Debt
No ROI

First Generation
First-generation data robust?

U.S. News  BAD MISTAKE
Believe Fix Coming

Pell Grant
Assessing Pell Grant students correctly?

% & 6-Year Graduation Rate
What about those <50%

1st-Gen & Pell (not mutually 
exclusive)
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Weaknesses in Rankings IV
Weighting

Is the weighting of each 
metric scientifically sound?

The ”Fuzziest”
Highest Weight Peer 

Assessment 
(20%)

The Most Important
4-Year Graduation Rate 

(Excluded)
Correlations 

Sensitivity
Can you rank from 1-400 
fairly?
Bunching Up (w/in error)

1-50 (24 Unique Ranks)
1-100 (35 Unique Ranks)

150-250 (12 Unique Ranks)
9 Tied for 133 (Miami)

Rounding UP/DOWN Matters
1, 2, 3. ..., 400 or Categories
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Tilts in Rankings 
Tilts Towards Publics

Are Publics ranked fairly & 
appropriately?

State Funding “Wildly” 
Different from State-to-State

Tilts Towards Privates
Do privates have advantage?

1-14 All Privates
All R1 Research Institutions

Tilts Towards R1 Research Institutions
How important is research & scholarship focus in the rankings?

Schools Ranked 1-52, 50 are R1 (96%) Institutions
Schools Ranked 1-132, 99 (75%) R1 Institutions 

Bibliometric Index Introduced (Publication Placement)
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Improvements & Strategy
Performance Next Ranking

US News Metric 2024 2025 ∆ Comment
First-year 

Retention Rate 89% 90% +1% 2024 Metric
6-year grad rate 81% 82% +1% 2024 Metric 
4-year grad rate 73% 73% 0 Not a U.S. News Metric

PELL % 11% 15% +4% 2024 Metric (combined 6 Year)
PELL 6-year 
grad rate 74% 77% +3%

2024 Metric (combined %)

First generation % 60% 15% -45%
U.S. News used incomplete data 

(federal loan data base)
First generation 6-

year grad rate 46% 72% +26%
U.S. News used incomplete data 

(federal loan data base)
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Steps to Improve Visibility (Peer Influence)

Broader Influence
Reaching general audiences, 
including faculty, staff, & 
administrators.

“The Conversation”
Placements in Media
LinkedIn Messaging

”Great Minds” & Teacher-
Scholar Sites

Focused Influence
Reaching those who score 
peer assessment surveys 
(presidents, provosts, 
enrollment VPs)

Postcard Series (McVey)
President’s Newsletter

Book Mailing (“Coral Lives”)
Freedom Summer 

Documentary
Year End Accomplishments
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Good News:
Miami Creating Great Data 
Scientists in New McVey Bldg.
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BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

May 17, 2024 
Academic Affairs 

RESOLUTION R2024-35 

WHEREAS, University Senate on February 12, 2024 passed SR 24-09, endorsing a 
proposed program, MME-Mechanical and Smart Manufacturing Engineering, Master of 
Engineering. 

NOW THEREFORE BE IT RESOLVED, that the Board of Trustees hereby approves the 
establishment of a MME-Mechanical and Smart Manufacturing Engineering, Master of 
Engineering. 

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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 EXECUTIVE COMMITTEE of UNIVERSITY SENATE 
 Tracy Haynes, Chair, Senate Executive Committee 

 Rosemary Pennington, Chair Elect, Senate Executive Committee 
 Tom Poetter, Past Chair, Senate Executive Committee 

 University Senate Website:  https://www.miamioh.edu/academic-affairs/university-senate 

 May 15, 2024 

 To:  Gregory P. Crawford, President 
 From:  Brooke Flinder, Secretary of the University Senate 
 Re:  Curriculum Approval 

 SR 24-09 MME-Mechanical and Smart Manufacturing Engineering, Master of Engineering 

 On February 12, 2024, University Senate adopted SR 24-09: 

 BE IT HEREBY RESOLVED  that University Senate endorses  the proposed program, 

 MME-Mechanical and Smart Manufacturing Engineering, Master of Engineering 

 AND FURTHERMORE  , that the endorsement by University  Senate of the proposed 

 degree will be forwarded to the Miami University Board of Trustees for consideration. 

 Approval of the President 
 I, Gregory P. Crawford, President of Miami University, approve/do not approve:  MME-Mechanical and 
 Smart Manufacturing Engineering, Master of Engineering 

 Approve 
 Forward to the Board of Trustees for ac on (copy to Secretary of University Senate) 

 Do Not Approve 

 ________________________________  ____________  _  _____________ 
 Gregory P. Crawford, President  Date 

 cc:  Tracy Haynes, Chair, Execu ve Commi ee of University Senate 
 Elizabeth R. Mullenix, Provost, Chair University Senate 
 Ted Pickerill, Secretary to the Board of Trustees and Execu ve Assistant to the President 

 1 
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New Program Proposal 

Date Submitted: Mon, 13 Nov 2023 16:33:48 GMT 

Viewing: : Mechanical and Smart Manufacturing 
Engineering ‐ Master of Engineering  

Last edit: Thu, 02 May 2024 15:43:49 GMT 

Changes proposed by: zanjanm 
Contact(s) 

Name  Phone  Email 

Mehdi Zanjani  5135294188  zanjanm@miamioh.edu 

General Bulletin Edition 
2024‐2025 
Proposed start date 
Fall 2024 

Level 
Graduate 

Program Type 
Major/Concentration within Existing Degree 

Delivery site(s) 
Oxford 

CIP Code 
149999 ‐ Engineering, Other.  

Department 
Mechan & Manufact Engineering 
Related Department 
  

College 
Col of Engineering & Computing 
Related College 
  

Degree 
Master of Engineering 
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General Bulletin Title 
Mechanical and Smart Manufacturing Engineering ‐ Master of Engineering 

Program Code 
  

Educator Preparation Programs: 
Indicate the program request leads to educator preparation licenses or endorsements 

Licensure: 
No 

Endorsement: 
No 

Rationale for the proposal 
This proposed MEng program leverages the existing MS courses in Mechanical and 
Manufacturing Engineering, but with a non‐thesis path for fee‐paying students. This program 
provides the department, division and university with a way to increase revenue from fee‐
paying students with no additional costs as all the required resources currently exist in the 
MME department. 
 
Miami University currently offers an ABET accredited undergraduate program in Mechanical 
and Manufacturing Engineering. The department also offers a research‐based Master of 
Science in Mechanical and Manufacturing Engineering. The proposed Master of Engineering 
(MEng) in Mechanical and Smart Manufacturing Engineering (MSME) is a course‐intensive 
graduate degree that includes culminating experience and will prepare graduates with the 
versatile skills and mindset to meet the needs of a demanding and dynamic workforce in the 
mechanical and manufacturing engineering fields. 
 
This new MEng degree aims to attract recent Bachelor of Science (BS) graduates, as well as 
part‐time and non‐traditional students such as working professionals, by enabling them to 
pursue an MEng degree at their own pace. Furthermore, this program will attract 
international applicants who seek advanced training and coursework that could be 
completed in a short period of time. All students enrolled in this program will be fee‐paying 
and ineligible for Graduate Assistantships.  
 
The proposed program addresses the growing national and global need for engineers with 
expertise in the areas of Materials Engineering, Dynamics and Robotics, Thermal Fluids, and 
Smart Manufacturing with advanced problem‐solving skills and internship/hands‐on 
experiences. The graduates of this program will be well‐prepared to join the workforce with 
qualifications required to be successful in industrial settings.  

Introduction 

Brief summary of the request 
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The proposed curricular path for this Master of Engineering (MEng) program will maintain 
more than 50% overlap with the existing Master of Science (MS) in Mechanical and 
Manufacturing Engineering. The proposed program does not require additional 
courses/resources. Therefore, a separate student demand analysis may not be warranted 
here. The main idea is to create innovative curriculum pathways from the existing curricula 
so we can attract more professionals and international students, who may not be interested 
in pursuing research‐based master's and are interested in obtaining a graduate degree in a 
relatively short time frame. The MEng in Mechanical and Smart Manufacturing Engineering 
(MSME) consists of 30 credit hours, can be completed within a year on a full‐time basis, or 
pursued over a longer period of time by working professionals and non‐traditional students. 

Accreditation 

Notification of appropriate agencies. Provide a statement indicating that the appropriate 
agencies (e.g., regional accreditors, specialized accreditors, state agencies, etc.) have been 
notified of the institution’s request for authorization of the new program. 

Upload documentation of the notification  

Academic Leadership 

Organizational structure 

Describe the organizational structure of the proposed program. In your response, indicate 
the unit that the program will be housed. Further, describe the reporting hierarchy of the 
administration, faculty, and staff for the proposed program. 
  
This program will be hosted in the Department of Mechanical and Manufacturing 
Engineering (MME), and will be administered by MME Graduate Program Director (currently 
Dr. Mehdi Zanjani) and MME Chair (Dr. Kumar Singh). All MME faculty, who often teach 5xx 
or 6xx level courses, will be involved in this program. 

Provide the title of the lead administrator for the proposed program and a brief 
description of the individual's duties and responsibilities. 
  
The administrators for this MEng program is the MME Graduate Program Director, who is 
responsible for communicating with prospective applicants about the program. The 
Graduate Program Director will also work with the MME Chair (Dr. Kumar Singh), the CEC 
Graduate Program Coordinator (Dr. Tim Cameron), and the CEC Director of Industrial 
Relations (Colleen Bush) to advertise the program and manage various aspects of the 
academic life of MEng students. 

Upload this individual’s CV/resume  
CV_Zanjani.pdf 
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Describe any councils, committees, or other organizations that support the development 
and maintenance of the proposed program. In your response, describe the individuals (by 
position) that comprise these entities, the terms of their appointment, and the frequency 
of their meetings.  
  
MME Department Faculty Meetings (meets biweekly during fall and spring) 
MME Industrial Advisory Council (meets once a semester) 

Program development 

Describe how the proposed program aligns with the institution's mission. 
  
This MEng program aims to train highly‐skilled professionals in the various fields of 
Mechanical and Manufacturing Engineering, which will benefit Ohio‐based as well as 
national industries. This program specifically addresses one of the key element of Miami's 
strategic planning to "advance knowledge in the professional fields considered most in‐
demand throughout Ohio, the region and the nation." 

Indicate whether the institution performed a needs assessment/market analysis to 
determine a need for the program. If so, briefly describe the results of those findings. 
  
N/A‐the need for this program is similar to the existing MS program in Mechanical 
Engineering. 

If completed, upload the full analysis  

Indicate whether the institution consulted with advisory groups, business and industry, or 
other experts in the development of the proposed program. If so, briefly describe the 
involvement of these groups in the development of the program. 
  
The department consulted with its Industrial Advisory Board, which strongly supports the 
proposal. 

Indicate whether the proposed program was developed to align with the standards of a 
specialized or programmatic accreditation agency. If so, indicate whether the institution 
plans to pursue programmatic/specialized accreditation for the proposed program and 
provide a timeline for achieving such accreditation. If the program is already accredited, 
indicate the date that accreditation was achieved and provide information on the next 
required review. 
  
This MEng program does not require accreditation. The program and course outcomes will 
be assessed according to the MME department's guidelines. These assessments will be 
reported annually to Miami University. 

Collaboration with other Ohio institutions 
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Indicate opportunities for collaboration with Chancellor's Council on Graduate Studies 
(CCGS) member institutions. 
  
  

Indicate whether the proposed program was developed in collaboration with another 
institution in Ohio. If so, briefly describe the involvement of each institution in the 
development of this request and the delivery of the program. 
  
N/A 

Student Services 

Admissions policies and procedures 

Describe the admissions requirements for the program. In your response, highlight any 
differences between the admission requirements for the program and for the institution 
as a whole. 
  
A Bachelor of Science (BS) degree is required for admission to this program. BS/MS double 
counting of courses is allowed. The requirements for the current Miami students are a 
minimum GPA of 3.00, a curriculum vitae, and one letter of recommendation. For non‐
Miami applicants, the requirement is a minimum GPA of 2.75, a curriculum vitae, two letters 
of recommendation, GRE, as well as a TOEFL score of at least 95 for international applicants. 
 
This program could be of interest to graduates of Miami University as well as other national 
and international academic institutions. Students who wish to enroll in any electives offered 
by the other CEC departments may need additional prerequisites or the permission of 
instructor. 

Student administrative services 

Indicate whether the student administrative services (e.g., admissions, financial aid, 
registrar, etc.) currently available at the institution are adequate to support the program. 
If new or expanded services will be needed, describe the need and provide a timeline for 
acquiring/implementing such services. 
  
Current existing services are adequate. 

Student academic services 

Indicate whether the student academic services (e.g., career services, counseling, tutoring, 
ADA, etc.) currently available at the institution are adequate to support the program. If 
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new or expanded services will be needed, describe the need and provide a timeline for 
acquiring/implementing such services. 
  
Current existing services are adequate. 

Description of the program to display in the <i>General Bulletin.</i> 

The Master of Engineering in Mechanical and Smart Manufacturing Engineering (MSME) 
prepares students for future engineering practice that requires a higher level of mastery in 
mechanical and manufacturing engineering. It is best suited for individuals with backgrounds 
in mechanical engineering or related areas such as materials science, manufacturing, 
biomedical engineering or physics. The degree includes core courses in mathematical 
modeling, dynamical systems and control, thermal‐fluid systems, mechanics and mechanical 
behavior of materials, and advanced manufacturing as well as diverse options for courses in 
science, engineering, and mathematics. 

All students are required to complete graduate coursework as defined below: 

 Students must earn a minimum of 30 credit hours (with a minimum of 18 credit 
hours of concentration courses), with an option for 3‐6 credit hours of non‐thesis 
project or internship. 

Course offerings 

Bulletin Requirement Listing 

Program Requirements 

The program requires completion of a minimum of 30 credit hours, with a minimum of 18 
credit hours of concentration courses (including the culminating experience credit hours). 
The distribution of hours is summarized as follows: 

Culminating Experience 

3‐6 credit hours of MME 640 (Internship)/MME 704 (Non‐thesis project), or equivalently 3‐6 
credit hours of graduate level Elective courses 

Course List 

Code  Title  Credit Hours 

MME 640  Internship  3‐6 

MME 704  Non‐Thesis Project  3‐6 
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Concentration Courses 

Course List 

Code  Title  Credit Hours 

MME 503  Heat Transfer 1  3 

MME 512  Advanced Mechanics of Materials 1  3 

MME 513  Introduction to Compressible Flow 1  3 

MME 532  Digital Manufacturing  3 

MME 533  Smart Factory  3 

MME 535  Process Engineering  3 

MME 536  Control of Dynamic Systems 1  3 

MME 538  Mechanics, Analysis, and Control of Robots  3 

MME 570  Special Topics in Mechanical Engineering 2  1‐4 

MME 595  Introduction to Applied Nonlinear Dynamics 1  3 

CPB/MME 612  Engineering Analysis  3 
1  

Students who have taken the 400‐level version of this course or its equivalent must 
select from among other concentration/elective courses. 

2  

Student can take special topics which are pre‐approved by the department for 
graduate level courses 

Elective Courses 

Students select elective courses in consultation with their faculty advisor. If a course does 
not appear on this list, it can be approved through a petition to the MME department.  

Course List 

Code  Title 
Credit 
Hours 

MME 613  Computational Fluid Dynamics  3 

MME 615  Advanced Vibration  3 

MME 621  Finite Element Analysis  3 
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Course List 

Code  Title 
Credit 
Hours 

MME 623  Mechanical Behavior of Materials  3 

CPB 512  Chemical Engineering Thermodynamics 1  3 

CPB 514  Mass Transfer and Unit Operations 1  4 

CPB 518  Biological Transport Phenomena 1  4 

CPB 519  Biomaterials 1  3 

CPB 611  Transport Phenomena in Engineering  3 

CSE 543  High Performance Computing & Parallel Programming 1  3 

CSE 616  Simulation of Physical Systems  3 

ECE 525  Digital Signal Processing 1  3 

ECE 601  State Variables for Engineers  3 

MTH 532  Optimization 1  3 

MTH 535  Mathematical Modeling Seminar 1  3 

MTH 632  Advanced Optimization  3 

PHY 537  Intermediate Thermodynamics and Introduction to 
Statistical Physics 1 

4 

PHY 551  Classical Mechanics 1  4 

PHY 583  Mathematical Methods in Physics 1  4 

STA 501  Probability 1  3 

STA 504  Advanced Data Visualization 1  3 

STA 563  Regression Analysis 1  4 

STA 566  Experimental Design Methods 1  4 

CPB 524  Musculoskeletal Biomechanics  3 
1  

Students who have taken the 400‐level version of this course or its equivalent must 
select from among other concentration/elective courses. 

Plan of Study/ Roadmap 
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This program offers flexibility in choosing elective courses that meet the career goals of 
students. The overall roadmap depends on the students consulting with their thesis advisors 
as all courses are not offered all the time.  

Thesis 
Non‐Thesis 

Non‐Thesis Explanation 
Students will have the option to take either 3‐6 hours of MME 640 (Internship)/MME 704 
(Non‐thesis project), or equivalently take 3‐6 credit hours of graduate level Elective courses. 
Students who choose the non‐thesis Project must present their project to a committee 
formed by a minimum of two faculty members. 

Off site program components 
Co‐op/Internship/Externship 

Brief description of Co‐op/Internship/Externship component 
Students who choose an internship experience will be required to spend at least 8 weeks in 
industry. The College of Engineering and Computing (CEC) has a designated Director of 
Industrial Relations. This has resulted in identification of internship opportunities for CEC 
students. During the course of the internship, students will enroll in MME 640. At the 
conclusion of the internship, students are required to submit an extensive report detailing 
the relationship between the work experience and the objectives of the MEng program, 
along with a self‐evaluation survey. Furthermore, a detailed student performance report will 
be sought from the employer. The student's and employer's report will enable the instructor 
of the class to submit a letter grade for the student. 

Assessment and Evaluation 

Program assessment 

Upload a copy of the assessment requirements/plan  

List at least 3 specific student learning outcomes (SLOs) that the students are expected to 
achieve by the time they complete the program. If the program includes liberal education 
course(s), articulate any specific linkages between your stated SLOs and Miami Plan 
principles or competencies.  
  
‐Demonstrate an ability to apply analytical, computational and/or experimental techniques 
to solve engineering problems 
‐Demonstrate an ability to communicate effectively, in writing and oral presentations, the 
results of research or project work 
‐Demonstrate an ability to acquire, understand and apply knowledge, beyond the 
undergraduate level of mechanical engineering 
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Identify courses (and examinations or assignments within them) or other culminating 
projects where these outcomes are emphasized and can be measured, especially near the 
point of graduation. If relevant, specify any licensing or external exams you intend to use.  
  
All MME 5XX/6XX courses may be used for this purpose, i.e. the same courses with the same 
SLOs as in the existing MS program in MME, with the same outcomes assessment 
instruments and methods. 

Describe how you intend to evaluate the learning outcomes by means of the 
assignment(s)—e.g., rubric(s) or answer key(s) to exam. 
  
The same evaluation methods and means that are currently used in the MME‐MS program 
will be used. 

Describe the sampling procedure. What percentage of your student body will comprise 
your sample? If the sample size is small, make the case that they adequately represent the 
whole.  
  
The same procedures that are currently used in the MME‐MS program will be used. 

Describe how you intend to collect student perceptions of their achievement of the 
program learning outcomes.  
  
The same procedures that are currently used in the MME‐MS program will be used. 

Describe your plans for regular (annual or biennial, depending on program size) collection 
and summary of data.  
  
The same plans that are currently used in the MME‐MS program will be used. 

Describe your plans for a regular faculty meeting in which faculty discuss assessment data 
findings and make plans for improvement of teaching and learning based upon the data. 
  
The same plans that are currently used in the MME‐MS program will be used. 

Identify who will be responsible for creating and submitting an annual assessment report 
to the assessment coordinator at the end of each academic year.  
  
MME Graduate Program Director will be responsible for this purpose (currently Dr. Mehdi 
Zanjani). 

Other means of measuring student success 

In addition to program assessment, describe the other ways that individual student 
success in the proposed program will be measured (e.g., exit interviews, job placement, 
alumni surveys). Describe the measurements to be used, frequency of data collection and 
how the results will be shared and used for program improvement. 
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‐Confidential exit surveys (every year) 
‐Job placement data (every year) 

Faculty 

Faculty appointment policies 

Describe the faculty designations available (e.g., professor, associate professor, adjunct, 
instructor, clinical, etc.) for the proposed program's faculty. 
  
All MME faculty will be available for teaching the relevant courses, similar to the existing 
MME MS program.  

Describe the credentialing requirements for faculty who will be teaching in the program 
(e.g., degree requirements, special certifications or licenses, experience, etc.). 
  
The same credentials that are already satisfied for the existing MME MS program will be 
applicable here.  

Indicate whether the department will need to identify additional faculty to begin the 
proposed program. Also indicate the workload implications of the proposed program for 
existing faculty in the department. In particular, for existing faculty, explain how their 
workload will be adjusted to teach courses within the new program. 
  
N/A 

Program faculty 

Provide the number of existing faculty members available to teach in the proposed 
program. 
Full‐time: 
17 
Less than full‐time: 
  

Provide an estimate of the number of faculty members to be added during the first two 
years of program operation. 
Full‐time: 
  
Less than full‐time: 
  

Expectations for professional development/scholarship 
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Describe the institution's general expectations for professional development/scholarship 
activities by the proposed program's faculty. In your response, describe any differences in 
the expectations for tenure‐track vs. non tenure‐track faculty and for full‐time vs. part‐
time faculty. Indicate the financial support provided for such activities. 
  
Expectations for professional development and scholarship activities will be the same as for 
any faculty in the department, and there will be no new expectation added due to the 
proposed program as this new program is aligned with the existing MME‐MS program.  

Upload a faculty handbook outlining the expectations and documenting support  

Faculty matrix 

Upload faculty matrix/CVs  

Library Resources 

Describe the involvement of a professional librarian in the planning for the program (e.g., 
determining adequacy of current resources, working with faculty to determine the need 
for additional resources, setting the budget for additional library resources/services 
needed for the program). Please list the name of the librarian consulted. 
  
The current Miami University Library holdings are sufficient to support the proposed MEng 
program. 

Describe the library resources in place to support the proposed program (e.g., print, 
digital, collections, consortia, memberships, etc.). 
  
Print and digital media currently serving the existing MME program will also serve the 
proposed MEng program. 

Describe any additional library resources that will be needed to support the request and 
provide a timeline for acquiring/implementing such services. Where possible, provide a list 
of the specific resources that the institution intends to acquire, the collaborative 
arrangements it intends to pursue, and monetary amounts the institution will dedicate to 
the library budget to support and maintain the proposed program. 
  
N/A 

Budget, Resources, and Facilities 

Resources and facilities 

List the facilities/equipment currently available for the program. Where possible, provide 
a list of the specific resources that the institution intends to acquire, the collaborative 
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arrangements it intends to pursue, and monetary amounts the institution will dedicate to 
the library budget to support and maintain the proposed program. 
  
No additional equipment or resources is anticipated for offering this course‐intensive MEng 
program. 

Describe the institution’s intent to incorporate library orientation and/or information 
literacy into the proposed program. In your response, describe any initiatives (e.g., 
seminars, workshops, orientations, etc.) that the institution uses or intends to use for 
faculty and students in the program. 
  
N/A 

Budget/financial planning 

Upload Fiscal Impact Statement for New Degree Programs  
Fiscal Impact Statement for MEng MSME.xlsx 

Use narrative to provide additional information as needed 
  
  

Additional comments 
  

Reviewer Comments 
Carolyn Haynes (haynesca) (Thu, 09 Nov 2023 16:37:49 GMT): Did this program go through 
the Miami Academic Program Incubator?  
Courtney Thompson (kuhlmace) (Fri, 10 Nov 2023 21:45:50 GMT): Rollback: Did this 
program go through the Miami Academic Program Incubator?  

Supporting documents  

Key: 547 

Select any proposals you would like to bundle together for approval. Only proposals you have 
saved are available to bundle. 

Bundle Title:   

Course:  

Proposal A  
Program:  

Proposal B  
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BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

May 17, 2024 
Academic Affairs 

RESOLUTION R2024-36 

WHEREAS, University Senate on April 1, 2024 passed SR 24-11, endorsing a proposed 
program, MTH - Applied Mathematics - Bachelor of Science. 

NOW THEREFORE BE IT RESOLVED, that the Board of Trustees hereby approves the 
establishment of a Bachelor of Science in Applied Mathematics. 

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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 SR 24-11 
 MTH - Applied Mathema�cs - Bachelor of Science 

 April 01, 2024 

 BE IT HEREBY RESOLVED  that University Senate endorses  the proposed program, MTH - 
 Applied Mathematics - Bachelor of Science 

 AND FURTHERMORE  , that  the endorsement by University Senate of the proposed degree will 
 be forwarded to the Miami University Board of Trustees for consideration. 

 1 

161/696



162/696



163/696



164/696



165/696



166/696



167/696



168/696



169/696



170/696



171/696



172/696



173/696



174/696



175/696



176/696



177/696



178/696



179/696



180/696



181/696



182/696



183/696



184/696



185/696



186/696



187/696



188/696



189/696



Fiscal Impact Statement

Year 1 Year 2 Year 3 Year 4

I. Projected Enrollment
Headcount 20 40 60 80

II. Projected Program Income
Tuition (paid by student or sponsor) $475, 400 $950, 800 $1, 426, 200 $1, 901, 600
Expected state subsidy $100, 000 $200, 000 $300, 000 $400, 000
Externally funded stipends, as applicable 0 0 0 0

Total Projected Program Income $575, 400 $1, 150, 800 $1, 726, 200 $2, 301, 600

III. Program Expenses
New Personnel (one full time instructor) 0 $62, 775 $64, 030 $65, 310
New facilities/building/space renovation 0 0 0 0
Scholarship/stipend support 0 0 0 0
Additional library resources 0 0 0 0
Other expenses 0 0 0 0

Total Projected Expenses $0 $62, 775 $64, 030 $65, 310
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Faculty Matrix

Course Instructor

MTH 252 All faculty
MTH 253 Akhtar, Beros, Ghazaryan, Sarabi
MTH 222 All faculty
MTH 222T All faculty
MTH 331 All faculty
MTH 331T All faculty
MTH 347 All faculty
MTH 400 All faculty
MTH 340U Gaddis, Ghazaryan

MTH 377E or R Beros
MTH 432 Brezhneva, Sarabi, Ward
MTH 433 Akhtar, DeBiasio, Eckhardt, Gaddis
MTH 435 Ghazaryan, Sukhtayev
MTH 438 DeBiasio, Jiang, Miller, Pritikin
MTH 439 DeBiasio, Jiang, Miller, Pritikin
MTH 441 Brezhneva, DeBiasio, Eckhardt, Dowling, B. and N. Randrianantoanina
MTH 447 Akhtar, Eckhardt, Larson, Miller, Sarabi
MTH 451 Eckhardt, Dowling, B. and N. Randrianantoanina
MTH 453 Brezhneva, Pogan
MTH 455 Ghazaryan, Pogan, Sukhtayev
MTH 495 Ghazaryan, Pogan, Sukhtayev
STA 401 Davis

1
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Course Syllabus
MTH 222, Section A

Linear Algebra
Fall 2023

Objective

To provide an introductory course in Linear Algebra, with a focus on Euclidean space
and matrices. Topics include systems of equations, matrix algebra, determinants,
vector spaces and linear transformations, eigenvalues, and orthogonality.

Lecture times and location
MWF 8:55 - 9:50 a.m., Bachelor Hall 219

Contact Information
Professor: Dr. Reza Akhtar
O�ce: 122B Bachelor Hall
Phone: 529-1902
E-mail: akhtarr@miamioh.edu
O�ce Hours: MW 1:15 p.m. - 2:35 p.m. or by appointment.

Prerequisites

Credit for Calculus I (MTH 151) or equivalent.

O�ce Hours / mode of contact

You do not need an appointment to come to my scheduled o�ce hours; simply show
up. If you cannot make that time but want to meet, I will be happy to set up an
appointment to meet with you, either in person or via Zoom. If the latter, I will
connect my iPad to help with discussing the math.

If at any time you have a question about homework or some other aspect of the course
that doesn’t require a meeting, feel free to send it by e-mail and I’ll respond as soon
as I get a chance. Don’t worry about typing out mathematical symbols; it’s fine to
write your question down on paper and send a photo.

Zoom backup plan

In the event that someone in my household falls ill, weather conditions prohibit travel,
or anything else interferes with my coming to campus, I will let you know as soon as
possible. If that happens (and the Oxford campus is open), class will be conducted
on Zoom. The link to connect is posted on the Canvas site, towards the top of the
“Modules” section.
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Text

The textbook for this class is:
Poole, David. Linear Algebra: A Modern Introduction. 4th edition, ISBN13: 9781337769907.

Detailed information on the textbook may be found on the department website. For
this course, you will need to purchase:

• A copy of the textbook. The electronic and paper versions are identical; either
is fine.

• A code giving access to WebAssign, the online problem on which you will com-
plete and submit your homework.

These two items are usually bundled together in a single purchase option. This is
almost always cheaper than buying them separately. Please note that there is no
“class code” for access to WebAssign. I have set things up so that you will be
able to access WebAssign using your credentials directly through Canvas.

Lecture Notes

Most of what I write down in class will be written on an iPad and projected onto a
screen. I will post pdf files of the notes thus captured on the Canvas page for that
day. I will also occasionally use the chalkboard to supplement those notes. In the
event that class needs to be conducted remotely via Zoom, I will post both the lecture
notes and the video recording for that day on the Canvas site.

Homework

At the end of each section of the textbook covered, I will assign problems from that
section on WebAssign. You will complete the problems directly on WebAssign and
they will be graded (automatically) after the due date.

In-class Activities

Experience has led me to believe that in-class group activities are overused: they o↵er
some value to students, but that value is limited. Exercises that help cultivate and
practice skills introduced during lecture tend to be more e↵ective. Since these skills
ultimately need to be developed on an individual level, you will have the option of
working on your own or with others when completing in-class work. Use the insights
of your peers to enhance your own understanding! I will not announce when these
activities will be given, but you will receive full credit for the work as long as you are
present when it is assigned. If you contact me before class with a valid excuse for
absence, you will still receive credit for the in-class work.
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Exams

There will be three ‘hour’ exams in this course, given in class. Each exam will begin
at 8:40 a.m. and I will allow you 70 minutes to complete it. The exam dates are listed
below. I do not give make-up exams. If you need to miss an exam, you must
contact me (by e-mail) before the fact; the only exceptions are medical emergencies
that arise before the exam and continue through the exam (example: you went into
a coma at 8 a.m. on the day of a 2 p.m. test and came out of it at 8 p.m..) I will
review your situation and decide whether or not to exempt you from the exam. If I do
not exempt you, you will receive a score of zero for that exam. Generally speaking,
religious observance, university-related travel, and family/medical emergencies are
legitimate reasons for missing an exam.

Exam Dates

The exams for this course are scheduled as follows.

Hour Exam 1: Friday, September 22, in class.
Hour Exam 2: Friday, October 20, in class.
Hour Exam 3: Friday, November 17, in class.
Final Exam: Wednesday, December 13, 8:00 - 10:00 a.m., in class.

Academic Dishonesty

In recent years, academic dishonesty has become a serious problem at universities ev-
erywhere. Miami University takes academic dishonesty very seriously, and there are
sti↵ penalties for those found responsible for such acts. As a faculty member, I will
not hesitate to take action if I find evidence that you might have committed an act of
academic dishonesty. Detailed information on academic dishonesty policies, as well
as procedures for addressing cases of academic dishonesty may be found on the uni-
versity’s Academic Integrity page: www.miamioh.edu/integrity/undergraduates/
index.html.

For this course, acts of dishonesty include, but are not confined, to:

• Use of any written materials (other than the test paper itself) during exams.

• Use or attempted use of any electronic device during exams.

• Copying the work of another student on an exam.

• Copying solutions to problems from other textbooks or the internet.

• Communicating with or receiving help from any individual with any person
(other than me) during a quiz or exam.

• Taking an exam on behalf of another student.

3
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Calculator Policy

No calculators of any sort are permitted on exams in this course.

Accommodations

If you have a condition requiring special accommodations for exams (e.g. 150% or
200% time, distraction-reduced environment) or other aspects of the course, you
will need to register with Student Disability Services (SDS), if you have not already
done so. The SDS sta↵ will evaluate your situation and send me a letter detailing
your particular needs. Once I receive that letter, I work with you to implement
whatever accommodations are recommended. If you are (or think you might be)
in this category, please let me know as possible so that I can work with you to
accommodate your needs as appropriate. All correspondence will be kept confidential.
Please do not delay! Accommodations cannot be made at the last minute, so please
have all paperwork processed well in advance of the exam date(s).

Grading

In-class assignments: 10 %
WebAssign homework: 15 %
Highest hour exam score: 22 %
Middle hour exam score: 17 %
Lowest hour exam score: 12 %
Final exam: 20 %
Class participation: 4 %

At the end of the course, I will compute a numerical score based on the above weight-
ing and apply some sort of “curve” to that data to determine final grades.
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Course Policies: PLEASE READ CAREFULLY

1. Course policies are fixed and will not change. You don’t have to like them or
agree with them, but if you continue with this course, I expect you to abide by
them. Complaints about course policy will not be entertained.

2. When communicating with me by e-mail, please have the courtesy to address
and sign it, and to use grammatically correct language in the body. The point
isn’t that I’ll get upset if you make a grammatical error. (I won’t.) The point is
that etiquette in communication is important, regardless of who is interacting
with whom.

3. In recent years, disruption has become a serious problem in classrooms across
the university and beyond. Therefore:

• It is your decision whether or not to attend class; naturally, all decisions
have consequences. If you wish to attend but know in advance that you
will be absent from class for some valid reason (e.g. illness, family or other
university commitment), please have the courtesy to let me know of your
situation, if possible before class meets. For an ordinary class meeting, I
generally won’t ask for a doctor’s note or other form of justification.

• If you choose to attend class, all electronic devices must be stowed
in a bag or other receptacle. They should not be on your desk, in
your lap, or anywhere else. The only exception is a tablet for taking notes.
Anyone caught using a phone, laptop, or anything else during class will be
asked to leave the classroom for the day. On the rare occasion that you are
expecting an urgent communication and need to have your phone out to
do so, please let me know about that in advance, and I’ll consider granting
you an exemption for the day.

• If you need to use the bathroom, please try to do that before class begins.
If an urgent situation arises and you need to use the bathroom, go ahead,
but please keep such visits to a minimum. It it very distracting when
people are constantly getting up, leaving the room, and returning.

• There are a variety of reasons why a student might reasonably be delayed
coming to class. If you’re in that situation, don’t worry about it. Simply
take your seat as quietly as possible; nothing will be held against you. If
you know you’re going to be late on a regular basis, please let me know.

4. As a matter of policy, I don’t o↵er pre-tests, re-tests, test corrections, or extra
credit opportunities. Please don’t ask.

5. Before each hour exam, I will circulate some practice questions. The purpose of
this is twofold: first, to give you an idea of the length and format of the exam;

5

442/696



second, to help focus your studying on topics of importance. The actual exam
questions may or may not be similar to the practice questions; nevertheless,
understanding how to solve the practice problems should help you do well on
the exam, even if the particular content di↵ers. I will be happy to discuss
solutions to the practice problems in class or on an individual basis; however, I
will not provide written solutions. Please don’t ask for them.

6. If you need an extension on a homework assignment, you may request one.
However, if you do so more than twice, the likelihood of my agreeing (in the
absence of mitigating circumstances) will be low.

7. When taking a calculus or di↵erential equations course, students are exposed
to the theory behind the subject, but most of the problems they are required
to do are computational and do not require much depth of understanding.
Linear Algebra is very di↵erent. While you won’t be required to reproduce
proofs of major results, it is essential that you understand the meaning of the
definitions and theorems we develop. Even the computations you will need to
do depend intrinsically on a strong grasp of definitions and theorems.

The good news is that the objects we will be working with are very simple: for
the most part, nothing beyond linear equations. The hard part of this course is
understanding how everything fits together. Learning Linear Algebra is much
like learning grammar: first one needs to learn the various parts of speech, then
how they can be combined into phrases, and finally how those can be used to
form sentences. Do not make the mistake of thinking that you can skip the
theory because you’re not a math major. Just as writers of the English language
need to master grammar in order to write essays, so users of Linear Algebra
need to understand something of the structure of the objects they are working
with. The subject takes some getting used to, but once you’ve mastered it, you
will appreciate its usefulness and maybe even the beauty inherent in it.

8. This course moves fast. There is a lot of material, and you simply cannot do all
your learning in class. The point of the classroom lecture is to introduce you
to the course material and add some human perspective which is not as easily
gleaned from a textbook, but this is only the “spark” to set o↵ your learning.
Even with in-class activities, you still need to put in considerable time outside
class to do the homework and digest the material. Don’t allow yourself to fall
behind; due to the cumulative nature of mathematics, you may well find yourself
foundering if you do not have a firm grasp on some part of the course.

9. If you aren’t prepared to abide by these policies, please drop the course. I will
not take o↵ense if you take that step; in fact, I’ll respect you for having the
maturity to recognize that my section is not a good fit for you.
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Tentative Calendar of Coverage:

Week 1: Vector Algebra (1.1), Dot Product and Geometry (1.2, 1.3), Solving Linear
Systems (2.1)

Week 2: Solving Linear Systems (2.2), Spanning and Linear Independence (2.3)

Week 3: Applications (2.4), Matrix Algebra (3.1, 3.2)

Week 4: Invertible Matrices (3.3), EXAM 1

Week 5: LU-Decomposition (3.4), Subspaces, Basis, Dimension, and Rank (3.5)

Week 6: Linear Transformations (3.6), Determinants (4.2)

Week 7: Eigenvalues (4.1, 4.3)

Week 8: Similarity and Diagonalization (4.4), EXAM 2

Week 9: Computation (4.5), Applications of Eigenvalues (4.6)

Week 10: Orthogonality (5.1), Orthogonal Complements and Projections (5.2)

Week 11: Gram-Schmidt and QR-Decomposition (5.3), Orthogonal diagonalization
of symmetric matrices (7.1)

Week 12: Least squares approximations (7.3), Vector Spaces (6.1), EXAM 3

Week 13: Linear Independence, Basis, Dimension (6.2), Change of Basis (6.3)

Week 14: Linear Transformations (6.4), Kernel and Image (6.5).

7
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SYLLABUS

MTH252: Calculus III, Section B, Spring Semester 2024

Section B, Mon., Wed., Fri., 10:05am - 11:20am BAC 114.

Instructor: Alin Pogan
Office: 220 BAC
Office Hours: Mon., Wed., Fri.,(11:30 a.m-12:30 p.m) or by appointment
Office Phone: 513-529-2184
E-Mail: pogana@miamioh.edu

Text: Multivariable Calculus by J. Stewart, Ninth Edition. Your book should
include Chapters 12, 13, 14, 15, 16 to be appropriate.

Course Description: Continuation of Calculus I and II. Three-dimensional analytic
geometry, vectors, derivatives, multiple integrals, applications.

Prerequisites: A grade of C or better in MTH251 (Calculus II). I expect that you
have taken and mastered the material in a calculus course equivalent to MTH251.
You should be thoroughly familiar with limits, continuity, derivatives and integrals,
and you should be able to perform all the routine computations associated with
these ideas efficiently and accurately. Of course, it’s not reasonable to expect that
you remember every small detail, but you should be able to use the text or your
previous book to look these details up as needed.

Advising: Not sure if this is the right level course for you? You might see Laura
Anderson in 296 Bachelor (andersl@miamioh.edu), the Chief Departmental Adviser
for Math.

Quizzes: There will be a weakly quiz. Each quiz will be 10 or 15 minutes long,
and will generally consist of 2 problems. The 2 lowest scores will be dropped.

Homework: Ordinarily, homework does not get turned in or graded in this section
of this course. However, I will assign lists of homework exercises to try. Take
these seriously as being your guide concerning what to prepare for on exams and
quizzes.

Midterm Exams:

• Exam 1: Monday, March 4, in class

• Exam 2: Wednesday, April 3, in class

• Exam 3: Monday, April 29, in class

Final: The departmental final exam is given on Wednesday, May 15, 2024 10:15
a.m–12:15 p.m, and it will be cumulative.

1
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Writing assignment: There will be one assignment for which the objective is not
so much to solve a problem and get a correct answer, but to clearly explain the
problem’s solution, or something involving writing in some other context. More
on this later.

Other important dates:

• February 15: last day to drop with no grade markings

• April 8: last day to drop with a W (no grade, but designated as having
withdrawn)

Grading: Midterm Exams: 3 ⇥ 15%, Final exam: 30% , Quizzes: 15% points,
Writing assignments: 10%.

Grading complaints: If you strongly believe that a problem on a homework
assignment, quiz or exam has been graded incorrectly or that your score has been
recorded incorrectly, you must bring this to my attention immediately, in the same
day that you have received this quiz or exam back from me . Grading complaints
not initiated within this time period will not be considered.

Attendance: The class will be conducted under the presumption that you have
attended all lectures. In particular, you are responsible for all the announcements
made in class. MU policy already requires that every student is expected to
attend every class session for which the student is duly registered, so there is never
any excuse for a poor attendance record. Excessive (¿4) number of unexcused
absences will result in a warning and consequent removal of the student from
the roster.

Makeup quizzes: If you tell me your documentable good reason (like a Miami
U. sanctioned event) well in advance, Make-ups might well be available, but
otherwise not. If you find on a quiz day that you are too ill to take the quiz,
then you are probably too ill to come to class. Since you never know when an
emergency or illness will pop up, do not squander your opportunities at quizzes.

Makeup exams: Makeup midterms are given only under exceptional circumstances
(a solid, valid excuse must be presented with proof, before the date of the exam).
There will absolutely be no make-up Final exam.

Calculator policy: Calculators which can do symbolic derivatives (eg., TI-89,
TI-92) are not allowed on any exam or quiz. Graphing calculators are allowed,
but you won’t need to use the graphing functionality.

2

446/696



Disabilities: Whether you have a physical disability or learning disability that
affects exam performance, please discuss this with me during the first week of
class. Some students think that it is a good idea to wait and see whether a
disability-related problem will matter in this particular class, but then when a
problem develops it is often to late to make proper arrangements. Concerning
learning disabilities, get me one of the official university agreement forms concerning
your documented disability, and we will work something out, which often amounts
to your having extra time available on exams and quizzes.

3
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Technical Comp-F23
Jump to Today  Edit

Course:

Introduction to Technical Computing (MTH 253-Section A) 

Day(s): Tuesday 10:05 - 11:55 pm

Classroom: 245 BAC

Instructor: 

Dr. Ebrahim Sarabi

E-m@il: sarabim@miamioh.edu (mailto:sarabim@miamioh.edu) (Please send your questions or
requests directly  to my email by using your miami account  and do not use Canvas to communicate
with me.) 

Office: 211 BAC

Lectures:

 In this course, we are going to use Jupyter notebook. All lecture will be  jupyter notebook files  and will
be posted in Files (https://miamioh.instructure.com/courses/198520/files) on Canvas. In this course, we
will use the Anaconda  (https://www.anaconda.com/) Python distribution. 

 

Instructions for installing Anaconda

MAC OS: If you have a Macbook laptop, you need to first download the graphical version of
anaconda from this link  (https://www.anaconda.com/download#macos) . Prior to downloading, you
should check whether your Macbook has an M1 chip or an Intel processor via "About this mac". Then
you have follow the instruction in this link  (https://docs.anaconda.com/free/anaconda/install/mac-
os/) to install Anaconda on your Macbook. You can also see this pdf file
(https://miamioh.instructure.com/courses/198520/files/28847840?wrap=1) for more information. 

Windows:  If you have a laptop with Windows as its operating system, you need to first download the
graphical version of anaconda from this link  (https://www.anaconda.com/download#macos) .  Then
you have follow the instruction in this link  (https://docs.anaconda.com/free/anaconda/install/mac-
os/) to install Anaconda on your laptop or the instructions in this pdf file
(https://miamioh.instructure.com/courses/198520/files/28847839?wrap=1) . 

 

Installing New Packages in Anaconda
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To install new packages in Anaconda, you can use the instructions in this link
(https://conda.io/projects/conda/en/latest/user-guide/tasks/manage-pkgs.html) .

 

Office Hours:

  I will hold the following office hours   throughout the semester:

  Tuesday   from 12:00-1:00 pm; 

  Wednesday from 11:00-12:00

Text: 

We will not be following a specific textbook in this course. Lecture notes will be made available to
give you the information discussed in class. However, if you would like to read a book to help you
with the course, I recommend: Scientific Computation: Python Hacking for Math Junkies
(http://calculuscastle.com/pythonbook.html) , by B. Shapiro and   the free online textbook Python
Data Science Handbook  (https://jakevdp.github.io/PythonDataScienceHandbook/)  by Jake
VanderPlas. We will use parts of these books to understand how python modules  numerical
computations work. 

Course Outline:  This course will teach you the basics of Python programming from a mathematical
viewpoint. Programming is an essential skill in modern society, and will open the door for many
interesting practical and intellectual endeavors for you. We will be covering the following topics in this
course:  

 Introduction to Jupyter notebook and Python;

Loops, slicing, list comprehensions,  conditional statements;

Dictionaries and Functions;

Basic graphics with mathplotlib;

Linear Algebra topics in Python including  matrices, solving linear equations, and finding eigenvalues
and eigenvectors of matrices, linear and nonlinear least squares;

Numerical Optimization.

Class work. Each lecture note consists of a set of problems that you are going to solve during our class
meeting. You should complete your solutions and submit it to obtain the class participation part of your
final grade. 

Homework: There will be 6 sets of homework problems. You are welcome to collaborate on the
homework as long as every line of code you submit is typed by you, when you are alone. You are not
allowed to take notes from your colleagues’ or anybody else’s solutions. You should not copy paste any
code onto your notebooks or scripts.
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Projects: There will be there projects during the semester, each worths 20% of your final grade. 

 

Grade Distribution:

Projects 40%

Homework 36%

Class work and participation 24%

Final Exam:

There is no final  exam   in this course. 

Letter Grade Distribution:

>= 98.00    A+ ---- 77.00 - 79.99    C+

93.00 - 97.99    A ---- 73.00 - 76.99    C

90.00 - 92.99    A- ---- 70.00 - 72.99    C-

87.00 - 89.99    B+ ---- 67.00 - 69.99    D+

83.00 - 86.99    B ---- 63.00 - 66.99    D

80.00 - 82.99    B- ---- 60.00 - 62.99    D-

Course Policies:

Using cell phones in class is not allowed.  

Attendance is not a part of your grade but is expected. There will be a sign sheet every day in class
that you must sign at each meeting. Excessive absenteeism is defined by 4 or more occurrences of
unexcused absence in the semester. I will send you an email when the number of your absences
reaches 3 to remind you about this policy. Any student with such an excessive absenteeism  will be
dropped from class at any point during the semester. 

Student Disability:

If you are a student with a disability and feel you may need a reasonable accommodation to fulfill the
essential functions of this course, you are encouraged to connect with Student Disability Services (SDS).
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SDS provides accommodations and services for students with a variety of disabilities, including physical,
medical and psychiatric disabilities. You are encouraged to contact SDS to learn more about the
affiliation process and procedures for requesting accommodations.

Oxford Campus: SDS@MiamiOH.edu (mailto:sds@miamioh.edu)

Hamilton Campus: MUHODS@MiamiOH.edu (mailto:muhods@miamioh.edu)

Middletown Campus: MUMDC@MiamiOH.edu (mailto:mumdc@miamioh.edu)

Current SDS affiliated students should request accommodations according to SDS procedure
(https://www.miamioh.edu/student-life/sds/student-tools/accommodation-procedures/how-to-request-
accommodations/index.html) . You are strongly encouraged to request and discuss your accommodations
needs during the first 1-2 weeks of the semester.

Academic Integrity:

Academic dishonesty is defined as any activity that compromises the academic integrity of the institution
or subverts the educational process. Examples of academic dishonesty in this course include:

1. completing or participating in the completion of any portion of an academic assignment for another
student to submit as his or her own work, including taking a quiz or an examination for another
student;

2. providing assistance, information, or materials to another student in a manner not authorized by the
instructor;

Academic dishonesty by a student will not be tolerated and will be treated in accordance with the policy
of Miami University.

 

Resources and Support for Students:

As an instructor, I have a duty to report  (https://www.miamioh.edu/policy-library/employees/general-
employment/non-discrimination/duty-to-report.html) . This means I am required to promptly report to the
Deputy Title IX Coordinator (titleix@miamioh.edu (mailto:titleix@miamioh.edu) or 513-529-1870) any
information a student shares with me regarding harassment, discrimination, sexual misconduct and
interpersonal violence, or retaliation. A report does not initiate an investigation. It engages a discussion
of your resources, supportive measures, and options available. If students want to speak with someone
confidentially, they can speak with Student Counseling Services, Student Health Services, and an
advocate with Women Helping Women. 

Speaking with a confidential resource person does not preclude students from making a formal report to
the University if and when they are ready.  

https://miamioh.edu/diversity-inclusion/programs-resources/report-incident/index.html
(https://miamioh.edu/diversity-inclusion/programs-resources/report-incident/index.html)  
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Course Summary:
Date Details Due

Sun Sep 10, 2023

  class work-Week2
(https://miamioh.instructure.com/courses/198520/assignments/2555170)

due by 11:59pm

  Classwork-Week1
(https://miamioh.instructure.com/courses/198520/assignments/2550429)

due by 11:59pm

Sun Sep 24, 2023   class work-week3
(https://miamioh.instructure.com/courses/198520/assignments/2563120)

due by 11:59pm

Tue Sep 26, 2023   HW1
(https://miamioh.instructure.com/courses/198520/assignments/2559596)

due by 11:59pm

Sun Oct 1, 2023   Classwork5-Week5
(https://miamioh.instructure.com/courses/198520/assignments/2565382)

due by 11:59pm

Sun Oct 8, 2023   Class work-Week6
(https://miamioh.instructure.com/courses/198520/assignments/2568691)

due by 11:59pm

Sun Oct 15, 2023   Classwork-week7
(https://miamioh.instructure.com/courses/198520/assignments/2572783)

due by 11:59pm

Mon Oct 16, 2023   Project 1
(https://miamioh.instructure.com/courses/198520/assignments/2566828)

due by 11:59pm

Sun Oct 22, 2023   Classwork-Week8
(https://miamioh.instructure.com/courses/198520/assignments/2576509)

due by 11:59pm

For more information, please visit https://miamioh.edu/campus-safety/sexual-assault/
(https://miamioh.edu/campus-safety/sexual-assault/) and https://www.miamioh.edu/diversity-
inclusion/oeeo/index.html  (https://www.miamioh.edu/diversity-inclusion/oeeo/index.html) .  

 

Important Dates:

Last day to drop without a grade:  Sept. 15

Last day to drop with a grade of “W”:  Oct. 30

Holidays (no class):  Fall break (Oct. 13-15)
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Date Details Due

Tue Oct 24, 2023   HW2
(https://miamioh.instructure.com/courses/198520/assignments/2573655)

due by 10am

Mon Oct 30, 2023   Classwork-Week9
(https://miamioh.instructure.com/courses/198520/assignments/2580518)

due by 11:59pm

Sun Nov 5, 2023   Classwork-Week10
(https://miamioh.instructure.com/courses/198520/assignments/2582807)

due by 11:59pm

Sun Nov 12, 2023   Classwork-Week11
(https://miamioh.instructure.com/courses/198520/assignments/2586001)

due by 11:59pm

Fri Nov 17, 2023   HW3
(https://miamioh.instructure.com/courses/198520/assignments/2582638)

due by 11:59pm

Tue Dec 5, 2023   Project 2
(https://miamioh.instructure.com/courses/198520/assignments/2582637)

due by 11:59pm
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MTH 331B Proof: Introduction to Higher Mathematics Spring 2024

Time and place: Monday, Wednesday, and Friday, 1:15-2:10
Bachelor Hall, Room 110

Instructor: Doug Ward (email wardde@miamioh.edu), 204 Bachelor Hall

O�ce hours: 10-11:30 MTWRF, TR 4-5 or by appointment

Phone number: 529-3534

Text: Book of Proof (Edition 3.3, 2018)
by Richard Hammack, available online
(a copy is posted at the course site)

Prerequisite: MTH 249 or MTH 251 or equivalent
Pre- or Corequisite: MTH 222 or equivalent

Grades will be based on

a) three exams worth 100 points each, given in class on Feb. 23, Mar. 22, and April 26.

b) homework assignments worth a total of 150 points. There will at least eleven 15-point
assignments, and I will count your highest ten scores. Please acknowledge any outside
sources that you use, including other students. Please write legibly and leave plenty
of room for my comments.

c) a comprehensive final exam worth 150 points, given in Bachelor 110 at 12:45 PM on
Monday, May 13.

Grading scale:

90-100 A 74-77 B� 58-61 D+
86-89 A� 70-73 C+ 54-57 D
82-85 B+ 66-69 C 50-53 D�

78-81 B 62-65 C�

Some other dates to remember:

Feb 15: Last day to drop a course without a grade.

Apr 8: Last day to drop a course with a W.
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Di↵erential Equations

MTH 347 – Fall 2023

SECTION: A, CRN: 10911 & HA, CRN: 18478

PROFESSOR: Narcisse Randriana

E-mail: randrin@miamioh.edu

MWF 2:50 pm–3:45 pm, 110 BAC

OFFICE: 225 BAC

OFFICE HOURS: T & Th: 1:00 pm-2:00 pm or by appointment.

TEXTBOOK: , Di↵erential Equations and Boundary value Problems, 5th edition by C.
Henry Edwards, David E. Penney, and David T. Calvis.

MyLab Math: You need to register with “Pearson/MyLab and mastering” to get access to
the homework platform.

GENERAL PROCEDURES

1. Prerequisites: Calculus III and Linear algebra ( MTH 252 and MTH 222)

2. Examinations and Gradings:

(a) Midterms. There will be three exams (on Friday, September 22; Friday, October 20;
Friday, November 17). Each of the three exams is worth 100 points.

There will be no make-ups for in class tests. A student may miss a maximum of one of the
three provided that some UNCONTROLLABLE circumstance conflicts with the time of the
test (for example, an illness). The student must inform me (and provides written evidence)
about the circumstance conflicting with the test as soon as s/he becomes aware of it. If the
student and I both agree that the circumstance is uncontrollable and unavoidable the grade
for the missed test will be replaced by the percentage grade that the student receives on the
Final Exam.

(b) Weekly Quizzes. We will have weekly quizzes (given at the beginning of the week)
The total score for quizzes will be scaled to 50 points.

(c) MyLab Math homework will be given every week. Assignments will be posted on
Friday and will be available through the weekend. MyLab is now integrated with the course
canvas site (click on the MyLab and mastering).
The total score for MyLab homework will be scaled to 50 points.

(d) Written project due Friday, December 8 worth 25 points. In this assignment you will
be asked to present briefly most important concepts and skills that we have learned during
the semester. The preferred format is a sample final test with detailed solution. The purpose
of this assignment is to help you prepare for the final exam.

(e) Final Exam. (Wednesday, December 13, 3:00 pm–5:00 pm). The final exam is
comprehensive and is worth 200 points.

3. Attendance Policy: Class attendance is obligatory. Students with excessive absences
will be dropped from class.
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There will be 20 points awarded to each student at the beginning of the semester. These
points will be subtracted for non-attendance according to the following schedule. No points
lost for the first 2 missed classes, 5 points lost for each next absence.

4. ADA and Students with disabilities:

Miami University is committed to ensuring equal access to students with disabilities. Mi-
ami’s O�ce of Student Disability Services (SDS) assists students with determining eligibility
for services and accommodation planning. Students who are entitled to disability-related aca-
demic adjustments, auxiliary aids, etc., must register with SDS to receive accommodations
in university courses. Please understand that formal communication from SDS must be pre-
sented prior to the coordination of accommodations for this course. For more information,
students may contact SDS at (513) 529-1541 or via email at sds@miamioh.edu.

5. Academic/Personal Integrity:

Academic dishonesty will not be tolerated. You are expected to do your own work on all
quizzes and exams (and collaborate/discuss problems and ideas with NO ONE). Academic
Integrity is at the heart of the mission and values of Miami University and is an expectation of
all students. Maintaining academic integrity is a reflection of your character and a means to
ensuring that you are achieving the outcomes of this course and that your grades accurately
reflect learning and understanding of the course material. According to the Miami University
Student Handbook, “Academic dishonesty is defined as any activity that compromises the
academic integrity of the institution or subverts the educational process.”

• Collaboration is permitted and encouraged on homework, any class activities, and prepar-
ing for exams.

• During assessments, the following will be treated as an act of academic dishonesty: looking
at or copying another student’s work (in whole or part), using an unapproved electronic
device (including smartphones, Apple watches, tablets, etc.), using a formula sheet or notes,
communicating verbally or non-verbally with another person.

• If you are suspected of academic dishonesty, it will be reported to the O�ce of Academic
Integrity. For more information on the policy and procedure regarding academic integrity,
Anyone caught cheating or copying anyone else’s work will receive a zero on the piece of work
for which they were caught cheating (if this is a quiz score, it is one that cannot be dropped).
Additional punishment may come from the department and the university.

7. Duty to Report. Resources and Support for Students.
As an instructor, I have a duty to report. This means I am required to promptly report

to the Deputy Title IX Coordinator (titleix@miamioh.edu or 513-529-1870) any information
a student shares with me regarding harassment, discrimination, sexual misconduct and in-
terpersonal violence, or retaliation. A report does not initiate an investigation. It engages a
discussion of your resources, supportive measures, and options available. If students want to
speak with someone confidentially, they can speak with Student Counseling Services, Student
Health Services, and an advocate with Women Helping Women.

Speaking with a confidential resource person does not preclude students from making a
formal report to the University if and when they are ready. https://miamioh.edu/diversity-
inclusion/programs-resources/report-incident/index.html
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For more information, please visit https://miamioh.edu/campus-safety/sexual-assault/ and
https://www.miamioh.edu/diversity-inclusion/oeeo/index.html.

6. Calendar

–Labor Day: Monday, September 4;
–Last day to drop without a grade, Friday, September 15;
–Exam 1: Friday, September 22;
–Fall Break: Friday, October 13;
–Exam 2: Friday, October 20 ;
–Last day to drop with ”W”: Monday, October 30;
–Exam 3: Friday, November 17;
–Thanksgiving Holiday: Wednesday, November 22–Sunday, November 26;
–Written project: Friday, December 8;
–Final Exam: Wednesday, December 13, 2023 (3:00 pm–5:00 pm).
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Real Analysis      MTH 441/541 (section A)      Spring 2024 

 Time and Place: 11:40 - 12:35 MWF, 112 Bachelor Hall 

 Instructor: Patrick Dowling, 205 Bachelor Hall  (# 529 - 5831)   dowlinpn@miamioh.edu 

Office Hours:  10:00 - 11:00 MWF  or by appointment. 

Text:  There is no required text.  However, if you would like to have a text, then, Introduction to 
Real Analysis by Manfred Stoll is a good choice.  I will somewhat follow this text but not so 
closely that it should be required. I am confident you can find versions of this text online. 

Syllabus: The course will cover at least chapters 1 -- 6 and chapter 8. 

Examinations:  For the course there will be eleven quizzes, the lowest three of which will be 
dropped, three tests and a final.  Homework will be assigned weekly.  Homework will not be 
collected or graded.  However, quiz and test problems will be based on material covered in class 
and on the assigned homework. For students taking the course for graduate credit, there will be 
several projects assigned during the semester.  The dates for the tests and the final are as follows: 

Final:    Wednesday, May 15, 2024, 12:45 p.m. - 2:45 p.m. 
 
Test #1: Feb. 28 

Test #2:  Apr. 3 

Test #3:  May 1 
 
Quiz #1: Jan. 31          Quiz #7: Mar. 20 
Quiz #2: Feb. 7            Quiz #8: Apr. 10 
Quiz #3: Feb. 14          Quiz #9: Apr. 17 
Quiz #4: Feb. 21          Quiz #10: Apr. 24 
Quiz #5: Mar. 6            Quiz #11: May 8 
Quiz #6: Mar. 13 

 
Grades: The total of the three tests, the eight best quizzes and the final will be used to determine 
your grade for the course. The  final accounts for 34% of the course grade, the quizzes account 
for 15% of the course grade, and each test accounts for 17% of the course grade. Grades will be 
distributed on the following basis (with +'s at the upper end and -'s at the lower end): 

 
Undergraduate                                                      Graduate 
85% - 100% A                                                       90% - 100% A 

458/696



70% - 84% B                                                         75% - 89% B 
55% - 69% C                                                         60% - 74% C 

 
Note that there will be NO make-up examinations given. 
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INTERNSHIP LEARNING AGREEMENT 
Miami University 

 (To be used for Undergraduate Student Initiated and Arranged, Non-Credit 
Professional Experiences) 

 
1.  STUDENT INFORMATION 
 
Student Name (“Intern”):          Today’s Date:    
 
Email Address:          Phone:      
 
Mailing Address:              
 
 
2.  INTERNSHIP SPONSOR INFORMATION  
 
Business / Agency Name (“Sponsor”):            
 
Business / Agency Address:             
    Number / Street    City  State  Zip 
 
Business / Agency Supervisor:        Phone:      
 
Title:           Fax:      
 
Email address:        Sponsor Website:     
 
 
 
3.  GENERAL DECLARATIONS 
 
The purpose of this Learning Agreement is to ensure that the internship experience is productive and 
beneficial to both parties. 
 

•  Internship Site: ____________    .   
• This Internship will begin on   , 20___ and will be completed by     20___.   
• The Intern   WILL   /    WILL NOT   be paid during the period of the internship.  If the intern is 

paid, pay will be made at the rate of _________________ per ___________________ for the 
duration of the internship. 

• The Intern will work approximately __  hours and the scheduled hours will be as follows:  
             
   . 

• It is understood that the internship is temporary, and the Sponsor is under no obligation to 
continue the internship or to make any offer of permanent employment following the internship.   
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4.  WORK PLAN 
 

a) Intern Learning Outcomes (specify at least three Learning Outcomes that will demonstrate 
the educational value of the experience for the Intern): 

 
 
 
 
 
 
 
 

  
b) How will the Intern learn (e.g., formal training opportunities, didactics, assigned reading, 

modeling by supervisor, individual supervision, group supervision)? 
 
 
 
 
 
 
 
 
 
 

c) The following are considered Regular Internship Assignments for the intern: 
 
 
 
 

 
 
 
 
 

d) The following are considered Special Projects assigned to the intern: 
 
 
 

 
 
 
 
 
 
 
e) Describe any additional training and instruction be provided by the Sponsor: 
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f) Specify at least one products/output the Intern will produce (e.g., case notes, scored 
protocols, data analysis, specific project, paper).  The product/output may be directly related 
to one of the learning objectives described above.   

 
 
 
 

5.  SUPERVISION: 
 

a. Internship Sponsor Supervisor’s Name: 

 

b. Position/Title:  

 
 

c. Relevant degree(s) and field of study : 

 

d. Nature of the supervision (e.g., individual, group, etc.) 

 
 

e. How much supervision/contact will the Intern receive (e.g., 60 minutes 1 X week)? 

 

 
 
6. INTERN AGREEMENT AND RELEASE of MIAMI UNIVERSITY 
 
I,     , acknowledge that an internship is a unique opportunity to gain valuable 
professional experience.  I have reviewed the Internship Work Plan set forth in Paragraph 4, above, and 
believe that I will be able to fulfill the duties described in a timely and professional manner.  I also 
acknowledge that for this internship to be considered an academic experience I will be required to 
submit information that will permit Miami to evaluate the academic benefit of the experience, 
specifically: 
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• My ability to perform in a professional manner, as indicated by my ability to arrive on time, my 
ability to meet deadlines, my ability to take initiative in learning, and my ability to interact with 
my supervisors and colleagues; 

• My learning during the internship, as indicated by my ability to fulfill the duties described in the 
work plan and my achievement of the learning outcomes identified in the work plan. 

 
Such information  may include a log of my[weekly monthly quarterly?] summary of hours and duties, 
organized to show daily activities, which I will submit to ____________ via email or other electronic 
means, and which will be forwarded to my supervisor for review [Summary of the experience?] 
 
WHAT FOLLOWS IS A RELEASE OF LEGAL RIGHTS—READ AND UNDERSTAND BEFORE 

SIGNING. 
 
I recognize that Miami University does not control in any way the manner in which the internship work 
experience and the internship site is structured or operated. The University’s involvement is limited to 
rendering a reasonable judgment, based solely on information supplied by me and by the 
Sponsor/Organization, that the internship is a valid education experience. The University makes no other 
assurances, express or implied concerning the internship.  I understand that participation in the 
internship involves risks not found in study at the University. These include risks involved in traveling 
to and returning from the internship location (s) and risks that may arise not only from my own action, 
inaction, or negligence, but also from the action, inaction, or negligence of others, or the condition of the 
internship location (s) or of any equipment used. I also recognize that there may be other risks involved 
in participating in the internship that are not presently known or reasonably foreseeable. I understand 
that Miami University does not require me to participate in the internship, but I freely choose to do so, 
despite the possible dangers and risks.  I understand that I am responsible for evaluating the risks 
presented by the internship program and for taking all reasonably prudent steps to protect my health and 
safety, including securing my own health, personal injury and disability insurance coverage. 
 
Knowing the risks described above, and in consideration of Miami University’s review and 
acknowledgement of the educational value of the Work Plan set forth in Paragraph 4, I agree, on behalf 
of my family, heirs, and personal representative(s), to assume all the risks and responsibilities 
surrounding my participation in the internship. To the maximum extent permitted by law, I release and 
indemnify the Miami University, its Trustees officers, employees, and agents, from and against any 
present or future claim, loss, or liability for injury to person or property that I may suffer, or for which I 
may be liable to any other person, arising from my participation in the internship (including periods in 
transit to or from the internship location(s)). 
 
I have carefully read and understand this Internship Learning Agreement and the release and indemnity 
provisions of this Paragraph 6. No other representations, statements, or inducements, oral or written, 
apart from the foregoing written statement, have been made.  
 
___________________________________      ___________________  
Signature of Intern        Date 
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7.  SPONSOR AGREEMENT 
 
I,     , on behalf of Sponsor agree to supervise the above-referenced student as 
an intern at      .  I affirm that the description of the internship agreement 
set forth in this Internship Learning Agreement is an accurate description of the activities to be 
experienced and performed by the Intern.  I further I acknowledge and agree that the internship is 
intended to be both an academic and a professional experience for the Intern and to that end I agree to 
provide learning assistance and supervision throughout the internship.  I certify that during the 
internship, the Intern will gain experience with the skills outlined in the work plan.  I understand that, if 
the internship involves work for pay, such arrangements will be negotiated and agreed upon solely 
between the Sponsor and Intern and I further understand and acknowledge that the 
Sponsor/Organization is solely responsible for complying with any applicable wage and hour laws, 
benefits, health and safety, workers compensation, and all other labor, employment and workplace laws, 
rules, ordinances and requirements that may arise from or are related to the relationship between the 
Intern and the Sponsor.  I further understand and acknowledge that health insurance are the Intern’s 
responsibility.   
 
As supervisor for the Intern, I agree to: 
 

• Consult with both the intern and  Instructor before making any major changes to the work plan; 
• Complete a midterm and final evaluation for the intern and submit these evaluation to the T 

Instructor via email or other means as follow:   
o The midterm evaluation, submitted approximately half way through the internship, can be 

simply an overview of the Intern’s progress and notes any areas of needed change or 
improvement.   

o The final evaluation can take the form of either a standard employee or intern evaluation 
as used by the Sponsor/Organization or as a letter of summary by the supervisor(s) which 
outlines the overall success of the Intern in the internship.   

 
              
  Supervisor Signature      Date 
 
 

 
7.   MIAMI UNIVERSITY- INSTRUCTOR ACKNOWLEDGEMENT 
 
I,      , have reviewed the Work Plan set forth in Paragraph 4, above, and 
agree that, based on the description provided herein by Intern and Sponsor/Organization, the internship 
will be a valid academic learning experience.  Any assessment of the value of the experience shall be 
subject to an evaluation of the materials submitted pursuant to this Internship Leaning Agreement.  
 
 
 
              
   Miami University        Date 
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Python
Jump to Today  Edit

Course:

Applied Mathematics with Python (MTH 400/500-Section A) 

Day(s): Tuesday 10:05 - 11:25 pm

Classroom: 114 BAC

Instructor: 

Dr. Ebrahim Sarabi

E-m@il: sarabim@miamioh.edu (mailto:sarabim@miamioh.edu) (Please send your questions or
requests directly  to my email by using your miami account  and do not use Canvas to communicate
with me.) 

Office: 211 BAC

Lectures:

 In this course, we are going to use Jupyter notebook. All lecture will be  jupyter notebook files  and will
be posted in Files (https://miamioh.instructure.com/courses/214972/files) on Canvas. In this course, we
will use the Anaconda  (https://www.anaconda.com/) Python distribution. 

 

Instructions for installing Anaconda

MAC OS: If you have a Macbook laptop, you need to first download the graphical version of
anaconda from this link  (https://www.anaconda.com/download#macos) . Prior to downloading, you
should check whether your Macbook has an M1 chip or an Intel processor via "About this mac". Then
you can follow the instruction in this link  (https://docs.anaconda.com/free/anaconda/install/mac-os/)
to install Anaconda on your Macbook. You can also see this pdf file
(https://miamioh.instructure.com/courses/214972/files/30765729?wrap=1) for more information. 

Windows:  If you have a laptop with Windows as its operating system, you need to first download the
graphical version of anaconda from this link  (https://www.anaconda.com/download#macos) .  Then
you can follow the instruction in this link  (https://docs.anaconda.com/free/anaconda/install/mac-os/)
to install Anaconda on your laptop or the instructions in this pdf file
(https://miamioh.instructure.com/courses/214972/files/30765728?wrap=1) . 

 

Installing New Packages in Anaconda

467/696



2/13/24, 12:46 PM Python

https://miamioh.instructure.com/courses/214972 2/5

To install new packages in Anaconda, you can use the instructions in this link
(https://conda.io/projects/conda/en/latest/user-guide/tasks/manage-pkgs.html) .

 

Office Hours:

  I will hold the following office hours   throughout the semester:

  Tuesday  and Thursday from 12:00-1:30 pm.

Text: 

We will not be following a specific textbook in this course. Lecture notes will be made available to
give you the information discussed in class. However, if you would like to read a book to help you
with the course, I recommend: Scientific Computation: Python Hacking for Math Junkies
(http://calculuscastle.com/pythonbook.html) , by B. Shapiro and   the free online textbook Python
Data Science Handbook  (https://jakevdp.github.io/PythonDataScienceHandbook/)  by Jake
VanderPlas. We will use parts of these books to understand how python modules  numerical
computations work. 

Course Outline:  This course will teach you the basics of Python programming from a mathematical
viewpoint. Programming is an essential skill in modern society, and will open the door for many
interesting practical and intellectual endeavors for you. We will be covering the following topics in this
course:  

 Introduction to Jupyter notebook and Python;

Loops, slicing, list comprehensions,  conditional statements;

Dictionaries and Functions;

Basic graphics with matplotlib;

Vectorization with Numpy

Classes in Python;

Topics in Linear Algebra topics  including  matrices, solving linear equations, and finding eigenvalues
and eigenvectors of matrices, linear and nonlinear least squares;

Probability and randomness, Random walks, Law of large numbers and the central limit theorem

Numerical Optimization.

Graph theory and its applications to social network analysis;

Data visualization in Python

Class work. Each lecture note consists of a set of problems that you are going to work during our class
meeting. You should complete your solutions and submit it to obtain the class participation part of your
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final grade. For each missing classwork, you will lose 1% from the class participation score. For each
two unexcused absences, you will also lose 1% from the class participation score.

Project: There will be 7 sets of projects. You are welcome to collaborate on the projects as long as every
line of code you submit is typed by you, when you are alone. You are not allowed to take notes from your
colleagues’ or anybody else’s solutions. You should not copy paste any code onto your notebooks or
scripts.

Exams: There will be a midterm exam on March 14. More detail about the exam will be discussed in
class on the week leading to the exam.  

 

Grade Distribution:

Projects 56%

Midterm Exam 18%

Final Exam 18%

Class participation 8%

Final Exam:

There will be a final  exam   in this course. 

Letter Grade Distribution:

>= 98.00    A+ ---- 77.00 - 79.99    C+

93.00 - 97.99    A ---- 73.00 - 76.99    C

90.00 - 92.99    A- ---- 70.00 - 72.99    C-

87.00 - 89.99    B+ ---- 67.00 - 69.99    D+

83.00 - 86.99    B ---- 63.00 - 66.99    D

80.00 - 82.99    B- ---- 60.00 - 62.99    D-

Course Policies:

Using cell phones in class is not allowed.  
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There will be a sign sheet every day in class that you must sign at each meeting. Excessive
absenteeism is defined by 6 or more occurrences of unexcused absence in the semester.  Any
student with such an excessive absenteeism  will be receive  0 for the class participation score. 

Student Disability:

If you are a student with a disability and feel you may need a reasonable accommodation to fulfill the
essential functions of this course, you are encouraged to connect with Student Disability Services (SDS).
SDS provides accommodations and services for students with a variety of disabilities, including physical,
medical and psychiatric disabilities. You are encouraged to contact SDS to learn more about the
affiliation process and procedures for requesting accommodations.

Oxford Campus: SDS@MiamiOH.edu (mailto:sds@miamioh.edu)

Hamilton Campus: MUHODS@MiamiOH.edu (mailto:muhods@miamioh.edu)

Middletown Campus: MUMDC@MiamiOH.edu (mailto:mumdc@miamioh.edu)

Current SDS affiliated students should request accommodations according to SDS procedure
(https://www.miamioh.edu/student-life/sds/student-tools/accommodation-procedures/how-to-request-
accommodations/index.html) . You are strongly encouraged to request and discuss your accommodations
needs during the first 1-2 weeks of the semester.

Academic Integrity:

Academic dishonesty is defined as any activity that compromises the academic integrity of the institution
or subverts the educational process. Examples of academic dishonesty in this course include:

1. completing or participating in the completion of any portion of an academic assignment for another
student to submit as his or her own work, including taking a quiz or an examination for another
student;

2. providing assistance, information, or materials to another student in a manner not authorized by the
instructor;

Academic dishonesty by a student will not be tolerated and will be treated in accordance with the policy
of Miami University.

 

Resources and Support for Students:

As an instructor, I have a duty to report  (https://www.miamioh.edu/policy-library/employees/general-
employment/non-discrimination/duty-to-report.html) . This means I am required to promptly report to the
Deputy Title IX Coordinator (titleix@miamioh.edu (mailto:titleix@miamioh.edu) or 513-529-1870) any
information a student shares with me regarding harassment, discrimination, sexual misconduct and
interpersonal violence, or retaliation. A report does not initiate an investigation. It engages a discussion
of your resources, supportive measures, and options available. If students want to speak with someone
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Course Summary:
Date Details Due

Sun Feb 4, 2024   Week1
(https://miamioh.instructure.com/courses/214972/assignments/2713803)

due by 11:59pm

Fri Feb 9, 2024   Week 2
(https://miamioh.instructure.com/courses/214972/assignments/2717031)

due by 11:59pm

Sun Feb 11, 2024   Week2-2
(https://miamioh.instructure.com/courses/214972/assignments/2719186)

due by 11:59pm

Fri Feb 16, 2024   Proj1
(https://miamioh.instructure.com/courses/214972/assignments/2718490)

due by 11:59pm

confidentially, they can speak with Student Counseling Services, Student Health Services, and an
advocate with Women Helping Women. 

Speaking with a confidential resource person does not preclude students from making a formal report to
the University if and when they are ready.  

https://miamioh.edu/diversity-inclusion/programs-resources/report-incident/index.html
(https://miamioh.edu/diversity-inclusion/programs-resources/report-incident/index.html)  

For more information, please visit https://miamioh.edu/campus-safety/sexual-assault/
(https://miamioh.edu/campus-safety/sexual-assault/) and https://www.miamioh.edu/diversity-
inclusion/oeeo/index.html  (https://www.miamioh.edu/diversity-inclusion/oeeo/index.html) .  

 

Important Dates:

Last day to drop without a grade:  Feb 15

Last day to drop with a grade of “W”:  Apr 8

Spring break (no class):  Mar 25-31
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Math 432/532 Optimization Fall 2023

Time and place: Tuesday and Thursday, 10:05-11:25
Bachelor Hall, Room 201

Instructor: Doug Ward (email wardde@miamioh.edu), 204 Bachelor Hall

O�ce hours: MWF 10-11:30; MTRF 4-5 or by appointment
Phone number: 529-3534

Text: Course notes available at Oxford Copy Shop ($14.96 + tax)

Prerequisites: Grade of at least C� in MTH 222, 252, 331

Grades will be based on

a) three exams worth 100 points each, to be given in class on Sept 26, Oct 24, and Nov
21.

b) homework assignments worth a total of 150 points. Assignments are due in class on
the due date. I will post solutions online a few days after the due date, and I will not
accept any papers submitted after solutions are posted.

Please acknowledge any outside sources, including other students. Please write legibly
and leave plenty of room for my comments.

c) a comprehensive final exam worth 150 points, given in Bachelor 201 at 8:00 AM on
Thursday, Dec 14.

Grading scale:

90-100 A 74-77 B� 58-61 D+
86-89 A� 70-73 C+ 54-57 D
82-85 B+ 66-69 C 50-53 D�

78-81 B 62-65 C�

Note: On tests you are permitted to use a scientific calculator—a TI30 or comparable
model.
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Day-by-Day Schedule

Date Topic Homework/Tests

Tues Aug 29 One-variable unconstrained case

Thurs Aug 31 Examples; setting rf = 0

Tues Sept 5 Taylor’s Theorem; Hessian matrix

Thurs Sept 7 classifying matrices Homework 1 due

Tues Sept 12 second deriv test

Thurs Sept 14 saddle pts; coercivity Homework 2 due

Tues Sept 19 examples; convex functions

Thurs Sept 21 Gradient inequality Homework 3 due

Tues Sept 26 Test 1

Thurs Sept 28 Identifying convex functions

Tues Oct 3 AGM inequality Homework 4 due

Thurs Oct 5 AGM; least squares

Tues Oct 10 Nearest pt; min. norm Homework 5 due

Thurs Oct 12 Orthogonal complements

Tues Oct 17 Newton’s method Homework 6 due

Thurs Oct 19 Gradient method

Tues Oct 24 Test 2

Thurs Oct 26 KKT examples

Tues Oct 31 KKT examples

Thurs Nov 2 KKT proof Homework 7 due

Tues Nov 7 Lagrangian su�ciency

Thurs Nov 9 Extreme points; LP intro Homework 8 due

Tues Nov 14 Simplex method for LP

Thurs Nov 16 Two-phase method Homework 9 due

Tues Nov 21 Test 3

Tues Nov 28 Wolfe’s method for QP

Thurs Nov 30 Duality; dual simplex method Homework 10 due

Tues Dec 5 Duality for various LP models

Thurs Dec 7 KKT & duality; strong duality Homework 11 due

Thurs Dec 14 Final Exam 8:00 AM
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MTH433/533: Applied Linear Algebra, FALL 2023 Syllabus

1. Basic Stuff

Instructor: Caleb Eckhardt

Contact Info: The best way to contact me is via email: eckharc@miamioh.edu.

O�ce/Hours: Bachelor 231. 11-12 on MWF. I am free many other times, just send me an email,

talk to me before or after class or drop by my o�ce.

2. Course materials

Required, free text: The required text is Applied Linear Algebra 2nd Edition by Olver and

Shakiban. This book can be freely downloaded1 from the Miami University library. I also placed

a pdf copy in the ‘Files’ section of our Canvas course.

Required, free software: The applications we learn in this course are highly computational.

We will not do those computations by hand. We will use Jupyter notebooks that use the pro-

gramming language Python. We will mainly use the packages numpy and pandas. No previous

experience with any programming language is necessary or assumed. See our Canvas

site for installation options for Jupyter. If you’re reading this before the first day of class I will talk

about all of this extensively on the first day.

3. Detailed Course Description

I assume that you have (i) taken an introductory linear algebra course (like MTH 222) and (ii)

forgotten a lot of it.2 This is actually kind of a good thing–as we review it provides an opportunity

to learn all of the relevant Python. Our syllabus is loosely centered around three main applications

each of which have subapplications. We might stray somewhat from the following plan but this is

more-or-less what I expect to cover

(1) Review 1: Solving systems of linear equations with Gaussian elimination, matrix opera-

tions; Sections 1.1-1.6

(2) LU and LDV factorizations; Chapter 1

(3) Review 2: Subspaces, span, linear independence, basis, dimension, column and null space,

range and kernel. Chapter 2

(4) Application 1; Least squares and data fitting

(a) Inner product basics; Sections 3.1-3.2

(b) Positive (semi)definite matrices and tests for positivity; Sections 3.4-3.5

1There are many Springer books available for free download from Miami libraries!
2This is common, it usually takes a second or third in-depth exposure to linear algebra (or really anything technical)

for the ideas to click.
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(c) Orthogonality, orthonormal bases, projections, QR factorization; Sections 4.1-4.4

(d) Solution of least squares problems, Linear regression; Sections 5.2-5.4

(e) Data fitting and interpolation; Sections 4.5, 5.5

(5) Application 2; Image compression, data retrieval, statistical data analysis

(a) Review 3: Eigenvalue/vector review; Sections 8.2-8.5

(b) Singular values and the SVD; Sections 8.7

(c) The SVD in image compression

(d) The SVD for dimensionality reduction in data analysis (Principal Component Analy-

sis); Section 8.8

(e) The SVD for smart data retrieval (Latent Semantic Indexing); Outside sources

(6) Application 3; Markov chains, Perron-Frobenius eigenvectors and ranking

(a) Perron-Frobenius eigenvectors/eigenvalues, stationary vectors for Markov chains; Sec-

tion 9.3 and outside sources

(b) Ranking via Perron-Frobenius (Google PageRank, Uneven sporting competition, etc.)

(c) (How eigenvalues are actually calculated/estimated) Numerical estimation of eigenval-

ues and eigenvectors; Section 9.5

4. Evaluation:

4.1. Homework. Homework will comprise a large portion of your grade. A lot of homework will

be done in a Jupyter notebook that you upload to Canvas. I may also assign some paper-and-pencil

exercises to make sure you have a solid conceptual understanding of the material. Working with

each other to discuss the problems is fine, but you must complete your own work. Of course, talk

to me at any time about the homework.

4.2. Projects: We will have two projects during the semester–one around the midterm and one

at the end of the semester which will be your final exam. These will be very very long homework

assignments. Much more information will be given during the course.

4.3. Quizzes. We will have (about) 5-6 quizzes during the semester. Each will take the entire

lecture period. Roughly once every 2 weeks and skipping those weeks when projects are due. You

will be given at least a week notice before each quiz.

4.4. Grade breakdown: Your final grade will be calculated as follows

Homework: 45%

Projects: 2 @ 17.5% each = 35%

Quizzes: 20%

I will use the standard 60/70/80/90 to D-/C-/B-/A- scale.
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MTH435/535 A 
Instructor:  Dr. Anna Ghazaryan 

Email:  ghazarar@miamioh.edu 

Class: Tue and Th 1:15 - 2:35 pm, BAC 219 

Office Hours: Tue and Th 12:15 - 1:15 pm, BAC122A, and by appointment in person and 
by zoom 

Textbook:  Mathematical Modeling, by K. K. Tung. We will us 2-3 chapters of the chapters 
from the book, but not all.  You also can choose a topic for your final presentation from the 
book, unless you suggest your own topic.  Used copies of the textbook are  very inexpensive 
(under 20$). Any edition will do, no disks/supplements are required.  If the price is prohibitive, 
let me know. 

Grades: Your grade will be based on scores for several assigned projects and a number 
of smaller assignments.  Throughout the semester you also will be working on one if the 
topics suggested to the class that will result in the final presentation.  

The form of the submission of the projects will be announced for each project and can 
be either in the form of written technical report or a presentation. You will be working 
on the projects and assignments in and outside of class time, in groups or individually. 

The grade distribution is standard. A range: 90% - 100%; B range: 80% - 89%; C range: 
70% - 79%; D range: 60% - 69%; F: 59% and less. 

Attendance: A lot of the work for this course will be done is small groups during the 
class-time.   You are allowed to miss one class without an explanation and a 
penalty.  After that missing a class without an excuse will result in a 3% grade deduction.  

Academic Integrity Statement: Students are expected to follow university guidelines - 
http://blogs.miamioh.edu/miamipolicies/?p=1994. Please read carefully. 
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  MATH 438/538, Theory & Applications of Graphs  Fall 2023   
 

Dr. Dan Pri)kin                     Office Hours 
289 Bachelor Hall    On Zoom!  T 8:30 p.m. – 9:30 (longer before exams) 
Office: 529-5842   In person: I teach another class un)l 9:45, MWF, and   
     will hold office hours in BAC 106 once done with that.  
Cell: 461-4118   Also in BAC 106, 11:30-12:15 MWF 
Mailbox: In 123 BAC   Also in BAC 106, MW 3:30-4:30 
email: pri)kd@miamioh.edu         (office hours also by appointment)        

I reserve the right to adjust the syllabus, particularly if Covid conditions make a comeback.  : ( 

Topics: The textbook is “packed” with material, a small fraction of which we can cover.  Even from a 
single chapter section, often we cover only a fraction.  Extra supplements will be made available for 
more coverage of applications/algorithms, since the book doesn’t emphasize those. Expect to cover 
much of Ch. 1, selected parts of Ch. 2,3,4, and only a little bit of Ch. 5, and not much of anything 
further.  

Text:  Douglas B. West’s Introduction to Graph Theory (second edition) 	
  
 

Estimated Schedule of Exams and Quizzes (but likely none of these will change): 

 

Date 
W SEP 20 EXAM#1 
W OCT 18 EXAM#2 
W NOV 15 EXAM#3 
F DEC 15 FINAL 10:15-12:15 
( Final’s locaFon in BAC 114 )                         

                                                  Points Worth 
Exams (80 points each, with  ½ drop) 200 
 

Final Exam, 2 hrs. 120 
 

Homework  180 
               

                ______ 
 

                 TOTAL 500 
  
  

All graphing calculators and calculators that perform symbolic algebraic manipulaFons (CAS) are 
disallowed on exams, as are devices that can access the internet.  Ordinary and scienFfic calculators are 
otherwise allowed. 
  

Advising: NOT SURE IF THIS IS THE RIGHT LEVEL COURSE FOR YOU? See Laura 
Anderson in 122C Bachelor (andersL@miamioh.edu 9-2185), the Chief Departmental Adviser for 
Math. 
  

Do you understand the policies at M.U. concerning dropping a course? Except in certain 
medical circumstances, petitions to drop a course later than an official deadline are typically 
denied. So, pay attention to your progress and to the deadlines for dropping.  
Below are some of the deadlines, to my knowledge. It is each student’s responsibility to check these. 
F, Sep a: last day to add a class 
F, Sep 15: last day to drop with no grade markings 
M, Oct 30: last day to drop with a W (no grade, but designated as having withdrawn) 
This semester there are no classes on Monday, Sep 4 (Labor Day), Friday Oct 13 (Fall Break), 
and WRF Nov 22,23,24 (Thanksgiving Break). 
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Trying to add a course or change sections? For MTH classes, do not bother instructors with 
individual requests… instead use the ROR system (Registration Override) to make requests. 
 https://miamioh.edu/cas/academics/advising/at-miami/ror.html 
  

This course has lots of proof content, so we need to work through many proof practice problems in class 
in order to get used to the nature and quirks of proof techniques and attitudes specific to graph theory. I’ll 
also introduce applications and sometimes algorithms, both because they are useful and interesting, but 
also because they provide some relief from the typical proof-heavy nature of the textbook. The procedures 
and notation for work shown for following graph algorithms will NOT be in the book, so be sure to attend 
regularly so as to not miss out on what kind of work to show on such straightforward problems. There will 
be some supplementary videos, and there will be an updated set of notes.  
     In general, in this course it is not enough to simply read the textbook… students should be practicing 
extra problems, even when they are not due, and read the various sample solutions and notes that I shall 
provide and post at the course’s Canvas site. 
  

Grades:  A: ≥ 92%, A-: 90%, B+: 88%, B: 82%, B-: 80%, C+: 78%, C: 72%, C-: 70%, D+: 68%, D: 60%. 
Some exams or homework sets may get their scores ‘increased’ in the sense that you will have what I’ll 
call a ‘raw score’ based on points earned, and then (the score that counts) an ‘adjusted score’ after 
compensating for a difficult set of problems or a difficult exam.  Such raw scores will never get lowered. 
  

“Adjusted scores”: Proof problems in graph theory can take lots of time, even for students who are good 
at it. Even for homework (as opposed to exams), some problems will have low percentages 
associated. So, there won’t really be a percentage system concerning ‘raw scores’, just for ‘adjusted 
scores’! I can predict for you already, for instance, that on the final exam, the minimum A will be for a 
raw score of roughly 75% credit (adjusted to 92%), the minimum B being for roughly 60% (adjusted to 
82%), and the minimum C being roughly 40% (adjusted to 72%). Scores on Exams 1,2,3 won’t likely 
need to be adjusted so drastically.  
  

Graduate Students: A few class members are taking MTH 538, not MTH 438, for graduate credit. 
Students in MTH 438 are not in competition with students in MTH 538. In MTH 438, “Adjusted scores” 
for graded work will be based on scores and my expectations for just the MTH 438 students. 
The “adjustments” will be essentially the same for graduate students, except… 
*I expect better, clearer, more precise explanation and notation from graduate students, so my 
grading standards are slightly higher for them. 
*Some problems will be for graduate students only, and those problems will have separate 
“adjustments” for them. 
*Some exams may be designated for graduate students only, but very few. 
  

Partially dropping a midterm exam:  On whichever of Exams #1,2,3 you earn the least adjusted score, that 
exam score will (at the end of the term) get counted as if out of only 40 points, not 80, where your effective 
score will be reduced to half of your adjusted score.  For instance, if your lowest adjusted score is 46 out 
of 80, then at the end of the term that exam will count instead as a score of 23 out of 40.  So, no one poor 
score on Exams #1,2,3 will totally ruin your course grade. 
  

To find Dr. Dan? Sometimes a useful way to track down where I am, even during office hours, is by 
checking the “Dial-A-Dan” thingy on my office door, but you never know when some wise-guy has 
turned the dial!  Room BAC 106 (near large lecture rooms 101, 102) has lots of board space and seating 
available, and is near the classroom, so that will serve effectively as my office, except for turning in 
homework, you can slide it under my BAC 289 office door, not the 106 door. 
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Canvas:  At the course’s Canvas site I’ll post lots of information.  The Files section will contain copies of 
this syllabus, solutions to exams and homework, and occasional class handouts.  
     The Homepage will list recent things to keep up with, and what to be prepared with for keeping up 
with each class session, etc. (so the Homepage serves as a ‘to-do’ list).  Some videos will be posted, maybe 
at the Media Gallery tab, maybe via links. 
 
  

Review Sessions:  Before each exam (including the Final Exam), I’ll hold a review session on Zoom.  
Such sessions will be recorded, so that students can later access the videos for them. 

  
 

SDS Accommodations: Please discuss / work out any such accommodations (extended exam time, etc.) 
with me during  the  first  week  of  class.  Some  students  think  that  it’s  a  good  idea  to  wait  and  
see whether accommodations will matter in a particular class, but then when a problem develops it is 
often too late to make proper arrangements!   
  

As	an	instructor,	I	have	a	duty	to	report.	This	means	I	am	required	to	promptly	report	to	the	Deputy	Title	IX	
Coordinator	(titleix@miamioh.edu	or	513-529-1870)	any	information	a	student	shares	with	me	regarding	
harassment,	discrimination,	sexual	misconduct	and	interpersonal	violence,	or	retaliation.	A	report	does	
not	initiate	an	investigation.	It	engages	a	discussion	of	your	resources,	supportive	measures,	and	
options	available.	If	students	want	to	speak	with	someone	conMidentially,	they	can	speak	with	Student	
Counseling	Services,	Student	Health	Services,	and	an	advocate	with	Women	Helping	Women.	 
 
Speaking	with	a	conMidential	resource	person	does	not	preclude	students	from	making	a	formal	report	to	
the	University	if	and	when	they	are	ready.		 
https://miamioh.edu/diversity-inclusion/programs-resources/report-incident/index.html		
 
For	more	information,	please	visit	https://miamioh.edu/campus-safety/sexual-assault/	and	
https://www.miamioh.edu/diversity-inclusion/oeeo/index.html.	  
  

Make-up Exams: Be prepared with verification of your legitimate difficulty. Expect that you 
will be given different questions to answer than those from the regularly scheduled exam, and 
that part or all of such an exam might turn out to be oral (not written), with you writing some on 
a chalkboard. 
  

The set of M.U. Undergraduate Student Policies at 
https://miamioh.edu//policy-library/students/undergraduate/index.html 
has detailed information concerning attendance and academic conduct and disabilities, but I’ll 
comment some on these topics. 
Attendance: I do not make attendance a part of the grading system. (Then again, if you are not 
there on quiz days, your grade will surely suffer. And if you miss lots of class, you’ll miss out 
on how we are solving problems and what kinds of work I require, so again your grade will 
likely suffer.) Instead of incorporating attendance as part of student grades, I reserve the right to 
drop a student from the course in cases of abuse, with one warning given first so that such 
students have a chance to correct their attendance problem. MU policy ALREADY requires that 
“Every student is expected to attend every class session for which the student is duly registered”, 
and instructors are indeed allowed to drop students for very poor attendance, so there is never 
any excuse for a poor attendance record.  
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Academic Conduct: I’m pretty flexible about this during lecture/discussion time, so long as 
students are not disrupting the lecture or discussion. For instance, if you need to use the 
restroom or need to leave class early, then don’t ask, just get up and go with a minimum of 
disturbance. Eating or drinking during class is not a problem. If on rare occasions you end up 
coming to class late, just quietly seat yourself. If you know in advance that you need to leave 
particularly early, then sit near the door, and/or let me know just before class. If you dance atop 
one of the student desks, or throw food at other students, consider yourself too disruptive (no 
matter how exquisite the dance or the food). Leave cellular phones off. Don’t be so noisy that 
others cannot hear or so that I get distracted… I might require you to leave the classroom for the 
rest of the period in some rare such cases. 
 
Exam times are no-nonsense times in this class. On exam days, 
1. If you wear a hat, don’t wear it so that its brim obscures your face. 
2. Don’t even bring out an electronic device if it isn’t an approved one. Don’t share calculators unless I 
approve it on a case-by-case basis. 
3. None of your notes are available on exams and quizzes, but on occasion there may be some formulas 
already given to you on the front board or on the exam or quiz pages. 
4. When time is called, then STOP WORKING! Turn in your work. If I turn off the classroom lights at 
the end of an exam or quiz, that’s to be understood as a very clear indication that you are to stop working! 
Failure to stop working can result in credit reduction or me not accepting your exam for a grade, 
in other words, zero credit. 
5. If you think there is something wrong with some problem’s instructions or statement, please ask about 
it! Maybe there is an error that I can fix in time for everyone else, or maybe I can straighten you out if the 
instructions are correct. At worst, I might have to tell you that I cannot comment or help with your 
concern, because the problem is correct and it is intended as part of your job to understand those 
particular directions. To ask, either walk up to me and ask, or raise your hand for me to come around. 
Occasionally, I award a point of extra credit for the first student to point out an important (not minor) 
error or typo on an exam. 
6. I reserve the right to make a student move to a different seat during an exam. If your eyes are 
straying too far from your own work paper, don’t be surprised if I make you move. I might even make 
you move because I believe that other students are trying to look at your paper! 
7. For scrap paper on exams, use only the scrap paper that I provide as available. 
8. If you are looking in the direction of another student’s written work, that constitutes academic 
dishonesty in this section. I do not want to hear students tell me that they weren’t cheating because they 
weren’t reading or using what another student wrote…. Keep your eyes generally on your paper, and 
don’t look in the direction of another student’s paper, so as to not violate M.U. policy. 
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Math 439/539 (Combinatorial Mathematics) Course Plan - Dr. Zevi Miller 
 
 
Texts: Applied Combinatorics (second edition) by Roberts and Tesman for certain topics, class 
notes for others. 
 
    
I. Outline of Topics 
   
 A. Basic definitions, introduction (parts of 1.1,1.2) 
 
 B. Basics of counting: Product rule, sum rule, permutations, r-permutations, combinations,  
 a little on Pascal’s triangle. 
 
 C.  Occupancy Problems, multinomial coefficients 
 
 D. Generating functions, including exponential generating functions 
 
 E. Recurrence relations 
  
 F. Inclusion and Exclusion Principle and applications 
 
 G. Polya counting theory 
 
 H. Other topics if time allows 
 
   
II. Grades, course activities. 
 
 A. There will be roughly 7-8 homework assignments 
 
 B. There will be 3 in-class exams; two midsemesters and a final. 
 
 C. Homework will be 60% and exams 40% of your final grade. 
   
 D. I will grade on a class curve; that is, on your relative standing in the class.  
   
 
III. Office hours, telephone, etc.  
 -  Office is 288 Bachelor Hall.  
 -  Hours are Monday through Friday 1:30-2:30 pm.  If you wish to see me but cannot  
 make it during scheduled hours, then you can make an appointment with me for another  
 time. 
 -  Telephone numbers - Office 9-3520  
 -  My e-mail is  millerz@miamioh.edu     
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FinMATH-SP22
Jump to Today  Edit

Course:

Topics in Mathematical Finance (MTH 447/547 A) 

Day(s): MWF 4:05 - 5:20 pm

Instructor: 

Dr. Ebrahim Sarabi

E-m@il: sarabim@miamioh.edu (mailto:sarabim@miamioh.edu) (Please send your questions or
requests directly  to my email by using your miami account  and do not use Canvas to communicate with
me.) 

Office: 211 BAC

Office Hours:

  I will hold the following office hours via Zoom  throughout the semester:

 Tuesday  from 5:30-6:30 pm

  Friday from 11:30-12:30 pm

Wednesday  1:30-2:30 pm

If you can not attend   my office hours and would like to meet to discuss your questions, you send me an
email with times on which you can meet.  

You can reserve a time slot in my google calendar using the following link :

https://calendar.google.com/calendar/u/0/selfsched?
sstoken=UU1DUmxiNjRzVWt5fGRlZmF1bHR8NzIxMzFjMjJhY2U3ODI5NmVjYmY3NjczZDVhNGMzMzM
(https://calendar.google.com/calendar/u/0/selfsched?
sstoken=UU1DUmxiNjRzVWt5fGRlZmF1bHR8NzIxMzFjMjJhY2U3ODI5NmVjYmY3NjczZDVhNGMzMzM)

To join me over the zoom for office hours, you can use the link below in this semester:

 https://miamioh.zoom.us/j/87308728714?pwd=WUdIMThTUUJxZzhXc2J2MWRPcks2Zz09
(https://miamioh.zoom.us/j/87308728714?pwd=WUdIMThTUUJxZzhXc2J2MWRPcks2Zz09)

(https://miamioh.zoom.us/j/83083403630?pwd=RXhnYkIwOWs2L05oM3FlWEsxdkx0dz09) Please note that office
hours must be reserved at least half an hour in advance. If you think your questions will take more than 15
minutes to be discussed, I advise to reserve two time slots.

Text:   I will be following loosely the first four chapters of the  book below for this course: 
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                                        Financial Mathematics: A Comprehensive Treatment

(https://www.amazon.com/Financial-Mathematics-Comprehensive-Treatment-Textbooks-

ebook-dp-B07JNJ4H3N/dp/B07JNJ4H3N/ref=mt_other?_encoding=UTF8&me=&qid=)

Buying the book is not required for the course since I will post my notes  and all homework problems from
the book on canvas in case you want to work on them. For those who want to study more about probability,
Chapters 2 and 3 of the following book can be useful: 

                                                An Undergraduate Introduction to Financial Mathematics

  Course Outline:  The content of MTH 447/547  includes

Review some important concepts from probability (weeks 1-2). The topics include an introduction to the
concept of probability functions, random variables, Bernoulli and  binomial random variables,
independent random variables, normal distribution.

Risk-free Assets (week 3). The topics include simple interest, periodic compounding interest, continuous
compounding interest, equivalent rates, time value of money, annuity, and bonds. 

Basic price models for risky assets (week 4): The topics include binomial model, binomial tree model,
and log-normal pricing model.

 An introduction  to the concept of arbitrage and the law of one price (week 5). The topics include the
concept of arbitrage and the proof of the law of one price, arbitrage in single-period binomial model, and
pricing with replication

 Risk-neutral probability and risk-neutral log-normal model (week 6)

Forward contracts (week 7)

European and American Options and their properties (week 8)

Option pricing (week 9)

Black-Scholes-Merton formula for European options, Black-Scholes equations (weeks 10-11) 

Risk and Portfolio management (weeks 12-14)

Value at risk (if time allows)

 Homework:

There will be a bi-weekly homework in this course. You are allowed to discuss homework problems with
other students in the class, but you must write up solutions on your own. If you collaborate with another
student, you need to state that on your submitted work.  If you copy solutions to homework problems from
chegg.com or similar websites, I will file a report of academic dishonesty. 

I will post a solution for each homework. It is your responsibility to read them carefully and to make sure you
fully understand each of homework problems. They are important for all exams given in this course. 
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Project: 

In this project, you are going to estimate the price of European options and to  plot   their Black-Scholes
price function.  You can work in a group consisting at most 3 students if you prefer to do so.  You can
program in any language you choose. You must  include your code when you turn in the assignment. Make
sure your code is neat and well annotated. The deadline for submitting your project is May 06 at 11:59 pm. If
you want to use Python to write your codes, this file can help you. 

Tests:

There will be two in-class exams    during the semester. The dates for the tests are as follows:

            Exam I:  Mar. 04

           Exam II:  April 22

Missing  exams: 

    Under no circumstances may an exam be taken at any time sooner than the period for which it is
scheduled. I will give a make-up exam/quiz if you miss one due to health related issues. However, you
should provide an official document that shows your absent during an exam or a quiz was justified. If you
need  to miss a quiz or an exam, you must inform me before that quiz or exam. A request,  received after
an exam or a quiz, will not be granted. 

Calculator Policy:

You are allowed to use a scientific calculator on exams. The use of graphing calculators or calculators with
symbolic manipulation capabilities is not allowed under any circumstances.

Grade Distribution:

Exams (I) and  (II) 40% (each 20%)

 Homework 30%

Extra credit: Project  5% 

Final Exam  30% 

Final Exam:

The final exam   will be given on our regular classroom on May 11 from 3:00-5:00 pm.

Letter Grade Distribution:

>= 99.00    A+ ---- 77.00 - 79.99    C+

93.00 - 98.99    A ---- 73.00 - 76.99    C

90.00 - 92.99    A- ---- 70.00 - 72.99    C-
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87.00 - 89.99    B+ ---- 67.00 - 69.99    D+

83.00 - 86.99    B ---- 63.00 - 66.99    D

80.00 - 82.99    B- ---- 60.00 - 62.99    D-

Course Policies:

Face masks are required during all class meetings to promote the health and safety of all university
members. There may be university approved exceptions to this requirement. Students who cannot wear
a facial covering due to medical or disability-related reasons should contact the Miller Center for
Student Disability Services (http://www.miamioh.edu/sds) at sds@miamioh.edu
(mailto:sds@miamioh.edu) or Regional Student Disability Services
(https://www.miamioh.edu/regionals/student-life/regional-disability-services/index.html) at
regionalsds@miamioh.edu (mailto:regionalsds@miamioh.edu) .

If a student comes to class without a face mask or refuses to maintain physical distancing, I will first ask
the student to comply (e.g. put on a face mask). If the student refuses, I will ask the student to leave the
classroom  and inform the student that the class  will not proceed until the student either complies or
leaves. If the student continues to refuse, I will dismiss the class and immediately report the student to
the Office of Community Standards. 

Attendance is not a part of your grade but is expected. Miami University policy requires that “Every
student is expected to attend every class session for which the student is duly registered.” 

Student Disability:

  If you have a documented disability that requires accommodations, you will need to register with Student
Disability Services. If you are (or think you might be) in this category, please talk to me as soon as possible
so that I can work with you to accommodate your needs appropriately.  

Academic Integrity:

Academic dishonesty is defined as any activity that compromises the academic integrity of the institution or
subverts the educational process. Examples of academic dishonesty in this course include:

1. looking at or using information from another student’s work during  an exam;

2. receiving assistance from chegg.com or similar websites for an exam, or an assignment;

3. completing or participating in the completion of any portion of an academic assignment for another
student to submit as his or her own work, including taking a quiz or an examination for another student;

4. providing assistance, information, or materials to another student in a manner not authorized by the
instructor;

5. using your notes during an exam or a quiz;
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Course Summary:
Date Details Due

Sat Feb 12, 2022   HW1
(https://miamioh.instructure.com/courses/160636/assignments/2029358)

due by 11:59pm

Academic dishonesty by a student will not be tolerated and will be treated in accordance with the policy of
Miami University.

Important Dates:

Last day to drop without a grade:  Feb 10

Last day to drop with a grade of “W”:  Apr 4

Holidays (no class):  Spring break (Mar. 21-27)
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MTH451/551: SPRING 2021 SYLLABUS

1. Basic Stuff

Instructor: Caleb Eckhardt

Meetings: Our classes will meet in BAC102. Some of you will attend these lectures via zoom. See

Miami’s zoom page for information on using zoom

https://miamioh.edu/zoom

If you are attending remotely, then a reasonable internet connection with a webcam and microphone

is required to participate in this course. See Section 3 for the setup of our zoom courses.

Website: Canvas

Contact Info: eckharc@miamioh.edu.

O�ce Hours: O�ce hours will be 1-3 on Tuesday and Thursday. These will be held via zoom. If

these times do not work, email me and we can set up another time. I will also stay around class

afterwards if you have any questions.

2. Academic Integrity

I take cases of academic dishonesty very seriously and report all cases of suspected academic

dishonesty. Please see the Student Handbook Section I.5 for Miami University’s policies governing

academic dishonesty.

3. Class setup

If you attend in person then this course will be like any other, except I will write on a tablet and

project it instead of writing on the board. If you attend via zoom, then...

• The zoom link for each class will be on the calendar in Canvas.

• Do not hesitate to ask questions. You can either type your question in chat or turn

on your microphone and ask it.

• I will treat my tablet like the blackboard. I will make pdfs of everything I write on the

tablet and put the pdfs on Canvas after each lecture.

• The lectures are live. Attending each live lecture, asking questions and doing the in-class

exercises are the best way to keep current in the course. I will also record each lecture–the

video will be my tablet and the audio will be what happens in lecture–and put them on

Canvas.
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4. Text/Software/Topics

Required Text: Our main text is Complex Analysis with Applications by Asmar and Grafakos.

It is a bit lacking1 in its discussion of the Fourier transforms so I will provide resources when we

get to those topics at the end of the semester. There is an electronic solutions manual for 1/4 of

the exercises. There is a link on this page

https://www.springer.com/gp/book/9783319940625

I have also put the solutions manual in our ’Files’ section of the Canvas course. We plan to cover

the following topics.

Chapter 1: All Sections

Chapter 2: All Sections

Chapter 3: 3.1-3.4,3.8

Chapter 4: 4.1-4.5

Chapter 5: 5.1 and a selection of cool examples from 5.2-5.5

Chapter 6: All Sections. Probably extra material on Fourier series and discrete Fourier

transform.

Chapter 7: 7.2

MATLAB: Complex analysis is very geometric and many of the applications are heavily compu-

tational. Therefore since you all have access to a free2 copy of MATLAB I suggest you download

and install your copy:

https://www.miamioh.edu/matlab

MATLAB will be helpful when we discuss mapping properties of complex functions and the discrete

Fourier transform.

5. Evaluation

5.1. Homework. Homework will be assigned frequently and posted on Canvas. I will collect some

of the homework assignments and grade selected problems.

5.2. Long quizzes: All quizzes are open book. Every two weeks we will have a 30-40 minute

quiz for a total of 7 quizzes. The best way to prepare for these quizzes is to do the homework

assignments. If you attend lecture normally, then quizzes will be in lecture. Otherwise you will

take the quizzes with Proctorio. The in-class quizzes and Proctorio quizzes will be di↵erent. If you

don’t attend lectures but want to take quizzes/exams in class that is no problem just let me know.

1There doesn’t seem to be an undergraduate text that treats the basics of complex analysis and the classi-

cal/discrete Fourier transorms....
2paid for with your tuition/fees
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Make-up Policy: Every one will have one excused quiz absence. You do not need to clear your

excuse with me or even notify me that you can not attend a quiz. I will implement this policy by

dropping everyone’s lowest quiz score at the end of the semester.

5.3. Exams. Both exams are open book. Our exam schedule (also on Canvas) is:

· Exam 1 on Friday, March 12

· Exam 2 on Wednesday, May 12 at 10:15 am (During Finals week)

5.4. Uploading Files/Taking Quizzes and Exams (Remote students only):

(1) You will take pdf scans of your work with a phone and upload them via Canvas.

(2) Use an app like Genius Scan or CamScanner to take scans of your work and produce one

single pdf file.

(3) Make sure you have good, readable scans before you upload them. If I can not read your

scans I can only assign you a 0.

(4) In case of Emergency: If there is a problem with any aspect of uploading the quiz, then

email the quiz to me. Please only use this as a last resort.

(5) If you have any questions during the quiz or exam: I will have chat open on our

Canvas page. Ask your questions there.

5.5. Using Proctorio on Quizzes/Exams (Remote students only): Miami typically uses

Proctorio on Quizzes/Exams and we will do the same.

(1) To prepare for quizzes and exams, please download and install Google Chrome.

(2) Then within Chrome, install the Proctorio extension

5.5.1. Make-up Policy. If you miss an exam you will receive a 0 for that exam. The only exception

is if you have a valid excuse, such as a serious illness or a serious emergency. In this case, you must

inform me before the exam, or if this is physically impossible, as soon as possible afterwards. If

you have a valid excuse, then we will work out a make-up.

6. Grade Breakdown

Exams: 2 @ 20% each = 40%

Quizzes: 45%

Homework: 15%
There may be a slight curve in this course, but you should assume there will not be and that I will

use the standard 60/70/80/90 to D-/C-/B-/A- scale.
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SYLLABUS

MTH 453/553: Numerical Analysis

Section A, Mon., Wed., Fri., 8:55am-9:50am, BAC 118.

Instructor: Alin Pogan
Office: 220 BAC
Office Hours: Online, by appointment, 1:15 p.m-2:15 p.m, Mon., Wed., Fri.
Office Phone: 513-529-2184
E-Mail: pogana@miamioh.edu

Prerequisites: A grade of C- or better in MTH 222 and MTH 252.

Course Description: This course provides an introduction to the design, analy-
sis, and implementation of the numerical techniques used to solve problems from
mathematics, engineering, and science. The course will roughly follow the text;
in addition, material from other sources will be provided in the lectures notes.

Textbook:

• Elementary Numerical Analysis by K. Atkinson and W. Han, 3rd Edition,
John Wiley & Sons, 2004

• Course materials from the author, including Lecture Notes, Matlab tutorial,
Matlab programs: http://homepage.math.uiowa.edu/ atkinson/ena master.html

Language: MATLAB. For the computer implementations, we will be using Mat-
lab. Download MATLAB on your personal computer using the IT Services soft-
ware download page:

https://software.muohio.edu/store/catalog/19/matlab mathworks

Homeworks: There will be weekly homework assignments. The homework will
be collected once every three weeks on Wednesday. You can work on the home-
work with other students if you find it helpful, but you must write up the ”final
product” by yourself, in your own words.

Grading: Midterm Exams: 2⇥ 15%, Final exam: 30% , Homework: 25% points,
Project: 15%.

Midterm Exams:

• Exam 1: March 5, in class

• Exam 2: April 16, in class

1
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Final Exam: Wednesday, May 12, 2021: 8:00 a.m-10:00 a.m.

Missed exams: The instructor must be notified at least 2 hours prior to the
exam if a student is unable to take an exam. Documentation for the absence must
be provided in writing (note from a physician, etc.) before a makeup exam is
given.

Attendance: The class will be conducted under the presumption that you have
attended all lectures and recitation sessions. In particular, you are responsible for
all the announcements made in class.

Other important dates:

• February 11: last day to drop with no grade markings

• April 1: last day to drop with a W (no grade, but designated as having
withdrawn)

• Wellness days - no classes meet : February 17, March 9, March 25, April
12, May 7.

Course Format: We will have synchronous Zoom meetings during our usual
meeting time. Here is the information to join the class on Zoom:

https://miamioh.zoom.us/j/85258261239?pwd=bU5KQmVlSFZrN2dtd0liaTJKSGY3UT09

Meeting ID: 852 5826 1239

Passcode: 181320

Proctorio Testing: In this course, we will use Proctorio for proctoring of online
assessments. You will need a computer with audio and webcam. A mobile device
is not sufficient to complete assessments. The purpose of online proctoring is to
create a testing environment similar to that of a face-to-face class, in which the
presence of a proctor observing student behavior often deters academic dishon-
esty. Academic dishonesty in online courses carries the same penalties as those
in face-to-face classes. Potential cases of academic dishonesty will be submitted
and handled through the procedures outlined in the Miami University Academic
Integrity Policy. Such cases can be for (but is not limited to): not following the
items outlined on the testing expectations page, any questionable/suspicious be-
havior on the exam, suspicious behavior from the Proctorio recording. Proctorio

2
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requires that you use Google Chrome as your browser. Please download and in-
stall Chrome as well as install the Proctorio Extension for Chrome (you can sim-
ply Google it to find it). The Proctorio proctoring program will record all students
AND will record students desktops when completing exams. This program will
flag suspicious behaviors, and a report will be generated for the instructor. It also
identifies your location based on your IP address. During the exam, you may be
directed to show the environment in which the test is being taken; if you have con-
cerns about this, please arrange to take your test in a library study room or similar
location where you have privacy.

Grading complaints: If you strongly believe that a problem on a homework as-
signment, quiz or exam has been graded incorrectly or that your score has been
recorded incorrectly, you must bring this to my attention immediately, in the same
day that you have received this quiz or exam back from me . Grading complaints
not initiated within this time period will not be considered.

Attendance: The class will be conducted under the presumption that you have
attended all lectures. In particular, you are responsible for all the announcements
made in class. MU policy already requires that Every student is expected to attend
every class session for which the student is duly registered, so there is never any
excuse for a poor attendance record.

Makeup quizzes: If you tell me your documentable good reason (like a Miami
U. sanctioned event) well in advance, Make-ups might well be available, but oth-
erwise not. If you find on a quiz day that you are too ill to take the quiz, then you
are probably too ill to come to class. That is part of why you get to drop TWO
quiz scores. Since you never know when an emergency or illness will pop up, do
not squander your opportunities at quizzes.

Makeup exams: Makeup midterms are given only under exceptional circum-
stances (a solid, valid excuse must be presented with proof, before the date of the
exam). There will absolutely be no make-up Final exam.

Netiquette Expectations: At Miami University there are two core principles:
love and honor. Those principles should not only be applied in the face-to-face
classroom environment, but in the online course space as well. Diversity has
many manifestations, including diversity of thought, opinion, and values. We
encourage all learners to be polite and respectful of that diversity and to refrain
from inappropriate or offensive commentary. If inappropriate or offensive con-
tent is either emailed or posted on the class site, the teacher may recommend

3
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college disciplinary action. Students guilty of academic misconduct, either di-
rectly or indirectly through participation or assistance, are subject to disciplinary
action through the regular procedures of the students home institution. Learners
as well as faculty should be guided by common sense and basic etiquette. Criti-
cism should be presented in a positive light. The following are good guidelines to
follow:

• Never post harassing, threatening, or embarrassing comments.

• Never post content that is harmful, abusive; racially, ethnically, or reli-
giously offensive; vulgar; sexually explicit; or otherwise potentially offen-
sive.

• Never post, transmit, promote, or distribute content that is known to be
illegal.

• If you disagree with someone, respectfully respond to the subject, not the
person.

Remember that tone can usually be detected accurately in verbal communication,
but often can be misunderstood in electronic communication. Because of this
phenomenon, we encourage you to err on the side of politeness.

ADA Standard and Information for Students with Disabilities: Miami Univer-
sity is committed to ensuring equal access to students with disabilities. Miami’s
Office of Student Disability Services (SDS) assists students with determining el-
igibility for services and accommodation planning. Miami’s AccessMU provides
resources and guidance toward equal opportunity for all individuals. Refer to Mi-
ami University’s Accessible Technology Policy (Links to an external site.) for
definitions and additional information.

Students who are entitled to disability-related academic adjustments, auxiliary
aids, etc., must register with SDS to receive accommodations in university courses.
Please understand that formal communication from SDS must be presented prior
to the coordination of accommodations for this course. For more information,
students may contact SDS at (513) 529-1541 or via email at sds@miamioh.edu.

Learning Objectives:

4
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• Obtain a theoretical understanding of the numerical methods for some basic
problems of numerical analysis, namely, how, why and when the numerical
techniques can be expected to work.

• Understand the concept and origin of errors, and the need to analyze and
predict computational errors.

• Develop experience in the implementation of numerical methods by using
a computer.

• Develop theoretical background and knowledge for numerical methods.

Student Learning Outcomes (including outcomes required for a QL course):

• Identify the quantitative aspects of a problem arising in a real-world ap-
plication. Reformulate the given numerical information using appropriate
mathematical language so that a numerical method can be used to solve the
problem or answer questions.

• Use methods and techniques of Numerical Analysis to solve problems aris-
ing in various areas of science and engineering.

• Use given or obtained numerical displays and/or data to analyze the nu-
merical information and to answer relevant questions using the tools and
methods of Numerical Analysis.

• Interpret the obtained results in the context of a given problem, compare
various approaches to solving the problem, discuss advantages and disad-
vantages of the approaches, propose the most efficient method for solving a
problem, and justify the choice of the method.

• Develop and implement numerical algorithms for solving a variety of math-
ematical problems.

• Analyze and compare numerical methods in terms of accuracy, stability, and
convergence.

• Given an applied problem, choose a numerical method for its solution, solve
the problem and interpret the results in the context of the given application.

• Determine the best numerical method(s) for solving a particular applied
problem.

5
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Hi everyone, and welcome to MTH 455/555

My name is Anna Ghazaryan. You can call me Dr. Anna or Dr. Ghazaryan.

Here's a bit about me:   I received my  Ph.D. in Mathematics from The Ohio State university. Before
coming to Miami University, I did my postdoctoral training at  University of North Carolina at Chapel Hill
and University of Kansas in Lawrence, KS.

I’ve taught a range of Mathematics courses. I’ve also led study abroad programs in Mathematics in
Ireland, UK, Italy, Germany,  and Spain. My research is in applied dynamical systems, partial and
ordinary differential equations, and pattern formation, more  particularly  traveling waves. Here is an
example of my research work.  (https://sinews.siam.org/Details-Page/front-propagation-in-a-model-
for-civil-unrest)   It is an article in SIAM (Society of Applied and Industrial Mathematics) News about my
recent mathematical results on spread of riots and other types of social unrest.  I also recently published
a book with Taylor & Frances  Publishing House  "Introduction to Traveling Waves
(https://www.taylorfrancis.com/books/mono/10.1201/9781003147619/introduction-traveling-waves-anna-
ghazaryan-st%C3%A9phane-lafortune-vahagn-manukian) ". The book is an introduction to research in this
particular area for undergraduate and graduate students. The book is available as an e-book at Miami
libraries. Besides work, I enjoy traveling, visiting parks and art museums, and spending time with my
children and my dog  Aralez.

Instructor Contact Information
Name: Anna Ghazaryan

Email: ghazarare@miamioh.edu (mailto:ghazarare@miamioh.edu)

Class Time and Place: TR 11.40 AM - 1:00 PM - 01/29/24 To 05/17/24 - 201 Bachelor Hall.

Partial Differential Equations, MTH 455/555  Spring
2024

About Your Instructor
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Course Summary:
Date Details Due

Office Hours:  TR 1.00pm-2.00pm or by appointment, BAC 122A

Other: The best way to reach me is  by email:  ghazarar@miamioh.edu
(mailto:ghazarar@miamioh.edu)

 

Textbook.  You are not required to purchase a textbook.  My notes will be based in part on  Partial
Differential Equations for Scientists and Engineers (Dover)  by Stanley J. Farlow.  Other sources  will
also be  used. I will provide slides for most of the lectures.  

Grades: The homework will be collected once every two/three weeks. You can work on the homework
with other students if you find it helpful. (40%). There will be two tests  (20% each), and  a final
project/presentation (20%). The dates for the final and tests will be announced. 

The examinations and assignments for MTH555 will be, in part, different.

Grades will be distributed on the following basis: A range:  90% - 100%; B range:  80% - 89%; C range:
70% - 79%; D range: 60% - 69%; F: 59% and less. Grades with + and - are assigned

There will be  make-up examinations given, if a documented excuse is provided.

The assignments and the grades will be posted on Canvas.

Prerequisites:  MTH 245,  (https://bulletin.miamioh.edu/search/?P=MTH%20245)  MTH 246 or MTH 347

(https://bulletin.miamioh.edu/search/?P=MTH%20347) , or another course in elementary differential equations, or
permission of the instructor.

Course Description
Course focuses on first and second order partial differential equations (PDEs), boundary value problems
and their applications. Topics include physical examples of PDEs, classification of second order linear
PDEs, method of characteristics, D'Alembert's formulation, maximum principles, heat kernels, separation
of variables, and Fourier series.

About the Course
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MME/MTH 495/595:  Nonlinear Systems 

Course Description and Objectives:  Study of nonlinear dynamics of dynamical systems with an 
understanding of associated one-dimensional and two-dimensional flows/maps, bifurcations, phase 
plane dynamics, stability and control. Applications and examples from physics, biology, chemistry, and 
engineering will be utilized throughout the course and inference drawn based on the visualization of the 
results. The text and material to be covered have been selected to give student a classical background in 
nonlinear dynamics. Specific outcomes of this course are to enable the student to: 

 Interpret and apply the concepts of nonlinear dynamics, such as fixed point, flows/maps, phase  
space 

 Utilize the concept of bifurcations and limit cycles in nonlinear systems 
 Identify and apply methods and concepts of stability analysis to nonlinear systems 
 Apply the basic control methods to their associated nonlinear dynamics settings including 

bifurcation phenomenon 
 Apply the concepts and methods of nonlinear dynamics to study nonlinear dynamical systems 

encountered in engineering and science. 

Prerequisites: MTH 245 or MTH 347 

Reference:    Nonlinear Dynamics and Chaos (with Applications to Physics, Biology, Chemistry 
and Engineering) by Steven H. Strogatz, Preseus Publishing, MA, 2014 (ISBN:  978-
0-8133-4910-7) 

Lecture: MWF 10:05 – 11:00 AM 

Instructor: Dr. James Chagdes, Assistant Professor 
 Office:  Garland Hall, Room 56 K 
 Email:  James.Chagdes@MiamiOH.edu  

Office Hours: MWF 11:00 AM – 12:00 PM or by appointment 

Grading:      Participation      5% 
 Homework    20% 
 Case Study Project   25% 
 Exam 1     15% 
 Exam 2     15% 
 Final Exam    20% 
 Total              100%
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Grade Distribution: 
Final grade Course grade* Final grade Course grade Final grade Course grade 

[97-100] A+ [80-83) B- [63-67) D 
[93-97) A [77-80) C+ [60-63) D- 
[90-93) A- [73-77) C [0-60) F 
[87-90) B+ [70-73) C-   
[83-87) B [67-70) D+   

*The instructor reserves the right to curve grades as necessary. 

Participation:  In this course, collaboration is encouraged through the discussion forum. It is expected 
that students pose questions and discuss concepts associated with a given topic in these forums. For 
example, after each module activity, students can discuss in the forum what he/she understood from the 
module. They can pose any questions regarding the topics discussed in the module and pose questions 
related to the methodologies used to solve problems on homework assignments. Use this discussion 
forum regularly and you will find additional questions/answers which you may not have thought about 
while learning a given topic or concept by yourself. Your participation in discussion forums will be 
tracked and included in the class participation grade. 

Homework:  Each lecture will be accompanied by a set of homework problems based on the material 
covered. The homework assignment will be posted on Canvas at the beginning of each week and will be 
due on Monday of the following week. If the University has a holiday on the day a homework 
assignment is due, the assignment will instead be due on the next day that the University does not have a 
holiday. Late homework will only be accepted within 24 hours of the due date but will receive a 50% 
reduction in points.  

Credit for each homework assignment will be given based on completeness and correctness of procedure 
for solving an individual problem. The completeness of work will make up 50% of the homework grade 
awarded if each problem is sufficiently attempted and completed. Correctness of the procedure will 
make up the remaining 50% of the grade awarded based on the steps taken to solve a selected problem 
from the assignment. The lowest one (1) homework score will be dropped from the calculation of the 
final grade. If more than ten (10) homework assignments are assigned, the lowest two (2) homework 
scores will be dropped from the calculation of the final grade. 

Each homework problem should be completed on a new piece of engineering or lined paper and must 
include the following: 

 Name: Last, First – placed in the upper left corner of the page. 
 Course #: ECE/MME 495/536 Sec. # – placed in the upper center of the page. 
 Assign. #: Homework # - placed in the upper right corner of the page. 
 Given:   All provided information, a sketch of the problem, units, and direction 
 Find: Statement describing what needs to be found, designed, or performed. 
 Solution: Step by step procedures and equations to find the result. Indicate answer by drawing a 

rectangle around it. 

Case Study Project:  Different science and engineering cases will be pursued throughout the semester 
to enable the students to apply the concepts and methods of nonlinear dynamical systems to real-world 
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situations. Student teams will select the topic from a set of given topics and upon approval of the 
instructor will conduct detailed study working in small teams. Each team will be required to conduct 
research, examine the original material, conduct computational studies, deduct conclusions and present 
their findings in a technical manner. A final written report and a short presentation will be required 
during the 15th week of the semester. Student teams will be highly encouraged to present and publish 
their reports at suitable conferences related to the subject matter. 

In addition, graduate students will develop a review paper for the state-of-the-art in an applied area of 
nonlinear dynamics within their interest area. This could range from topics in arts, sciences, and 
engineering. This will be in addition to the case study project and will account for 20% of the case study 
grade. 

Exams:  There will be two (2) midterm exams and one (1) final exam at the end of the term. The 
midterm exams will be based on material from selected sections. The final exam will be cumulative. No 
additional materials (for example, class notes, old exams, and other worked out problems) will be 
allowed during the exams. 
Exam schedules 

 Exam 1:  Friday, February 25, 2022 
 Exam 2:  Wednesday, March 30, 2022 
 Final Exam:  Wednesday, May 11, 2022 

Make-up Exams:  Make-up exams will not be given except in special cases arranged before the test 
date. Only documented extraordinary circumstances will be considered as a reason for making up 
exams. Examples of extraordinary circumstances are a funeral or surgery that cannot be delayed. Airline 
schedules, rides home, pre-existing airline reservations, etc. will not be considered as extraordinary 
circumstances. 

Late Assignment Policy:  Late assignments (with the exception of pre-lab assignments) will only be 
accepted within 24 hours of the due date but will receive a 50% reduction in points. Pre-lab assignments 
will not be accepted if turned in late. 

Marking Dispute Policy:  Students can request the regrade of an assignments and exams. However, 
grade appeals must follow the instructions below. If students do not adhere to these rules, their grade 
appeals will be not considered. 

 On a cover page that includes your name and the date, briefly describe the injustice or complaint. 
 Also on the cover page, state the exact number of points that you feel that should be added back 

to your score. 
 Resubmit the entire original work along with the cover page within two (2) days of the return 

date of the original work. Since the grader will keep this, please make a photocopy for your 
records and for your use later in studying. 

Course Materials and Class Communications:  The instructor will use Canvas for all course materials 
and class communications. Students are responsible for checking their e-mails and Canvas for important 
announcements, handouts, homework assignments, and other course materials. Course handouts will be 
posted on Canvas prior to each lecture. Students are also responsible for bringing handouts and course 
materials. 
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Comments:  I suggest printing out the notes and placing them in a loose-leaf binder. Also, bring blank 
sheets of paper to class so that you can write additional notes that I may put on the board. The notes will 
follow the text very closely. Please read the textbook. Working lots of problems is a good way to learn 
this material.  

Academic Integrity:  Academic Integrity is at the heart of the mission and values of Miami University 
and is an expectation of all students. Maintaining academic integrity is a reflection of your character and 
underpins your learning and understanding of the course material. 

It is therefore expected that all members of CEC (faculty, staff, and students) will adhere to the highest 
ethical standards in all matters. Both departments endorse the Code of Ethics for Engineers proposed by 
the National Society of Professional Engineers (NSPE) and strongly defend the rights and 
responsibilities that accompany academic freedom which is at the heart of the intellectual integrity of 
Miami University. It is expected that students will actively conduct themselves in an ethical fashion, for 
example, by (i) only possessing and using materials authorized by the instructor during examinations, 
(ii) submitting assignments that are the student’s own original work (carefully referencing sources of 
information), (iii) protecting the integrity of assignments by adhering to prescribed procedures, and (iv) 
carefully utilizing the University’s educational resources of materials and equipment. Any activity that 
tends to compromise the academic integrity of the institution or subvert the educational process is 
defined as academic misconduct. 

Cheating will result in not learning what you need to learn in this class. Cheating now may lead to a 
future of cheating and other unethical behaviors to cover up the fact that you didn’t learn what you were 
supposed to learn. Try your best, manage your time well, ask questions, and be ethical.  

Academic integrity is a partnership between me, as the instructor, and you, as the student. My role, as 
instructor of this course, is to facilitate learning and to provide you with clear guidelines and feedback to 
help you maintain your academic integrity. Your role in this course is to take responsibility for your 
learning and to complete all assignments in an honest manner and ask for clarification from me if you 
are unsure of how to do so. 

Here is how the university defines acts of academic dishonesty.  
 Cheating: using or attempting to use or possessing any aid, information, resources, or means in 

the completion of an academic assignment that is not explicitly permitted by the instructor or 
providing such assistance to another student.  

 Plagiarism: presenting as one’s own the work, the ideas, the representations, or the words of 
another person/source without proper attribution.  

 Fabrication: falsification, invention, or manipulation of any information, citation, data, or 
method.  

 Unauthorized collaboration: working with another individual or individuals in any phase of or in 
the completion of an individual academic assignment without explicit permission from the 
instructor to complete the work in such a manner.  

 Misrepresentation: falsely representing oneself or one’s efforts or abilities in an academic 
assignment  

 Gaining an unfair advantage: completing an academic assignment through the use of 
information or means not available to other students or engaging in any activity that interferes 
with another student’s ability to complete his or her academic work.  
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Policy on individual effort: In some instances, discussing a problem on an assignment with your 
classmates can be quite beneficial. However, all assignments need to reflect your (or your team’s) 
individual effort put into their completion. If you have questions and/or difficulty with a homework 
problem, project assignment, etc., do not submit work that has been copied or plagiarized. Start 
assignments early and contact us if you have questions so we can ensure you’ve understood the material 
before we move on to new topics. 

Maintaining academic integrity means being serious about your learning, being responsible for your own 
learning, and making good choices about what kind of student you will be. I promise to uphold my end 
of our academic partnership in this class, and I hope you choose to do the same. 

Student Guide to Academic Integrity 

Suspected Dishonesty:  Any suspected instances of academic dishonesty will be handled under Miami 
University’s Academic Integrity policy found in Part 1, Chapter 5 of the Student Handbook 
(http://miamioh.edu/policy-library/students/undergraduate/academic-regulations/academic-
integrity.html). It is a student’s responsibility to read this policy. Please note that lack of knowledge or 
understanding of the appropriate academic conduct is not an excuse for committing academic 
dishonesty. 

Students who are found responsible for committing academic dishonesty will receive a sanction that 
ranges from a zero on the assignment to an F in the course, which could contain the AD transcript 
notation. Students who are found responsible for committing two acts of dishonesty (academic or 
Code of Student Conduct section 102 (Dishonesty)) automatically will be suspended from Miami 
University. 

University Drop/Withdrawal Policy:  A student may drop from a full-term course without a grade 
through Thursday, February 10, 2022. A student may withdraw from a full-term course through 
Monday, April 4, 2022. A grade of “W” will appear on the student’s official record; a “W” is not 
calculated in the student’s grade point average. 

Special Accommodations: If you are a student with a disability and feel that you may need a reasonable 
accommodation to fulfill the essential functions of the course that are listed in this syllabus, students 
with physical, medical and/or psychiatric disabilities or students with AD(H)D and/or specific learning 
disabilities are encouraged to contact Student Disability Services at 529-1541 (V/TTY). Students who 
need special accommodations are encouraged to meet with the instructor early in the semester to make 
any necessary arrangements to enable the student to fully participate in the class. 

Attendance:  No student, faculty, staff member who is ill or has been in close contact with an individual 
who has tested positive for COVID-19 should attend class or come to campus. Instructors will, without 
prejudice, provide students with reasonable opportunities for completing missed work. However, 
students are ultimately responsible for material covered in class, regardless of whether the student is 
absent or present. If your absence is of significant duration or severity, as your instructor, I will advise 
you about other options that might be available including assigning an incomplete grade or requesting a 
medical withdrawal. 

Facial Coverings:  Facial coverings are required during all class meetings to promote the health and 
safety of all university members. There may be university approved exceptions to this requirement. 
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Students who cannot wear a facial covering due to medical or disability-related reasons should contact 
the Miller Center for Student Disability Services at sds@miamioh.edu or Regional Student Disability 
Services at regionalsds@miamioh.edu. 

If a student comes to the lab without a face covering or refuses to maintain physical distancing, I will 
first ask the student to comply (e.g. put on a face covering). If the student refuses, I will ask the student 
to leave the lab and inform the student that the lab will not proceed until the student either complies or 
leaves. If the student continues to refuse, I will dismiss the lab and immediately report the student to the 
Office of Community Standards. 

Physical Distancing:  All employees, students, and visitors are expected to maintain physical distancing 
of at least six feet in all directions. The classroom has been set up to support this distancing and should 
be maintained. As you enter and leave the room, please be patient and give others the space they need to 
move safely. 

Caveat:   The instructor reserves the right to make appropriate changes in the course policies, schedule, 
content, assignments, and syllabus during the semester when circumstances dictate and as the course 
progresses and matures. If changes are made, you will be given due notice.  
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WEEK DATE LECTURE TOPIC READING 

1 
M 01-24 Course overview, introductions, and nonlinear phenomenon-overview  
W 01-26 Review of mathematical concepts and nomenclature Ch. 1 
F 01-28 Review of linear systems Ch. 5 

2 
M 01-31 Flows on line:  fixed points and stability, perturbation method Ch. 2 
W 02-02 Flows on line:  fixed points and stability, perturbation method  
F 02-04 Flows on line:  fixed points and stability, perturbation method  

3 
M 02-07 Bifurcations:  Saddle node, transcritical, pitchfork Ch. 3 
W 02-09 Bifurcations:  Saddle node, transcritical, pitchfork  
F 02-11 Bifurcations:  Saddle node, transcritical, pitchfork  

4 
M 02-14 Flows on a circle:  uniform and non-uniform oscillators Ch. 4 
W 02-16 Flows on a circle:  uniform and non-uniform oscillators  
F 02-18 Flows on a circle:  uniform and non-uniform oscillators  

5 
M 02-21 Phase plane:  fixed points, linearization, Poincare maps Ch. 6 
W 02-23 Phase plane:  fixed points, linearization, Poincare maps  
F 02-25 Midterm Exam 1:  In-class  

6 
M 02-28 Limit cycles, relaxation oscillations Ch. 7 
W 03-02 Limit cycles, relaxation oscillations  
F 03-04 No Class:  Out-of-town  

7 
M 03-07 Hopf bifurcations, quasi-periodicity Ch. 8 
W 03-09 Hopf bifurcations, quasi-periodicity  
F 03-11 Hopf bifurcations, quasi-periodicity  

8 
M 03-14 Maps:  Lyapunov exponents, fixed points Ch. 10 
W 03-16 Maps:  Lyapunov exponents, fixed points  
F 03-18 Maps:  Lyapunov exponents, fixed points  

9 
M 03-21 No Class:  Spring Break  
W 03-23 No Class:  Spring Break  
F 03-25 No Class:  Spring Break  

10 
M 03-28 Applications Ch. 9 
W 03-30 Midterm Exam 2:  In-class  
F 04-01 Applications  

11 
M 04-04 Applications  
W 04-06 Applications  
F 04-08 Applications  

12 
M 04-11 Applications  
W 04-13 Applications  
F 04-15 Applications  

13 
M 04-18 Exploring parameter space:  nonlinear dynamics Ch. 9 
W 04-20 Exploring parameter space:  nonlinear dynamics  
F 04-22 Exploring parameter space:  nonlinear dynamics  

14 
M 04-25 Chaos Ch. 11 
W 04-27 Chaos  
F 04-29 Chaos  

15 
M 05-02 Project Presentation  
W 05-04 Project Presentation  
F 05-06 Project Presentation  

16 W 05-11 Final Exam*Covers material from all lectures  
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STA 401/501 B (Probability), Spring 2024 

Days, Time, & Location: TR, 2:50-4:10, DSB 302 

Instructor: Dr. Bob Davis                    Email: davisrb@MiamiOH.edu 

Office: DSB 262-B                              Office hours: TR, 1:00-2:30 

Course Description 

Development of probability theory with emphasis on how probability relates to 
statistical inference. Topics include probability basics, counting rules, probability 
modeling, distribution functions, expectation and variance, common discrete and 
continuous distributions, moment- generating functions, joint distributions, distributions 
of functions of random variables, sampling distributions of sample mean and variance, 
and maximum likelihood estimation. 

Course Goals 

• To gain expertise in probability concepts that underpin statistical theory and 
practice. 

• To develop familiarity with the principal distributions used in statistical inference. 
• To sharpen mathematical problem-solving skills needed for statistics. 
• To provide some exposure to probabilistic modeling. 

Textbook 

Mathematical Statistics with Applications, 7th ed., by Wackerley, Mendenhall, and 
Scheaffer. 

Coverage: most of Ch. 2-5 and 7, with some additional topics from Ch. 6 and 8-9. Text 
versions: 

• Miami University loose-leaf for STA 4/501 and STA 4/562, ISBN 978-337-
93219-6 

• Hard-bound or e-book, ISBN 978-0-495-11081-1 

How to access your eBook for STA 401/501/462/562 after purchasing Cengage 
Unlimited eTextbooks: 

o Login to your Cengage account via login.cengage.comLinks to an external 
site. 
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o Locate your Cengage Unlimited eTextbooks subscription ($69.99) and 
search for ISBN 9780357435137 – this will bring up the Custom eBook: 
Mathematical Statistics with Applications: STA 401/462 

o   
▪ For step-by-step video instructions, please 

visit: https://startstrong.cengage.com/etextbooks-
resources/Links to an external site. 

▪ Reach out to our Cengage Representative, Emily Eckes 
at Emily.eckes@cengage.com for any questions as well. 

Prerequisites 

Calculus 2, Introductory Statistics (STA 261 or STA 301) 

Coursework & Graded Components 
 
Graded Homework (20%): Homework will be collected throughout the semester and 
graded for correctness; unless otherwise announced, assignments should be uploaded 
via Canvas. Late homework will not be accepted. 

Tests (50%): Two 100-point tests will be given during the semester; tentative dates are 
on the course calendar below. Each of these tests will be worth 25% of your 
grade. Note: STA 501 students will also have an out-of-class project that will count as an 
additional 40-point test. 

Final Exam (30%): The final exam will comprise 30% of your course average; it will be 
given on the date and time prescribed by the university (currently TBD). 

Grading Policy: Letter grades for the course use the standard 90/80/70/60 cutoffs and 
possible +/- qualifiers depending on how the data falls. 

 University Policy & Deadlines for Course Withdrawals  Courses dropped. . . 

• on or before February 15th will be removed from the student’s record; 
• after February 15th, and on or before April 8th, will be recorded as ‘W’; 
• after April 8th will require a petition to the Interdivisional Committee of Advisers. 

Main Resources for the Course 

• Course materials. You may use and adapt any ideas provided by the course 
textbook, the course lectures, or the course website. 

• You are encouraged to seek my assistance regarding course concepts, ungraded 
exercises and graded homework. I usually respond to email within a few hours 
(or just minutes) between 8am and 5pm most weekdays; I only check it 
sporadically on weekends. 

Course Policy on Assistance, Collaboration and Other Sources 
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• How are cheating and plagiarism defined? 
o Requesting or giving assistance in a manner not explicitly allowed 

under this policy constitutes cheating. 
o Submitting the work of others as your own, in full or in part, 

constitutes plagiarism. 
o Attempted acts of academic dishonesty are considered the same as 

completed acts, even if you do not turn in such work. 
o Additional examples and definitions are given in the University policy 

on Academic Integrity; this information can be found hereLinks to an 
external site.. 

• What kind of help is allowed on the graded homework problems? 
o You may rely on the course materials and your communications with 

the instructor. 
o You may discuss problems with other current STA 401/501 students; 

this can be done in person, virtually, or by posting questions and 
having peers or Dr. Davis answer them in the thread I have initiated in 
"Discussions." Peers can often help one another learn so I encourage 
this activity. However, you should prepare your solutions 
independently. I will pursue academic integrity cases where one 
student appears to have copied from another. In this case, note that 
both students involved are considered equally culpable. 

• What are examples of activities specifically prohibited for the graded homework 
problems? 

o You may not discuss graded homework problems with anyone except 
the instructor or other current STA 401/501 students unless you have 
the express permission of the instructor. 

o You may not request or obtain partial or complete solutions to graded 
coursework from any source (classmates, friends, tutors, family, 
faculty, Internet groups or sites, etc.). 

o You may not share solutions for graded homework problems with 
another student. 

• What kind of help is allowed and prohibited on tests and the final exam? 
o All assistance and communication are prohibited on tests and the final 

exam. You will not be allowed to have your phone out during tests and 
the final. 

• Ignorance and uncertainty about expectations are no excuse. Please ask before you 
act. 

• Violations of policies on academic integrity have serious consequences. These may 
include reduced course grades, failed courses, or suspension. 

Additional Policies 

Contacting Your Instructor: Email is the best way to reach me. However, if you would 
prefer to have a conversation, you can speak to me during office hours or send an email 
to set up a time to meet.  Given today’s ease of communication, it is your responsibility 
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to contact your instructor in a timely fashion should problems of any nature arise.  I will 
attempt to answer emails quickly, but please understand that I try to protect my time on 
weekends and will be slower to respond then. I also go to bed early; if you send me an 
email at night, there is a good chance you won't hear back from me until the following 
day. 

Communication Guidelines: Email is the official mode of communication for the 
University. You are responsible for any communication that is sent to your Miami email 
account, so please be sure to check your account frequently. If you have your email 
forwarded to your preferred account, please be sure you have enough server space for 
your Miami emails and please check to see that your server will accept Miami 
emails.  Emails should be written in a professional fashion. 

ADA & Students with Disabilities 
Miami University is committed to ensuring equal access to students with disabilities. 
Miami's Office of Student Disability Services (SDS) assists students with determining 
eligibility for services and accommodation planning. Miami's AccessMU provides 
resources and guidance toward equal opportunity for all individuals. Refer to Miami 
University's Accessible Technology PolicyLinks to an external site. for definitions and 
additional information. 

Students who are entitled to disability-related academic adjustments, auxiliary aids, etc., 
must register with SDS to receive accommodations in university courses. Please 
understand that formal communication from SDS must be presented prior to the 
coordination of accommodations for this course. For more information, see  Student 
Disability ServicesLinks to an external site. and/or the Rinella Learning CenterLinks to an 
external site.. Students may also contact SDS at (513) 529-1541 or via email 
at sds@miamioh.edu. 

If you have a disability, please contact me, and I will be glad to make any necessary 
accommodations.  

Diversity & Discrimination 
All Miami University policies concerning diversity and equal opportunity will be upheld in 
this class.   

Miami University is a community dedicated to intellectual engagement. Our campuses 
consist of students, faculty, and staff from a variety of backgrounds and cultures. By 
living, working, studying, and teaching, we bring our unique viewpoints and life 
experiences together for the benefit of all. This inclusive learning environment, based 
upon an atmosphere of mutual respect and positive engagement, invites all campus 
citizens to explore how they think about knowledge, about themselves, and about how 
they see themselves in relation to others. Our intellectual and social development and 
daily educational interactions, whether co-curricular or classroom related, are greatly 
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enriched by our acceptance of one another as members of the Miami University 
community. Through valuing our own diversity, and the diversity of others, we seek to 
learn from one another, foster a sense of shared experience, and commit to making the 
university the intellectual home for us all. 

Please see the General BulletinLinks to an external site. for more information.  

Miami University is committed to providing equal opportunity and an educational and 
work environment free from discrimination on the basis of sex, race, color, religion, 
national origin, disability, age, sexual orientation, gender identity, military status, or 
veteran status. Miami shall adhere to all applicable state and federal equal 
opportunity/affirmative action statutes and regulations. 

Please see the Miami University policies regarding discrimination and harassmentLinks to 
an external site. for more information.   

Duty to Report 

As an instructor, I have a duty to reportLinks to an external site.. This means I am 
required to promptly report to the Deputy Title IX Coordinator (titleix@miamioh.edu or 
513-529-1870) any information a student shares with me regarding harassment, 
discrimination, sexual misconduct and interpersonal violence, or retaliation. A report 
does not initiate an investigation. It engages a discussion of your resources, supportive 
measures, and options available. If students want to speak with someone confidentially, 
they can speak with Student Counseling Services, Student Health Services, and an 
advocate with Women Helping Women. 

Speaking with a confidential resource person does not preclude students from making a 
formal report to the University if and when they are ready.   

https://miamioh.edu/diversity-inclusion/programs-resources/report-
incident/index.htmlLinks to an external site.  

For more information, please visit https://miamioh.edu/campus-safety/sexual-
assault/Links to an external site. and https://www.miamioh.edu/diversity-
inclusion/oeeo/index.htmlLinks to an external site..  

Course Calendar 

We will not cover all sections in several of these chapters. Below is the tentative course 
calendar; below that is a list of which sections we will cover in each chapter. 

Tuesday Thursday Tuesday Thursday 

1/30: Ch. 2 2/1: Ch. 2 2/6: Ch. 2 2/8: Ch. 2 
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2/13: Ch. 2 2/15: Ch. 3 2/20: Ch. 3 2/22: Ch. 3 

2/27: Ch. 3 2/29: Ch. 3 3/5: Test on Ch. 2, 3 3/7: Ch. 4 

3/12: Ch. 4 3/14: Ch. 4 3/19: Ch. 4 3/21: Ch. 4 

3/26: Spring Break 3/28: Spring Break 4/2: Ch. 5 4/4: Ch. 5 

4/9: Ch. 5 4/11: Ch. 5 4/16: Ch. 5 4/18: Test on Ch. 4, 5 

4/23: Ch. 6 4/25: Ch. 7 4/30: Ch. 7 5/2: Ch. 7 

5/7: Ch. 8 5/9: Ch. 9     

 
Coverage: 

Chapter 2 = all sections 
Chapter 3 = 3.1-3.9 and 3.11 
Chapter 4 = 4.1-4.10 
Chapter 5 = 5.1-5.8 
Ch. 6 = 6.1-6.3 
Chapter 7 = 7.1-7.3 
Chapter 8 = 8.1-8.3 
Chapter 9 = 9.6, 9.7 
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BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

May 17, 2024 
Academic Affairs 

RESOLUTION R2024-37 

WHEREAS, University Senate on April 1, 2024 passed SR 24-12, endorsing a proposed 
program, WST - Individual Studies, Bachelor of Philosophy. 

NOW THEREFORE BE IT RESOLVED, that the Board of Trustees hereby approves the 
establishment of a WST - Individual Studies, Bachelor of Philosophy. 

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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 EXECUTIVE COMMITTEE of UNIVERSITY SENATE 
 Tracy Haynes, Chair, Senate Executive Committee 

 Rosemary Pennington, Chair Elect, Senate Executive Committee 
 Tom Poetter, Past Chair, Senate Executive Committee 

 University Senate Website:  https://www.miamioh.edu/academic-affairs/university-senate 

 May 15, 2024 

 To:  Gregory P. Crawford, President 
 From:  Brooke Flinder, Secretary of the University Senate 
 Re:  Curriculum Approval 

 SR 24-12  WST - Individual Studies, Bachelor of Philosophy 

 On April 01, 2024, University Senate adopted SR 24-12: 

 BE IT HEREBY RESOLVED  that University Senate endorses the proposed program, 

 WST - Individual Studies, Bachelor of Philosophy. 

 AND FURTHERMORE  , that the endorsement by University Senate of the proposed 

 degree will be forwarded to the Miami University Board of Trustees for consideration. 

 Approval of the President 
 I, Gregory P. Crawford, President of Miami University, approve/do not approve: WST - Individual Studies, 
 Bachelor of Philosophy 

 Approve 
 Forward to the Board of Trustees for ac on (copy to Secretary of University Senate) 

 Do Not Approve 

 ________________________________  ____________  _  _____________ 
 Gregory P. Crawford, President  Date 

 cc:  Tracy Haynes, Chair, Execu ve Commi ee of University Senate 
 Elizabeth R. Mullenix, Provost, Chair University Senate 
 Ted Pickerill, Secretary to the Board of Trustees and Execu ve Assistant to the President 

 1 
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Fiscal Impact Statement for Bachelor of Philosophy in Individualized Studies 

 

 Year 1 Year 2 Year 3 Year 4 

     

I. Projected Enrollment     

Headcount full time 10 20 30 40 

Full-time equivalent (FTE) enrollment 10 20 30 40 

     

II. Projected Program Income     

Tuition (paid by student or sponsor) 220,000 440,000 660,000 880,000 

Expected state subsidy 50,000 100,000 150,000 200,000 

     

Total Projected Program Income 270,000 540,000 810,000 1,080,000 

     

III. Program Expenses     

New Personnel  

• Instruction (technical, professional and general 
education ) 
    Full ____ 
    Part Time ____ 

• Non-instruction (indicate roles in narrative section below)  
    Full ____  
    Part time ____  

0 0 0 0 

New facilities/building/space renovation  
(if applicable, describe in narrative section below) 

0 0 0 0 

Scholarship/stipend support (if applicable, describe in narrative 
section below)  

0 0 0 0 

Additional library resources (if applicable, describe in narrative 
section below) 

0 0 0 0 

Additional technology or equipment needs  
(if applicable, describe in narrative section below) 

0 0 0 0 

Other expenses (if applicable, describe in narrative section 
below) 

0 0 0 0 

     

Total Projected Expense 0 0 0 0 

 

Budget Narrative:  

 

The Bachelor of Philosophy in Individualized Studies can be delivered using existing university 

resources and faculty, so no expenses are included on the fiscal impact statement. 
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Name of 
Instructor 

Rank or 
Title 

Full-
Time 

or 
Part-
Time 

 

Degree Titles, 
Institution, 

Year 
 

Include the 
Discipline/Field 
as Listed on the 

Diploma 

Years of 
Teaching 

Experience 
In the 

Discipline/ 
Field 

Additional 
Expertise in 

the 
Discipline/ 

Field 
 

(e.g., 
licenses, 

certifications
, if 

applicable) 

Title of the 
Course(s) 

This Individual 
Will 

Teach in the 
Proposed 
Program 

 
Include the 

course prefix 
and number 

 
 
 

Number of 
Courses 

this 
Individual 

will  
Teach Per 

Year at 
All Campus 
Locations 

Nicholas 
P. Money 

Professor 

FT 

PhD, University 
of Exeter, 
United 
Kingdom, 1986, 
biological 
sciences 

30  WCP 421: 
Senior Project 
Proposal 
Workshop 
 
WCP 444: 
Senior 
Workshop and 
Project 
 

2 

Xiuwu Liu 

Assistant 
Professor 
with 
Tenure 

FT 

PhD, University 
of Minnesota, 
1994, 
Comparative 
Studies in 
Discourse and 
Society 

29  WCP 301: 
Interdisciplinar
y Problems and 
Questions 

1 

Jacque 
Daugherty 

Associate 
Teaching 
Professor 

FT 

PhD, University 
of Cincinnati, 
20012, 
Educational 
Studies  

10 
 

 WST 231: 
Interdisciplinar
y Inquiry 
 
WCP 301: 
Interdisciplinar
y Problems and 
Questions 
 
WCP 322: 
Developing 
Interdisciplinar
y Projects 
 

5 
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WCP 341: 
Interdisciplinar
y Synthesis and 
Action 
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WST 251: 
Individualized Studies Seminar 

  
INSTRUCTOR(s) 
Zackary Hill hillzd@miamioh.edu; Billy Simms simmsws@miamioh.edu; Jacque Daugherty 
daughejd@miamioh.edu 
               
Course Description 
This course is designed to guide you through the process of better understanding yourself so that you 
might create a more informed and intentional individualized plan of study. This structured journey asks 
you to reflect upon your life story, your intellectual interests, strengths/weaknesses, and 
goals/hopes/dreams/fears/etc.   
 
Throughout this semester, you will examine the concepts of interdisciplinary studies and integrative 
learning to mindfully build an educational (and potentially life-long) plan that captures your academic as 
well as personal interests and prepares you for the future.  
  
Because Western incorporates interdisciplinary study both inside and outside the classroom, you have a 
unique opportunity to create a powerful learning environment where the academic, extracurricular, and 
residential aspects of your education complement and reinforce one another.  
 
Building upon these experiences, this course asks you to confront complex issues from multiple 
perspectives to integrate what you learn through active, student-driven inquiry, which for some will 
culminate in an individualized major.  
 
Course Learning Outcomes 

• Students will understand the value of interdisciplinary thinking; 
• Students will appreciate how knowledge is constructed; 
• Students will demonstrate excellence in written and oral communication; 
• Students will recognize the beauty of lifelong learning. 

   
Canvas  
To help keep costs down, all readings and course materials will be on Canvas.  To access them, simply 
log onto our course site and look under “Files.”  
 
Technology 
Since a large part of this class will be dedicated to providing a space for you to ask questions about, 
learn about, and rediscover things about yourself, we will be requiring you to create such a space. So, as 
to be able to: 1.) unplug to recharge, 2.) give silence and space to ask yourself questions, and 3.) to 
begin a dialogue with yourself – this will be a technology-free zone. Cell phones and laptops will not be 
used in the classroom.  As such, students are not permitted to record (audio or video) any parts of class 
without permission. NOTE: If expecting a call or receive a call you must take, just go into the hallway; no 
worries.  
 
Consider this an opportunity to not feel pressure to constantly be connected to social media or your 
email or something else. Consider it an exercise in patience. Think of it as investing time in yourself. 
Think of it as 55 minutes of freedom from the rest of the world. 
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We want to create a foundation of knowing, trusting, and accepting yourself that we can then build off 
of to further think about and explore what you can do at Miami (and beyond) that most 
resonates/connects to who you are. And this cannot be done in an environment full of distractions. 
  
Evaluation 
 All assignments are required to pass the class.  Your grade will be determined as follows:   
  

• Participation / Attendance 20% 
• SIX discussion posts 30%                  
• FIVE informal essays 25% 
• Integrated rationale Paper / Plan 25% 

   
Participation / Attendance 
Attendance is mandatory. The course is a student-driven seminar; attendance and participation are 
necessary for the benefit of all involved. Therefore, regular attendance and active participation are vital 
to your success in this course.  Missing more than 2 classes will result in the lowering of your FINAL 
grade, not just the 20% attendance/participation portion. Missing more than 4 classes could result in an 
Incomplete or Failing grade. 
 
Discussions Posts 
If you would prefer to keep what you write private, you may email them to the instructors rather than 
post on Canvas. Otherwise – these consist of the following (brief, see discussions tab in Canvas for more 
information) prompts:  
 

1.) an introduction post telling us about you; 
2.) a deeper dive into who you are / why you are who you are; 
3.) likes/dislikes, hopes/dreams/fears, etc.; 
4.) big picture – what’s important, what do you actually care about and why; 
5.) defining success, fulfillment, failure, happiness; 
6.) putting it all together to figure out what to do (at Miami and in the future) 

 
NOTE: There is no word limit or other restrictions -- beyond trying to follow the prompt. We just want 
you to share thoughts/information/etc. and build a bit of a community as you get to know one another. 
These are completely informal – do not concern yourself with grammar, punctuation, spelling, etc… 
Depending on the nature of the information you are sharing, it is up to you if you either want to email it 
instead or provide some form of content warning. Trust your judgment. 
  
Informal Essays (IE) 
Truly informal… five of them… how are you doing? What is happening in your life that you need/want to 
talk about? Feel free to vent if you think that will help. Each should be two pages MAX. handwritten, 
typed, emailed or submitted in class, whatever. For you to just get things out there.  
 
Integrated Rationale Paper / Plan 
Taking into consideration all that you have thought, written, and talked about this semester in class, in 
your informal essays, and in your discussion posts – people that have influenced and inspired you, your 
strengths/weaknesses, likes/dislikes, hopes/fear, what you care about, what you want to do, etc. – 
consider your remaining time at Miami as well as the time you have already spent.  
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What have you done that connects? What can you do to forge a new path or stay on your current one if 
you feel it is appropriate? Majors, comajors, minors? Specific classes/coursework? Instructors you want 
to work with? Labs you could work in? Independent studies you could explore? Clubs/organizations you 
could join? Study abroad or internship opportunities?  
 
Look at the course list and bulletin. Visit the office of education abroad and the center for career 
exploration and success. Talk to advisors, instructors, other students. Search the hub.  
 
Make a plan. And explain how that plan helps you be/become the best you you can be. 
  
Student Disability Studies 
If you are a student with a disability and feel you may need a reasonable accommodation to fulfill the 
essential functions of this course, you are encouraged to contact Student Disability Services (SDS). SDS 
provides accommodations and services for students with a variety of disabilities, including physical, 
medical and psychiatric disabilities. You are encouraged to contact SDS to learn more about registration 
and procedures for requesting accommodations. Oxford Campus: SDS@miamioh.edu 
 
Current SDS registered students should request accommodations according to SDS procedure. You are 
strongly encouraged to request and discuss your accommodations needs during the first 1-2 weeks of 
the semester. 
 
If there is something in this syllabus which you feel your accommodation should override (such as the 
use of technology), you will need to discuss this with the instructors so that we all understand and agree 
on a compromise. 
  
Academic Integrity 
You are encouraged to share drafts of your papers with fellow students for critical review.  However, 
you must write your own papers in your own words—so please do it with joy and integrity.  For an 
explanation of academic misconduct, see Chapter 5 of the Student Handbook (you can download a pdf 
of this online).  You may also consult the University’s new integrity website at 
www.muohio.edu/integrity 
  
Duty to Report, Resources and Support for Students 
As an instructor, I have a duty to report. This means I am required to promptly report to the Deputy Title 
IX Coordinator (titleix@miamioh.edu) any information a student shares with me regarding harassment, 
discrimination, sexual misconduct and interpersonal violence, or retaliation. A report does not initiate 
an investigation. It engages a discussion of your resources, supportive measures, and options available. 
If students want to speak with someone confidentially, the following resources are available on and off 
campus: 

• Student Health Services, (513) 529-3000 
• Student Counseling Services, (513) 529-4634 
• Women Helping Women (WHW) Sexual and Interpersonal Violence Support Specialists are 

available to support all students and can be contacted by emailing 
mu@womenhelpingwomen.org. As well as calling/texting 513-846-8402 between 9AM-5PM. 
The 24-hour hotline is 513-381-5610. WHW supports ALL survivors of dating/domestic violence, 
sexual assault, and stalking, regardless of gender identity or sexual orientation. 
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Speaking with a confidential resource person does not preclude students from making a formal report to 
the University if and when they are ready.   
https://miamioh.edu/diversity-inclusion/programs-resources/report-incident/index.html  
  
For more information, please visit https://miamioh.edu/campus-safety/sexual-assault/ and 
https://www.miamioh.edu/diversity-inclusion/oeeo/index.html.  
  
SCHEDULE 
  
Week 1 – quick intros and general layout of class structure. HW — introduction discussion post (#1) 
 
Week 2 – intros, the road not taken. HW — informal essay (IE) #1 
  
week 3 – intros, discipline/interdisciplinarity talk. HW — IE #2 
 
Week 4 – Who are you? Why? People, experiences, etc., strengths/weaknesses? HW – post #2, who are 
you, etc. 
  
Weeks 4, 5 – small group activities, rotate. HW – IE #3 
 
Week 6 – What do you like/dislike? Why? Relation to being good/bad at? what are your 
hopes/dreams/goals? Fears/anxieties/worries? HW – post #3, what do you like, etc. 
  
Week 7 – WST faculty or student visit. HW – IE #4 
 
Week 8 – WST faculty or student visit. HW – IE #5 
   
Spring Break -- be safe!  
 
Weeks 9, 10 – small group activities, rotate 
 
Week 11 – What do you care about – big picture? Why? What would you do, what’s important to you? 
Relation to who you are and what you like? What’s the best thing that could happen? The worst? HW – 
post #4, what do you care about, etc. 
  
Week 12 – What does it mean to be successful? Fulfilled? What does failure look like? What does 
happiness look like? HW – post #5, what is success, etc. 

 
Week 13 – Now – What do you want to do – here at Miami and later and over time of life? why? Relate 
to all of the previous things… HW – post #6, put it all together 
 
Week 14 – let’s connect the dots more specifically for here/now – your journey thus far, your ideas for 
the future, etc., so, what can you do with the rest of your time at Miami to either put you on that path 
or keep you on that path? HW – rationale paper / plan (due finals week) 
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Course Syllabus  
WST 231: Explorations in Engaged Inquiry: The Flint, MI Lead Water Crisis  
T/Th, 1:15 - 2:35 meeting in person in Peabody Hall 407  
Instructor  
Dr. Jacqueline Daugherty, Western Program for Individualized Studies  
Virtual Zoom Office Hours, Tuesdays 3:00-4:30:  
1. You must visit here 
(https://calendar.google.com/calendar/u/0/selfsched?sstoken=UUhmaldQb2d0WTc3fGR
lZmF1bHR8MGZjNmIzZTg3MThmMGRjM2RjNjA2NGM2ZjZjMjAzMzk) to make 
your 20-minute appointment  
2. Then always come to my zoom room for your appointment (it will not be listed on the 
calendar): https://miamioh.zoom.us/j/3548735839 (https://miamioh.zoom.us/j/3548735839)  
 
How we think about research, as quoted by some very cool people:  
“Research is formalized curiosity. It is poking and prying with a purpose.”  
-- Zora Neale Hurston  
“Writing is thinking. To write well is to think clearly. That’s why it’s so hard.’  
-- David McCullough  
“This atmosphere of excitement, arising from imaginative consideration, transforms 
knowledge. A fact is no longer a bare fact: it is invested with all its possibilities. It is no 
longer a burden on the memory: it is energizing as the poet of our dreams, and as the architect 
of our purposes. Imagination is not to be divorced from the facts: it is a way of illuminating 
the facts.”  
-- AlfredNorth Whitehead  
 
Textbook  
--Coursepack Reader, purchase from Oxford Copy Shop. app. $25  
--Bring a laptop or tablet device to each class, as you will often need to submit team 
research work electronically via Canvas while in-class. 
Must Install the ZOOM App onto your computer/device, in the case of a movement to online 
synchronous courses or one partner's absence during a work day. See here to sign up for your 
free account through Miami: https://miamioh.zoom.us/ (https://miamioh.zoom.us/)  
 
Introduction  
The primary purpose of this class is to teach students how to pose good questions and to find 
reliable ways to generate data that help answer them. It is thus a class about inquiry: what inquiry 
is, and how to engage in it. We believe in learning by doing, so the class will have a major 
research project based on student interest AND one major interdisciplinary topic of 
investigation--the lead water crisis in Flint, MI--through which we will better understand the 
real-world importance of interdisciplinary and community-based research.  
The heart of WST231 is the idea that research is best learned by engaging in the process of 
inquiry, as well as by critical reflection on the work of other thinkers and scholars.  
Most scholars agree that intellectual excitement and stimulation come not from the passive 
acceptance of information transmitted from the teacher to the student in the classroom, but 
rather through the active involvement of the individual in the learning and research process. 
Quite simply, we learn by doing. Many of the course activities will encourage discovery-
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oriented participation in the learning process-- this includes formulating researchable questions, 
defining the problem, collecting data, interpreting data obtained in the field, writing reports,and 
presenting findings in class.  
 
Moreover, we believe that engaging in inquiry is a better way to live—that being actively 
engaged with the world is superior to passive acceptance of it. Inquiry is good for the mind, for 
civic engagement, the economy, the environment, and for the spirit.  
 
WST 231 lays the foundation for inquiry by providing an overview of the process, techniques 
and methods used in inquiry, the differences among inquiry techniques among disciplines, peer 
review of inquiry methods, and participation in self-directed inquiry. Students will engage in 
multiple instructor-generated inquiries and student-generated inquiries and will produce 
research reports on their findings. For Western majors--and others planning on creating an 
undergraduate thesis project--231 lays the groundwork for HOW to do that.  
 
Class Activities 
WELCOME TO PROJECT-BASED LEARNING!  
Project-Based Learning requires students to work on a project over an extended period of time 
– from a week up to a semester – that engages them in solving a real-world problem or 
answering a complex question. They demonstrate their knowledge and skills by developing a 
public product or presentation for a real audience.  
As a result, students develop deep content knowledge as well as critical thinking, creativity, and 
communication skills in the context of doing an authentic, meaningful project. Project Based 
Learning unleashes a contagious, creative energy among students and teachers (See Buck 
Institute, PBL Works). 
 
Readings and discussions will provide an overview of inquiry methods and the problems of 
Flint, MI.  
Students will develop their own small team inquiry projects (working with one or possibly two 
other classmates), starting with an initial question, drafting a full proposal, and producing a 
final research report. Peer review is a key component in the development of these projects. 
Collaboration, communication and conflict resolution are key in teamwork —it doesn’t come 
“naturally” to any of us. 
 
Students will write extensively working on the craft of writing as they produce original 
research.  
Students will lead class discussion twice: first to teach their classmates about the research 
articles we read and second when they present their research findings to the class. 
 
Student Learning Outcomes 
1) Students develop interdisciplinary, self-created small group inquiry projects with the support 
of their peers, reading and critiquing proposals; reflecting in writing about the strengths and 
weaknesses of their ideas; and conducting a peer review of project ideas, project proposals, and 
final projects. 
2) Students review and assess the literature pertinent to their interdisciplinary research 
questions, using print and web resources , and identifying distinctions between qualitative and 
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quantitative scholarly research practices. 
3) Students locate their interdisciplinary research questions and projects within social, 
historical, or cultural contexts to explore and explain their broader relevance. 4) Students 
understand how to write and edit their own work and the work of their peers. 
  
Considerations  
The central focus of the course is to equip students with the necessary tools for conducting 
their own inquiries. This means reading and writing extensively. By first sampling the range 
of approaches that scholars may take to a research question, students build their familiarity 
with the methods deployed across the disciplines to pursue inquiry, then work in teams to 
initiate, develop, and complete projects in which they situate their particular findings on a 
given topic within a broader context.  
 
One goal is to have every inquiry research team invested in the success of everyone else’s 
project and to demonstrate the necessity of teamwork to high-quality interdisciplinary research 
by building an inquiry community. Each team chooses an interdisciplinary research question; 
generates an initial research idea; and then develops a research proposal and a final inquiry 
report and presentation.  
 
Academic Honesty  
Miami University defines academic dishonesty “as any activity that compromises the academic 
integrity of the institution or subverts the educational process." Students are expected to behave 
honestly in their learning and in their behavior outside the classroom. Cheating, plagiarism, and 
other forms of academic dishonesty undermine the value of a Miami education for everyone, 
and especially for the person who cheats.” Students who engage in academic misconduct will at 
minimum fail the assignment and may fail the entire course with a permanent record of their 
dishonesty added to their student file.  
 
Student Disability Services  
If you are a student with a disability and feel you may need a reasonable accommodation to 
fulfill the essential functions of this course, you are encouraged to contact Student 
Disability Services (SDS). SDS provides accommodations and services for students with a 
variety of disabilities, including physical, medical, and psychiatric disabilities. You are 
encouraged to contact SDS (SDS@miamioh.edu (mailto:SDS@miamioh.edu) ) to learn 
more about registration and procedures for requesting accommodations.  
Current SDS registered students should request accommodations according to SDS procedure 
(https://miamioh.edu/student-life/sds/student-tools/accommodation procedures/how-to-
request-accommodations/index.html) . You are strongly encouraged to request and discuss 
your accommodations needs during the first 1-2 weeks of the semester.  
NOTE: In an effort to provide access and follow universal design principles, all media shown 
in-class by the instructor or students MUST include captioning.  
 
Attendance  
Points are associated with attendance. Plan to attend each class. However, if you feel sick, 
PLEASE DO NOT ATTEND. Get the notes from a colleague and check in with your research 
team via email and zoom to see what you missed and need to do. Note that 25 points out of 500 
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total points are reserved for attendance...so inconsistent attendance alone will not fail you. That 
said, we understand that we are all in the midst of a global pandemic, so we are committed to 
remaining flexible and accessible. In addition, this flexibility allows for a smoother transition in 
the case that we are given orders to move to an entirely online course delivery.  
 
RISK REDUCTION: Covid-19  
This classroom is obviously subject to university policy. The instructor will monitor county-
level Covid-19 infections and discuss the level of risk with students.  
 
Grading/Measurable Outcomes  
**See here (https://community.canvaslms.com/t5/Video-Guide/Feedback-Overview-
Students/ta-p/383514#video-script) to learn how to view your assignment feedback in 
Canvas.** Weekly Team Agenda (WTA): 25 pts total 
Attendance: 25 points 
Midterm: 50 pts 
Group Course Reading Presentation: Video Assignment: 50 pt  
Small-Team Inquiry Project: 
Part One, The Proposal Paper: 100 pts 
--CITI online training completion by due date --IRB in-class RCR training (see course schedule 
below for date) 
--draft and in-class peer review  
--Final IRB Proposal 
Part Two: Inquiry Project: 250 points  
--Research /Topic Question Draft (for instructor feedback)  
--Individual Section Literature Review Draft (for instructor feedback)  
--Full Paper Draft Submission  
--Peer Review  
--Research Presentation 
Total: 500 points 
Note: all assignments will be submitted via CANVAS 
 
WST 231 Week to Week Plan / Course Schedule 
Week 1: Semester Overview & Expectations  
Be prepared to participate in-class discussions!!  
Tuesday 1/30: Hello! Greetings, Salutations and Expectations  
Short Video: Neil deGrasse Tyson on UFOs and the Argument from Ignorance (w/ support 
discussion of weight of qualitative v. quantitative data in the sexual harassment allegations 
against him). 
Key Idea for the day: This class is about your research and improving your ability to ask 
questions!  
TO DO: Begin CITI Training on Research with Human Subjects: 
http://www.units.miamioh.edu/compliance/HS03_02_CITI.html  
(http://www.units.miamioh.edu/compliance/HS03_02_CITI.html) 
--scroll down page and follow the INSTRUCTIONS on how to access the online  
Human subjects training and the number of required modules (13) and elective modules (3) you 
need to complete  
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Thursday 2/1: Flint Water Crisis Context & Introduction  
READ & WATCH before class:  
1) Detroit Metro Times, “A deep dive into the source of Flint’s water crisis”  
https://www.metrotimes.com/detroit/a-deep-dive-into-the-source-of-flints-water-
crisis/Content?oid=3399011 (https://www.metrotimes.com/detroit/a-deep-dive-into-
the source-of-flints-water-crisis/Content?oid=3399011)  
2) NOVA’s Documentary on Flint: Poisoned Water: What 
Exactly WentWrong in Flint--and WhatDoes It Mean for 
the Rest of the Country?  
http://www.pbs.org/wgbh/nova/body/poisoned-
water.html 
(http://www.pbs.org/wgbh/nova/body/poisoned-
water.html)  
3) We will catch you up on the brief updates of Flint crisis during the next class.  
DUE: Weekly Team Agenda (WTA), See Canvas Assignments Individuals’ Initial Research 
Ideas  
Week 2: Responsible Conduct of Research Training & Preparation (TBD) 
Tuesday 2/6: REQUIRED ATTENDANCE: Jennifer Sutton from the university's Office for 
Research Ethics and Integrity will teach us Responsible Conduct of Research Training in 
Class (needed to submit IRB application this semester).  
(if you miss this class, go here to sign up for another class and attend before 
next Monday: 
http://www.units.miamioh.edu/compliance/RCR02_training.html 
(http://www.units.miamioh.edu/compliance/RCR02_training.html) )  
DO: Instructors will put people into small research teams.  
DUE: CITI OnlineTraining (see Week 1 above or Canvas Modules, for website and directions)  
Thursday 2/8: NO CLASS MEETING TODAY.  
Week 3:Research Methods  
Tuesday 2/13: Research Team Assignment & Baloney Discussion  
READ before class: Packet: Carl Sagan’s “Baloney Detection Kit”  
DUE: Weekly Team Agenda (WTA): Identify Common Interests, by 11:59  
Thursday 2/15: Research Methodology Overview & Philosophy  
READ before class: Packet: Johnson, R. B. & Christensen, L. B. (2010). Chapter 2: Quantitative, 
Qualitative, & Mixed Research.  
READ before class: Chapters on "Language of Research" & 
"Conceptualizing", found here: 
https://www.socialresearchmethods.net/kb/contents.php 
(https://www.socialresearchmethods.net/kb/contents.php)  
--NOTE*: Always Start at Table of Contents link and follow all hyperlinks on your assigned 
chapters.  
Week 4: Research and Drawing Conclusions  
Tuesday 2/20: Research Measurement & Choosing a Problem - Developing a Question  
READ: Relevant Subsections Chapter on Measurement, found here: 
https://www.socialresearchmethods.net/kb/contents.php  
(https://www.socialresearchmethods.net/kb/contents.php)  
--NOTE*: Always Start at Table of Contents link and follow all hyperlinks under your assigned 
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chapter. In-Classwork: refining that problem into a research question, and choosing the 
appropriate methodology 

DUE: Weekly Team Agenda (WTA): Describe Common Research Topic & Rough Methodology  
DUE: Canvas Quiz, Early Research Concepts  
Thursday 2/22: Work on IRB Application  
DUE: Weekly Team Agenda (WTA): DRAFT 1: Level 1 IRB Application  
Week 5: Proposal Work  
Tuesday 2/27: DRAFTING The Research Proposal in your research teams.  
--We will meet in-person in Peabody today to complete our IRB proposal drafts for submission  
Thursday 2/29: Online Peer Review of Research Proposals  

DUE: Draft Research Proposal (IRB Application), submit as individual students (not a group), 
via Canvas by 8am today. Canvas will assign you a peer’s draft to review. due at 8 am.  

DUE: Via Canvas, your peer review with feedback by 2:35 pm at end of class today  
DUE THIS FRIDAY AT 5PM: Final Research Proposal(IRB Application) submitted this 
FRIDAY at 5pm, via Canvas  
Week 6: Wicked Problems  

Tuesday 3/5: NO CLASS MEETING TODAY, but attend Craig Calhoun's talk on 
Democracy at 6pm tonight in 152 Shidler for extra credit (make sure you sign up) 
STILL READ Lead and Crime (or how to establish causation)...and we will review 
on Thursday in class  

READ: Packet: Popular Overview: Lead and Crime. Drum, “America’s Real Criminal  
Element”  
DO: Assign Group Course Reading Presentation Video Readings/Assignments (presentations 
start next week)  
Thursday 3/7: Thinking across and outside of disciplinary box  
READ: Tackling Wicked Problems: Through the Transdisciplinary Imagination,  
edited by John Harris, et al., Routledge, 2010. (Full text available 
(https://eds.a.ebscohost.com/eds/detail/detail?vid=1&sid=22266868-42ea-41e1-b797-
0554618315ed%40sdc-v 
sessmgr03&bdata=JkF1dGhUeXBlPWNvb2tpZSxpcCx1cmwsdWlkLGNwaWQmY3VzdG
lkPXM5MDAyOTM0JnNpdGU9ZWRzLWxpdmUmc2NvcGU9c2l0ZQ%3d%3d#AN=339
072&db=e000xna) online through Miami University Library) 
Chapter 1: pp 1-10  
Chapter 2: pp 16-30  
Week 7: Literature Review: The Best Way to Learn Research is to Read Research  
(Group Reading Presentations start this week)  
Tuesday 3/12: Work on Literature Review  
READ: Literature Review Assignment Description on Canvas.  
DO: We will work together in breakout groups to identify literature review subsections for each 
team, then each team member will post 3 academic journal article source citations that work for 
your subsection.  

DUE: Weekly Team Agenda (WTA): 3 annotated sources for your individual literature review 
subsections  
DUE: Weekly Team Agenda (WTA): Concept Wiki Participation, Via Google Docs (see 
Concept Wiki here  
(https://docs.google.com/spreadsheets/d/1wyyIbTh2PJguxRw4k5zBN7C9gPpPYct5AsjOuc
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l7NhM/edit?usp=sharing) )  
Thursday 3/14: Social Sciences Research (Psych and Social Psychology)  
READ in Packet: 
1. Amelia and Kaylene: PRESENTING: Kruger,D., Franzen, S., Kodjebacheva, G., Kaufman, 
M., Cupal, S.,Bailey, E., & Key, K. (2017). Toxic trauma: Householdwater quality experiences 
predict posttraumatic stress disorder symptoms during the Flint, Michigan, water crisis. Journal 
Of Community Psychology.  
2. Jacob and Savian, PRESENTING: Heard-Garris, N.,Roche, J., Carter, P., 
Cunningham, R., Abir, M., Walton,M., & Zimmerman, M. (2017). Voices from Flint: 
Community Perceptions of the Flint Water Crisis. Journal Of Urban Health, 1-4.  
DO: Introduce and assign Concept Wiki concepts in prep for midterm.  
Week 8: Social Sciences  
Tuesday 3/19: Social Sciences (Sociology) Research  
READ in Packet: 
1. Lee, S., Rose, S., Dover, K., Ayoub, J.,Salman, F., & Krings, A. (2016). Racial inequality and 
the implementation of emergency management laws in economically distressed urban areas. 
ChildrenAnd Youth Services Review, 701-7. 
 --Ann C., will present on Lee et al. article 
Ranganathan,M. (2016) Thinking with Flint: Racial Liberalism and theRoots of an American 
Water Tragedy. Capitalism Nature Socialism, 27:3, 17-33.  --Dylan, will present on 
Ranganathan article  
DUE: Reading presentation by this team in-class  
DUE: Literature Review Draft_Individual Subsection  
Thursday 3/21: Online Midterm: NO CLASS MEETING TODAY  
DUE: Online Midterm: SEE Week 8 Module for Online Midterm Assignment, then complete 
the midterm (open-book, open-note, NO peer collaboration). Have 1hr and 20 mins to take it. 
Opens day before at 7:00 am and closes today at 2:35pm.  
Week 9: NO CLASS MEETINGS: Spring Break  
Tuesday 3/26  
Thursday 3/28  
Week 10: Humanities and Life Sciences  
Tuesday 4/2: Humanities (Media Critique and Design)  
--_________________, presenting on Tichy only  
--Gordon and Hayden, presenting on Jake May  
--Michael, Lizzie, and Anna W., presenting on LaToya Ruby Frazier (photographers) Ted TAlk 
about her work in Flint MI  
READ & Explore:  
1) TED TAlk: Latoya Ruby Frazier (2019), Flint is Family. 
https://www.ted.com/talks/latoya_ruby_frazier_a_creative_solution_for_the_water
_crisis_in_flint_michigan 
(https://www.ted.com/talks/latoya_ruby_frazier_a_creative_solution_for_the_water
_crisis_in_flint_michigan)  
2) Packet: Derrick Z. Jackson, “Environmental Justice? Unjust Coverage of the Flint Water 
Crisis”  
3) Tichy, Jan.(2016). Beyond Streaming: A Sound Mural for Flint.  
http://beyondstreaming.site/ (http://beyondstreaming.site/)  
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See the following pages: 
--Home: for an intro to the project  
--Installation: for a description of what it looked like in the museum  
--Collaboration: choose 3 of the young artists’ art to view and listen to  
4) May, Jake. (2018). MLive. 100 Faces of Flint: 
https://www.mlive.com/news/index.ssf/page/faces_of_flint.html  
(https://www.mlive.com/news/index.ssf/page/faces_of_flint.html)  
DUE: WTA--Data Collection Plan  
Thursday 4/4: Life Sciences Research  
--Sam F.: presenting on Wang & Welton article only  
--Liv and Meet, presenting on Craft-Blacksheare article  
READ in Packet  
1. Craft-Blacksheare,MG. (2017). Lessons Learned From the Crisis in Flint,Michigan Regarding 

the Effects of Contaminated Water onMaternal and Child Health. Journalof Obstetric, 
Gynecologic, and Neonatal Nursing. 46(2):258-266.  

2. Hanna-Attisha, M. LaChance, J., Casey Sadler,R., & Champney Schnepp, A. (2016). Elevated 
Blood LeadLevels in Children Associated With the Flint Drinking Water Crisis: A Spatial 
Analysis of Risk and Public HealthResponse. American Journal Of Public Health, 106(2), 283-
290. 

3. Wang, T., Kim, J., Whelton, A. (2019). Management of plastic bottle and filter waste during the 
large-scale Flint Michigan lead contaminated drinking water incident. Resources, Conservation 
and Recycling. 140: 115-124.  

Week 11  
Tuesday 4/9: Ethics & Public Scholarship  
--Kennedy, Jackson, Kellen, presenting on all 3 pieces below (EACH IS VERY BRIEF).  
READ in Packet:  
1) Edwards, M. A.,& Pruden, A. (2016). The Flint Water Crisis: Overturning the Research 
Paradigm to Advance Science and Defend Public Welfare. Environmental Science & 
Technology,50(17), 8935-8936. 
2) Lambrinidou, Y.(2016). On Listening, Science and Justice: A Call forExercising Care in What 
Lessons We Draw FromFlint. Environmental Science and Technology, 50: 12058-12059.  
3) Edwards, M. A.,& Pruden, A. (2016). We Helped Flint Residents to Save Themselves--
Staying in Our Ivory Tower Would Have Perpetuated Injustice. EnvironmentalScience & 
Technology, 50: 12057. 
DO: SCHEDULE team conferences on projects with Jacque next week. SIGN UP for mandatory 
next week meeting slot. Sign Up Sheet here: 
https://docs.google.com/spreadsheets/d/1v4OTsb3cRylmBL8KnfzbwJaMX0zXBV-
Nr2zyvUMUpUE/edit?usp=sharing  
(https://docs.google.com/spreadsheets/d/1v4OTsb3cRylmBL8KnfzbwJaMX0zXBV-
Nr2zyvUMUpUE/edit?usp=sharing)  
DUE: WTA--Data Collection Progress  
Thursday 4/11: LITERATURE REVIEW Workshop  

Pre-Class Prep: 1. Review and implement instructor feedback for the Literature Review 
Individual Subsection paper. 2. Put all revised individual subsection papers into one place 
where all team members can review and edit them (i.e. your team's google docs folder) 
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Week 12: DATA COLLECTION COMPLETED & Project Work: Everyone online in 
individual conferences with instructors.  
Tuesday 4/16: Project work; Daugherty is available on Zoom for mandatory team 
consultation. (NO IN-CLASS MEETING)  
DUE: Mandatory team meeting with professors (WTA), see Zoom Page of Canvas for 
meeting link...sign in with your Miami Account. Double check last week's Sign-up Sheet for 
your time slot (see google doc link on syllabus under Week 11).  
--meet me in my zoom office: https://miamioh.zoom.us/j/3548735839  
Thursday 4/18: Project work; Daugherty is available on Zoom for mandatory team 
consultation (NO IN-CLASS MEETING)  
DUE: Mandatory team meeting with professors (WTA), see Zoom Page of Canvas for 
link...sign in with your Miami Account. Double check last week's Sign-up Sheet for your time 
slot (see google doc link on syllabus under Week 11).  
DO: PLAN TO HAVE ALL YOUR DATA COLLECTED BY THE END OF THIS WEEK, at 
very latest.  
--meet me in my zoom office: https://miamioh.zoom.us/j/3548735839  
Week 13: Project Work and Small Team Subject Presentations  
Tuesday 4/23: Sadistics and Statistics (or Basic Statistical Analysis in Qualtrics)  
Bring your statistical data so we can practice with it.  
DUE: Via Your Email, take our short Qualtrics survey so we can play with it in-class.  
 DUE: Weekly Team Assignment: Data Analysis--Initial Findings 
Thursday 4/25: Qualitative Quips (or Qualitative Analysis 101)  
Bring your qualitative data so we can practice with it.  
DO: Schedule Week 14 Research Team Subject Presentations  
DUE: Weekly Team Assignment: Data Analysis--Initial Findings  
Week 14: Team Research Presentations: all presentations are in-person and in-class  
Tuesday 4/30: Preparing for your Research Presentation  
Workshopping your presentation in-class.  
Thursday 5/2: DAY 1 Small Team Research Presentations  
Research teams presenting today 
Week 15: Team Research Presentations.  
Tuesday 5/7: DAY 2 Small Team Research Presentations (in-person)  
Research teams presenting today (in this order) (today’s presentations are only 7-10 minutes 
each): 
Thursday 5/9: Paper Draft & 
Peer Review: No In-Class 
Meeting Today  
DUE: Via Canvas, as an individual (not a team) submit Research Paper Draft to Canvas by 8 am 
today 
DUE: Via Canvas, your peer review with feedback by 2:35 pm today  
Week 16: Finals Week & Submission of Final Projects...No In-Class Meeting  
Tuesday 5/14 at 11:59 pm: Final Project  
DUE: Final Research Papers Due @ 11:59pm  
DUE: WTA Assignment, Via Google Forms Final Evaluation 
(https://docs.google.com/forms/d/e/1FAIpQLSfzqS0ii9bahoh1ab6nB7ARXdjkJCKDoA
-PyMjsyW_Hhpx_PQ/viewform? usp=sf_link) : Self, Peer Project @ 11:59 pm 
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INTERDISCIPLINARY PROBLEMS & QUESTIONS, WST 301 FALL 2021 
 

THE ART AND SCIENCE OF TIME 
 

INSTRUCTORS: PROFESSOR NIK MONEY, WESTERN PROGRAM & DEPT. OF 
BIOLOGY & BILLY SIMMS, WESTERN CENTER STUDENT COORDINATOR 

 
Classroom: 121 Peabody Hall (Leonard Theater) 

Class meetings: Monday and Wednesday 11:40-1:00 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Summary of course and objectives WST 301 considers a complex topic from multiple 
perspectives. It identifies the distinct vantage points offered by different fields of inquiry, 
including philosophical, aesthetic, scientific and historical discourse, with an emphasis on 
achieving an integrative understanding of the topic. WST 301 is taught by faculty members with 
different disciplinary and/or interdisciplinary expertise from semester to semester. CAS-B-
Humanities OR CAS-C Social Science. 
 
Summary of Fall 2021 offering The theme for WST 301 is the nature and experience of time, 
which we will explore from multiple perspectives. These include the physical origin of time, 
natural processes that are accomplished at different timescales, the human perception of time, the 
philosophy of time, and artistic responses to time. The class meetings will be organized 
according to ten timeframes, beginning with fractions of a second and ending with billions of 
years. We will examine processes that operate according to each meter and also look at artistic 
representations of these slices of time. Readings will come from the assigned book and articles 
and videos posted on the Canvas site. Students will submit writing assignments via Canvas, 
including a term paper, and give one or more class presentations during the semester. 
Participation in class discussion is encouraged. 
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Required reading 
 
Money, N. P. 2021. Nature Fast and Nature Slow: How Life Works from Fractions of a Second 
to Billions of Years. Reaktion Books, London, & University of Chicago Press: 
 
https://www.youtube.com/watch?v=J-FQNaRUzN8 
 
Grading 
 
Weekly written reflections: 10 x 5 = 50 points (single page, 300 words maximum) 
Term paper:   25 points (7-10 pages, 2,000-3,000 words) 
Term presentation:  20 points 
Engagement during class: 5 points 
Total:    100 points 
 
Schedule of classes 
 
1 Aug 23/25  Introduction: What is time? 
     
2 Aug 30/Sept 1 Fractions of a second 
 
3 Sept 8  Seconds (no class on Sept 6, Labor Day) 
 
4 Sept 13/15  Minutes and hours 
 
5 Sept 20/22  Days, weeks, and months 
   
6 Sept 27/29    Years 
 
7 Oct 4/6  Half way through Time 
 
8 Oct 11/13  Decades  
  
9 Oct 18/20  Centuries 
 
10 Oct 25/27  Millennia 
 
11 Nov 1/3  Millions of years 
 
12 Nov 8/10  Billions of years 
 
13 Nov 15/17  Term projects presentations and discussion 
    
14 Nov 22/24  Thanksgiving week 
 
15 Nov 29/Dec 1 Term projects presentations and discussion / Term paper due Friday Dec 3 
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WST 321: Ways of Knowing 
Sex in the US: Collecting Voices in Sexuality Education 

 
M/W: 11:20-12:50 pm, 407 Peabody Hall 
Instructor: Dr. Jacqueline Daugherty (Dr. D. or Jacque is fine) 
Instructor’s Office: 123 Peabody: Office Hours: Mondays 1-4pm and by appointment 
daughejd@miamioh.edu 
 

     
 
We must give our children a spirit of moral courage, because their character is our destiny. Our 
schools must support the ideals of parents, elevating character and abstinence from 
afterthoughts to urgent goals.  
--former President of the US, George W. Bush:  Speech to Republican National Convention, 
Aug 3, 2000 
 
Course Description 
 

The debate over school-based sexuality education in the US has been ongoing since the 
early twentieth century, and has complex political, cultural, social and economic dimensions.  
From 2001-2010, the federal government invested an unprecedented amount of money into 
abstinence-only sexuality education. The majority of this funding supported the teaching of 
abstinence-only sexuality education curriculum and programs in public schools. 

This course will utilize project-based learning and experiential research to do an oral 
history of Ohioans who are connected to and can provide diverse perspectives on formal, school-
based, abstinence-only sexuality education programs in the US from 2001-2010. The course is 
divided into three main learning modules: methodological education on oral history, 
content/research about sexuality education, and field work focusing on gathering archival data 
and collecting oral history interviews.  
  
 
Required Texts & Materials:  
DeBlasio, D., Ganzert, C., Mould, D., Paschen, S., Sacks, H. (2009). Catching Stories: A 
Practical Guide to Oral History. Swallow Press/Ohio University Press: Athens, Ohio. 
 
Other Assigned Readings/Videos: Some are available through the library’s website AND others 
through our course’s Canvas site (see Syllabus course schedule & Modules).  

578/696



 
Digital Audio Recorder for interviewing: This recorder will allow you to both transfer the digital 
audio files of interviews to a computer for replay and transcription and upload the audio file to 
Canvas for assignment submission. Most smart phones and tablets have audio recording 
functions that will work fine, and there are also inexpensive digital audio recorders available in 
the electronics section of most department stores. 
 
A Few Words on Reading:  

• Bring notes & questions about your reading to class: For most assigned 
readings/viewings, you will be expected to come to class with two questions or issues 
you wish to discuss from the readings. As the focus of this class is to learn the oral 
history methodology, you will want to consider how the information you glean from 
ANY reading, film or audio recording could be applied to your own oral history 
interviewing in the second half of the semester. 

• Read the GUIDE document before assigned readings/films/recordings. The Guides will 
be available under Canvas Modules, by week and day topic. They will tell you what you 
are looking for under each reading. They will also provide some material for you to 
consider as you write your weekly discussion post. 

 
STUDENT RESPONSIBILITIES: 

I. Community Creation & Maintenance 
We are creating and maintaining a semester long learning community.  You have a voice and 
you are expected to use it.  This community, myself included, will be working together for the 
common goal of having a fabulous and productive learning experience.  You are expected to 
support each other and take an active role in determining the flow of this learning process.  
The standard is to be fully present for the designated time in the classroom so that you can 
learn the material and be prepared for your out-of-class and future life learning experiences.   
 

“fully present” = active listening + no non-course related tech use during lecture + not 
working on other material. 

 

 
Creating and maintaining a Safe Space. At its core, this course deals with the details of how we 
learn to function in our diverse society. Our views on family, school, religion and media are 
often based largely on our own personal experience, and include our core values concerning 
class, race, gender, ability, sexuality, etc.,—and we tend to be sensitive to challenges to those 
beliefs. As a result, we must all be committed to creating and maintaining a safe space to allow 
for scholarly growth and for inter/personal understanding. In safe spaces, we walk the journey 
together knowing that we will all start and end at different places, but that the journey is 
important to all of us. Some guidelines for a safe space: 

• Conflict Resolution. Recognize that conflict is innate and healthy—if a conflict 
arises, please bring it to the attention of the group or instructor. Solutions should 
be democratically negotiated and we will all do our best to maintain a collegial 
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environment.  
• Mutual Respect. Disagreement, challenge and discomfort are necessary for our 

learning and the enrichment of our life experiences. So is respect. Keep comments 
focused on what a person is saying and not who a person is. 

• Confidentiality. Some people in this course may share deeply personal 
experiences. Learn from them and honor their sharing….even if it challenges you. 
Keep what is shared confined to the walls of this classroom.  

• Self Honesty & Reflexivity: the content of this class is about a controversial issue: 
sex education. Just like the participants in our study, students in this course come 
from a diversity of experiences and have a range or values and positions that are 
works in progress. LIFE IS NOT OFTEN LIVED IN BLACK AND WHITE. 
Check in with yourself about how you feel on the subjects we address, understand 
the bidirectional relationship between cause and effect, develop your listening 
skills—even when it is challenging to hear. Ask for help in understanding when 
you need it…that is how we all learn anything. 
 

II. Participation 
Your participation is integral in this course, as interaction, activity and experiential learning are 
cornerstones of my teaching philosophy.  
 

a. READ THE SYLLABUS CAREFULLY AND PAY ATTENTION TO DUE 
DATES.   
 

b. Preparation for Course Meetings. 
1. Complete all Assigned Reading, in advance of class, for the day they are assigned.  
Students should make sure they understand the concepts and arguments offered by the 
authors they read and bring specific questions to class for clarification and discussion.   
2. Bring your textbooks and other readings to class, for reference  
3. Arrive on time 
4. Contribute because your ideas and insights are an integral part of our classroom 
community and learning process 
 

c. Attendance. Students are expected to be in class …. all of our perspectives & skills make 
our class interesting and unique.  
Students who are absent for whatever reason are responsible for: 

• getting the notes from a peer, seeing me during office hours for any 
handouts/notes/etc., they may have missed 

• seeing me if they have any specific questions about the material covered 
• acquiring any videos they may have missed in class  

 
Excusable absences are typically serious personal and family illnesses and/or difficulties. In 
circumstances where it is practical, notice should be given ahead of time. Excused absences 
will result in an assignment due date extension, but you cannot make up participation-
discussion points since you were not there. 
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Attendance is part of your Participation-Discussion grade and will be factored into your 
overall grade. Letting me know the reason for your absence is important, but does not 
necessarily constitute an “excuse.” Except in cases of serious illness or personal difficulties 
(e.g., serious illness or death in a student’s family), each class must be attended, and exam 
and assignment must be completed at the date and time scheduled. In case of serious illness 
or personal difficulties, students must notify their Dean, Academic Advisor, or Campus 
Counselor BEFORE the assignment is due.  The Dean / Advisor / Counselor will send a note 
to their professors indicating that the student is ill or having personal difficulties and his/her 
assignments may be delayed.   

 
d. Assignments. Assignments must be submitted by the deadline in the Course Schedule. 

Assignments will be accepted hard copy and in-class.  
 

• Late assignments will not be accepted…unless in some circumstances where you 
have an excused absence. See Attendance section above for examples of 
excusable absences. 

 
• Emailed papers will never be accepted. Submit it in advance or send it with a 

friend, if you know you will miss class on an assignment due date. 
 

e. Canvas: A short guide to our course’s most important Canvas pages. 
• SYLLABUS page 
• MODULES page will contain: 

o course reading/viewing, guide questions and assignments links, organized    
by week. 

• ASSIGNMENTS page will contain: 
o Detailed assignment descriptions, posted as the assignment due date  

approaches. 
• EMAIL COMMUNICATION: 

o all email sent through Canvas is automatically sent directly to your email 
• GRADES page: 

§ Your grades will be recorded on the grades page. Assignment grades will 
be posted here as soon as assignments are graded. Participation-discussion 
and Extra Credit grades will be tracked by Dr. D. throughout the semester, 
then tallied and posted here at the end of the semester. 

 
f. Personal Technology Policy 

 
Simple.  
1. Mind Your Manners: Don’t use personal technology EVER when we have a speaker, 

guest or are on a field trip somewhere. 
2. You can bring your laptops or tablets to our classroom as we may use the internet for 

in-class learning (so long as we don’t have a guest or a speaker). Phones need to be 
turned off at all times. 

 
 

581/696



g. Handle Your Business. 
Your grade in this class is the result of your effort and performance. Your effort and 
performance are ultimately under your control.  
If you need more support or find that you are experiencing challenges, it is your job to 
communicate this to myself and/or your colleagues, as well as actively engage in 
problem-solving. 
There are various support centers on campus that can help too. Here are a couple. 
 Howe Writing Center: http://miamioh.edu/howe/  

Student Counseling Services: http://miamioh.edu/student-life/student-counseling-
service/  

 
INSTRUCTOR RESPONSIBILITIES: 
 
Support students in Classroom Community Creation & Maintenance 
(see above section on Safe Space) 
 
Facilitate student learning in accurate and engaging ways. 
 
Disabilities: 
In order for a student to receive an accommodation for a disability, that disability must be on 
record. 
  
Students with documented disabilities are required to notify the instructor no later than the first 
day on which they require an accommodation (the first day of class is recommended), in private, 
if accommodation is needed. The instructor will provide students with disabilities with all 
reasonable accommodations, but students are not exempted from fulfilling the normal 
requirements of the course.  
 
Success: 
I want you to succeed in this course and at Miami. I encourage you to come see me during office 
hours or to schedule an appointment to discuss course content or to answer questions you have. 
If I become concerned about your course performance, attendance, engagement, or well-being, I 
will speak with you first.  
  
Academic Integrity:  
Integrity of scholarship is essential for an intellectual community. This means that knowledge 
must be pursued honestly. The University expects that both faculty and students will honor this 
principle and in so doing protect the validity of intellectual work. For students, this means that all 
academic work will be done by the individual to whom it is assigned without unauthorized aid of 
any kind. If an assignment is plagiarized or otherwise completed in an unfair manner, the 
minimum penalty will be a failure on that assignment, and the likely penalty will be failure for 
the course. 
 
FLEXIBILITY CLAUSE:  
This syllabus is NOT a binding contract.  This is a project-based learning course and, as such, 
requires that we interact with the community on a regular basis, which, in turn, ALWAYS 
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REQUIRES FLEXIBILITY. The dates of lectures, exams, projects, etc. may be revised as the 
term progresses.  All modifications to the syllabus will be documented on the Syllabus page of 
our course site, and verbally communicated during class meetings and/or via email. 
 
Students are responsible for keeping informed about any modifications announced during 
class sessions…ask a classmate first.   
 
EVALUATION of STUDENT LEARNING 
  
	
ASSIGNMENT**	
(read	on	to	see	brief	
descriptions	of	each)	

POINTS	 %	of	
grade	

Group	or	Individual	
Assignment	

Class	Participation-Discussion	 20	 10%	 Individual	
Online	Weekly	Reflective	
Discussion	Posts	

20	 10%	 Individual	

Archival	Research	Write-Up	&	
Presentation	

30	 15%	 Group	

Weekly	Methods	Knowledge	
and	Skill	Evaluations	(first	10	
weeks)	*	

40	 20%	 Individual	

Field	Work	Prep	 20	 10%	 Group	
Interviews	&	Transcriptions		
(Includes	university	human	
subjects	training	completion)	

60	 30%	 Individual	

Final	project	 10	 5%	 Individual	
TOTALS	 200	pts	 100%	 	

 
*NOTE: Weekly Methods Knowledge & Skills Evaluations lay an integral role in assessing if a 
student is capable of doing research in the field. Given the ethical concerns involved in speaking 
about sexuality with participants, in the rare circumstance that a student consistently 
demonstrates poor mastery of content and skills on these assignments s/z/he will not be permitted 
to interview participants. Instead, an alternative assignment—most likely specialty archival or 
other relevant research—will be negotiated between the student and faculty member. This will 
also be the case for those students who voluntarily decide that they would prefer not to perform 
interviews. 
 
Student Learning Outcomes for WST 321:  
 
At the end of the semester, the successful student will: 
 
1) Gain a comprehensive understanding of the Oral History methodology  
 
2) Apply and analyze diverse and critical perspectives, concerning the ethics and politics of 
doing research on the topic of sexuality  
 
3) Gain undergraduate research experience  

583/696



ASSIGNMENTS 
 
ASSIGNMENT STANDARDS and GUIDELINES:  

• 11-12 pt font, Calibri / Cambria / Times New Roman 
• 1”margins on all sides 
• Double-spaced body, single-spaced name/heading (even on transcripts) 

o Name/heading only includes your name and assignment title 
• Meet minimum lengths 

o If a minimum length is 2 pages, you must have 2 full ages of text in order to be 
considered for full credit. 

• College-level writing (clear presentation of ideas, free of spelling and grammatical mistakes, cite 
any ideas that are not your own, etc.,) 

o Writing is a tool just like any other, and practice of it yields improvement of it. Please 
visit the Howe Writing Center on campus to strengthen your paper: 
http://miamioh.edu/howe/ 

• APA format:  see here for  a brief, online summary of APA – for use in citing your sources 
https://owl.english.purdue.edu/owl/resource/560/01/  

o See sections on In-Text Citations & Reference Lists 
o See this site to plug in text information/type and it will spit out complete/correct citation: 

http://www.citationmachine.net/  
• Documents must be submitted in Word or PDF format 
• All assignment submissions will be hard copy, and in-class (as per student choice). Some will 

require submission to Canvas’s Anti-plagiarism software as well, such as the Intellectual 
Autobiography.  

o Hard copies of ALL Assignments must be submitted in-class on the due date—
assignment feedback will also be handed back hard copy and in-class..  

 
 
 
 
Course Schedule 
 
Please see Course Schedule document on Canvas, Syllabus Page. 
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WST 322: Art & Politics  
Applying Social Theory to Your Worlds  

 

He who loves practice without theory is like the sailor who boards ship without a rudder and compass and  
never knows where he may be cast.   

Leonardo da Vinci, A Long Time Ago  

The weapon of criticism cannot, of course, replace criticism of the weapon, material force must be  
overthrown by material force; but theory also becomes a material force as soon as it has gripped the  

masses.  
Karl Marx, 1843  

It is theory that decides what we can observe.   
Albert Einstein, 1955  

Knowledge rooted in experience shapes what we value, and as a consequence, how we know what we  
know as well as how we use what we know.  

bell hooks, 2009  
________________________________________________________________________  

Course Description  
This course is designed to give students an overview of major western social theories. Texts,  
lectures, discussions, and small group sessions will focus on the assumptions and concepts  
employed by major classical and contemporary theorists who have contributed to our  
understanding of individuals, groups and society. We will keep one eye on our theory texts  
and the other on our interests in research and the popular culture world, as we constantly  
seek connections between the two.  
We will investigate complex topics with specific attention to developing competence in the  
analytical and rhetorical tools for interdisciplinary inquiry in the arts, humanities, sciences,  
and/or social sciences. Based on a student’s area of interest, s/z/he will identify and analyze  
representational practices (e.g., written texts, performances, new media, statistical surveys,   
scientific studies) to promote the development of creative strategies for representing and  
addressing complex problems and questions. CAS-B-Humanities OR CAS-C Social Science.  
Because writing is a primary currency in this course, written expression, feedback and revision  
will be used to help clarify thinking and understanding, enhance and assess learning, and help  
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students develop informed opinions, and improve critical thinking skills. Critical thinking  
involves more than description, it involves the ability to evaluate, compare, contrast, link and  
innovate.  

This is a required course for Individualized Studies (Western Program) majors and must  
be successfully completed prior to graduation.   

Course Learning Objectives:  
This course is designed to help you appreciate how knowledge is constructed within and around  
an intriguing interdisciplinary topic, so that you apply these insights in your own research and  
senior project. It will also help you with the following learning skills:  

1. Identify and analyze multiple perspectives on an issue or topic of study. Throughout 
the semester, we will interact with complex social theories and consider their  applications to 
both our research and popular culture interests. Your job will be to understand  each theorist’s 
key assumptions and concepts and the characteristics of each major theoretical  movement 
and apply that understanding to your own interests.   
2. Construct a self-designed path for learning within a complex area of study. Interactive 
lecture and discussion-based learning will characterize our interaction in this  classroom. The 
progress, learning, and meaningfulness of this course will instead rely upon  lively student 
participation in the classroom and the focused, individualized development of your  own, 
rigorous, scholarly path.  
3. Communicate a main idea in a logical way with supporting evidence. Throughout the 
semester, you will be engaged in a multi-step process of formulating,  constructing, revising, 
presenting, and ultimately producing a final, 14-16 page research paper.   
4. Gain insights into your skills as a scholar, thinker and writer.  
By working through a sequenced process of writing, you will gain greater insights into your  
skills as a scholar, thinker and writer. Creating your own path through the materials will  
challenge and give you opportunities to test your abilities as a scholar, thinker and writer. 5. 
Interact with peers intensively to learn and share ideas.  
The lively in-class discussions in which you participate, your weekly online responses, your pop  
culture presentation, and a peer review process within the research paper sequence will each pro 
vide different kinds of opportunities for you to share and compare ideas with the class.   

A WORD (OR TWO) ABOUT THEORY  
Before beginning a theory course, it is important to keep in mind the following aspects of  
theories:  
Source: Burr, Wesley R. 1995. “Using Theories in Family Science” in R.D. Day, K.R. Gilbert, B.H. Settles, and  
W.R. Burr (eds). Research and Theory in Family Science. Pacific Grove, CA: Brooks/Cole Publishing.  

1) Theories Answer Questions about “What is Going On”  
2) Theories Are in the Minds of the Scientists (they are intellectual maps to help us  

make sense of the social world)  
3) Theories Give Us Power (to change things, solve problems, etc..) 
4) The Search for Integrating One Theory is Futile.  
5) Usefulness Rather Than Truth is How We Evaluate Theories  
6) Theories Give Us Perspectives  
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THEORIES ENTAIL  
1. Concepts (carefully defined words o terms which organize ideas and serve as building  

blocks)  
2. Assumptions (what is taken for granted that serves as a starting point)  
3. Generality (range of social phenomena to which a theory can apply, ranges from  

narrow or specific to general)  
4. Explanations (build connections and answer how or why)  
5. A History (as such are subject to change over time)  

Read the GUIDE document before assigned readings. The Guides will be available under  
Canvas Modules, organized by theory movement (e.g., Early Modern Theory). They will keep  
you focused as you read. They will also provide some material for you to consider as you write  
your weekly discussion post.  

STUDENT RESPONSIBILITIES:  
I. Community Creation & Maintenance  

We are creating and maintaining a semester long learning community. You have a voice and  
you are expected to use it. This community, myself included, will be working together for the  
common goal of having a fabulous and productive learning experience. You are expected to  
support each other and take an active role in determining the flow of this learning process.  
The standard is to be fully present for the designated time in the classroom so that you can  
learn the material and be prepared for your out-of-class and future life learning experiences.   

“fully present” = active listening + no non-course related tech use during lecture + not  
working on other material.  

 
Creating and maintaining a Safe Space. At its core, this course deals with the different lenses  
available through which to view the world. Views on family, school, religion and media are often  
based largely on our own personal experience, and include our core values concerning class,  
race, gender, ability, sexuality, etc.,—and we tend to be sensitive to challenges to those beliefs.  
As a result, we must all be committed to creating and maintaining a safe space to allow for  
scholarly growth and for inter/personal understanding. In safe spaces, we walk the journey  
together knowing that we will all start and end at different places, but that the journey is  
important to all of us. Some guidelines for a safe space:  

• Conflict Resolution. Recognize that conflict is innate and healthy—if a conflict  
arises, please bring it to the attention of the group or instructor. Solutions should  
be democratically negotiated and we will all do our best to maintain a collegial  
environment.  

• Mutual Respect. Disagreement, challenge and discomfort are necessary for our  
learning and the enrichment of our life experiences. So is respect. Keep comments  
focused on what a person is saying and not who a person is.  
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• Confidentiality. Some people in this course may share deeply personal  experiences. 
Learn from them and honor their sharing….even if it challenges you.  Keep what 
is shared confined to the walls of this classroom.   

• Self Honesty & Reflexivity: the content of this class is about a controversial issue:  
sex education. Just like the participants in our study, students in this course come  
from a diversity of experiences and have a range or values and positions that are  
works in progress. LIFE IS NOT OFTEN LIVED IN BLACK AND WHITE.  
Check in with yourself about how you feel on the subjects we address, understand  
the bidirectional relationship between cause and effect, develop your listening  
skills—even when it is challenging to hear. Ask for help in understanding when  
you need it…that is how we all learn anything.  

II. Participation  
Your participation is integral in this course, as interaction, activity and experiential learning are  
cornerstones of my teaching philosophy.   

a. READ THE SYLLABUS CAREFULLY AND PAY ATTENTION TO DUE  
DATES.   

b. Preparation for Course Meetings.  
1. Complete all Assigned Reading, in advance of class, for the day they are assigned.  
Students should make sure they understand the concepts and arguments offered by the  
authors they read and bring specific questions to class for clarification and discussion.  
2. Refer to your READERS in class every day  
3. Arrive on time  
4. Contribute because your ideas and insights are an integral part of our classroom  
community and learning process  

b. Attendance. Students are expected to attend class …. all of our perspectives & skills make  
our class interesting and unique. Attendance is part of your Participation-Discussion grade  
and will be factored into your overall grade.   

This class will meet in-person.  

This is a small, lecture and discussion-based course about a topic that you have likely  
never studied in depth and with collaborative project components. YOUR ACTIVE  
PARTICIPATION serves to allow our learning from each other to play a prominent 
role.  

You may miss class two times, after which you will be expected to provide  
documentation of the reason you need to miss to the instructor (notice in advance, if  
possible). Assignment extensions are possible, but will require documentation of an  
excused absence or other extenuating circumstance. 
We will of course follow the university’s guidance/policy concerning Covid-19. Jacque  
will keep you informed of county and zip code rates of new infections so we can  
collectively decide if we think face masks are a prudent risk reduction measure, if new  

588/696



infection rates become high.  

Students who are absent for whatever reason are responsible for:  

• getting the notes from a peer  

• schedule a meeting with me for any specific questions you have after talking to a  
peer  

c. Assignments. Assignments must be submitted by the deadline in the Course Schedule.  
Assignments will be accepted online.   

• Late assignments will not be accepted… where you have an excused absence or  
some other extenuating circumstance. See Attendance section above for examples  
of excusable absences.  

• Emailed assignments and papers will never be accepted…unless you want  
them to be lost in Jacque’s black hole of an inbox.  

d. Canvas: A short guide to our course’s most important Canvas pages. 

• SYLLABUS page:   
o the syllabus and course schedule live there  

• MODULES page will contain:  
o Some course reading/viewing, guide questions and assignments links,  

organized by week.  

• ASSIGNMENTS page will contain:  
o Detailed assignment descriptions, posted as the assignment due date  

approaches.  

• ANNOUNCEMENTS:  
o all email sent through Canvas is automatically sent directly to your email 

• ZOOM page:  
o links for zooming, just in the case of the 1-2 class meetings that are listed  

as being online conference meetings with your instructor or in the case  
that your instructor may need to pivot to Zoom for a day during potential  
medical or other issues.   

• GRADES page:  
o Your grades will be recorded on the grades page. Assignment grades will  

be posted here as soon as assignments are graded. Participation-discussion  
and Extra Credit grades will be tracked by Dr. D. throughout the semester,  
then tallied and posted here at the end of the semester.  
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e. Personal Technology Policy  

Simple.  
You can bring your laptops or tablets to our classroom as we may use the internet for  
in-class learning (so long as we don’t have a guest or a speaker). Phones need to be  
turned off at all times.  

f. Handle Your Business.  
Your grade in this class is the result of your effort and performance. From time to time,  
we all need a little help.  
If you need more support or find that you are experiencing challenges, please 
communicate this to myself and/or your colleagues, as well as to actively engage in  
problem-solving.  

There are various support centers on campus that can help too. Here are a 
couple. ▪ Howe Writing Center: http://miamioh.edu/howe/  
▪ Student Counseling Services: http://miamioh.edu/student-life/student  

counseling-service/  

INSTRUCTOR RESPONSIBILITIES:  

Support students in Classroom Community Creation & Maintenance  
(see above section on Safer Space)  

Facilitate student learning in accurate and engaging ways.  

Disabilities:  
In order for a student to receive an accommodation for a disability, that disability must be on  
record.  

Students with documented disabilities are required to notify the instructor no later than the first  
day on which they require an accommodation (the first day of class is recommended), in private,  
if accommodation is needed. The instructor will provide students with disabilities with all  
reasonable accommodations, but students are not exempted from fulfilling the normal  
requirements of the course.   

Success:  
I want you to succeed in this course and at Miami. I encourage you to come see me during office  
hours or to schedule an appointment to discuss course content or to answer questions you have.  
If I become concerned about your course performance, attendance, engagement, or well-being, I  
will speak with you first.   

Academic Integrity:  
Integrity of scholarship is essential for an intellectual community. This means that knowledge  
must be pursued honestly. The University expects that both faculty and students will honor this  
principle and in so doing protect the validity of intellectual work. For students, this means that all  
academic work will be done by the individual to whom it is assigned without unauthorized aid of  
any kind. If an assignment is plagiarized or otherwise completed in an unfair manner, the  
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minimum penalty will be a failure on that assignment, and the likely penalty will be failure for  
the course. 
FLEXIBILITY CLAUSE:   
This syllabus is NOT a binding contract. The dates of lectures, exams, projects, etc. may be  
revised as the term progresses. All modifications to the syllabus will be documented on the  
Syllabus page of our course site, and verbally communicated during class meetings and/or via  
email.  

Students are responsible for keeping informed about any modifications announced during  
class sessions…ask a classmate first.   

EVALUATION of STUDENT LEARNING  
ASSIGNMENT		
(read	on	to	see	brief			
descriptions	of	each)	

Points		 %	of			
grade	

Group	or	Individual	Assignment	

In-Class	Participation		 40		 10%		 Individual	

Online	Periodic	
Discussion		Posts	(7)	

105		 30%		 Individual	

Pop	Culture	Analysis			
Presentation	

80		 20%		 Group	

Research	Paper	

Assignments	Research	

Topic-Question	20		

Annotated	Bibliography		
w/2	Theory-Strong	Sources	
55																																													
Peer	Review	Project	35	

Final	Paper																		65	

175		 40%		 Individual	

TOTALS		 400		 100		
%	

	

 
 
General meaning of ranks (adapted from ”Rubric for Evaluating Writing That Requires Critical Reading and  
Analysis” developed by The University of Delaware Writing Center and distributed by WAC Clearinghouse)  

Truly sophisticated. The work is exceptional: Shows clearly that the student read and understood the  
source texts (original theorists’ work) that inform the paper; Goes beyond summarizing key points or issues  
from source text to also critically analyze or synthesize those ideas with the students’ own ideas, extending  
or building on the ideas of the source texts in interesting ways; Always clear whether information,  
opinions, or facts are from the source text or from the student; Develops specific ideas in depth with strong  
and appropriate supporting examples; Effectively balances abstract ideas and generalizations with concrete  

591/696



examples. Writing is error free, strongly organized, coherent, logical and original.   

Above average. The work is notably solid: Shows evidence that materials were read and that source texts  
have shaped the students’ writing; Shows solid understanding and ability to engage the substance of the  
text(s); Goes beyond repetition or summary of source text(s) in some way; Generally clear when  
information comes from the source text(s) or from student; Achieves some depth and specificity of  
discussion with some supporting examples; Achieves some balance of abstract ideas with concrete  
examples. Writing is logical, relatively error free, organized, coherent, neat and properly prepared.  
Competent. The work is acceptable: The student has fulfilled the rudimentary requirements of the  
assignment (rarely going beyond the limits of the assignment), but the work is lacking in some area - 
repeats or summarizes source text without analyzing, synthesizing or extending; lacks depth, development  
or support for arguments or claims; not always clear whether information comes from the text or from the  
student; omits some key aspect of the requirements; or the ideas are presented in a manner which is not  
always clear or is difficult to read (errors in coherence, logic and/or organization).   

Unsatisfactory. Work requires extensive revisions: The work fails to meet many of the general  
requirements of the assignment and usually is also poorly written. Written work has serious mechanical  
and grammatical errors, is flawed in logic and / or organization, accomplishes less than required, or is not  
executed in a correct, complete, or timely manner.   

Poor. Work is fatally flawed: Student does not meet any previous criteria - shows no basic knowledge of  
sociological theory or the ability to identify and discuss conceptual relationships; little or no indication that  
research articles inform their discussion; Little to no development of ideas; Little to no support for  
arguments and claims. Written work is vague, grossly incomplete or non-substantive.  

ASSIGNMENTS  
ASSIGNMENT STANDARDS and GUIDELINES:   

• 11-12 pt font, Calibri / Cambria / Times New Roman  

• 1”margins on all sides  

• Double-spaced body, single-spaced name/heading (even on transcripts)  
o Name/heading only includes your name and assignment title  

• Meet minimum lengths  
o If a minimum length is 2 pages, you must have 2 full pages of text in order to be  

considered for full credit.  

• College-level writing (clear presentation of ideas, free of spelling and grammatical mistakes, cite  

any ideas that are not your own, etc.,)  
o Writing is a tool just like any other, and practice of it yields improvement of it. Please  

visit the Howe Writing Center on campus to strengthen your paper:   
http://miamioh.edu/howe/  

• APA format: see here for a brief, online summary of APA – for use in citing 

your sources  https://owl.english.purdue.edu/owl/resource/560/01/  
o See sections on In-Text Citations & Reference Lists  
o See this site to plug in text information/type and it will spit out complete/correct citation:  

http://www.citationmachine.net/  
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• Documents must be submitted in Word or PDF format  

• Electronic copies of ALL Assignments must be submitted to Canvas on the due date. (as per 

student choice—unless students want to submit some assignments hardcopy). Some will  
require submission to Canvas’s Anti-plagiarism software as well.  

Course Schedule  

Please see Course Schedule on Canvas, Syllabus Page. 
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WST 341_Synthesis and Action 
Sustainability and Change 

  
T/H 10:05 – 11:25 pm 
Instructor: Jacqueline Daugherty, daughejd@miamioh.edu  
Jacque’s Office: 123 Peabody 
Jacque’s Virtual Office Hours: Wednesdays 12-2 (via Zoom): 

1. You must visit here to make your 20-minute appointment 
2. Then always come to my zoom room for your appointment (it will not be listed on the 

calendar): https://miamioh.zoom.us/j/3548735839 

“Pleasure activism is the work we do to reclaim our whole, happy, and satisfiable selves from the 
impacts, delusions, and limitations of oppression and/or supremacy.” 
― Adrienne Maree Brown, from Pleasure Activism: The Politics of Feeling Good 
  
“Shall I not have intelligence with the earth? Am I not partly leaves and vegetable mould 
myself.” 
-Henry David Thoreau 
  
“A tree has roots in the soil yet reaches to the sky. It tells us that in order to aspire we need to be 
grounded and that no matter how high we go it is from our roots that we draw sustenance. It is a 
reminder to all of us who have had success that we cannot forget where we came from. It 
signifies that no matter how powerful we become in government or how many awards we 
receive, our power and strength and our ability to reach our goals depend on the people, those 
whose work remain unseen, who are the soil out of which we grow, the shoulders on which we 
stand.”  
― Wangari Maathai, Founder of Kenya’s Greenbelt Movement & 2004 Nobel Peace Prize 
Laureate 
 
Broad Course Overview 
  
Integrates diverse methods of inquiry to assist the development of student outreach projects that 
synthesize learning about a complex topic. Working in teams, students develop action-based 
approaches with a strong aspect of public performance and/or engagement. Prerequisite: WST 
321 or 322. CAS-B-Humanities OR CAS-C Social Science. This class builds upon other courses 
in the Western major, reiterating an inquiry-based pedagogy (WST 231) and offering an 
opportunity to revisit themes and particular methods of interdisciplinary research. WST 301 
studied a particular theme (“Global Water Governance”) from multiple disciplinary and 
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methodological perspectives, moving towards integration. WST 322 (“Art & Politics”) explored 
hybrid methodologies and focused on your skills in representing and analyzing complex 
problems.  WST 341 Synthesis and Action will encourage you to develop and revisit these same 
themes while focusing on your skill of integration. How can you create a “common ground” 
between various perspectives and disciplines and integrate innovative solutions to complex 
problems? 
  
Narrow Course Description 
Issues of ecological, social, economic and political sustainability are of great interest to the 
Western Program community, due to the interdisciplinary investigation and action necessitated 
by these issues. The purpose of this class is to allow each student to connect to the sustainability 
focus in a way that is based on their knowledge, assets and interests; and to extend that 
connection in service to our community. This semester our class will investigate and take action 
on a project central to sustainability, which has both global and local dimensions: sustaining 
regional community access to healthy food, as well as covid-19 response, and ecological 
restoration work of wetlands. See the Canvas syllabus page for this year’s community partner 
and service learning options. 
  
Course Objectives  
What is my role in creating the change I believe in? With mounting social and environmental 
challenges facing our communities, this service-learning designated course is designed to help 
you answer this question within the context of philanthropy and civil society. You will: 
 

1. critically examine the ways in which you believe socio-environmental-economic change 
happens, and your relationship to it 

2. evolve your skills in group facilitation and coordination, through your team-based service 
project 

3. put one’s values and passion to work in a service learning project around a shared 
purpose; consider this project as a living case study in which you synthesize traditional 
and action-based methods of inquiry 

4. explore career and leadership paths in social change and transformation, while you gain 
transferrable professional skills in project coordination/management that build on the 
assets of you your team, and your community partner 

  
What is Service Learning? 
An experiential pedagogical practice that uses action and reflection to meet needs and enhance 
learning through mutually beneficial, reciprocal partnerships. Service-Learning involves 
integrating community service or other forms of engagement into course content. As a result, 
Miami students are able to gain real world skills and enhance your learning while contributing to 
the community. 
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Readings: 
TEXT: 
Brown, Adrienne Maree. (2017). Emergent Strategy: Shaping Change, Changing Worlds. 
AK Press. 
  
Online WORKBOOK Excerpts (See Canvas Modules0: 
Mack Parker, T. Greenberg, R. (2021). Citizen Philanthropy: A Hopeful Path Toward Social 
Change.  Please note: we will use the Canvas-based online excerpts from this workbook. 
 
Online Support Readings: 
Use-Value Support Readings: you will find PDFs and/or links to occasional required use-value 
readings that support your team’s work on the service learning project. See the Course Schedule 
and Canvas Modules. 
  
A few words on use-value…. 
Karl Marx first coined “use-value” to describe a commodity’s simple ability to meet a human 
need. Use-value is a qualitative measure of a commodity or service’s worth to its owner/user. It 
presupposes that something’s ability to simply “meet a human need” is enough for it to be 
valuable. He argued that a real problem with the capitalist system is that it places much higher 
priority on a commodity’s “market-value” that is measured only in monetary terms and whose 
value is irrational and subject to any number of market-related whims. 
  
Today there is even more of a drive to define everything’s value in market terms. For example, 
we should only be concerned with publicly funding permanent housing for the homeless IF that 
is more cost effective than paying for the basic maintenance of homeless individuals (e.g., 
healthcare, court, and other costs). Use-value, in contrast, recognizes that it is critical for all 
individuals to have permanent and quality shelter from the elements as a basic human need, and 
that this must be provided for all members of a society regardless of that society’s economic 
system. In part, this is because you can’t separate somebody’s experience of homelessness from 
their experience with the lack of affordable healthcare and their experience with long-term 
unemployment. Each is shaped and reshaped in intricate and complex ways by the others. But we 
do know that permanently housing people often has long-term positive impacts on a person’s 
physical and mental health as well as their ability to obtain and maintain employment. Use Value 
places value on human dignity and community contributions. 
  
Personal Technology Policy: 
Personal technology will usually not be necessary on Tuesdays, unless you are registered with 
the Office for Disability Services / Rinella and your plan requires personal technology use. We 
can agree to assign a looker-upper for class when we have questions that can be answered on the 
internet. No video recording or our class meetings. Thursdays, group work days, groups are 
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expected to have tech available in whatever way they may need it to support their project 
work…if it supports their service work. 
  
FLEXIBILITY CLAUSE: 
Community work is a process--especially when it happens during a pandemic--and as a 
process it cannot be entirely predicted. This is not a traditional class where change is a rarity; 
indeed, change and flexibility will be required often and throughout the semester. As such, this 
syllabus is NOT a binding contract. The dates of lectures, exams, projects, etc. may be revised as 
the term progresses. All modifications to the syllabus will be documented on the Syllabus page 
of our course’s Canvas site, and verbally communicated during class meetings. Such changes 
will often be the result of democratic decision-making among the students, instructor, and 
community partner/s. 
Students are responsible for keeping informed about any modifications announced during 
class sessions.  
  
Academic Integrity: Integrity of scholarship is essential for an intellectual community. This 
means that knowledge must be pursued honestly. The University expects that both faculty and 
students will honor this principle and in so doing protect the validity of intellectual work. For 
students, this means that all academic work will be done by the individual to whom it is assigned 
without unauthorized aid of any kind. If an assignment is plagiarized or otherwise completed in 
an unfair manner, the minimum penalty will be a failure on that assignment, and the likely 
penalty will be failure for the course. 
 
Attendance   
I will take attendance each class. If you have attended consistently by the end of the semester, 
your Engagement (showing up for yourself and others) grade will reflect that. See ‘In-Class 
Engagement,” below under Assignments. 
 
SAFETY is a community effort, and we want to take care of ourselves and each other.  
 
This course will be held in-person and on-campus, unless Covid-19 new infections or serious 
illness drastically increases on campus and/or in the community. The instructor reserves the right 
to move to an online synchronous mode of instruction for a period of time, if community spread 
is drastically increased. It is very unlikely that this type of format change will happen, but it is 
worth mentioning here. 
 
If you are feeling unwell for any reason (Covid included, obviously), stay home and make 
arrangements to get notes from a colleague and/or notify your small project team that you 
will need to attend small team meetings virtually on a particular Thursday or arrange to make the 
work up with your community partner if you miss more than 1 week of service. Public safety and 
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respect for your own self care are reasons we do not want potentially/sick people physically in 
class meetings. We also want to honor the in-person and on-campus design of this course, whose 
success requires that class not be a vector for transmission. 
  
Risk Reduction: Vaccinations, and Facial Coverings 
 
Facial Coverings 
After vaccination, the second most effective risk reduction method is wearing a face mask. Facial 
coverings are strongly recommended, but not required by the university at this time. 
 
Evaluation & Assignments 
  
EVALUATION: The following learning models are critical to our work in this course. As you 
engage in your project and complete assignments, consider your experience through the lenses of 
these models and incorporate their fit (or potential lack of fit) into your writing and action 
project. 

● Citizen Philanthropy (Tracy Mack Parker, see online worksheet PDFs) 
● Emergent Strategy (adrienne maree brown) 

     
ASSIGNMENTS:  See below for a complete list. Assignment descriptions will be available on 
Canvas Modules as they arise. 540 points total. 
  
1. Engagement--Showing Up and Being Present: 150 points Creating a classroom learning 
community will be an integral component of achieving synthesis in our work as an 
interdisciplinary collaborative.  Your engagement with each other, the class material, and your 
own goals will be essential to our work. 

● In-Class Engagement: 50 
● Midterm & Final Reflective Individual/Peer/Project Evaluations: 50 (25 pts each) 
● Final Letter of Experience by Community Partner:  50 

○ Community Partners will be asked to email me their evaluation of the process and 
product of your work with them. Their evaluation of you will inform this part of 
your grade. Jacque will collect these directly from community partners. 

 
2. Personal Transformation: 90 points  You will be assessed by your efforts to engage in the 
process of personal transformation as demonstrated by your work on the assignments below:  

• Individual Inquiry Assignments (Hopeful Paths PDFs—critical self reflection: 90 
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3. Social Transformation: 300 points (2-part assessment) 
 

1. Community Partner Action Project: 250 points The purpose of the action project is to 
immerse yourself in a complex real world problem and engage your interdisciplinary 
skills in synthesis and collaboration to formulate an action-based research project.  The 
project should respond to a real community need, but it should also allow you to feature 
and develop your own skills as a researcher/artist/activist/educator. Showing Up to your 
project (direct or indirect service projects)—whatever that means for your projects--and 
working toward your project goals is presupposed. Projects are so different in this class 
that it is difficult to equitably quantify this idea. 
 

a. Group Project Proposal/Work Plan: 150 
b. Group Project Execution, Group work, and Final Documentation: 100 

 
2. Community Presentation of Learning (Public Narrative—story of self, us, now): 50: 

Group Grade. You will link your group’s shared story of your service learning experience 
to the broader MU/Oxford Community. Think about community members and others 
you want to invite to participate as you do your projects. This will be an engaging, fun 
and creative presentation of your group’s project and learning that inspired others to take 
action. 

i. We will co-create this event. More details TBA as assignment approaches. 
 
NOTE: the in-person format of this presentation is heavily dependent on the 
Covid-19 situation in our region. 
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Western Program/Individualized Studies  
WST 444 Senior Workshop (3 cr) 

Spring 2024 Tuesdays 4:25-6:55 p.m. 
 
Instructor: Dr. Nik Money  
Office:  111 Peabody Hall 
Office Hours (online consultations): By e-mail appointment    
Phone/E-mail: 529-5044/moneynp@miamioh.edu 
 
Course Description 
 
WST 444 provides a forum in which students share the process of writing, revising, researching, 
enacting, or otherwise executing their senior projects with peers and advisors. Short written 
assignments are designed to enhance reflection on the ongoing project work and to facilitate the 
completion of the final project. The experience culminates in the completion of the project work 
in April with the option of making a presentation to the wider community. In 2023, the format 
for this presentation will be determined closer to the end of the semester.  
 
WST 444 Prerequisite: senior standing and completion of preceding WST requirements. 
 
As we discussed in WST 421, three genres or categories of senior project are appropriate: 1) 
thesis projects that combine library research in multiple academic disciplines with a case study or 
applied focus, 2) creative projects, and 3) action-oriented projects. The most common type of 
senior project is an essay style thesis, which is a standard exercise in the natural and social 
sciences, and in the humanities.  Although there are no hard and fast rules, generally, the 
Western Program thesis takes the form of a written product with a minimum of 45 pages 
(double-spaced) that develops an argument based on objective evidence. 
 
A creative project can feature an expressive product, or a major activity grounded in relevant 
professional literature and complemented by a shorter written project. Expressive products in the 
fine and performing arts, or the humanities, may take the form of a portfolio of poems, drawings, 
or photographs, an original musical score or play, or involve the staging and direction of a 
theatrical work. All creative projects must include two parts: a performance or exhibition 
(photographed or videoed for archiving), and a written portion. The written portion should 
explain the process to non-specialists, namely, what was done and why, a detailed rationale for 
the artistic choices grounded in the professional literature, and a discussion of the relationship of 
the project to the relevant tradition or form. 
 
An action-oriented project (e.g., founding a social justice organization) must include a similar 
written portion as well as appropriate documentation (e.g., personal journal, scrapbook, 
documentary video) of the activity. 
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WST 444 Miami Plan Learning Outcomes 
 
i. Students will explore a complex question, or series of questions, of their choosing. In doing so, 
they will identify an interdisciplinary problem, develop a methodology to investigate that 
problem, and complete a process of intensive research. Ideally, students will add to the 
scholarship in their chosen fields of inquiry. 
  
ii. Students will understand the value of interdisciplinary research. They will engage in a self-
reflective process (with both written and oral components) that identifies the multiple 
disciplinary backgrounds relevant to their research. As their project work proceeds, students will 
integrate information from different disciplines to develop their conclusions. 
  
iii. Students will show excellence in different modes of writing. Students will produce 
summaries and abstracts of their project work. They will synthesize the academic literature 
relevant to their projects and determine how their work is related to existing knowledge.  
Students will also reflect upon ethical issues raised by their research. Students will revise their 
written assignments in response to the suggestions made by their faculty advisor and the 
instructor of WST 444. Students will also engage in the peer-review of the work of their 
classmates, and incorporate peer suggestions into their own work.  
   
iv. Students will learn how to prepare and deliver a formal presentation of their project findings 
appropriate for a general audience. These conference-style presentations require each student to 
translate their specialized project work into an oral and visual presentation that is suitable for a 
broad non-specialist audience.  
 
Additional Information 
 
To complete an interdisciplinary senior project, you need to interact with people with different 
disciplinary interests, as well as with people who share your research approaches. The workshop 
is set up to provide feedback from both sources. In addition to attending the workshop and 
fulfilling its requirements, seniors are required to meet frequently with their project advisors. The 
length of those meetings can be negotiated between senior and advisor and may vary across the 
semester. Advisors will discuss the progress of these meetings periodically with the workshop 
instructor. The focus of weekly meetings will be on the substance of your project. Here are some 
discussion items: Fine-tuning the project topic in the spring semester; deciding which issues you 
want to address; revising your written work; strengthening supporting arguments; breaking up 
the project into smaller non-threatening pieces (e.g., by writing one piece at a time, getting 
feedback from your advisor, and then rewriting); constructing the abstract. 

 
If you have not done so, you are also encouraged to cultivate an informal advisor from outside 
Western Program, someone with expertise in your topic or in a key contributing discipline, to 
complement the expertise of your Western advisor. Informal advisors complement but do not 
replace Western senior project advisors. Over the course of the semester will also use workshop 
class time to discuss ideas to create meaningful events and experiences surrounding graduation. 
Traditionally these include discussion regarding the senior dinner, final conference presentations, 
signing ceremony, catering, invitations, etc. 
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WST 444 Workshop Assignments 
 
Four Short Papers: Each of the short papers asks you to consider a specific issue as you 
progress with your project work. Topics of these papers: Paper I, research plan incorporating 
advisor feedback; Paper II, developing a project outline; Paper III, integration, and Paper IV, 
ethics.  
 
Abstract: Each project must be accompanied with a 250- to 300-word abstract. Class time will 
be devoted to abstract composition. 
 
Revised iPlan: You will need to update your iPlan to add recent coursework.  
 
Attendance/Participation and Attendance Policy: Since this is a workshop where we will 
discuss ideas and engage each other and other stakeholders, attendance and full participation is 
expected. Your attendance will also be factored into your final grade. 
 
WST 444 Grading: Short papers: (4 x 5% each) 20% 

Abstract 10% 
Completed project 70% 

 
On Academic Integrity: Please review the university’s policy regarding academic misconduct. 
Violations of this code will be investigated and prosecuted according to university policy. 
https://www.miamioh.edu/integrity/index.html 
 
CLASS MEETINGS AND ASSIGNMENT DEADLINES 
Bolded dates are for whole class meetings in PBD 407 
 
Jan 30   Catch-up and explanation of Papers I & II 
Feb 6   Individual meetings; Paper I due Friday Feb 9 6:00 p.m. 
Feb 13   Individual meetings 
Feb 20   Explanation of Papers III & IV; Paper II due Friday Feb 23 6:00p.m.  
Feb 27   Individual meetings 
March 5  Individual meetings; Paper III due March 8 6:00 p.m. 
March 12  Individual meetings 
March 19  Update on progress; Paper IV due March 22 6:00 p.m. 
March 25-29  Spring Break 
April 2   Individual meetings  
April 9   Individual meetings 
April 16  Project abstract guidelines and discussion of the presentation format 

Abstracts due Friday April 19 6:00 p.m. 
April 23  Presentations 
April 30  Presentations 
May 7   Due date for completed projects 
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Western Program/Individualized Studies 
WST 421 Senior Project Proposal Workshop 

Fall 2023 
 

Instructors: Dr. Nicholas P. Money  
Offices:  Peabody Hall 
Office hours by appointment (send an e-mail)   
Emails: moneynp@miamioh.edu 
Class meeting time: Tuesday 4:25-6:55 
Classroom: 407 Peabody Hall 
Course Description  
The workshop (WST 421) provides guidance for students as they begin their senior projects. 
Students identify a research topic, search online resources in their chosen field, compile an 
annotated bibliography and literature review, and submit a project proposal at the end of the 
semester.  
Learning Outcomes 
Interdisciplinary and disciplinary thinking: students will compare, analyze, and employ distinct 
disciplinary approaches to explore a complex topic. 
Problem solving: students will address complex problems with self-directed inquiry. 
Construction of knowledge: students will analyze questions and identify issues that require 
deeper analysis. 
Independence and collaboration: students will engage in constructive peer review; group project 
work is optional. 
Communication: students will develop writing skills through a weekly writing assignment and a 
term paper; students will develop oral communication skills through formal presentation; 
students will develop and communicate arguments through weekly discourse.  

 
Assignments 
Online database search 
Annotated bibliography 
Literature review (introduction to project)  
Senior project proposal 
The 421 workshop serves as an intellectual community. This means you will share intellectual 
experiences with other students that will help improve the quality of your project work.  
Effective interdisciplinary work depends on conversations with people with different 
perspectives. To develop a good interdisciplinary project, you need to talk with people who have 
developed different kinds of disciplinary expertise as well as working with people who share 
your specific interests. The workshop is set up to give you two kinds of feedback on your 
project—from peers whose interests overlap yours (through affinity groups), and from those 
whose interests have little in common with yours (through wider class discussions). 
Western Program faculty and staff (as advisors and evaluators) recognize three genres or 
categories of projects: 1) Thesis Projects that combine library research from several professional 
disciplines with a case study; 2) Creative Projects, and 3) Action Projects. The most common 
type of senior project is an essay style thesis project. Although there are no universal rules, 
generally, a thesis takes the form of a 30- to 40-page document that contains an argument 
supported with evidence (e.g., experimental, theoretical, narrative). Creative Projects can 
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feature an expressive product, or a major activity—grounded in relevant professional academic 
literature and complemented with a shorter written thesis. Projects in the fine and performing arts 
or the humanities might take the form of a portfolio of poems or drawings or photographs, an 
original musical score or play, or the staging and direction of a theatrical work. All creative 
projects must include two parts: a performance or exhibition (photographed or videoed for 
archiving), and a written portion. The written portion explains the process to non-specialists—
explaining what was attempted and why, a detailed rationale for the artistic choices grounded in 
the relevant professional literature, and a discussion of the relationship of the project to the 
relevant tradition or form. Action Projects (e.g., founding a social justice organization) must 
include a similar written portion as well as appropriate documentation (e.g., personal journal, 
scrapbook, or documentary video) of the activity. 
 
In addition to attending workshop once a week and fulfilling its requirements, seniors should 
meet at least once every two weeks with their project advisor. The length of these meetings can 
be negotiated with the advisor. Advisors will discuss the progress of these meetings periodically 
with the workshop instructor.   
 
Meetings with advisors concentrate on the substance of your project:  
Identifying and narrowing down your topic 
Identifying the people and the academic literature you need to get to know  
Immersing yourself in the project topic  
Processing information from multiple sources and deciding which specific issues you 
want to address 
Developing your thesis and the supporting argument 
Constructing an outline 
Breaking up your project into smaller non-threatening pieces   
Writing and rewriting 

 
You are also encouraged to cultivate an informal advisor outside Western, someone with 
expertise in your topic or in a key contributing discipline that will complement the expertise of 
your Western advisor.   
 
Evaluation 
Online database search   5% 
Annotated bibliography   25%  
Senior project background  35%  
Full project proposal   35% 
 
Attendance Policy 
Since this is a workshop where we will discuss ideas and engage with other class members, 
attendance and full participation is expected. Your attendance will also be factored into your 
participation grade. For each unexcused absence from two class meetings your final grade will 
be reduced a letter grade. Repeatedly coming to class late or leaving early will be treated as an 
absence. 
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On Academic Misconduct 
https://miamioh.edu/policy-library/students/undergraduate/academic-regulations/academic-
integrity.html 
 
Electronic sources should be cited using URL of website and date accessed. 
 
Weekly Schedule: 
 
Aug 29 Review syllabus & discuss the purpose of the workshop. Review iPlans and discuss topic 
ideas. Contact your advisor after this class and arrange a brief meeting before the next classes 
(September 5 and September 12 at 4:25 pm) to discuss topics. 
 
We may form three or four Affinity Groups based on the project subject areas identified in the 
first class meeting. 
 
Sept 5 Meeting with Katie Gibson, Resources Librarian at King Library room 134 at 5:15, who 
Will introduce the library website and general interdisciplinary research strategies. Refer to 
Katie’s web resource for WST421: https://libguides.lib.miamioh.edu/western 
Preliminary computer search (list of 5-10 sources) due Friday Sept 8 
 
Sept 12 Class discussion on evaluating sources and engaging in independent research. Discuss 
annotated bibliography and presentations for Sept. 19 & 26. 
Final computer search (list of 40 sources) due Friday Sept 15 
 
Sept 19 First set of informal project overviews (5-10 min each) 
 
Sept 26 Second set of informal project overviews (5-10 min each) 
 
Oct 3 Annotated bibliography and project background or literature review 
Submit annotated bibliography to Nik & advisor by Friday Oct 6   
 
Oct 10 Individual meetings with Nik &/or advisors this week, e.g., for debriefing on annotated 
bibliography 
 
Oct 17 How to develop the project background from the annotated bibliography 
 
Oct 18 Individual meetings with Nik &/or advisors this week  
 
Oct 24 Individual meetings with Nik &/or advisors this week 
Submit final project backgrounds to Nik & advisor before Fri Oct. 27 
 
Oct 31 Format for full project proposals; format for project proposal presentations; meet 
in Affinity Groups to discuss progress 
 
Nov 7 First set of project proposals (5-10 min each plus discussion)  
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Nov 14 Second set of project proposals (5-10 min each plus discussion) 
 
Nov 21 Thanksgiving week 
 
Nov 28 Proposal completion 
 
Submit completed proposals to Canvas on or before Friday December 8     
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BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

May 17, 2024 
Academic Affairs 

RESOLUTION R2024-38 

WHEREAS, University Senate on April 29, 2024 approved SR 24-15 to forward the 
recommendation of Dr. Terri Barr, the Process Coordinator who was appointed and approved by 
University Senate, to eliminate the Department of Comparative Religion to the Provost for 
consideration; and 

WHEREAS, it is the recommendation of the Dean of the College of Arts & Science, the 
Provost, and the President, to eliminate the Department of Comparative Religion. 

NOW THEREFORE BE IT RESOLVED, that the Board of Trustees hereby approves the 
elimination of the Department of Comparative Religion, to become effective on July 1, 2025. 

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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 SR 24-15 
 Sense of the Senate: Department of Comparative Religion Elimination Process 

 Coordinator Recommendations 
 April 22, 2024 

 Whereas we affirm that University Senate is the legisla�ve body of the University in ma�ers involving 
 educa�onal programs, requirements, and standards – including ma�ers of curriculum, programs, and 
 course offerings – as delegated by the University’s Board of Trustees; 

 Whereas we are reminded of our “Sense of the Senate: Department of Compara�ve Religion 
 Elimina�on” that was adopted on February 26, 2024, especially our acknowledgment that the faculty 
 and staff in the Department of Compara�ve Religion are ac�ng to preserve the academic study of 
 religion at Miami; 

 BE IT HEREBY RESOLVED that University Senate accepts the recommenda�ons of the Process Coordinator 
 for Compara�ve Religion as reported to Senate on April 15, 2024 and as outlined below: 

 ●  The elimina�on of the Department of Compara�ve Religion as a result of its low-enrolled major 
 and ins�tu�onal re-priori�za�ons 

 ●  The re-housing of faculty from Compara�ve Religion in other departments of the College of Arts 
 and Science where their interests will align and where they can con�nue to teach and research 
 the relevance of religion in today’s world 

 ●  The proposal and establishment of the proposed Center for the Study of Religion, Policy, and 
 Public Life to maintain the future of the teaching and research of religion at Miami 

 1 
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BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

May 17, 2024 
Academic and Student Affairs 

RESOLUTION R2024-39 

WHEREAS, Ohio Revised Code  3345.81 Strategic Completion Plan, states: 

“Not later than June 30, 2014, the board of trustees of each institution of higher education, as 
defined by section 3345.12 of the Revised Code, shall adopt an institution-specific completion 
plan designed to increase the number of degrees and certificates awarded to students. The plan 
shall be consistent with the mission and strategic priorities of the institution, include measurable 
student completion goals, and align with the state’s workforce development priorities. Upon 
adoption by the board of trustees, each institution of higher education shall provide a copy of its 
plan to the chancellor of higher education. 

The board of trustees of each institution of higher education shall update its plan at least once 
every two years and provide a copy of their updated plan to the chancellor upon adoption.” 

THEREFORE, BE IT RESOLVED, that the Board of Trustees hereby accepts the 
attached Completion Plan Update Report, and directs the Provost and Executive Vice President 
to submit the document to the Ohio Department of Higher Education. 

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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MIAMI UNIVERSITY COMPLETION PLAN UPDATE

Submitted to Chancellor of the University System of Ohio Department of Higher Education

May, 2024

UNIVERSITY MISSION

Miami University’s mission underscores that we are “a student-centered public university” with

“an unwavering commitment to liberal arts undergraduate education and the active

engagement of its students in both curricular and co-curricular life” as well as a deep

commitment to “student success.” In addition, Miami “supports students in a highly involving

residential experience on the Oxford campus and provides access to students, including those

who are time and place bound, on its regional campuses.”

STUDENT PROFILE

During Fall 2023, 16,478 undergraduates and 2,140 graduate students were studying on the
Oxford campus. Regional campuses in Hamilton and Middletown enrolled a combined total of
3,558 undergraduate students. Across all campuses and levels, 54.0% of Miami students were
female and 66.8% were residents of Ohio.

Oxford Campus

Of total 16,478 Fall 2023 Oxford undergraduate students, 13.9% were domestic Students of
Color. Among first-time, full-time undergraduate students at the Oxford campus, 51.7% were
female; 63.1% were residents of Ohio; 98.8% were born in 2004 or 2005. Race and ethnicity
breakdown for Oxford is listed below:

Fall 2023 First-time, Full-time Students at Oxford by Race/Ethnicity

● 0.2% American Indian or Alaska Native and Other
● 2.8% Asian, Native Hawaiian, or other Pacific Islander
● 3.1% Black or African-American
● 4.8% Hispanic/Latino
● 3.6% Multi-racial
● 83.2% White
● 1.1% Unknown

An additional 1.2% were international students.

Of Oxford first-time, full-time undergraduates, 14.6% were Pell Grant recipients, 48.6% had
financial need, and 99.8% of students with need received offers of financial aid.
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Of the Fall 2023 first-year Oxford campus students, 32.2% graduated in the top 10% of their high
school class. 59% percent entered Miami with college credit from Advanced Placement, College
Credit Plus, and other programs, with students receiving 17.6 hours of credit on average.

First-year retention for full-time baccalaureate students at the Oxford campus in the 2022
cohort was 89.5%. Miami’s four-year graduation rate for the fall 2019 cohort was 72.2%. The
Oxford campus’s six-year graduation rate on average for the last 4 years was 82%. According to
IPEDS, Miami’s four-year graduation rate ranked 12th among public universities nationally and
1st in Ohio. In 2022-2023 Miami Oxford posted a 96% graduation success rate for
student-athletes (the percentage of eligible student-athletes who graduate within six years,
according to the NCAA Graduation Success Rate).

Table 1: First-time, full-time baccalaureate students at Oxford

First-time, full-time baccalaureate
students at Oxford 2007 Cohort 2017 Cohort

Race/Ethnicity
6-year Graduation
Rate

N (total
cohort)

6-year Graduation
Rate

N (total
cohort)

American Indian, Alaska Native,
Other 78.3% 23 83.3% 6

Asian 83.7% 104 75.8% 91

Black or African-American 70.8% 120 79.2% 144

Hispanic/Latino 81.2% 69 82.3% 237

International 83.3% 54 69.1% 311

Native Hawaiian/other Pacific
Islander 100% 3 60.0% 5

White 81.5% 2985 83.6% 2852

Multi-racial 100% 2 81.9% 160

Unknown 68.8% 96 63.6% 11

Total 80.8% 3456 81.8% 3817

Miami Oxford is working diligently to close the gap between graduation rates for Students of

Color and White students. This is evident in Table 1 above, where the increases in the

graduation rates for Students of Color are illustrated. While the graduation rate for white

students has increased 2.1% over the last 10 years, the graduation rates for some students of

color have increased by 1.1% (Hispanic/Latino), 8.4% (Black/African American), and 10%
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(American Indian, Alaska Native and Other). Losses in graduation rates for Asian students (7.9%)

and Native Hawaiian/other Pacific Islander students (8.9%) are concerning. Miami will continue

to devote energy to ensuring the success of underrepresented students as we strive to meet our

completion goals.

Regional Campuses

During Fall 2023, Miami Regional campuses in Hamilton and Middletown enrolled a combined

total of 3,558 undergraduate students. Of total Fall 2023 Regional undergraduate students,

21.2% were domestic non-White.

Among first-time, full-time undergraduate students at the regionals, 53.2% were female; 90.8%
were residents of Ohio. Regionals students’ race and ethnicity breakdown is listed below:

Fall 2023 First-time, Full-time Students at Regionals by Race/Ethnicity

● 0.2% American Indian or Alaska Native and Other
● 3.3% Asian, Native Hawaiian, or other Pacific Islander
● 9.0% Black or African-American
● 6.6% Hispanic/Latino
● 2.4% International
● 3.1% Multi-racial
● 74.6% White
● 0.7% Unknown

Of Regional first-time, full-time undergraduates, 38.6% were Pell Grant recipients, 56.6% had
financial need, and 97.6% of students with need received offers of financial aid.

Of the fall 2023 first-year Regional campus students, 25% graduated in the top 25% of their high
school class. 33% percent entered Miami with college credit from Advanced Placement, College
Credit Plus, and other programs, with students receiving 17 hours of credit on average.

67% of the Fall 2022 Regional campus cohort were retained to either the Regional or Oxford
campuses in Fall 2023. 41.7% of the 2017 Regional campus cohort earned a Miami Bachelor’s
degree from either the Regionals or Oxford campuses in 6 years or less.

While also focused on a liberal arts education, Miami’s regional campuses serve a different

student population. 32.7% of the undergraduate students are part time, and 67.3% are full

time. 16.6% of the students on the regional campuses are non-traditional students (25 years or

older); 55.4% are female, and 44.6% are male. 17.8% of the students on the regional campuses

are CCP students. The average ACT score (or SAT score converted to an ACT basis) of the 2023

entering freshman class for students submitting scores was 19.
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The majority of students on the regional campuses are place-bound. The top feeder schools are

area high schools as well as local institutions of higher education. The regional campuses house

their own academic division, the College of Liberal Arts & Applied Science (CLAAS), which offers

several baccalaureate degrees: biological sciences, commerce, communication studies,

community arts, computer and information technology, criminal justice, engineering

technology, English studies, integrative studies, liberal studies (degree completion program),

nursing, and psychological sciences.

BARRIERS TO PERSISTENCE AND COMPLETION

In this report, retention rate is defined as the percent of first time, full time, degree-seeking

students who enter in the fall semester and return to Miami in the fall semester of the next (i.e.,

their second) year. Graduation rate is defined as the percent of first time, full time,

degree-seeking students who enter in the fall semester and graduate within six years. Students

are assigned to a cohort based on the year they entered the University. The academic profile

and completion rate of Miami’s Oxford campus students remain very strong overall.* However,

our data show that there is room for improvement, particularly on the two regional campuses.

Moreover, the Oxford campus rates have remained relatively stable with little movement.

*Throughout this report, retention rates and graduation rates are presented as reported to the Integrated

Postsecondary Education Data System (IPEDS), the core postsecondary education data collection program for the

National Center for Education Statistics (NCES).

Oxford retention and six-year graduation rates have remained consistent in recent years (See
Figure 1).

Retention rates vary based on several characteristics:

● First-generation students were retained at a rate of 84.5%, while non-first-generation
students were retained at a rate of 90.5%

● Students receiving PELL grants were retained at a rate of 83.6%, while students not
receiving PELL grants were retained at a rate of 90.4%
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Completion barriers may include:

● High cost of attendance

● Varied preparation for college-level academics

● College transition issues

● Difficulty in establishing a sense of belonging on campus

● Campus climate that does not feel welcoming to some students

PROGRESS ON 2022 COMPLETION REPORT STRATEGIES
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College completion and student success are integral to Miami’s mission and the strategic plan,

MiamiRISE, which was developed in 2019. Our mission statement emphasizes that Miami “is

deeply committed to student success, builds great student and alumni loyalty, and empowers its

students, faculty, and staff to become engaged citizens who use their knowledge and skills with

integrity and compassion to improve the future of our global society.” The eleventh

recommendation of the MiamiRISE strategic plan calls for improvement of student retention

and persistence.

The Miami University Student Success Committee is the body charged with overseeing Miami’s

student success progress. This committee is a partnership between the Enrollment

Management & Student Success division, the Division of Student Life, and the Office of the

Provost, and sets the agenda for all matters related to student success. With the support of the

Office of Institutional Research and Effectiveness, the Student Success Committee regularly

analyzes quantitative and qualitative data to identify areas for improvement. Data sources

include:

● EAB Student Success Collaborative

● Oracle Business Intelligence Tool

● External standardized student surveys (Beginning College Survey of Student

Engagement, National Survey of Student Engagement, CIRP Freshman Survey, College

Senior Survey)

● In-house surveys (first-year student transition survey, graduation survey, alumni survey,

etc.).

This data-driven campus collaboration allows Miami University to think and act strategically

around student success with an eye toward accomplishing the goals laid out in this completion

report.

Below we describe our progress on the 2022 Completion Report strategies:

Category Description Strategies Status

Academic
Advising

Create a
comprehensive
advising and
mentoring
student support
system
consisting of
student success
navigators,
professional
academic

Build on divisional
professional advising
hiring.

Onboard Student
Success Navigators to
support exploring
students.

Undergraduate
Studies Dean and

Each academic division now has enough
professional advising capacity to meet
the needs of first- and second-year
students. Due to budget constraints,
hiring of additional professional advisors
is on hold.

The Office of Exploratory Studies has
been created and staffed to support
exploring students.
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advisors, and
faculty mentors.

Associate Provost for
Faculty will initiate a
process for moving
faculty to mentoring
roles.

Work on faculty mentoring is on-going,
and is contextualized in the current
budget constraints and negotiation of the
first union contract.

Build an
academic
advising
community that
supports
improvements
in advising
through
professional
development,
relationship
enhancement,
and review of
advising
practices and
processes.

Implement monthly
academic advising
community meetings
focused on
community and
professional
development.

Create new training
content that reflects
and addresses
changing student
needs.

Include Student Life
and EMSS advising
partners in advising
community meetings
1-2 times per
semester.

Create working groups
to begin review of
advising practices and
policies.

Monthly academic advising meetings
have been in place for 18 months.
Student Life and EMSS partners attend
regularly.

Committee has reviewed current
academic advising training and new
modules that will be easier to maintain
and update are in development and will
be finalized in 2024-25.

Advising practices and policies continue
to be reviewed. Highlights include:

● Develop learning outcomes for
professional academic advising

● Develop usage guidelines for
Navigate 360 and include these
in advisor annual performance
evaluations

● Develop process for requesting
courtesy email accounts for
non-enrolled students

● Refine process for change of
campus

Build capacity
for, and skills in,
proactive and
intrusive
advising,
ensuring that
students in
need receive
support in a
timely and
consistent way.

In addition to the
increased professional
development above,
overhaul advisor
training to include
using campus
technologies to
ensure that students
who need support are
receiving it.

Establish institutional
expectations for the
use of technology to

Use of student data to guide advising
interventions has increased. The
following interventions have been
introduced:

● Early alerts: faculty provide
progress reports regarding
students in their courses for
whom they have concerns in
weeks 1-2 and 4-5 of the
semester. 877 early alert cases
were closed at Oxford and
Regionals Campuses in Fall 2023
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provide on-time
support to students.

● High Support Students: based on
admissions data, identified
students are provided additional
resources by academic advisors
and housing staff.

● Spring Launch and Winter Thrive:
these workshops provide support
and direction for students who
struggled academically during
their first semester at Miami.

Institutional expectations for professional
advisors’ use of Navigate 360 are
established and are part of advisors’
annual review process.

Navigate Student was launched in fall
2023 allowing students to see holds,
schedule with advisors, and receive
notifications/messages based on a
campaign by department, office, or
advisor. 3558 new users have signed into
Navigate Student, with 9140 all-time
users.

Design and
implement a
more
comprehensive
assessment of
our advising
system.

Develop consistent
assessment for
advising across
campus that will allow
reporting at the
departmental,
divisional, and
institutional levels.
Develop learning
outcomes for
academic advising and
create institutional
expectations for
meeting advising
outcomes.

Utilize new EAB tools
for student feedback.

Academic advising outcomes have been
developed and assessment utilizing
Navigate 360 on these outcomes has
been underway since Fall 2023.

In fall 2024 we launched an intake survey
within Navigate 360. Students complete
the survey on their first login to Navigate
each academic year.

Policies Audit existing
policies and
procedures, and
make revisions
to improve

New Office of
Undergraduate
Education will support
the audit of existing
policies and processes

Review of policies has included:

● CR/NC policy was reviewed.
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student
success.

related to student
success, including:

● CR/NC policy
and process

● Foreign
Language
Deficiency
policy

● Two-strikes
policy for
academic
dishonesty

● Support for
unenrolled
students

Moonshot for Equity
initiative includes
review of the use of
retention grants and
registration holds as
part of the effort to
close completion gaps
for diverse students.

● Foreign language deficiency
policy was reviewed and
changed.

● Two strikes policy for academic
dishonesty was reviewed and
changed.

● Mid-term grades policy was
reviewed and changed.

● Attendance policy was reviewed
and remains the same.

Hold reform as part of Moonshot for
Equity has Removed 5 holds impacting
3,500 students and 25 additional holds
were removed in March 2024.

Pathways Help students
to get on a
success path
prior to
matriculation.

2022 Summer Survey
will provide insight on
students in need of
support and resources
prior to their arrival
on campus. Action
plans for meeting
students’ needs are in
development.

Process for
implementing
pre-orientation,
automated
registration for all new
students is in
development with
goal of piloting
pre-registration in
summer 2023.

Changes to registration processes will be
implemented along with the Workday
implementation scheduled for 2024-26.

Fall 2024 High Support Students initiative
based on admissions data served over
500 students identified as needing extra
support through pre-college
characteristics correlated with academic
performance in the first semester.
Assessment and adjustments to this
initiative are under way.

Develop
purposeful
pathways for

Experiential Major
Maps are in
development. Maps

Experiential major maps will be included
in new major exploration technology.
Maps will be finalized for academic
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students in the
major.

will allow students to
plan for academic and
co-curricular
experiences
throughout their
Miami University
career. Maps will
provide the
foundation for the
UNV101 course and
similar first-year
courses offered within
departments and
divisions. Maps will
begin rolling out in fall
2023.

programs during 2024-25 academic year
and uploaded into existing technology for
use starting fall 2025.

Develop success
pathways for
undecided
students.

The Office of
Exploratory Studies
will begin serving
exploring students in
summer 2022. Goals
for the office include:

● matching
exploring
students’
retention and
completion
rates to those
of students in
majors

● at least 85%
of students
who go
through the
program stay
in the major
they select as
a result of
their
involvement
with OES

The Office of Exploratory Studies has
been operational since fall 2022. The fall
to fall retention rate for undecided
students in the 2022 cohort was 79%,
significantly lower than for students who
start at Miami with a selected major. The
2023 cohort fall to spring retention rate
was 92%. This is promising. We will adjust
our work with these students as data
indicate is necessary. Future analysis of
these efforts will include overall retention
gains, persistence in selected major, and
eventually, graduation rates.

Identify and
remove
pathway
roadblocks.

Moonshot for Equity
process and new
Transfer Coordinator
will continue this
work, including

New Transfer Coordinator has developed
70 pathways with 16 different partners
underway and developed a plan for OT36
non-equivalent courses to post to
appropriate Miami Plan areas without

619/696



developing a new
transfer web portal,
supporting more
timely transfer credit
evaluation, and
developing dual
admission/enrollment
programs with
signature partners.

individual student petitions. Prior
Learning Assessment portfolio process
has been launched.

Create
pathways for
high school
students.

Our new Early College
Academy will provide
pathways for high
school students into
Miami University.
Regional campuses
are the driving force
behind this initiative,
which holds great
promise for enabling
more students from
the local community
to enroll at Miami
University.

Early College Academy has grown since
its first year enrollment of 27 from 2 high
schools to current enrollment of 109
students from 6 high schools. The first
ECA graduating class included 19
students. 91 new students from 8 school
districts have applied for fall 2024.

Curriculum Continue
addressing
courses of
concern.

Associate Provost for
Faculty and Dean for
Undergraduate
Studies will launch a
holistic and
collaborative plan for
addressing courses of
concern in fall 2022.
We will rely on the
expertise of
departments and
faculty who have
improved DFW rates
in courses that were
previously identified
as concerning to
support this process.

Associate Provost for Faculty and Dean
for Undergraduate Education has
explored a number of courses of concern,
and, in conjunction with the Associate
Provost for faculty, has presented
workshops to assist faculty with making
changes to these courses. Work here has
not been as productive as we had hoped,
and will require more time to complete.

Affordability Lower cost of
textbooks

The Open Educational
Resources Committee
will survey faculty
regarding their use of
affordable materials in

Miami’s Open Educational Resources
Adopt program has assisted over 20
faculty in developing OER for their
courses, which has led to approximately
$1,209,000 in cost savings for students.
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Fall 2022 and is also
exploring how open
educational resources
enhance the
University’s ability to
support diverse
students.

Faculty will be surveyed again in fall 2024
to increase the use of more affordable
course materials.

In spring 2024, Miami successfully piloted
inclusive access, which makes e-materials
available to students through textbook
provider, e-Campus. Inclusive access
program is now fully adopted starting in
summer 2024.

Enhance
need-based and
other aid for
students and
families.

Build on successes in
fundraising to
increase resources for
students and families
who have high
financial need.

Miami University is in the middle of a $1
billion capital campaign. The scholarship
goal for this campaign is $450,000,000.
This will significantly increase the ability
to support students and families with
high financial need.

Special
Populations

Enhance
support for
transfer
students.

Participation in the
EAB Moonshot for
Equity will include a
focus on transfer
pathways. The Office
of Transfer in the
Associate Provost for
Strategic Initiatives
will coordinate our
efforts to increase
transferability into
Miami both at Oxford
and at the Regionals.

Noted above, Miami has made significant
progress in the area of transfer pathways.

Deepen support
for Pell Grant
students.

Utilize data to identify
success-related
patterns for Pell
eligible students and
implement proactive
support processes for
these students.

Continue to develop
the GradU8 program
and implement new
First Generation
Student program.

The High Support Student initiative
identified numerous Pell eligible students
for additional resources and supports.
The program began in fall 2023 and we
are refining the identification of students
and the provision of resources for 2024.

A new First Generation Student program
coordinator has been hired, and new
attention is being given to the GradU8
program components.
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Develop
additional
support for
domestic
students of
color and
LGBTQ+
students.

BRIDGES and other
programs for
historically
underrepresented
students have been
revised to improve
recruitment and
retention of these
students.

CSDI hired a new
Associate Director of
LGBTQ+ Initiatives and
added an Assistant
Director of LGBTQ+
Initiatives in Spring of
2022, who are
expanding support for
this student
population.

Continue to develop
Heritage Month
Programming (started
in Fall 2021), which
addresses
intersectional
identities explicitly
and includes Pride
Month and LGBTQ+
History Month:
https://www.miamioh
.edu/diversity-inclusio
n/programs-resources
/history-heritage-mon
ths/index.html

A new anti-racism
workshop developed
within OIDI, being
piloted Spring 2022,
for faculty, staff, and
students, will ensure a
more welcoming and
inclusive climate

Continue to roll out
SafeZone training,
which OIDI

BRIDGES has contributed to the increase
in the proportion of underrepresented
students at Miami:

● AAPI up .2%
● Black-AA up .9%
● Hispanic/Latino up .3%.

Retention rate for BRIDGES students for
the past two years was 93% (2021
cohort) and 90% (2022 cohort). This
indicates that we need to continue
efforts to retain historically
underrepresented students.

The Passport Program is a 4-year student
success program in FSB. Launched 2019,
wrap-around services support about 20-
25 first-generation students, students of
color, LGBTQ+ students in cohorts
between a year. May 2023 marked the
first graduating cohort for the Passport
Program with a cohort of 20 students. 17
have full-time employment.

Redhawk Equity Leadership Series is a
cultural competency certificate launched
by the Office of Transformational and
Inclusive Excellence (OTIE) in the fall of
2023. Five modules provide students
with important skills to foster success in a
global world: A Road to Active Allyship;
Inclusive Marketing; Introduction to
Microaggressions; Leading with Racial
Equity; and, Pronouns 101.

OTIE, along with ASPIRE, the Honors
College, and the Menard Family Center
for Democracy, offered the Constructive
Dialogue Institute partnership, which.
supports an inclusive climate for
students, including students of color and
LGBTQ+ students. Addresses need for
respectful dialogue between individuals
and groups with different perspectives,
values, and beliefs. Results of Spring 2024
Miami pilot with 97 student leaders
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recommended for
every Department
Chair Fall 2021/Spring
2022.

Fully implement the
new Nellie Craig
Walker Scholarship
(beginning Spring
2022).

Plan for and
implement a new
climate survey in Fall
2022.

across backgrounds, identities, values
include:

● 78% showed improvements in
affective polarization

● 58% showed significant
improvements in dichotomous
thinking

● Participants noted improvements
in communication, conflict
resolution, and conversations
across differences

Climate survey took place, Spring 2023.
Climate survey results shared with
university, Spring 2024. Climate
interviews were held w/ 13 students of
color, Fall-Sp 23-24.

LGBTQ+ Task Force, launched by OTIE Fall
2023, composed of faculty, staff,
students, alumni, met regularly to
strengthen sense of belonging for
LGBTQ+ faculty, staff, and students. This
advisory group to OTIE examines,
develops, and assesses policies,
programming, and support systems to
better serve LGBTQ+ faculty, staff, and
students. Final report submitted Spring
2024.

OTIE developed informational Resource
Sheets for Heritage Months, including
LGBTQIA+ History Month, Black History
Month, Latinx Heritage and History
Month, Juneteenth, Jewish American
Month, Arab American Month, and
others to complement programming.
Informational resources available here:
https://miamioh.edu/transformational-in
clusive-excellence/educational-program
ming-resources/history-heritage-months/
index.html

Technology Leverage
technology to
advance diverse

Establish community
standards for the use
of Navigate to support
students. Revisit who
should have what

Community standards for academic
advisor’s use of Navigate 360 are
established and are part of advisors’
annual performance reviews. Navigate
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student
success.

level of access to
Navigate information
and develop a set
schedule for updates
around new
developments that
can enhance use of
Navigate.

Expand use of
Navigate as part of
Moonshot for Equity.

updates included in monthly academic
advising community meetings.

Faculty access to Navigate 360 has been
changed to comply with FERPA
guidelines.

Process for increasing faculty advisors’
use of Navigate is in place and will begin
in fall 2024.

Coordinated Care group in Moonshot for
Equity is working on using Navigate 360
to develop support teams for students.
This includes expanding access to
Navigate to student life offices and
librarians, and defining how to use the
system for different levels of users.

COMPLETION GOALS FOR 2024-2026
The following goals guide Miami University’s completion strategies for the coming two years.

Several of these goals carry forward from previous completion plans, while others are new:

● Miami Oxford will achieve a six-year graduation rate of 85% and a four-year graduation

rate of 75%. The Regional campuses will increase the graduation rate by 10%, an equally

ambitious goal.

○ As part of the commitment to the Moonshot for Equity initiative, Miami

University will strive to eliminate enrollment and graduation gaps across student

populations.

● Across all campuses Miami will increase the use of Navigate 360 to enhance support of

students and increase retention and graduation rates.

○ Increase advisor usage of Navigate tools such as campaigns and to-do list to

support student success.

○ Increase in coordinated care networks across campus.

○ Increase student engagement with Navigate 360.

● Within one year after graduation, 97% of Oxford graduates who are seeking

employment (excluding those enrolled in graduate or professional school) will be

employed.

○ Increase the ability to account for students who participate in internships and

co-op programs.
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○ Ensure that every Miami student participates in a high impact experience (e.g.,

undergraduate research, internship/co-op, community-engaged learning, case

study competition, performance, public or private sector-based project, study

abroad/away) prior to graduation.

○ Ensure that these opportunities available for this engagement are offered in

equitable and compelling ways.

● Across all campuses, Miami will increase the number of transfer students and smooth

the pathways for them to join our community.

○ Increase structured pathways to Miami from area community colleges.

○ Create a more seamless process through which transfer students receive credit

evaluation and academic advising.

2022-2024 COMPLETION STRATEGIES

To build on prior efforts, the following new strategies will support Miami University’s progress

towards its ambitious completion goals.

Category Description Strategies

Academic
Advising

Increase consistency in faculty
advising through the use of Navigate
360.

Utilize EAB partnership to help leverage Navigate
360 as an advising tool for faculty.

Provide in-depth Navigate 360 trainings for faculty
advisors

Increase consistency in professional
advising through professional
development and community
standards.

Collect feedback on existing advising standards and
add new ones to reflect the institutional
commitment to excellent academic advising.

Ensure that advising levels requirements reflect new
advising community standards.

Revise advisor recognition process to ensure that
awards reflect new advising community standards.

Pathways Implement degree planning
technology to assist students and
academic advisors in course planning
and to support department chairs and
deans with curriculum planning.

Review tools as part of initial Workday Student
implementation and select and implement as
quickly as possible.

Develop purposeful pathways for
students.

Continue development of Experiential Major Maps
with support of University Communications and
Marketing. Start rollout in fall 2025.
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Continue to build transfer pathways to
Miami University.

Moonshot for Equity process and new Transfer
Coordinator will continue this work.

Enhance pathways for high school
students.

Continue to build on Early College Academy and CCP
successes. Determine how these pathways can lead
to enrollment at Miami University. Work across
campuses to ensure that students consider Miami as
a final college destination.

Policies Continue to assess policies and
procedures, and make revisions to
improve student success.

The Student Success Committee will identify policies
and processes for review; Associate Provost and
Dean for Undergraduate Education will coordinate
review.

Retention –
first-year
and beyond

Assess and refine new retention
initiatives

Assess on-going impact of High Support Student
initiative, Spring Launch, and Winter Thrive. Make
necessary adjustments and consider other initiatives
to support second-year student success.

Continue to implement Moonshot for
Equity initiatives

Commence work in the Fostering Student Belonging
group, and share results of the Fostering Belonging
in the Curriculum Learning Cohort to enhance
student success strategies across campuses.

Transparency in Learning and Teaching
(Regionals)

TILT aims to advance equitable teaching and learning
practices that reduce systemic inequities in higher
education. The TILT transparency framework can be
applied not only to course assignments, but to
student-facing documents, course or program
outcomes, and other areas of higher education.
Focus on TILT during Fall 2024 opening week events
for faculty and staff.

Build sophomore Courses in Common
program (Regionals)

Build on first-year success with Courses in Common
by starting a second-year program with Applied
Communication in fall 2024.

Special
Populations

Focus on adult learners.

Continue to develop critical dialogues
across campus to support
underrepresented student
populations.

Continue to use Climate survey to
motivate change for underrepresented
student retention.

Moonshot for Equity working group will focus on
Second Chances for Adult Learners, with an
objective of breaking down returning student
barriers and allowing students to complete degrees
they started at Miami.

Focus on communication and understanding across
student populations to better support special
populations as part of Miami/OTIE will expand the
Constructive Dialogue Pilot starting Fall 2024, with
an objective of embedding Perspectives online
program across Miami, and focusing on Honors
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College, Student Life, and select pipeline programs
such as LSAMP.

Focus on enhancing inclusive climates in the
classroom for students, including those from special
populations: OTIE has partnered with CTE to launch
the "Teaching and Learning Across Differences"
Faculty Learning Community starting Fall 2024.
Objective is to produce toolkits for faculty to use
across disciplines by Spring 2025, to support student
success across populations.

Continued analysis of climate survey, LGBTQ+ Task
Force recommendations, and Accessibility Task
Force recommendations to identify specific ways to
better support students' sense of belonging at
Miami.

Structures Create an Undergraduate Council to
serve as an advisory board for the
Dean for Undergraduate Education.

Include staff, faculty, students, and University Senate
members.

Technology Review of work processes related to
student success

As part of Workday Student implementation,
commence comprehensive review of policies and
processes impacting students to ensure we leverage
the new technology to improve these processes to
support retention and completion.

WORKFORCE DEVELOPMENT PRIORITIES

Miami University has a longstanding national reputation for producing outstanding graduates

who become successful personally and professionally. Miami is rated No. 1 among Ohio public

universities and among the top 10% nationally for return on investment by Payscale (2023

Payscale report). Additionally, Miami University is ranked in the top 13 institutions producing

the most young executives in the Midwest by SteppingBlocks.com (link to the article.)

One reason for Miami students’ success is a dedicated and talented faculty. As a result of this

exceptional undergraduate learning experience, Miami students are routinely accepted

into graduate and professional schools:

● over the last four years 60.4% of Miami undergraduate first-time applicants were

accepted to medical schools (MD and DO). The national medical school acceptance

average reported by the Association of American Medical colleges is 43.7%
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● 92% of 2022-23 senior applicants were admitted to at least one law school, compared to

80% national average for the same period

Another reason for Miami students’ success is our exemplary Center for Career Exploration and

Success (CCES) which provides state-of-the-art programming and support, including career fairs,

internship expos, career development courses, mock interviews, resume and cover letter

support, consultations, a Professional Headshot Booth, career treks, professional attire,

internship and research grants, and drop-in hours. The CCES embraces a career development

approach that reaches beyond basic career offerings.

Data show that the career development programming leads not only to interest in Miami

University students among top employers in the region and nation but also to graduates who

land successful jobs. In 2023-2024, 487 unique organizations recruited on-campus during our

job/internship fairs whereas the national average is 146.7 (NACE 2022-2023 Career Services

Benchmark Report). Employers placed more than 200,000 internship and job postings, many

for multiple openings, on Miami’s electronic job board. Employers also hosted 1,412 virtual and

in-person events for Miami students in 2022-2023, showcasing strong interest in recruiting

Miami University students.

A study conducted by Miami Oxford’s Office of Institutional Research and Effectiveness, which

tracked 2021-2021 alumni career and educational placement, found the following:

● The overall success rate for the graduating class is 99%, compared to 98.0% last year (1%

increase).

● According to NACE, nationally 85.7% of the previous year's bachelor's graduates

(2021-2022) were successfully placed.

To ensure that we maintain this high level of success, Miami has developed academic programs
that prepare students for some of the most highly demanded jobs in the region and nation.
Among Ohio public universities, Miami graduates a high percentage and number of
undergraduate students in biological sciences, physical sciences, and mathematics. The
University develops programs selectively, using our Miami Academic Program Improvement
(MAPI) process to determine market demand and enrollment capacity for proposed programs.
Miami has also begun consolidating or eliminating under-enrolled programs to ensure that we
put our resources where they are most productive. Miami’s focus on liberal education as part of
all academic programs ensures that Miami graduates have the career-adaptability skills needed
for successful careers in a rapidly changing job market.

Programs that will be initiated or expanded over the next two years to support Ohio’s critical
workforce needs include:
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● Hometown Talent Initiative: The Hometown Talent Initiative focuses on building
workforce talent and community leaders in small to mid-size communities in Ohio. The
vision is to expose young people to the exciting opportunities in our partner
communities. The Initiative fosters the development of future workforce and community
leaders by (i) providing existing residents opportunities to upskill their talents, (ii)
creating a K-12 pipeline of future workforce talent, and (iii) providing first- and
second-year college students internships with employers in our partner communities.
We are currently piloting this initiative with Butler, Darke, Preble, Shelby, and Warren
Counties.

● Moonshot for Equity: launched in spring 2022, Moonshot focuses on closing higher

education enrollment and completion gaps for historically underrepresented students.

Miami University partners with other institutions in the region to smooth pathways into

and through higher education. Our primary areas of focus were registration hold reform,

retention and completion grants, transfer pathways, and coordinated care. We have

made significant progress in all of these areas. In spring 2024 we added fostering

student belonging and second chances for adult learners. With the support of EAB and in

partnership with our regional partners, Oxford and the Regional campuses are

committed to making significant differences in local college-going and completion rates.

● Director of Experiential Education: Miami University’s Center for Career Exploration

and Success recently hired a Director of Experiential Education. In this newly created

role, the position will expand internship, micro-internship, and co-op opportunities for

students. The position will also design an on-demand job shadowing program and

invigorate the Career Champions program for Miami faculty and staff.

● Vora Partnership with Butler Tech: Responding to the current and predicted future

workforce and applied research needs of Butler County and Southwest Ohio

manufacturers, Butler Tech and Miami University are leading a unique effort to establish

a new advanced manufacturing hub in Butler County. A collaboration among Miami

University, Butler Tech, the Butler County Board of Commissioners, and the City of

Hamilton, the hub will bolster the region's strong manufacturing base and serve the

needs of industry and students through education, training, and research. The hub is

expected to open in fall 2025.

ORC 3345.81 (D)
In Spring 2024, Miami University notified 102 former students that they were near the

completion of an Associate degree and 12 former students that they had enough credits to

receive an Associate degree. Messages to these students were sent to the email addresses they
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provided to the University when they applied for admission. In our 2026 completion plan and

report we will provide updates to the state on the status of these students as well as additional

students who may qualify for this initiative.

CONCLUSION

Over the past two years, Miami University has implemented numerous initiatives intended to

increase students’ persistence and degree completion. We have also embarked on Miami

THRIVE, a new strategic planning process for the University, which will amplify our retention,

completion, and workforce preparation efforts. All of these initiatives require the partnership of

stakeholders across the institution and the campuses that together make Miami University an

important contributor to the State of Ohio’s education and workforce goals. Our students’

success is always at the center of our work, and the measures of our success complement the

State’s goals. We are proud of the preparation our students have to face the uncertainties of the

future and to solve the challenges that the state, nation, and world face moving forward. We

look forward to continuing this work and reporting on our many successes in 2026.
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Tuition Ordinance O2024-03 
Instructional, General, and Out of State Fees 

Undergraduate Students at the Oxford Campus 
2024-2025 Academic Year 

WHEREAS, Miami University established the Miami University Tuition Promise program 
under Ohio Revised Code §3345.48; and 

WHEREAS, the Ohio General Assembly’s proposed legislation would limit the amount that 
tuition and fees may be increased for resident undergraduate students; and 

WHEREAS, existing law also provides for tuition to rise for a tuition guarantee by no more 
than three percent; and 

WHEREAS, Section 3345.46 of the Ohio Revised Code allows the assessment of an overload 
fee for student course loads greater than eighteen credits hours; and 

NOW, THEREFORE, BE IT ORDAINED: The Board of Trustees of Miami University 
authorizes an increase in the resident undergraduate tuition for the fall 2024 resident cohort as 
presented in the attached table; and 

BE IT FURTHER ORDAINED:  The Board of Trustees of Miami University authorizes no 
increase in tuition for continuing students not included in the Miami Tuition promise as shown 
below; and  

BE IT FURTHER ORDAINED:  The Senior Vice President for Finance and Business 
Services and Treasurer is hereby authorized to establish hourly rates consistent with this ordinance 
for part-time students and tuition rates for summer and winter terms; and 

BE IT FURTHER ORDAINED:  The Senior Vice President for Finance and Business 
Services and Treasurer is hereby authorized to allocate the distribution of tuition between 
instructional and general fees; and  

BE IT FURTHER ORDAINED:  The Board of Trustees authorizes the Senior Vice President 
for Finance and Business Services and Treasurer to determine the allocation of the general fee 
between the University Student Auxiliary Allocation and the Student Organization Allocation for the 
Oxford Campus; and 

BE IT FURTHER ORDAINED:  The Board of Trustees authorizes the Senior Vice President 
for Finance and Business Services and Treasurer to budget and expend, in accordance with general 
university procedures, the University Student Auxiliary Allocation for the Oxford Campus and 
authorizes the Vice President for Student Affairs to fund the Associated Student Government from 
the Student Organization Allocation. 

BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

         May 17, 2024 
Finance and Audit

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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Resident Student

FY24

(Fall 2023 Cohort) $ Increase

FY25

(Fall 2024 Cohort)

% 

Change

Tuition $8,804.28 $176.16 $8,980.44 2.0%

Career Services Fee $100.00 $0.00 $100.00 0.0%

Non Resident Student

FY24

(Fall 2023 Cohort) $ Increase

FY25

(Fall 2024 Cohort)

% 

Change

Tuition $19,912.32 $598.32 $20,510.64 3.0%

Career Services Fee $100.00 $0.00 $100.00 0.0%

FY24

(Fall 2023 Cohort) $ Increase

FY25

(Fall 2024 Cohort)

% 

Change

Per Credit Hour $609.79 $12.20 $621.99 2.0%

FY24 $ Increase FY25

% 

Change

Resident Student $7,719.24 $0.00 $7,719.24 0.0%

FY24 $ Increase FY25

% 

Change

Non Resident Student $17,775.12 $0.00 $17,775.12 0.0%

FY24 $ Increase FY25

% 

Change

Resident Student $7,777.56 $0.00 $7,777.56 0.0%

FY24 $ Increase FY25

% 

Change

Non Resident Student $17,833.44 $0.00 $17,833.44 0.0%

Tuition Promise Per Term

Continuing On Campus per Term

Continuing Off Campus per Term

Overload Fee for Students Enrolled for more than 18 Credit Hours
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Tuition Ordinance O2024-04
Instructional, General, and Out of State Fees 

Undergraduate Students at the Regional Campuses 
2024-2025 Academic Year 

WHEREAS, Miami University established the Miami University Tuition Promise program 
under Ohio Revised Code §3345.48; and 

WHEREAS, the Ohio General Assembly through its legislation has limited the amount that 
tuition and fees may be increased for resident undergraduate students; and 

WHEREAS, existing law also provides for tuition to rise for a tuition guarantee by not ore 
than three percent; and 

WHEREAS, Section 3345.46 of the Ohio Revised Code allows the assessment of an overload 
fee for student course loads greater than eighteen credits hours; and 

NOW, THEREFORE, BE IT ORDAINED: The Board of Trustees of Miami University 
authorizes an increase in the resident undergraduate tuition for the fall 2024 resident cohort as 
presented in the attached table; and 

BE IT FURTHER ORDAINED:  The Board of Trustees of Miami University authorizes no 
increase in lower division tuition and no increase in upper division tuition for continuing non-resident 
students not included in the Miami Tuition promise as shown below; and  

BE IT FURTHER ORDAINED: that the Board of Trustees approves comprehensive tuition 
for non-resident students participating in the fully on-line programs presented on the attached table; 

BE IT FURTHER ORDAINED:  The Senior Vice President for Finance and Business 
Services and Treasurer is hereby authorized to establish hourly rates consistent with this ordinance 
for part-time students and tuition rates for summer and winter terms; and 

BE IT FURTHER ORDAINED:  The Senior Vice President for Finance and Business 
Services and Treasurer is hereby authorized to allocate the distribution of tuition between 
instructional and general fees; and  

BE IT FURTHER ORDAINED:  The Board of Trustees authorizes the Senior Vice President 
for Finance and Business Services and Treasurer to determine the allocation of the general fee; and 

BE IT FURTHER ORDAINED:  The Board of Trustees authorizes the Senior Vice President 
for Finance and Business Services and Treasurer to budget and expend, in accordance with general 
university procedures.  

BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

         May 17, 2024
Finance and Audit

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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FY2024 FY2025

(Fall 2023 Cohort) (Fall 2024 Cohort)

Tuition $3,539.04 $106.08 $3,645.12 3.0%

Career Services Fee $100.00 $0.00 $100.00 0.0%

FY2024 FY2025

(Fall 2023 Cohort) (Fall 2024 Cohort)

Tuition $9,323.52 $279.60 $9,603.12 3.0%

Career Services Fee $100.00 $0.00 $100.00 0.0%

FY2024 FY2025

(Fall 2023 Cohort) (Fall 2024 Cohort)

Per Credit Hour $274.70 $8.24 $282.94 3.0%

FY2024 $Increase FY2025 %Change

Resident Student $2,799.84 $0.00 $2,799.84 0.0%

FY2024 $Increase FY2025 %Change

Non Resident Student $8,135.28 $0.00 $8,135.28 0.0%

FY2024 $Increase FY2025 %Change

Resident Student $4,231.80 $0.00 $4,231.80 0.0%

FY2024 $Increase FY2025 %Change

Non Resident Student $9,604.80 $0.00 $9,604.80 0.0%

FY25

$350.00

$350.00

$350.00

$350.00

$350.00

Bachelor of Science in Health Communication $350.00

Non-Resident Tuition for Regional Online Programs $350.00

Bachelor of Science in Commerce - Sales Management $350.00

Bachelor of Science in Commerce - Digital Commerce $350.00

$350.00

Associate of Applied Business

Bachelor of Science in Health Communication

Bachelor of Arts in Health Information Technology

Continuing Lower Division per Term

Continuing Upper Division per Term

Online Programs Non-Resident Tuition (Per Credit Hour)

RN-BSN Completion Program

Bachelor of Science in Commerce

Bachelor of Arts or Bachelor of Science, Liberal Studies

Non Resident Student $Increase %Change

Tuition Promise Per Term

Resident Student $Increase %Change

Overload Fee for Students Enrolled for more than 18 Credit Hours

$Increase %Change
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TUITION ORDINANCE O2024-05
Instructional, General, and Out of State Fees, and Comprehensive Charges 

Graduate Students at all Campuses 
2024-2025 Academic Year 

WHEREAS, Miami University is committed to providing a quality and affordable 
education and services to its graduate students; and  

WHEREAS, the Board of Trustees of Miami University annually adopts tuition 
(instructional and general fees) and an out-of-state surcharge for graduate students on all 
campuses; and 

WHEREAS, the University has identified new graduate program offerings that have 
unique costs and market conditions; and 

WHEREAS, in an attempt to meet state economic development and educational 
attainment goals, retain talent in the state of Ohio, and to increase graduate enrollment, tuition in 
programs with specific graduate comprehensive tuition rates will include a waiver of the out of 
state surcharge for non-resident students; and 

WHEREAS, the Chancellor of the Ohio Department of Higher Education has approved 
the waiver of the non-resident surcharge for non-resident students enrolled in graduate programs 
with comprehensive tuition rates; 

WHEREAS, Section 3345.46 of the Ohio Revised Code allows the assessment of an 
overload fee for student course loads greater than eighteen credits hours; and 

NOW, THEREFORE, BE IT ORDAINED:  that the Board of Trustees adopts standard 
graduate tuition for Ohio residents (must meet Miami University’s residency regulations) and 
combined tuition and out-of-state surcharge for nonresident graduate students at all campuses as 
presented on the attached table; and 

BE IT FURTHER ORDAINED:  that the Board of Trustees approves a program specific 
comprehensive tuition for the graduate certificates and degrees that have unique costs and market 
conditions presented on the attached table; and 

BE IT FURTHER ORDAINED:  that the Senior Vice President for Finance and Business 
Services and Treasurer is hereby authorized to establish hourly rates consistent with this 
Ordinance including fees for part-time students and fees for summer and winter terms. 

BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

         May 17, 2024
Finance and Audit

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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2023-2024 2024-2025 % Change 2023-2024 2024-2025 % Change 

Tuition $8,131.80 $8,375.76 3.0% $18,168.96 $18,895.68 4.0%

2023-2024 2024-2025 % Change 2023-2024 2024-2025 % Change 

Tuition $677.65 $697.98 3.0% $1,514.08 $1,574.64 4.0%

2023-2024 2024-2025 % Change 2023-2024 2024-2025 % Change 

Per Credit Hour $580.48 $597.89 3.0% $580.48 $597.89 3.0%

2023-2024 2024-2025 % Change 2023-2024 2024-2025 % Change 

Tuition $619.00 $637.57 3.0% $1,455.43 $1,514.23 4.0%

New Programs: 2021-22 2022-23 2023-24 2024-25

Master in Education of Counselor Education -- -- -- $700.00

Child Life Specialist Certificate -- -- -- $700.00

Continuing Programs:

Special Education Online Hybrid (SEOH) for Paraprofessionals $375.00 $375.00 $375.00 $375.00

Master's in Entrepreneurship and Emerging Technology $995.00 $995.00 $995.00 $995.00

Master's in Management $995.00 $995.00 $995.00 $995.00

Master in Science - Business Analytics $995.00 $995.00 $995.00 $995.00

Interdisciplinary Certificate in Aging & Entrepreneurship $600.00 $600.00 $600.00 $600.00

Experience Design Master of Fine Arts $964.00 $964.00 $964.00 $964.00

Special Education Online Hybrid (SEOH) $625.00 $625.00 $625.00 $625.00

Craftsummer $285.00 $375.00 $375.00 $375.00

Ohio Writing Project Master of Arts in Teaching $280.00 $375.00 $375.00 $375.00

Project Dragonfly Advanced Inquiry Program (Summer 2024 cohort) $520.00 $520.00 $580.00 $580.00

Project Dragonfly Global Field Program (Summer 2024 cohort) $395.00 $395.00 $455.00 $455.00

Master of Science in Criminal Justice $525.00 $525.00 $525.00 $525.00

Graduate Certificate in Analytics $964.00 $964.00 $964.00 $964.00

Low Residency Master of Fine Arts $759.00 $759.00 $759.00 $0.00

Master's of Arts in Social Work/Master of Social Work $700.00 $700.00 $700.00 $700.00

Professional MBA $1,050.00 $1,050.00 $1,050.00 $1,050.00

Master of Ed. Psychology/Learning Sciences & Human Development $650.00 $650.00 $650.00 $650.00

Masters in Athletic Training -- $629.00 $629.00 $629.00

Doctorate of Education in Educational Leadership -- $395.00 $495.00 $595.00

Graduate Nursing Programs (DNP, FNP, NE, and NEL) -- $795.00 $795.00 $795.00

Master of Sports Analytics -- $995.00 $995.00 $995.00

Graduate Certificate in Sports Analytics -- $995.00 $995.00 $995.00

Online Master of Business Administration -- $995.00 $1,050.00 $1,050.00

Master of Medical Science/ Biomedical Science degree (MMSc) -- $750.00 $750.00 $750.00

Master of Environmental Science -- -- $625.00 $625.00

Pre-Health and Premedical Certificate -- -- $750.00 $750.00

Graduate Certificate in Entrepreneurship and Emerging Technology -- -- $995.00 $995.00

Continuing Programs: 2021-22 2022-23 2023-24 2024-25

Physician Assistant Program -- $16,000.00 $16,000.00 $16,000.00

Program Specific Graduate Comprehensive Tuition (Per Term)

Overload Fee for Students Enrolled for more than 18 Credit Hours

Tuition for Non-Resident includes a 100% Waiver of Nonresident Surcharge

Summer and Winter Term - Part-Time (Per credit hour)

 Ohio Resident Nonresident

Program Specific Graduate Comprehensive Tuition (Per Credit Hour)

Tuition for Non-Resident includes a 100% Waiver of Nonresident Surcharge

Academic Year Part-Time (Per credit hour up to 11 credit hours)

 Ohio Resident Nonresident

Miami University    

Graduate Tuition

Fall 2024
Academic Year Full-Time (12 or more credit hours per semester)

 Ohio Resident Nonresident
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Ordinance O2024-06
Miscellaneous Fees, Academic Year 2024-2025

WHEREAS, Miami University (University) is committed to providing affordable access to a quality 

education and services for its students; and   

WHEREAS, the University is authorized by the Ohio General Assembly to establish user fees for 

services not generally covered by tuition and not uniformly assessed to all students; and   

WHEREAS, predictability in the cost of higher education is an important step to improving the 

affordability for students and families, and   

WHEREAS, the University has adopted the Miami University Tuition Promise in accordance with 

Ohio Revised Code 3345.48 and is recommending separate miscellaneous fee schedules for each cohort 

under the Tuition Promise program while returning students will be assessed miscellaneous fees based 

on the historic fee schedule as modified by this ordinance;   

NOW, THEREFORE, BE IT ORDAINED: that the Board of Trustees approves the attached changes 

to miscellaneous fees for academic year 2024-25, except as otherwise specified. The fees apply to all 

campuses, except as otherwise specified; and   

BE IT FURTHER ORDAINED: that fees adopted by prior action of the Board are hereby 

reauthorized at their previously adopted rates; and   

BE IT FURTER ORDAINED: the miscellaneous fee schedule established for students enrolling for 

the first time in academic year 2024-25 will remain in effect for four years according to the provisions of 

the Miami University Tuition Promise; and   

BE IT FURTHER ORDAINED: in case of dispute, fees must be paid in full unless specific 

arrangements have been authorized in writing by the Senior Vice President for Finance and Business 

Services or his designee; and   

BE IT FURTHER ORDAINED: that the Senior Vice President for Finance and Business Services is 

authorized to approve changes in the fees stated above to align with the provisions of the enacted 

biennial operating budget and to approve new fees consistent with those stated above subject to annual 

confirmation by this Board; and.  

BE IT FUTHER ORDAINED: that the increase in the engineering fee in excess of the change in the 

consumer price index as requested by the Dean of the College of Engineering and Computing requires 

the approval of the Chancellor of Higher Education. 

BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

         May 17, 2024
Finance and Audit

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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Table 1:  Fee Changes Applying to All Students 

Fee Notes 2023-2024 Proposed 2024-2025 

Child Care Programs-Hamilton Campus-Faculty/Staff     

Full-time Rate (4/5 day)   3360.00/3120.00 3696.00/3440.00 

Three Day Semester Rate   2400.00/2160.00 2640.00/2384.00 

Child Care Programs-Hamilton Campus-Students     

Full-time Rate (4/5 day)   3360.00/3120.00 3696.00/3440.00 

Three Day Semester Rate   2400.00/2160.00 2640.00/2384.00 

Special Course/Lab Charges-Oxford Campus       

Biology-BIO 433 (formerly BIO333) 2, 3 60.00 25.00 

Biology-BIO 433W (formerly BIO333W) 2, 3 60.00 25.00 

Physician's Assistant Program       

Placement Charge above tuition, if needed     at cost 
 

Table 2:  Fees Applying to Miami Tuition Promise Fall 2024 Cohort 

Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Admission Fee       

Hamilton and Middletown Campuses                    15.00 15.00 

Oxford Campus Enrollment Fee                      1 95.00 95.00 

University Contract Confirmation Deposit                 1 330.00 330.00 

American Culture and English       

American Culture and English (ACE) Program fee 
(Repeating Students)  500.00 500.00 

American Culture and English Program (ACE) 
program fee  1000.00 1000.00 

IHAWK Pre-Semester American Academic Culture 
(PAAC) program fee  750.00 750.00 

Application Fee       

Hamilton and Middletown Campuses                    20.00 20.00 

Oxford Campus-Admission to Graduate Degree 
Programs          50.00 50.00 

Oxford Campus-Admission to Graduate Non-Degree 
Status        20.00 20.00 

Oxford Campus-Admission to Undergraduate 
Programs  50.00 50.00 

Oxford Campus-International Students  70.00 70.00 

Oxford Campus-Transient Students  50.00 50.00 

New Fees 
Fee Increased 
Notification 
Fee Decreased/Removed 

New Fees 
Fee Increased 
Notification 
Fee Decreased/Removed 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Oxford Campus-Unclassified Students  50.00 50.00 

Bursar Miscellaneous Charges       

Late Payment  150.00 150.00 

Late Registration (each Monday after the final date, 
an additional $27.00)            27.00 27.00 

Business School Premium       

Oxford Campus Business School Courses, per credit 
hour   125.00 132.00 

Career Exploration and Testing Center Charges       

Career Testing, each career assessment   16.00 16.00 

Enrollment in EDL100 for Myers-Briggs and Strong 
Interest Testing (three standardized career 
assessments)  0.00 0.00 

Career Fee       

Career Fee 9 100.00 100.00 

CEC Premium       

College of Engineering and Computing Majors, full-
time, taking 12 or more credit hours, per semester   475.00 595.00 

Oxford Campus College of Engineering and 
Computing Majors, part-time, taking 1-11 credit hours, 
per credit hour   40.00 50.11 

Child Care Programs-Hamilton Campus-Faculty/Staff       

Campus Kids Two Day Semester Rate  2000.00/1840.00 2000.00/1840.00 

Full-time Rate (4/5 day)   3360.00/3120.00 3696.00/3440.00 

Registration, one child/each additional           50.00/30.00 50.00/30.00 

Three Day Semester Rate   2400.00/2160.00 2640.00/2384.00 

Child Care Programs-Hamilton Campus-Students       

Campus Kids Two Day Semester Rate  2000.00/1840.00 2000.00/1840.00 

Full-time Rate (4/5 day)   3360.00/3120.00 3696.00/3440.00 

Registration, one child/each additional           50.00/25.00 50.00/25.00 

Three Day Semester Rate   2400.00/2160.00 2640.00/2384.00 

Chinese Proficiency Tests - Confucius Institute       

Chinese Proficiency Test (HSK, BCT, and YCT) -- fee 
based on candidate's level and test module  20.00-70.00 20.00-70.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Code of Conduct Violations       

Code of Conduct Administration Charges, per 
incident  50.00 50.00 

Ethics and Integrity Mandatory Program  200.00 200.00 

Commencement/Degree Application Fee       

Associate's and Bachelor's Degrees                   1 35.00 35.00 

Certificate Program  10.00 10.00 

Diploma Replacement (re-issue)-With Case, 
Master's                              34.00 34.00 

Diploma Replacement (re-issue)-With Case, 
Undergraduate                         34.00 34.00 

Diploma Replacement (re-issue)-Without Case                                     29.00 29.00 

Doctoral Degree-Diploma and Hood         200.00 200.00 

Master's and Specialist's Degrees        1 35.00 35.00 

Thesis Microfilming and Binding                    80.00 80.00 

Community Engagement and Services       

Community Plunge (early move-in experience)  130.00 130.00 

Service Learning Courses Utilizing Community 
Engagement and Services Office  50.00 50.00 

Compass Accuplacer Assessment-Hamilton Campus       

Compass Accuplacer Assessment Retake Fee-one 
per semester, per subject  1 10.00 10.00 

Compass Accuplacer Assessment-Middletown 
Campus       

Compass Accuplacer Assessment Retake Fee-one 
per semester, per subject  1 10.00 10.00 

Computer Printing Charge       

Computer Printing Charge-Black and White, per 
copy  0.10 0.10 

Computer Printing Charge-Color, per copy  0.25 0.25 

Conference Fee       

Perlmutter Conference No Show Fee  21.00 21.00 

Credit Workshops       

iDiscovery Program Fee  200.00 200.00 

Data and Video Network       
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Fee for Non-warranty computer and associated 
repair (including labor)  Actual Cost Actual Cost 

Network copyright notification-First incident  100.00 100.00 

Network copyright notification-Second incident and 
more  200.00 200.00 

Workstation Remediation Fee for Non-Miami 
Laptops   Actual Cost Actual Cost 

Data and Video Network-Technology Fee 
(Undergraduate and Graduate, Fall and Spring 
Semester Only)       

Regional Campuses Network Fee-Per Semester Fee 9 18.00 18.00 

Diversity Affairs       

MADE Deposit   60.00 60.00 

E-Learning-Hamilton Campus       

All online, partially online (hybrid), and interactive 
video courses per credit hour  35.00 35.00 

E-Learning-Middletown Campus       

All online, partially online (hybrid), and interactive 
video courses per credit hour  35.00 35.00 

English Department       

English-Proficiency Exam  30.00 30.00 

English Language Center        

English Language Center Intensive English Program 
Fee Level 1-3 (19 contact hours)  6600.00 6600.00 

English Language Center Program Fee Levels 1-4  1000.00 1000.00 

Equipment Checkout and Library Fines and Fees       

3D Printing  at cost at cost 

Camera Tripod (24 hour loan; no charge)  0.00 0.00 

Camera Tripod, Maximum  15.00 15.00 

Camera Tripod, Overdue charge, per hour  0.50 0.50 

Camera Tripod, Processing fee  10.00 10.00 

Camera Tripod, Replacement cost  30.00 30.00 

Digital Translator Replacement Fee  160.00 160.00 

Digital Voice Recorder (four hour loan; no charge) 0.00 0.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Digital Voice Recorder, Maximum  15.00 15.00 

Digital Voice Recorder, Overdue charge, per hour 0.50 0.50 

Digital Voice Recorder, Processing fee  25.00 25.00 

Digital Voice Recorder, Replacement cost  65.00 65.00 

Financial Calculator (24 hour loan; no charge) 0.00 0.00 

Financial Calculator Overdue charge, per hour 0.50 0.50 

Financial Calculator, Maximum  15.00 15.00 

Financial Calculator, Processing fee  10.00 10.00 

Financial Calculator, Replacement cost  60.00 60.00 

Firewire Cable (four hour loan; no charge)  0.00 0.00 

Firewire Cable, Maximum   15.00 15.00 

Firewire Cable, Overdue charge, per hour  0.50 0.50 

Firewire Cable, Processing fee  10.00 10.00 

Firewire Cable, Replacement cost  5.00 5.00 

Graphing Calculator (24 hour loan; no charge) 0.00 0.00 

Graphing Calculator Overdue charge, per hour 0.50 0.50 

Graphing Calculator, Maximum  15.00 15.00 

Graphing Calculator, Processing fee  10.00 10.00 

Graphing Calculator, Replacement cost  130.00 130.00 

Head Phones-Maximum  15.00 15.00 

Head Phones-Overdue charge, per hour  0.50 0.50 

Head Phones-Processing fee  10.00 10.00 

Head Phones-Replacement cost  10.00 10.00 
IPad-(in library use only)-Billing fee (non-

refundable)  4 25.00 25.00 
IPad-(in library use only)-Overdue IPad, per hour (maximum 

of $100.00) 5.00 5.00 

IPad-(in library use only)-Replacement charge IPad 900.00 900.00 
IPad-(in library use only)-Up to three hours (requires Miami 

ID and one other form of ID)  0.00 0.00 
Laptop Computer or Digital Camera (in library use 

only)-Billing fee (non-refundable) (6) 4 25.00 25.00 
Laptop Computer or Digital Camera (in library use only)-

Overdue laptop, per hour (maximum of $100.00) 5.00 5.00 
Laptop Computer or Digital Camera (in library use only)-

Replacement charge laptop - Macintosh 1300.00 1300.00 
Laptop Computer or Digital Camera (in library use only)-

Replacement charge laptop - Windows 1000.00 1000.00 
Laptop Computer or Digital Camera (in library use only)-

Replacement Charge-Digital Camera 150.00 150.00 
Laptop Computer or Digital Camera (in library use only)-

Replacement Charge-Digital Camera Accessories (at cost) at cost at cost 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Laptop Computer or Digital Camera (in library use only)-Up to 
three hours (requires Miami ID and one other form of ID)  0.00 0.00 

Laptop/data projector (24 hour loan; no charge) 0.00 0.00 

Laptop/data projector, Maximum  15.00 15.00 

Laptop/data projector, Overdue charge, per hour 0.50 0.50 

Laptop/data projector, Processing fee  30.00 30.00 

Laptop/data projector, Replacement cost  500.00 500.00 

Livescribe SmartPen Replacement  200.00 200.00 

Miami Libraries-Overdue Books, per book maximum 15.00 15.00 

Miami Libraries-Overdue Books, per book/per day                           0.50 0.50 
Miami Libraries-Overdue Reserved Materials, each additional 

hour  0.75 0.75 

Miami Libraries-Overdue Reserved Materials, first hour                        2.50 2.50 

Miami Libraries-Overdue Reserved Materials, maximum 24.25 24.25 
Miami Libraries-Recalled Books, per book 

(student)/maximum 24.25 24.25 

Miami Libraries-Recalled Books, per book (student)/per day                0.75 0.75 

Miami Libraries-Replacement, per book, actual cost Actual Cost Actual Cost 

Miami Libraries-Replacement, per book, billing                                 10.00 10.00 
Miami Libraries-Replacement, per book, cataloging and 

processing              30.00 30.00 

Miami Libraries-Replacement, per book, minimum 75.00 75.00 

Microphone for Mac or PC (three hour loan; no charge) 0.00 0.00 

Microphone for Mac or PC, Maximum   15.00 15.00 

Microphone for Mac or PC, Overdue charge, per hour 0.50 0.50 

Microphone for Mac or PC, Processing fee  10.00 10.00 

Microphone for Mac or PC, Replacement cost 15.00 15.00 

Miscellaneous Items for Sale-Batteries  at cost at cost 

Miscellaneous Items for Sale-CD, blank  1.00 1.00 
Miscellaneous Items for Sale-Data storage device (Jump 

Drive) Actual Cost Actual Cost 

Miscellaneous Items for Sale-DVD, blank  1.00 1.00 

Miscellaneous Items for Sale-Earplugs, per pair 0.25 0.25 
Miscellaneous Library Fees-Private Study Carrels (re-key for 

lost key) 25.00 25.00 
Miscellaneous Library Fees-Storage locker keys 

(replacement) 7.00 7.00 

Network Cables-Maximum  15.00 15.00 

Network Cables-Overdue charge, per hour  0.50 0.50 

Network Cables-Processing fee  10.00 10.00 

Network Cables-Replacement cost  5.00 5.00 

Nintendo 3Ds (24 hour loan; no charge)  0.00 0.00 

643/696



 Miami University FY 2024 - Academic Year 2024 – 2025 Miscellaneous Fees  
 

8 
 

Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Nintendo 3Ds Overdue charge, per hour  0.50 0.50 

Nintendo 3Ds, Maximum  15.00 15.00 

Nintendo 3Ds, Processing fee  10.00 10.00 

Nintendo 3Ds, Replacement cost  250.00 250.00 

OhioLINK Overdue Books, per book/Maximum 50.00 50.00 

OhioLINK Overdue Books, per book/per day (1-30 days) 0.50 0.50 
OhioLINK Overdue Books, per book/per day (31st day), 

late/overdue 35.00 35.00 

OhioLINK, Replacement, per book  75.00 75.00 
OhioLINK, Replacement, per book, cataloging and processing 

fee, 25.00 25.00 

Portable DVD Player (four hour loan; no charge) 0.00 0.00 

Portable DVD Player, Maximum  15.00 15.00 

Portable DVD Player, Overdue charge, per hour 0.50 0.50 

Portable DVD Player, Processing fee  10.00 10.00 

Portable DVD Player, Replacement cost  150.00 150.00 

Portable Public Address System (24 hour loan; no charge) 0.00 0.00 

Portable Public Address System, Maximum  15.00 15.00 

Portable Public Address System, Overdue charge, per hour 0.50 0.50 

Portable Public Address System, Processing fee 30.00 30.00 

Portable Public Address System, Replacement cost 100.00 100.00 

Steady Cam (24 hour loan; no charge)  0.00 0.00 

Steady Cam, Maximum  15.00 15.00 

Steady Cam, Overdue charge, per hour  0.50 0.50 

Steady Cam, Processing fee  10.00 10.00 

Steady Cam, Replacement cost  150.00 150.00 

Study Room Keys-Maximum  15.00 15.00 

Study Room Keys-Overdue charge, per hour  0.50 0.50 

Study Room Keys-Processing Fee  10.00 10.00 

Study Room Keys-Replacement Cost  10.00 10.00 

Tripod Dolly (24 hour loan; no charge)  0.00 0.00 

Tripod Dolly, Maximum  15.00 15.00 

Tripod Dolly, Overdue charge, per hour  0.50 0.50 

Tripod Dolly, Processing fee  10.00 10.00 

Tripod Dolly, Replacement cost  60.00 60.00 

Video Monitor Cable (three hour loan; no charge) 0.00 0.00 

Video Monitor Cable, Maximum  15.00 15.00 

Video Monitor Cable, Overdue charge, per hour 0.50 0.50 

Video Monitor Cable, Processing fee  10.00 10.00 

Video Monitor Cable, Replacement cost  5.00 5.00 

Fine Arts Program Fee       
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Architecture/Interior Design Majors, per semester  50.00 50.00 

Music Majors, per semester  50.00 50.00 

Fines and Fees       

Livescribe SmartPen Replacement  25.00 25.00 

Global Initiatives       

Graduate International Student Orientation and Integration 
Service Fee 100.00 100.00 

International Sponsored Student Fee - Per Semester 500.00 500.00 

International Student Exchange Student Deposit 9 1000.00 1000.00 

International Travel Insurance Pass Through Fee 58.00 58.00 

Non-credit Program Enrollment Fee  0.00 - 3,500.00 0.00 - 3,500.00 

Non-credit Program Materials Fee  0.00 - 350.00 0.00 - 350.00 

Program Fee  0.00 - 15,000.00 0.00 - 15,000.00 
Study Abroad Administration Fee (Non-Miami organized 

programs) 175.00 175.00 
Study Abroad/Away Administration Fee (Faculty-led Miami 

programs) 175.00 175.00 
Undergraduate International Student Orientation and 

Integration Service Fee 200.00 200.00 

Workshop Administrative Fee  25.00 25.00 

Goggin Ice Center       

Facility Rental 6% discount for groups that rent 
more than 20 hours of Ice in one billing cycle for both 
A & B Pad  300.00 300.00 

Facility Rental for groups that rent less than 20 
hours of Ice in one billing cycle for both A & B Pad  315.00 315.00 

Intramural Leagues-Broomball (1 season with 8 
games each)      175.00 175.00 

Intramural Leagues-Broomball (10 games)      200.00 200.00 

Intramural Leagues-Broomball (2 seasons with 6 
games each)      155.00 155.00 

Intramural Leagues-Hockey (1 seasons with 8 games 
each)  410.00 410.00 

Intramural Leagues-Hockey (10 games)  500.00 500.00 

Intramural Leagues-Hockey (2 seasons with 6 games 
each)  365.00 365.00 

Identification Card Replacement Charge       

Identification Card Replacement Charge-Hamilton 
Campus  20.00 20.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Identification Card Replacement Charge-
Middletown Campus  20.00 20.00 

Identification Card Replacement Charge-Oxford 
Campus                                       35.00 35.00 

Intrafraternity Council       

Fraternity Recruitment  30.00 30.00 

Sorority Recruitment  30.00 30.00 

Learning Assistance Tutoring Charges       

Learning Assistance-Oxford Campus-Tutoring 
sessions-no show fee  15.00 15.00 

Mini University Child Care       

Mini U Full Time Infant  5280.00/6600.00 5280.00/6600.00 

Mini U Full Time Pre-K  4250.00/5650.00 4250.00/5650.00 

Mini U Full Time Preschool  4250.00/5650.00 4250.00/5650.00 

Mini U Full Time Toddler  4920.00/6150.00 4920.00/6150.00 

Mini U Part Time 5HD Pre-K  2600.00/3250.00 2600.00/3250.00 

Mini U Part Time 5HD Preschool  2600.00/3250.00 2600.00/3250.00 

Mini U Part Time MWF Infant  3520.00/4400.00 3520.00/4400.00 

Mini U Part Time MWF Preschool  3000.00/3750.00 3000.00/3750.00 

Mini U Part Time MWF Toddler  3280.00/4100.00 3280.00/4100.00 

Mini U Part Time TT Infant  2240.00/2800.00 2240.00/2800.00 

Mini U Part Time TT Preschool  1920.00/2400.00 1920.00/2400.00 

Mini U Part Time TT Toddler  2120.00/2650.00 2120.00/2650.00 

Summer Camp  1100.00 1100.00 

Miscellaneous       

Sport Performance- Golf Swing Analysis 
(Amateur/Pro) Non-Miami Students  300.00/500.00 300.00/500.00 

MUDEC       

Deposit upon application for the academic year (no 
refund)  25.00 25.00 

Housing deposit upon acceptance for the given 
semester  7 250.00 250.00 

Luxembourg Student Residency Permit Fee, per 
semester  0.00 0.00 

Mobile Internet Access and Telephone, per 
semester  185.00 185.00 

MUDEC Apartment (instead of host family)-Fall or 
Spring full semester  3050.00 3050.00 

MUDEC Apartment (instead of host family)-Full 
Summer  1708.00 1708.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

MUDEC Apartment (instead of host family)-Partial 
Summer  976.00 976.00 

MUDEC Apartment Damage Deposit (refundable at 
end of semester if no damage to apartment)  500.00 500.00 

MUDEC Study Tours, per semester  1800.00 1800.00 

Orientation fee (one-time per student)  90.00 90.00 

Partial Board (4 meal voucher per week), per 
semester  900.00 900.00 

Room and Continental Breakfast (reside w/host 
family)-Fall Semester  1835.00 1835.00 

Room and Continental Breakfast (reside w/host 
family)-Spring Semester  1835.00 1835.00 

Student Activity Fee, per semester  85.00 85.00 

Study Abroad Administration Fee   125.00 125.00 

Transportation Fee for MUDEC students, per 
semester  105.00 105.00 

Music       

Music-MUS 216  85.00 85.00 

Music-Music lesson fees            2, 3 175.00 175.00 

Oxford Pathways Program       

Pathways Student Fee  90.00 90.00 

Panhellenic       

Sorority Recruitment - Late Registration  20.00 20.00 

Parking Fees and Fines-Hamilton and Middletown 
Campuses       

Blocking any access road  15.00 15.00 

Disregarding traffic control device                15.00 15.00 

Failure to display parking permit  15.00 15.00 

Hazardous operation                                75.00 75.00 

Illegal Parking-Parking by a non-handicapped driver 
in a space reserved for the handicapped  100.00 100.00 

Illegal Parking-Parking in a restricted area                     15.00 15.00 

Illegal Parking-Parking on the grass                             15.00 15.00 

Speeding                                           30.00 30.00 

Unregistered vehicle  10.00 10.00 

Parking Fees and Fines-Oxford Campus       

e-scooter daily storage fee  5.00/Day 5.00/Day 

Event Parking-Lot Attendant-charged to MU 
Departments/Organizations, per hour  25.00 25.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Event Parking-Lot/Space Reservation Fee-charged 
to MU Departments/Organizations, fee per reserved 
space  1.00 - 5.00 1.00 - 5.00 

Faculty and staff Garage permit, per year  425.00 425.00 

Faculty and staff RED area annual permit, per year  125.00 125.00 

Faculty and staff RED area annual permit, per year-2 
person carpool  30.00 30.00 

Faculty and staff RED area annual permit, per year-3 
person carpool  0.00 0.00 

Faculty and staff RED area daily permit, per day  2.00 2.00 

Faculty and staff WHITE area annual permit, per 
year  0.00 0.00 

Faculty, Staff, or Department Dedicated Parking 
Space  425.00 425.00 

Failure to display valid permit/Improper display                    35.00 35.00 

Handicap Parking Violation  250.00 250.00 

Illegal or improper parking (loading/service area, 
outside designated space, prohibited parking, 
prohibited yellow zone)                 75.00 75.00 

Illegal parking in restricted area  75.00 75.00 

Illegal parking on grass/sidewalk  75.00 75.00 

Impoundment/immobilization (cars, trucks, 
motorcycles, etc)  200.00 200.00 

Impoundment/immobilization (electronic or 
motorized scooters)  75.00 75.00 

Overtime at meter   10.00 10.00 

Overtime at timed zone  25.00 25.00 

Oxford campus parking garage rates-Campus Ave. 
garage-Daily maximum rate  10.00 10.00 

Oxford campus parking garage rates-Campus Ave. 
garage-Garage Parking Vouchers  5.00 5.00 

Oxford campus parking garage rates-Campus Ave. 
garage-Lost ticket fee  25.00 25.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Oxford campus parking garage rates-Campus Ave. 
garage-Parking rate per first hour/per additional hours  1.00/.50 1.00/.50 

Oxford campus parking garage rates-Engineering 
Bldg. garage-Daily maximum rate  15.00 15.00 

Oxford campus parking garage rates-Engineering 
Bldg. garage-Garage Parking Vouchers  7.50 7.50 

Oxford campus parking garage rates-Engineering 
Bldg. garage-Lost ticket fee  25.00 25.00 

Oxford campus parking garage rates-Engineering 
Bldg. garage-Parking rate per first hour/per additional 
hours  2.00/1.00 2.00/1.00 

Oxford campus parking garage rates-Event parking 
rate  5.00 5.00 

Oxford campus parking garage rates-Overnight 
parking, per semester  520.00 520.00 

Oxford campus parking garage rates-Replacement 
for Garage Access Card  5.00 5.00 

Oxford campus students - commuter daily permit   3.00 3.00 

Oxford campus students only-for a 
semester/academic year BLUE area permit  150.00 150.00 

Oxford campus students only-for a 
semester/academic year YELLOW area permit  100.00 100.00 

Oxford campus students only-for an academic year-
Graduate Assistants-designated lots and student areas  50.00 50.00 

Oxford campus students only-for each summer 
term                               60.00 60.00 

Oxford campus students only-for temporary permit 
(student - one week)  15.00 15.00 

Oxford campus-Contractor-Red parking permit-day  3.00 3.00 

Oxford campus-Contractor-Red parking permit-
month  35.00 35.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Oxford campus-Contractor-Red parking permit-
week  10.00 10.00 

Oxford campus-Visitor-parking permit-day  5.00 5.00 

Oxford campus-Visitor-parking permit-month  35.00 35.00 

Oxford campus-Visitor-parking permit-week  10.00 10.00 

Parking  0.00 0.00 

Reproduction/illegal use of decal                  300.00 300.00 

University Vehicles Parked in Red Permit Areas-
Leased Vehicle  125.00 125.00 

University Vehicles Parked in Red Permit Areas-
Reserved Space  425.00 425.00 

University Vehicles Parked in Red Permit Areas-
State License Plate  125.00 125.00 

Unregistered vehicle lookup  2.50 2.50 

Physician's Assistant Program    
Placement Charge    

Police       

Fingerprinting BCI  38.00 38.00 

Fingerprinting FBI  40.00 40.00 

Fingerprinting Combined  63.00 63.00 

Proficiency Examination       

Additional credit hours, each                      35.00 35.00 

Per examination (including first credit hour)  8 70.00 70.00 

Program Fee       

Summer Scholars Program Comprehensive 
Enrollment Fee (Deposit) 1 350.00 350.00 

Summer Scholars Program Comprehensive Program 
Fee 1 1150.00 1150.00 

Recreational Sports Center       

Branch campus (MUH-MUM), Couple-12 month pass 394.00 394.00 

Branch campus (MUH-MUM), Family-12 month pass 480.00 480.00 

Branch campus (MUH-MUM), Individual Plus-12 month pass 286.00 286.00 

Branch campus (MUH-MUM), Individual-12 month pass 216.00 216.00 

Emeritus/retiree (or spouse), Couple-12 month pass 630.00 630.00 

Emeritus/retiree (or spouse), Famly-12 month pass 768.00 768.00 

Emeritus/retiree (or spouse), Individual Plus-12 month pass 461.00 461.00 

Emeritus/retiree (or spouse), Individual-12 month pass 346.00 346.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Equestrian-Club Team Riding Fee/Semester  1350.00 1350.00 
Faculty/Staff (eligible for medical benefits)-Couple, 12 month 

pass 788.00 788.00 
Faculty/Staff (eligible for medical benefits)-Family, 12 month 

pass 960.00 960.00 
Faculty/Staff (eligible for medical benefits)-Individual (or 

spouse), 12 month pass 432.00 432.00 
Faculty/Staff (eligible for medical benefits)-Individual Plus, 12 

month pass 572.00 572.00 
Faculty/Staff (not eligible for medical benefits)-Couple, 12 

month pass 630.00 630.00 
Faculty/Staff (not eligible for medical benefits)-Family, 12 

month pass 768.00 768.00 
Faculty/Staff (not eligible for medical benefits)-Individual (or 

spouse), 12 month pass 346.00 346.00 
Faculty/Staff (not eligible for medical benefits)-Individual 

Plus, 12 month pass 461.00 461.00 

Intramural Semester Pass  35.00 35.00 

Intramural Yearly Pass  60.00 60.00 

Membership Joining Fee-Family  75.00 75.00 

Membership Joining Fee-Individual  50.00 50.00 

Second Year (Pre-semester) Adventure Trip   335.00 335.00 

Student Staffing for facility rentals per hour  19.00 19.00 

Students-Oxford Full-time - included in general fee  -     -    

Students-Oxford Part-time - included in general fee  -     -    

Equestrian-Overnight Camp Fee  1250.00 1250.00 

Club Sport Insurance and Testing  15.00 15.00 

Aquatics Lifeguard Staffing  21.00 21.00 

Equestrian-Student Hourly Rate  $45 per hour $45 per hour 

Equestrian-Community Hourly Rate  $50 per hour $50 per hour 

Residence Hall       

Approved Early Arrival Fee - Group/Per Day  33.00 33.00 

Approved Early Arrival Fee/Per Day  39.00 39.00 

Temporary ID Card Fee  15.00 15.00 

Residual ACT Testing Fee - Regional Campuses       

Residual ACT Testing Fee  42.50 42.50 

Second year program offerings       

Second Year Pre-semester or Trip Fee   50.00 50.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Special Course/Lab Charges-Hamilton Campus       

Art-ART 102 2, 3 10.00 10.00 

Art-ART 103 2, 3 10.00 10.00 

Art-ART 104 2, 3 15.00 15.00 

Art-ART 105 2, 3 10.00 10.00 

Art-ART 106 2, 3 20.00 20.00 

Art-ART 111 2, 3 30.00 30.00 

Art-ART 121 2, 3 0.00 0.00 

Art-ART 122 2, 3 40.00 40.00 

Art-ART 147 2, 3 15.00 15.00 

Art-ART 181 2, 3 10.00 10.00 

Art-ART 221 2, 3 30.00 30.00 

Art-ART 222 2, 3 30.00 30.00 

Art-ART 231 2, 3 30.00 30.00 

Art-ART 241 2, 3 30.00 30.00 

Art-ART 255 2, 3 20.00 20.00 

Art-ART 257 2, 3 30.00 30.00 

Art-ART 271 2, 3 50.00 50.00 

Art-ART 308E 2, 3 20.00 20.00 

Art-ART 321 2, 3 30.00 30.00 

Art-ART 322 2, 3 30.00 30.00 

Art-ART 331 2, 3 30.00 30.00 

Art-ART 341 2, 3 30.00 30.00 

Art-ART 342 2, 3 30.00 30.00 

Biology-BIO 115 2, 3 25.00 25.00 

Biology-BIO 116 2, 3 25.00 25.00 

Biology-BIO 161 2, 3 25.00 25.00 

Biology-BIO 171 2, 3 25.00 25.00 

Biology-BIO 171 lab fee 2, 3 25.00 25.00 

Biology-BIO 172 2, 3 25.00 25.00 

Biology-BIO 172 lab fee 2, 3 25.00 25.00 

Chemistry-CHM 111.L 2, 3 25.00 25.00 

Chemistry-CHM 131 2, 3 25.00 25.00 

Chemistry-CHM 144 2, 3 25.00 25.00 

Chemistry-CHM 145 2, 3 25.00 25.00 

Chemistry-CHM 231 2, 3 25.00 25.00 

Chemistry-CHM 244 2, 3 25.00 25.00 

Chemistry-CHM 245 2, 3 25.00 25.00 

Chemistry-CHM 332 2, 3 25.00 25.00 

Chemistry-CHM 364 2, 3 25.00 25.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Computer and Information Technology (CIT) course 
fee  2, 3 50.00 50.00 

Engineering Technology  (ENT) course fee 2, 3 50.00 50.00 

Geology-GLG 115L 2, 3 25.00 25.00 

Geology-GLG 311 2, 3 25.00 25.00 

Microbiology-MBI 123 2, 3 25.00 25.00 

Microbiology-MBI 161 2, 3 25.00 25.00 

Nursing-NSG 261 2, 3 200.00 211.20 

Nursing-NSG 262 2, 3 200.00 211.20 

Nursing-NSG 352 2, 3 200.00 211.20 

Nursing-NSG 354 2, 3 200.00 211.20 

Nursing-NSG 362 2, 3 200.00 211.20 

Nursing-NSG 364 2, 3 200.00 211.20 

Nursing-NSG 420 2, 3 200.00 211.20 

Nursing-NSG 431 2, 3 200.00 211.20 

Nursing-NSG 452 2, 3 200.00 211.20 

Nursing-NSG 462 2, 3 200.00 211.20 

Nursing-NSG 464 2, 3 200.00 211.20 

Physics-PHY 161 2, 3 25.00 25.00 

Physics-PHY 162 2, 3 25.00 25.00 

Physics-PHY 173 2, 3 25.00 25.00 

Physics-PHY 174 2, 3 25.00 25.00 

Physics-PHY 183 2, 3 25.00 25.00 

Physics-PHY 184  2, 3 25.00 25.00 

Physics-PHY 191 2, 3 25.00 25.00 

Physics-PHY 192 2, 3 25.00 25.00 

Teacher Education-EDT 181 2, 3 25.00 25.00 

Teacher Education-EDT 182  2, 3 25.00 25.00 

Art-ART 171 2, 3 25.00 25.00 

Special Course/Lab Charges-Middletown Campus       

Art-ART 102 2, 3 10.00 10.00 

Art-ART 103 2, 3 10.00 10.00 

Art-ART 104 2, 3 15.00 15.00 

Art-ART 105 2, 3 10.00 10.00 

Art-ART 106 2, 3 20.00 20.00 

Art-ART 111 2, 3 30.00 30.00 

Art-ART 121 2, 3 30.00 30.00 

Art-ART 122 2, 3 40.00 40.00 

Art-ART 147 2, 3 15.00 15.00 

Art-ART 181 2, 3 10.00 10.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Art-ART 221 2, 3 30.00 30.00 

Art-ART 222 2, 3 30.00 30.00 

Art-ART 231 2, 3 30.00 30.00 

Art-ART 241 2, 3 30.00 30.00 

Art-ART 255 2, 3 20.00 20.00 

Art-ART 257 2, 3 30.00 30.00 

Art-ART 271 2, 3 50.00 50.00 

Art-ART 308E 2, 3 20.00 20.00 

Art-ART 321 2, 3 30.00 30.00 

Art-ART 322 2, 3 30.00 30.00 

Art-ART 331 2, 3 30.00 30.00 

Art-ART 341 2, 3 30.00 30.00 

Art-ART 342 2, 3 30.00 30.00 

Biology-BIO 115 2, 3 25.00 25.00 

Biology-BIO 116 2, 3 25.00 25.00 

Biology-BIO 161 2, 3 25.00 25.00 

Biology-BIO 171 2, 3 25.00 25.00 

Biology-BIO 172 2, 3 25.00 25.00 

Chemistry-CHM 111.L 2, 3 25.00 25.00 

Chemistry-CHM 131 2, 3 25.00 25.00 

Chemistry-CHM 144 2, 3 25.00 25.00 

Chemistry-CHM 145 2, 3 25.00 25.00 

Chemistry-CHM 231 2, 3 25.00 25.00 

Chemistry-CHM 244 2, 3 25.00 25.00 

Chemistry-CHM 245 2, 3 25.00 25.00 

Chemistry-CHM 332 2, 3 25.00 25.00 

Chemistry-CHM 364 2, 3 25.00 25.00 

Computer and Information Technology (CIT) course 
fee  2, 3 50.00 50.00 

Engineering Technology  (ENT) course fee 2, 3 50.00 50.00 

Geology-GLG 115L 2, 3 25.00 25.00 

Geology-GLG 311 2, 3 25.00 25.00 

Microbiology-MBI 123 2, 3 25.00 25.00 

Microbiology-MBI 161 2, 3 25.00 25.00 

Nursing-NSG 261 2, 3 200.00 211.20 

Nursing-NSG 262 2, 3 200.00 211.20 

Nursing-NSG 352 2, 3 200.00 211.20 

Nursing-NSG 354 2, 3 200.00 211.20 

Nursing-NSG 362 2, 3 200.00 211.20 

Nursing-NSG 364 2, 3 200.00 211.20 

Nursing-NSG 420 2, 3 200.00 211.20 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Nursing-NSG 431 2, 3 200.00 211.20 

Nursing-NSG 452 2, 3 200.00 211.20 

Nursing-NSG 462 2, 3 200.00 211.20 

Nursing-NSG 464 2, 3 200.00 211.20 

Physics-PHY 161 2, 3 25.00 25.00 

Physics-PHY 162 2, 3 25.00 25.00 

Physics-PHY 173 2, 3 25.00 25.00 

Physics-PHY 174 2, 3 25.00 25.00 

Physics-PHY 183 2, 3 25.00 25.00 

Physics-PHY 184  2, 3 25.00 25.00 

Physics-PHY 191 2, 3 25.00 25.00 

Physics-PHY 192 2, 3 25.00 25.00 

Teacher Education-EDT 181 2, 3 25.00 25.00 

Teacher Education-EDT 182  2, 3 25.00 25.00 

Art-ART 171 2, 3 25.00 25.00 

Special Course/Lab Charges-Oxford Campus       

ACC 256 HBDI Assessment Fee 2, 3 0.00 0.00 

ACC 695 HBDI Assessment Fee 2, 3 0.00 0.00 

Art-ART 102 2, 3 0.00 0.00 

Art-ART 103 2, 3 0.00 0.00 

Art-ART 104 2, 3 0.00 0.00 

Art-ART 105 2, 3 0.00 0.00 

Art-ART 106 2, 3 0.00 0.00 

Art-ART 111 2, 3 32.00 32.00 

Art-ART 121 2, 3 32.00 32.00 

Art-ART 122 2, 3 40.00 40.00 

Art-ART 131 2, 3 55.00 55.00 

Art-ART 140 2, 3 58.00 58.00 

Art-ART 145 2, 3 26.00 26.00 

Art-ART 146 2, 3 26.00 26.00 

Art-ART 147 2, 3 21.00 21.00 

Art-ART 149 2, 3 26.00 26.00 

Art-ART 155 2, 3 16.00 16.00 

Art-ART 160 2, 3 37.00 37.00 

Art-ART 165 2, 3 47.00 47.00 

Art-ART 170 2, 3 42.00 42.00 

Art-ART 195 2, 3 32.00 32.00 

Art-ART 221 2, 3 53.00 53.00 

Art-ART 222 2, 3 53.00 53.00 

Art-ART 231 2, 3 32.00 32.00 

Art-ART 233 2, 3 11.00 11.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Art-ART 241 2, 3 79.00 79.00 

Art-ART 251 2, 3 79.00 79.00 

Art-ART 252 2, 3 79.00 79.00 

Art-ART 254 2, 3 79.00 79.00 

Art-ART 255 2, 3 100.00 100.00 

Art-ART 257 2, 3 105.00 105.00 

Art-ART 261 2, 3 105.00 105.00 

Art-ART 264 2, 3 105.00 105.00 

Art-ART 271 2, 3 105.00 105.00 

Art-ART 281 2, 3 32.00 32.00 

Art-ART 285 2, 3 11.00 11.00 

Art-ART 286 2, 3 11.00 11.00 

Art-ART 295 2, 3 32.00 32.00 

Art-ART 296 2, 3 32.00 32.00 

Art-ART 309 2, 3 11.00 11.00 

Art-ART 314 2, 3 11.00 11.00 

Art-ART 315 2, 3 11.00 11.00 

Art-ART 316 2, 3 11.00 11.00 

Art-ART 317 2, 3 11.00 11.00 

Art-ART 318 2, 3 11.00 11.00 

Art-ART 319 2, 3 11.00 11.00 

Art-ART 320 2, 3 53.00 53.00 

Art-ART 320A 2, 3 50.00 50.00 

Art-ART 320B 2, 3 50.00 50.00 

Art-ART 320C 2, 3 50.00 50.00 

Art-ART 331 2, 3 32.00 32.00 

Art-ART 332 2, 3 32.00 32.00 

Art-ART 341 2, 3 105.00 105.00 

Art-ART 342 2, 3 105.00 105.00 

Art-ART 343 2, 3 20.00 20.00 

Art-ART 344 2, 3 20.00 20.00 

Art-ART 345 2, 3 20.00 20.00 

Art-ART 350 2, 3 32.00 32.00 

Art-ART 351 2, 3 105.00 105.00 

Art-ART 352 2, 3 105.00 105.00 

Art-ART 354 2, 3 105.00 105.00 

Art-ART 357 2, 3 105.00 105.00 

Art-ART 358 2, 3 105.00 105.00 

Art-ART 361 2, 3 105.00 105.00 

Art-ART 362 2, 3 105.00 105.00 

Art-ART 364 2, 3 105.00 105.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Art-ART 365 2, 3 105.00 105.00 

Art-ART 371 2, 3 105.00 105.00 

Art-ART 372 2, 3 105.00 105.00 

Art-ART 386 2, 3 11.00 11.00 

Art-ART 389 2, 3 11.00 11.00 

Art-ART 395 2, 3 32.00 32.00 

Art-ART 421 2, 3 32.00 32.00 

Art-ART 422 2, 3 32.00 32.00 

Art-ART 431 2, 3 32.00 32.00 

Art-ART 432 2, 3 32.00 32.00 

Art-ART 441 2, 3 105.00 105.00 

Art-ART 442 2, 3 105.00 105.00 

Art-ART 450 2, 3 105.00 105.00 

Art-ART 451 2, 3 105.00 105.00 

Art-ART 452 2, 3 105.00 105.00 

Art-ART 455 2, 3 11.00 11.00 

Art-ART 457 2, 3 105.00 105.00 

Art-ART 458 2, 3 105.00 105.00 

Art-ART 461 2, 3 105.00 105.00 

Art-ART 462 2, 3 105.00 105.00 

Art-ART 464 2, 3 105.00 105.00 

Art-ART 471 2, 3 105.00 105.00 

Art-ART 472 2, 3 105.00 105.00 

Art-ART 480 2, 3 11.00 11.00 

Art-ART 485 2, 3 11.00 11.00 

Art-ART 486 2, 3 11.00 11.00 

Art-ART 487 2, 3 11.00 11.00 

Art-ART 489 2, 3 11.00 11.00 

Art-ART 492 2, 3 32.00 32.00 

Art-ART 493 2, 3 32.00 32.00 

Art-ART 495 2, 3 32.00 32.00 

Art-ART 541 2, 3 100.00 100.00 

Art-ART 542 2, 3 100.00 100.00 

Art-ART 555 2, 3 10.00 10.00 

Art-ART 557 2, 3 100.00 100.00 

Art-ART 561 2, 3 100.00 100.00 

Art-ART 562 2, 3 100.00 100.00 

Art-ART 564 2, 3 100.00 100.00 

Art-ART 568 2, 3 0.00 0.00 

Art-ART 569 2, 3 0.00 0.00 

Art-ART 571 2, 3 100.00 100.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Art-ART 584 2, 3 0.00 0.00 

Art-ART 585 2, 3 10.00 10.00 

Art-ART 586 2, 3 10.00 10.00 

Art-ART 587 2, 3 10.00 10.00 

Art-ART 589 2, 3 10.00 10.00 

Art-ART 640 2, 3 100.00 100.00 

Art-ART 650 2, 3 0.00 0.00 

Art-ART 660 2, 3 100.00 100.00 

Art-ART 664 2, 3 100.00 100.00 

Art-ART 670 2, 3 100.00 100.00 

Art-ART 680 2, 3 10.00 10.00 

Art-ART MPT/MPF 189 2, 3 11.00 11.00 

Art-ART/IMS 259 2, 3 32.00 32.00 

Art-ART/IMS 359 2, 3 32.00 32.00 

Art-MPC 497 2, 3 11.00 11.00 

Art-MPC 498 2, 3 11.00 11.00 

Art-MPC 598 2, 3 11.00 11.00 

Art-MPF 185 2, 3 11.00 11.00 

Art-MPF 187 2, 3 11.00 11.00 

Art-MPF 188 2, 3 11.00 11.00 

Art-MPF 279 2, 3 11.00 11.00 

Art-MPT 311 2, 3 11.00 11.00 

Art-MPT 312 2, 3 11.00 11.00 

Art-MPT 381 2, 3 11.00 11.00 

Art-MPT 382 2, 3 11.00 11.00 

Art-MPT 383 2, 3 11.00 11.00 

Art-MPT 480 2, 3 11.00 11.00 

Art-MPT 480M/580M 2, 3 11.00 11.00 

Art-MPT 480W/580W 2, 3 10.00 10.00 

Art-MPT 576  2, 3 0.00 0.00 

Art-MPT 580 2, 3 10.00 10.00 

BIO/MBI 115 2, 3 25.00 25.00 

BIO/MBI 115H 2, 3 25.00 25.00 

BIO/MBI 116 2, 3 25.00 25.00 

BIO/MBI 424 2, 3 25.00 25.00 

Biology- BIO 115 2, 3 25.00 25.00 

Biology-BIO 155 2, 3 25.00 25.00 

Biology-BIO 161 2, 3 25.00 25.00 

Biology-BIO 204 2, 3 25.00 25.00 

Biology-BIO 205 2, 3 25.00 25.00 

Biology-BIO 305 2, 3 25.00 25.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Biology-BIO 305W 2, 3 25.00 25.00 

Biology-BIO 328 2, 3 25.00 25.00 

Biology-BIO 351 2, 3 25.00 25.00 

Biology-BIO 361 2, 3 25.00 25.00 

Biology-BIO 364 2, 3 25.00 25.00 

Biology-BIO 402 2, 3 25.00 25.00 

Biology-BIO 403 2, 3 25.00 25.00 

Biology-BIO 407 2, 3 25.00 25.00 

Biology-BIO 407W 2, 3 25.00 25.00 

Biology-BIO 408 2, 3 60.00 60.00 

Biology-BIO 409 2, 3 25.00 25.00 

Biology-BIO 410 2, 3 25.00 25.00 

Biology-BIO 410W 2, 3 25.00 25.00 

Biology-BIO 411 2, 3 25.00 25.00 

Biology-BIO 415 2, 3 25.00 25.00 

Biology-BIO 425 2, 3 25.00 25.00 

Biology-BIO 429 2, 3 25.00 25.00 

Biology-BIO 453 2, 3 25.00 25.00 

Biology-BIO 455 2, 3 25.00 25.00 

Biology-BIO 458 2, 3 25.00 25.00 

Biology-BIO 459 2, 3 25.00 25.00 

Biology-BIO 463 2, 3 25.00 25.00 

Biology-BIO 463W 2, 3 25.00 25.00 

Biology-BIO 464 2, 3 25.00 25.00 

Biology-BIO 465 2, 3 25.00 25.00 

Biology-BIO 482 2, 3 25.00 25.00 

Biology-BIO 482W 2, 3 25.00 25.00 

Biology-BIO 483 2, 3 25.00 25.00 

Botany-BOT 244 2, 3 175.00 175.00 

Chemistry - CHM 111L 2, 3 30.00 30.00 

Chemistry - CHM 224 2, 3 30.00 30.00 

Chemistry - CHM 231L 2, 3 30.00 30.00 

Chemistry - CHM 244 2, 3 30.00 30.00 

Chemistry - CHM 332L 2, 3 30.00 30.00 

Chemistry - CHM 375 2, 3 30.00 30.00 

Chemistry - CHM 418 2, 3 30.00 30.00 

Chemistry - CHM 438 2, 3 30.00 30.00 

Chemistry-CHM 144 2, 3 30.00 30.00 

Chemistry-CHM 145 2, 3 30.00 30.00 

Chemistry-CHM 419 2, 3 30.00 30.00 

Chemistry-CHM149 2, 3 350.00 350.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

CHM436/MBI436/CPB436 2, 3 42.00 42.00 

Clinical Experience -Teacher Education-EDP 605 2, 3 136.00 136.00 

Clinical Experience -Teacher Education-EDP 605 TPA 
Testing 2, 3 300.00 300.00 

EDL 195 Facilitation & Group Dynamics 2, 3 150.00 150.00 

Education Leadership - EDL 290 R 2,3 50.00 50.00 

ESP 252 HBDI Assessment Fee 2, 3 0.00 0.00 

ESP 351 HBDI Assessment Fee 2, 3 0.00 0.00 

Family Studies and Social Work -FSW 762 2, 3 50.00 50.00 

Family Studies and Social Work -FSW 763 2, 3 50.00 50.00 

Family Studies and Social Work-FSW 412 2, 3 50.00 50.00 

Family Studies and Social Work-FSW 661 2, 3 50.00 50.00 

Fashion Design-FAS 150B 2, 3 40.00 40.00 

Fashion Design-FAS 211 2, 3 30.00 30.00 

Fashion Design-FAS 212 2, 3 40.00 40.00 

Fashion Design-FAS 221 A 2, 3 90.00 90.00 

Fashion Design-FAS 221 B 2, 3 0.00 0.00 

Geology-GLG 115L 2, 3 25.00 25.00 

Geology-GLG 201 2, 3 25.00 25.00 

Geology-GLG 204 2, 3 25.00 25.00 

Geology-GLG 301 2, 3 25.00 25.00 

Geology-GLG 322 2, 3 25.00 25.00 

Geology-GLG 354 2, 3 25.00 25.00 

Geology-GLG 357 2, 3 25.00 25.00 

Geology-GLG 428 2, 3 25.00 25.00 

Geology-GLG 482 2, 3 25.00 25.00 

Gerontology- GTY 110 2,3 50.00 50.00 

Gerontology- GTY 310 2,3 50.00 50.00 

IMS 351 all section 2, 3 65.00 65.00 

Kinesiology and Health - KNH194L  2, 3 35.00 35.00 

Kinesiology and Health -KNH 104 2, 3 150.00 150.00 

Kinesiology and Health -KNH 182 2, 3 26.00 26.00 

Kinesiology and Health -KNH 183.L 2, 3 26.00 26.00 

Kinesiology and Health- KNH 184.L 2, 3 33.00 33.00 

Kinesiology and Health- KNH 203 2, 3 150.00 150.00 

Kinesiology and Health- KNH 244.L 2, 3 33.00 33.00 

Kinesiology and Health- KNH 284 2, 3 26.00 26.00 

Kinesiology and Health- KNH 285.L 2, 3 26.00 26.00 

Kinesiology and Health- KNH 287.L 2, 3 26.00 26.00 

Kinesiology and Health -KNH 288 2, 3 26.00 26.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Kinesiology and Health -KNH 289 2, 3 26.00 26.00 

Kinesiology and Health -KNH 381.L 2, 3 33.00 33.00 

Kinesiology and Health -KNH 382 2, 3 33.00 33.00 

Kinesiology and Health -KNH 404 2, 3 150.00 150.00 

Kinesiology and Health -KNH 4532 Active Work 
Station 2, 3 35.00 35.00 

Kinesiology and Health -KNH 468.L 2, 3 33.00 33.00 

Kinesiology and Health- KNH 484 2, 3 26.00 26.00 

Kinesiology and Health -KNH 568.L 2, 3 31.00 31.00 

Kinesiology and Health -KNH 668 2, 3 31.00 31.00 

Kinesiology and Health -KNH 683 2, 3 31.00 31.00 

Kinesiology and Health -KNH 688 2, 3 31.00 31.00 

Kinesiology and Health-Basketball Officiating 
Course-KNH 121 2, 3 140.00 140.00 

Kinesiology and Health-KNH 122 2, 3 140.00 140.00 

Kinesiology and Health-KNH 150.G 2, 3 330.00 330.00 

Kinesiology and Health-KNH 150.I  2, 3 330.00 330.00 

Kinesiology and Health-KNH 150.J 2, 3 240.00 240.00 

Kinesiology and Health-KNH 150.K 2, 3 240.00 240.00 

Kinesiology and Heatlh-KNH 150.B 2,3 180.00 180.00 

Microbiology-MBI 123 2, 3 25.00 25.00 

Microbiology-MBI 143 2, 3 25.00 25.00 

Microbiology-MBI 201 2, 3 25.00 25.00 

Microbiology-MBI 201H 2, 3 25.00 25.00 

Microbiology-MBI 223 2, 3 25.00 25.00 

Microbiology-MBI 333 2, 3 60.00 60.00 

Microbiology-MBI 405 2, 3 25.00 25.00 

Microbiology-MBI 415 2, 3 25.00 25.00 

Microbiology-MBI 425 2, 3 25.00 25.00 

Microbiology-MBI 435 2, 3 25.00 25.00 

Microbiology-MBI 465 2, 3 25.00 25.00 

Microbiology-MBI 475 2, 3 25.00 25.00 

Microbiology-MBI 487 2, 3 30.00 30.00 

Microbiology-MBI 488  2, 3 60.00 60.00 

Microbiology-MBI 489 2, 3 60.00 60.00 

MKT 301 HBDI Assessment Fee 2, 3 0.00 0.00 

MKT 405 HBDI Assessment Fee 2, 3 0.00 0.00 

MKT 622 HBDI Assessment Fee 2, 3 0.00 0.00 

Music-MUS 100E 2, 3 105.00 105.00 

Music-MUS 112 2, 3 20.00 20.00 

Music-MUS 232A 2, 3 23.00 23.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Music-MUS 232B 2, 3 23.00 23.00 

Nursing-NSG 261 2, 3 200.00 211.20 

Nursing-NSG 262 2, 3 200.00 211.20 

Nursing-NSG 352 2, 3 200.00 211.20 

Nursing-NSG 354 2, 3 200.00 211.20 

Nursing-NSG 362 2, 3 200.00 211.20 

Nursing-NSG 364 2, 3 200.00 211.20 

Nursing-NSG 420 2, 3 200.00 211.20 

Nursing-NSG 431 2, 3 200.00 211.20 

Nursing-NSG 452 2, 3 200.00 211.20 

Nursing-NSG 462 2, 3 200.00 211.20 

Nursing-NSG 464 2, 3 200.00 211.20 

Physics-PHY 103 2, 3 25.00 25.00 

Physics-PHY 161 2, 3 25.00 25.00 

Physics-PHY 162 2, 3 25.00 25.00 

Physics-PHY 191 2, 3 25.00 25.00 

Physics-PHY 191H 2, 3 25.00 25.00 

Physics-PHY 192 2, 3 25.00 25.00 

Physics-PHY 286 2, 3 25.00 25.00 

Physics-PHY 293 2, 3 25.00 25.00 

Physics-PHY 294 2, 3 25.00 25.00 

Physics-PHY 471 2, 3 25.00 25.00 

Psychology- PSY 351 2, 3 50.00 50.00 

School Psychology Testing Library Fee 2, 3 50.00 50.00 

Speech Pathology and Audiology-SPA 605 2, 3 100.00 100.00 

Speech Pathology and Audiology-SPA 750 2, 3 100.00 100.00 

Teacher Education-ART 419 2, 3 143.00 143.00 

Teacher Education-ART 419 TPA Testing Fee 2,3 300.00 300.00 

Teacher Education-ART 419.I 2, 3 0.00 0.00 

Teacher Education-ART 419.O 2, 3 0.00 0.00 

Teacher Education-EDP 419F 2, 3 143.00 143.00 

Teacher Education-EDP 419F TPA Testing 2, 3 300.00 300.00 

Teacher Education-EDT 419 (all modifiers except O 
and I) Field Placement Supervisor 2, 3 143.00 143.00 

Teacher Education-EDT 419 (all modifiers except O 
and I) TPA Testing 2, 3 300.00 300.00 

Teacher Education-EDT 519 2, 3 136.00 136.00 

Teacher Education-EDT 519 TPA Testing 2, 3 150.00 150.00 

Teacher Education-EDT 519A 2, 3 136.00 136.00 

Teacher Education-EDT 519A TPA Testing 2, 3 150.00 150.00 
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Teacher Education-MUS 175 2, 3 69.00 69.00 

Teacher Education-MUS 355 2, 3 69.00 69.00 

Teacher Education-MUS 359 2, 3 69.00 69.00 

Teacher Education-MUS 419 2, 3 143.00 143.00 

Teacher Education-MUS 419 TPA Testing Fee 2,3 300.00 300.00 

Theatre- THE 292 2,3 100.00 100.00 

Theatre-THE 131 2, 3 17.00 17.00 

Theatre-THE 151 2, 3 75.00 75.00 

Theatre-THE 210B 2, 3 90.00 90.00 

Theatre-THE 210E 2, 3 55.00 55.00 

Theatre-THE 253 2, 3 12.00 12.00 

Theatre-THE 258 2, 3 100.00 100.00 

Theatre-THE 455F 2, 3 200.00 200.00 
Sports Leadership Management-Goggin Ice Center 

Classes-(broomball, hockey, & skating)     
2, 

3,11 60.00 60.00 

Outdoor Pursuit Center Courses- SLM 150.A 
2, 

3,11 180.00 180.00 

Outdoor Pursuit Center Courses- SLM 150.B 
2, 

3,11 180.00 180.00 

Outdoor Pursuit Center Courses- SLM 150.C 
2, 

3,11 180.00 180.00 

Sports Leadership Management SLM 150.E 
2, 

3,11 330.00 330.00 

Sports Leadership Management SLM 150.F 
2, 

3,11 330.00 330.00 

Sports Leadership Management SLM 150.H 
2, 

3,11 330.00 330.00 

Art-ART 171 2, 3 25.00 25.00 

Anthropology-ATH496   0.00 150.00 

Biology-BIO 433 (formerly BIO333) 2, 3 60.00 25.00 

Biology-BIO 433W (formerly BIO333W) 2, 3 60.00 25.00 

Speech and Hearing Clinic Charges       

Conformity Service Evaluation 6 125.00 125.00 

Earmold Impression Service 6 30.00 30.00 

Dispensing Service Fee - Monaural 6 150.00 150.00 

Dispensing Service Fee - Binaural 6 300.00 300.00 

Dispensing Service Fee - CROS 6 150.00 150.00 

Dispensing Service Fee - BICROS 6 300.00 300.00 

Student Affairs       

Activity No-Show Fee  10.00 10.00 

Student Counseling Services       
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

Attentional Problem Evaluation   25.00 25.00 

Counseling Session-no show (Psychiatric follow-up)   25.00 25.00 

Counseling Session-no show any session   25.00 25.00 

Psychiatric services - follow-up/medical check  25.00 25.00 

Psychiatric services - initial psychiatric evaluation  40.00 40.00 

Therapy/Counseling, per session (first five sessions 
covered by general fund)  25.00 25.00 

Student Health Services        

Appointment No-Show Fee  20.00 20.00 

Insurance Waiver - Late Processing Fee  35.00 35.00 

Miscellaneous OTC Personal Health Products  .10 - .51 .10 - .51 

Rinella Tutoring Fee  15.00 15.00 

Student health services charges health insurance 
plans for usual and customary rates per industry 
practice  0.00 0.00 

Student Legal Services       

Student Legal Services, per year  20.00 20.00 

Student Orientation Program       

Confirmation Deposit (Oxford Pathway program)   95.00 95.00 

Orientation Housing per night  35.00 35.00 

Orientation Meal (per person)  30.00 30.00 

Orientation Parking Fee  3.00 3.00 

Pre-Semester Pilot Program  250.00 250.00 

Regional Orientation & Registration Fee (S.O.A.R) 
NOTE: Non-Refundable   40.00 40.00 

Substance Abuse Violations       

Chemical abuse education program  200.00 200.00 

Substance abuse assessments  250.00 250.00 

Two hour substance abuse program  150.00 150.00 

Two hour tobacco cessation program  150.00 150.00 

Test Administration Fee       

CLEP  20.00 20.00 

Distance Learning Exam  20.00 20.00 

MAT Exam  20.00 20.00 

Theatre       
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Fee Notes 
Tuition Promise 

2023 
Tuition Promise 

2024 

General Admission-Students required to attend for 
class (THE 191)  6.00 6.00 

Transcript       

Regular orders, per copy                           8.00 8.00 

Special orders, per copy                           12.00 12.00 

Wilks Leadership Institute        

LeaderShape participant fee  150.00 150.00 

Scholar Leader Winter Immersion Service 
Experience (WISE) deposit  75.00 75.00 

Wilks Leadership Workshop Fee  35.00 35.00 

Wilks U-Lead Housing Fee  

Actual housing 
cost 

Actual housing 
cost 

Wilks U-Lead Participant Fee  126.00 126.00 
 

  

665/696



 Miami University FY 2024 - Academic Year 2024 – 2025 Miscellaneous Fees  
 

30 
 

 

 

Notes:                                         
(1) Non-refundable.                             

(2) Subject to partial refund of fee paid upon withdrawal as determined by the Senior Vice President for Finance and Business Services.   

(3) In addition to the instructional and general fees, and the tuition surcharge, if applicable.    
       
(4) Billing fee is instituted when the maximum overdue fine of $100.00 is reached, at which point the item is presumed lost, the      

replacement billing process commences, and replacement charges are applied. 

(5) MU faculty, staff, and students receive a 25% discount w/valid ID. 

(6) Students pay one-third of the posted fee for services. 

(7) The $250 deposit is applied against the semester charge for room and continental breakfast. The fee is non-refundable if       the 

student withdraws from the program after the 30-day grace period. 

(8) A student is charged $70 for the examination, which includes the first credit hour if they are awarded credit.  $35 is charged for 

each additional credit hour. 

(9) $400 is non-refundable if a student does not enroll. 
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RESOLUTION R2024-40

WHEREAS, Miami University incurs certain costs for the generation of new gifts that 

benefit the Miami University endowment fund; and  

WHEREAS: the Miami University Board of Trustees previously adopted an 
Administrative Fee Policy which authorizes the assessment of an annual administrative fee to be 
used to offset some of the advancement and investment management expenses; and  

WHEREAS: The Miami University Board of Trustees has determined the 
Administrative Fee Policy should be revised to reflect business practices; and  

WHEREAS: The revised Administrative Fee Policy is hereby attached; 

NOW THEREFORE BE IT RESOLVED: The Miami University Board of 
Trustees adopts revised the Administrative Fee Policy; and  

BE IT FURTHER RESOLVED: Resolution R2020-08 is hereby rescinded. 

BOARD OF TRUSTEES 
ROUDEBUSH HALL ROOM 212 
OXFORD, OHIO  45056 
(513) 529-6225  MAIN 
(513) 529-3911  FAX 
WWW.MIAMIOH.EDU 

         May 17, 2024
Finance and Audit

Approved by the Board of Trustees 
May 17, 2024

T. O. Pickerill II 
Secretary to the Board of Trustees 
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MIAMI UNIVERSITY  
Administrative Fee Policy 

 May 2024 

OBJECTIVE  
The objective of the Administrative Fee Policy is to reimburse Miami University to support 
certain expenses related to the advancement and investment of the Miami University endowment 
fund and annual fund.  

REVENUE 
An administrative fee of 1.00 percent will be calculated against the market value of the Miami 
University endowment investment pool as of March 31st (in conjunction with the annual 
spending distribution calculation). The administrative fee may be reduced or waived for any 
endowed gift with the approval of the Vice President for University Advancement and the 
Senior Vice President for Finance and Business Services. The total administrative fee revenue 
will be distributed to the University’s Education & General Fund at the end of the fiscal year and 
used to fund certain costs as described below. The fee, or partial fee, shall be distributed after the 
annual spending distribution has been distributed and shall only be distributed from accumulated 
earnings, except for quasi-endowments or unless a gift agreement permits distribution of the gift 
value. 

EXPENSES  
The administrative fee revenue shall be used to offset expenses as follows: 

• Advancement: A portion of the administrative fee shall be used to fund advancement
related expenses including but not limited to the salaries, operating, travel, and
entertainment expenses of university advancement staff as determined by the Vice
President for University Advancement

• Investment: A portion of the administrative fee shall be used to fund investment related
expenses, including but not limited to the salaries of finance and business services staff
related to investment and administration of endowment funds, travel and registration
expenses related to external investment manager meetings and conferences, external audit
fees, and external investment fees as determined by the Senior Vice President for Finance
and Business Services

Any administrative fee balance not spent in the current fiscal year may be accumulated and 
carried forward to a future fiscal year.  

This policy and the administrative fee rate will be reviewed on an annual basis by the Miami 
University Finance and Audit Committee’s Investment Sub-committee.  
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MIAMI UNIVERSITY  
Administrative Fee Policy  
 September 2019May 2024 

  
OBJECTIVE  
The objective of the Administrative Fee Policy is to reimburse Miami University to support 
certain expenses related to the advancement and investment of the Miami University endowment 
fund and annual fund.  
 
REVENUE 
An administrative fee of 1.00 percent will be calculated against the market value of the Miami 
University endowment investment pool as of March 31st (in conjunction with the annual 
spending distribution calculation). The administrative fee may be reduced or waived for any 
endowed gift with the approval of the Senior Vice President for University Advancement 
and the Senior Vice President for Finance and Business Services. The total administrative fee 
revenue will be distributed to the University’s Education & General Fund beforeat the end of the 
following fiscal year and used to offsetfund certain costs incurred in that fiscal year as described 
below. The fee, or partial fee, shall be distributed after the annual spending distribution has been 
distributed and shall only be distributed from accumulated earnings, except for quasi-
endowments or unless a gift agreement permits distribution of the gift value. 
  
EXPENSES  
The administrative fee revenue shall be used to offset expenses as follows:  

• Advancement: A portion of the administrative fee shall be used to fund advancement 
related expenses including but not limited to the salaries, operating, travel, and 
entertainment expenses of university advancement staff as determined by the Senior Vice 
President for University Advancement  

• Investment: A portion of the administrative fee shall be used to fund investment related 
expenses, including but not limited to the salaries of finance and business services staff 
related to investment and administration of endowment funds, travel and registration 
expenses related to external investment manager meetings and conferences, external audit 
fees, and external investment fees as determined by the Senior Vice President for Finance 
and Business Services  

 
Any administrative fee balance not spent in the current fiscal year may be accumulated and 
carried forward to a future fiscal year.  
 
This policy and the administrative fee rate will be reviewed on an annual basis by the Miami 
University Finance and Audit Committee’s Investment Sub-committee.  
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Brad Bundy

Vice President, University Advancement

University 
Advancement 
Update
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Agenda
● Path Towards $80M

● $1B Campaign Update

● FY ‘24 Results to Date

● Regional Campaign Events Cincinnati and Cleveland

● For Love and Honor Weekend Nashville 2024
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Path to $80M

Category FY24 Goal FY24 YTD FY24 Pipeline FY24 Expected

Principal Gifts (+$5M) $30,000,000 $0 $20,000,000 $20,000,000

Leadership Gifts (+$1M) $20,000,000 $23,266,617 $8,350,000 $31,616,617

Major Gifts (+$50k) $18,000,000 $18,623,505 $4,973,000 $23,596,505

Annual Gifts (<$50k) $12,000,000 $11,373,536 $1,350,000 $12,723,536

TOTAL $80,000,000 $53,263,658 $34,673,000 $87,936,658
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$1B Campaign 
Update
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Campaign Progress

As of May 12, 2024
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As of May 12, 2024

Campaign Total By Initiative
Initiative Total to Date

Scholarships $273.5M

Academic and Programmatic Support $260.3M

Capital Projects $75.3M

Unrestricted - University $16.0M

Unrestricted - Colleges $20.3M

Undesignated $17.7M

Technology and Equipment $3.4M
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FY ‘24 Results

as of 5/12/24
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FY ‘24 Fundraising Results To Date

As of May 12, 2024

Goal: $80M
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FY ‘24 Cash Received To Date

As of May 12, 2024

$59.9M CASH RAISED
Cash Goal: $40M
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Includes CASE counting exceptions of $66,453,917 (10.0% of campaign total) As of May 12, 2024

Gifts Pledges Total Present Value
Bequests 246,133,019.42 246,133,019.42 118,566,423.18

Cash

cash, checks, credit cards, EFT 127,474,765.51 154,601,074.02 282,075,839.53
stocks, securities 9,666,461.93 666,614.79 10,333,076.72
payroll deduction 512,516.78 411,742.17 924,258.95

matching gifts 2,360,884.94 - 2,360,884.94
realized bequests 29,309,465.89 - 29,309,465.89

other campaign commitments - 28,953,469.64 28,953,469.64

Planned Gifts
insurance premium 263,617.70 1,557,691.33 1,821,309.03

lead trusts 2,000.00 1,035,848.00 1,037,848.00
externally managed 327,847.04 4,430,000.00 4,757,847.04 3,219,060.00

charitable gift annuities 464,497.54 - 464,497.54 312,207.85
charitable remainder trusts 4,499,313.00 3,500,000.00 7,999,313.00 2,483,082.89

Grants 32,263,863.07 - 32,263,863.07

Gifts in Kind 15,304,936.16 2,924,246.51 18,229,182.67
Real Estate - - -

Membership Dues 16,860.22 - 16,860.22
SUB TOTAL 222,467,029.78 444,213,705.88 666,680,735.66

(manual adjustments/post 10-year pledges) (141,800)

REPORTED TOTAL $666,538,935.66

Campaign Ledger
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Includes CASE counting exceptions of $1,789,455 (3.4% of FY total) As of May 12, 2024

FY ‘24 Ledger To Date
Gifts Pledges Total Present Value

Bequests 10,437,001.00 10,437,001.00 3,551,928.63
Cash

cash, checks, credit cards, EFT 17,644,284.63 12,191,891.46 29,836,176.09

stocks, securities 861,857.90 150,000.00 1,011,857.90
payroll deduction 41,219.40 22,630.28 63,849.68

matching gifts 197,063.24 - 197,063.24
realized bequests 4,598,821.90 - 4,598,821.90

other camp commitments - - -

Planned Gifts
insurance premium 3,041.76 24,367.85 27,409.61

lead trusts - - -
externally managed 40,761.00 - 40,761.00

charitable gift annuities 10,000.00 - 10,000.00 10,000.00
charitable remainder trusts 333,907.53 - 333,907.53 50,000.00

Grants 1,062,114.22 - 1,062,114.22

Gifts in Kind 5,643,864.47 - 5,643,864.47
Real Estate - - -

Other - - -

SUB TOTAL 30,437,767.57 22,825,890.59 53,263,658.16

REPORTED TOTAL $53,263,658.16
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Campaign Events
Spring 2024
● Cincinnati Regional Event: April 24th

-Cincinnati Music Hall

-325 VIP Guests

● Sculpture Dedication, May 2nd

-Tom Smith ‘50, donor

● Cleveland Regional Event: May 9th

-Hilton Cleveland Downtown

-Estimated 150+ VIP Guests
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In the second year of hosting Love and Honor Weekend, we 
engaged with significantly more alumni in two areas: 
individual tour registrants and welcome party attendees. 

Individual Tour Registrants
• Atlanta: 18 
• Nashville: 114 (533% increase)

Friday Night Reception Attendees
• Atlanta: 120 
• Nashville: 175 (46% increase)

Class Years Represented 
• Atlanta, 2023: 1966-2022
• Nashville, 2024: 1956-2023

Love and Honor Music City
Nashville, TN; Mar. 1-2 

“I really enjoyed the chance to 
get together with my college 
roommate outside of Oxford. It 
was actually easier to get to 
Nashville via airline than to fly 
and rent a car to Oxford.”
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Thank You!
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    Miami University is located within the traditional homelands of the Myaamia and Shawnee
people, who along with other indigenous groups ceded these lands to the United States in the first
Treaty of Greenville in 1795. The Miami people, whose name our university carries, were forcibly
removed from these homelands in 1846.

     In 1972, a relationship between Miami University and the Miami Tribe of Oklahoma began and
evolved into a reciprocal partnership, including the creation of the Myaamia Center at Miami
University in 2001. The work of the Myaamia Center serves the Miami Tribe community and is
dedicated to the revitalization of Miami language and culture and to restoring that knowledge to
the Myaamia people.

     Miami University and the Miami Tribe are proud of this work and of the more than 140
Myaamia students who have attended Miami since 1991 through the Myaamia Heritage Award
Program. 

Letter from the Vice President for
Transformational and Inclusive Excellence

The Miami Pulse

Office of Transformational and Inclusive Excellence Newsletter

April 2024 Edition

Land Acknowledgement

Connecting, Assessing, and Moving Forward our Inclusive Community

Greetings Miamians, 
 
As the Spring semester begins to wind down, we were excited to come together as a
community for the annual University Diversity and Inclusion Awards Ceremony to
recognize and celebrate Miamians’ efforts and accomplishments towards a more
inclusive community for all. Congratulations to all the nominees and award winners!
We encourage you to check out the story for more details on this year’s winners.

We also celebrated the close to 100 student leaders across Miami who participated in
the Constructive Dialogue pilot. This initiative features critical personal and
professional tools to facilitate dialogue between individuals and groups with different
perspectives, values, and beliefs. The feedback so far has been very positive, and we
look forward to expanding this initiative in the  Fall. The Office of Transformational 

and Inclusive Excellence (OTIE) is grateful to our partners, ASPIRE, the Honors College, and the Menard Family
Center for Democracy, for partnering with us to launch this important initiative at Miami. We are also excited to
partner with the Center for Teaching Excellence (CTE) to launch the 2024-25 Faculty Learning Community
“Teaching and Learning Across Differences” to support Miami faculty in exploring possibilities for incorporating
Constructive Dialogue skills in classes.

Our comprehensive approach to climate at Miami is multipronged, and this Spring semester we will be sharing the
results of one of these components, the “Your Voice. Your Miami” 2023 climate survey. The survey, the result of a
robust participatory process throughout its development, sought to help us better understand perceptions,
experiences, and areas of strength and opportunity areas within the Miami community, for students, faculty, and
staff. We undertook the climate survey because we are committed to doing the work that is necessary to ensure an
inclusive, welcoming, and accessible Miami, and we look forward to sharing the results.
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Love and Honor,
M. Cristina Alcalde, Ph.D. (she/her/hers)
Vice President, Office of Transformational and Inclusive Excellence
Professor, Global and Intercultural Studies
vpDiversity@MiamiOH.edu

There are three forums scheduled for the week of April 29 at Oxford and Regionals. We also plan to post the
presentation with the information shared at the forums through a climate survey webpage. The forums will be on
April 30, 2-3:30pm, and May 1, 9-10:30am, at King Library 320, on the Oxford campus, and on May 2, 2-3:30 pm, at the
Wilks Conference Center Room B, at the Hamilton campus. We look forward to the discussions, and to your input
on next steps.

In this issue, we also invite you to learn more about the great work at the Miami University Libraries system, which
has been recognized through an Insight into Diversity LEAD award 2024; Dr. Vaishali Raval’s work in the CARE Lab;
Dr. Hongmei Li’s new grant project on Making the Invisible Visible, a collaborative digital edition on Asian histories
in Ohio; and OTIE’s Redhawk Equity Leadership Series, which includes five new modules for students. 
Finally, as you think of summer reading, we encourage you to check out new publications in the Research Highlights
section.

As always, we welcome your feedback and suggestions and invite you to reach out to OTIE staff, and explore
available resources through our webpage. 

Thank you for all you do to reflect and advance Miami’s commitment to an inclusive community.

 Working in close collaboration with faculty, staff, and student partners, the Office of
Transformational and Inclusive Excellence (OTIE) provides opportunities for the Miami community
to continue our learning and engage in meaningful programming. Heritage Month programming
supports Miami’s inclusive excellence approach.

OTIE organizes programming, collaborates, coordinates, and supports events across campuses
through a coordinated calendar for each month; promotion of events; and, when available, limited
funding support for proposed events with appeal across campuses.
MU Libraries is partnering with OTIE to feature online resources, including films, books and articles,
and class offerings, during each Heritage Month. We invite you to explore these and other
educational resources and links on each webpage. 

To learn more about this quarter’s heritage months please visit our Heritage Month webpage:
April: National Deaf History Month; Arab American Heritage Month
May: Jewish American History Month; APIDA Heritage Month

 
For upcoming events, visit our University Events calendar page. 

Heritage and History Month Events Submissions 
Now Accepting Submissions for Heritage and History Month events and programming for Spring
semester. Submit your proposal considering priority deadlines for each proposed history and heritage
month celebrations.

Heritage Month Updates

Affinity Groups

Asian/Asian American Faculty Staff Association
President: April Robles, Director of Operations and Communications

The mission of the Asian/Asian American Faculty Staff Association is to bring together Asian and Asian
American faculty and staff, and serve as a supportive community for Asian and Asian American
employees and students. The Asian/Asian American Faculty Staff Association is currently building
traction with the community and is seeking to provide opportunities for individuals to connect in a
more casual atmosphere and then use that leverage to continue the growth and momentum of the
group. If you are looking to make an impact and be a leader, this is the group for faculty and staff to
join! If it is a personal passion and something they want to do to become more connected to the
campus community, you are encouraged to reach out to April Robles to connect.

Association of Black Faculty and Staff
President: Seth Seward, Assistant Director, Alumni Relations

The Association of Black Faculty and Staff stands for diversity, equality, solidarity, and change for
campus at large, students, and the Oxford community. As an organization, they will engage and
participate in any efforts that are meant to educate and provide clarity of ideas of ending racism and
discrimination. The Association of Black Faculty and Staff serves as a safe place for African American
or black individuals to come together and meet. This is accomplished through general body meetings
and social events. If something arises on campus that impacts the community, they gather together to
discuss and hash out solutions in a safe space. The group also works to serve as a support system and
network for students, staff, and faculty. While there are no current community events planned, anyone
interested in becoming a member is encouraged to complete the membership formstack to connect.
Association of Latinx Faculty and Staff
President: José Amador, Associate Professor, Global and Intercultural Studies (Latin American,
Latino/a, and Caribbean Studies)

The primary goal of the Association of Latinx Faculty and Staff primary is to support and raise
awareness about the Latinx faculty and staff. They aim to build networks between departments and
units, faculty and students, and Miami university and the community at large. The group also strives to
raise the visibility of the Latin American Studies Program and the nearby Latinx community.
Additionally, to keep everyone informed about everything Latinx-related, which is done through a
weekly “bulletin” with news and events. 
This organization has been formed by employees of Miami University (Hamilton, Middletown, and
Oxford campuses) to foster Latinx, Latin American and Caribbean, and Ibero, Luso-American
representation, improve work conditions, and enrich the social and cultural environment for all
Miami faculty, staff, and students. Individuals interested in connecting can reach out to José Amador.
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Classified Personnel Advisory Committee
President: Angela Coffey Brown, Administrative Assistant, Enrollment Management and
Student Success

The Classified Personnel Advisory Committee is established for the purpose of advising the President,
Vice Presidents, and Human Resources on matters of interest and concern to classified staff members
in the context of the whole university community. The group accomplishes this by bringing
issues/concerns/proposals to administration for input and/or action, serving (individual members) on
university committees, and providing feedback/input on matters brought to the committee for review.
Additionally, the Classified Personnel Advisory Committee is established to provide an institutional
venue or forum in which matters of interest or concern to classified staff members can be discussed,
considered, and/or moved forward through appropriate channels. Anyone interested in connecting
with or joining the committee can contact Angela Coffey Brown or reach out to the CPAC email.

International Faculty and Staff Association
President: Ebru Dirsel-Duffield, Associate Teaching Professor, American Culture and English
Program 

The goal of the International Faculty and Staff Association at Miami is to support and connect
international faculty and staff while helping each other thrive in their specific roles on campus. This is
accomplished through connecting with colleagues from diverse cultural, ethnic, racial, linguistic, and
educational backgrounds, and broadening perspectives, welcoming diversity, and experiencing
inclusion at Miami. The group also seeks to listen, understand, and identify the needs of international
faculty/staff, address the concerns and needs of the university, provide relevant resources as needed,
and help international faculty/staff. The main goal of the group is to support one another in
professional development at the university.

Interested individuals can reach out to IFSAM’s president Ebru Dirsel-Duffield.

Queer and Trans Faculty and Staff Association
President: Emily Cluen, Access Coordinator, Miller Center for Student Disability Services

The goal of the Queer and Trans Faculty and Staff Association is to create space for the LGBTQIA
community on campus and advocate for queer and trans individuals needs. The group is currently
working on establishing and maintaining a larger group to allow for more capacity moving forward.
For more details or to join our listserv, email QTFSA@MiamiOH.edu. The group is looking to host
more events moving forward to connect with more folks on campus and provide more networking
opportunities. Interested individuals can email the group’s email address to connect.

Unclassified Personnel Advisory Committee
President: Sarah Persinger, Associate Director FBS Technology Operations & Support

The Unclassified Personnel Advisory Committee was created in 1983 to advise the University
Administration (specifically the president and vice presidents) on matters of interest and concern to
unclassified personnel. Committee members are selected to reflect a balance of gender, race/ethnicity,
campus, division, level in the organization, responsibilities, years of university service, and any other
characteristics that help to achieve a balance of knowledge, experience, viewpoints, interests and
talents. The group’s most recent endeavor was focussing on wellness and bringing back access and
funding to wellness areas on campus. Individuals interested in joining are encouraged to attend the
monthly virtual meetings, which take place on the second Tuesday of each month. Interested
individuals can also connect with Sarah Persinger for more information.

For More Information

To learn more about these affinity groups or to join a group, check out the main
affinity groups web page for more information on upcoming events, future

meetings, and ways to connect.

Disabled Faculty and Staff Association

The goal of the Disabled Faculty and Staff Association is to bring employees with disabilities together
to build community and support each other. This is a newly formed affinity group and the group is
currently seeking individuals to run for leadership roles.
For more information about DisFSA, to join the listserv, or to run for a leadership role, individuals can
reach out to Hiram Ramirez.  

Join an upcoming Affinity Group Luncheon to connect with other members as well as members
of campus leadership!
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 accessibility, and equity. According to Insight into Diversity, this award is “a measure of an
academic library’s programs and initiative that encourage and support DEI (diversity, equity, and
inclusion) on their campus. These include but are not limited to research, technology,
accessibility, exhibitions, and community outreach.” 

The Miami University Libraries system was one of 56 inaugural recipients of the Insight into
Diversity LEAD award in 2024. This award was given to the Miami University Libraries in
recognition of their hard work and dedication to integrating diversity, equity, inclusion, and access
into their mission, core values, and daily work. The University Libraries serve as a welcoming
space that fosters curiosity and collaboration and, according to their strategic plan, strives to “be
the catalyst for growth and discovery for every scholar in our community.” 

The Libraries’ staff members were honored to receive the inaugural LEAD award and noted the
significance of such an honor. Jerome Conley, Dean and University Librarian, shared that the staff
were “humbled to receive this award, but I hope that this award is not a signifier of the things we
have done, but rather a motivator to continue our work critically evaluating our spaces and
services in order to make the University Libraries an equalizer for whoever walks through our
doors.” This growth mindset and sentiment of gratitude were echoed by Krista McDonald,
Rentschler Library Director and current Inclusive Excellence Committee chair, who noted that
receiving the award was truly rewarding as it demonstrates that “the work we do is valuable and
our specialized work is having a positive impact on our community.”

When asked about the work that contributed to the recipient of the LEAD award, library staffers
made note of the strategic plan, implementation of culture changes, and the wide range of projects
and initiatives in place to support these efforts. One factor that McDonald vocalized as an
important component of the LEAD award was the values the University Libraries maintain and the
culture of the campus. McDonald explained, “So much of what Miami University Libraries does is
rooted in diversity, equity, and inclusion efforts. We foster a culture of inclusive excellence and
that’s why we have too many projects and initiatives to count that went towards receiving this
award.” Ken Irwin, Web Services Librarian, said that projects like the Lived Experiences Project,
OhioLINK’s Luminaries Program, and other current projects have worked to further not only the
campus culture of the libraries but also demonstrate their ongoing commitment to furthering
inclusive excellence. He noted that while some projects are led by DEI Committee or the Libraries’
strategic plan, others are led by individuals and departments, reflecting support and leadership for
DEI efforts across the library.

Culture is an important part of furthering the University Libraries’ current strategic plan, which
emphasizes maintaining an environment that is “welcoming, safe, and prepared to meet the
individual needs of all learners.” In support of this, Conley shared the importance of maintaining a
culture that supports and furthers inclusive excellence not only in the University Libraries, but
within the campus community. Conley stated, “The most important thing is the culture and
mindset here- it turns it into a collective effort and everyone has to take responsibility. Alongside
that, we have great leadership from our Inclusive Excellence Committee in our current chair and
former co-chair, Krista McDonald and Elizabeth Kerr.” The efforts of the leadership team,
alongside the collective efforts of the University Libraries staff as a whole, were large contributing
factors in the LEAD award.

In addition to the cultural changes that have occurred, the University Libraries have implemented
strategies that work to promote inclusive excellence on campus. According to Conley, it is the
culmination of the efforts of staff members in the University Libraries system and the resulting
cultural shift that has in turn promoted inclusive excellence in the Libraries. Conely shared,
“Progress and momentum in Inclusive Excellence doesn’t come from any specific initiatives or a
taskforce, rather, it comes from a cultural shift. Miami University’s commitment to inclusion and
the culture on campus is what creates the space for us to push boundaries and catalyze change.”
These changes within the library, such as inclusive trainings for staff and cross-campus
collaboration to name a few, are efforts that continue to impact the Miami community and
promote inclusion in the Libraries. 

The Miami University Libraries LEAD award brings light to their current efforts to implement
inclusive excellence across campus. The recognition of the LEAD award is an inspiration to the
University Libraries team, with McDonald noting the inspiration of the recognition. McDonald
stated, “The work in inclusive excellence will continue and increase over the next several years as
we work toward specific goals and objectives related to the strategic plan. While we do not do this

Institutional Spotlight: 
Miami University Libraries
2024 LEAD Award

Inclusive Excellence
Campus Spotlight

In January of 2024, Insight into Diversity Magazine announced
their inaugural award recipients of the Library Excellence in Access
and Diversity (LEAD) Award. This award was created to recognize
and honor the outstanding work of academic library programs that
integrate initiatives and programs that address inclusion,
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Submission for Inclusive Excellence Spotlight
Do you know a student, faculty member, or staff member who is doing standout inclusive

excellence work?  We are looking to highlight individuals on campus who are doing inclusive
excellence work and making an impact on campus or in the community at large.  Our goal is

to highlight inclusive excellence works around campus and showcase the incredible work our
community is undertaking. Submit your suggestions for our next edition's spotlight!

 work to receive recognition, honors such as the LEAD are certainly a reminder of the importance
of this work and of the value that those in our community and beyond place on diversity, equity,
and inclusion.”

As this work continues in the Libraries, Conley expressed his hope of continued commitment
toward their strategic goals, stating, “We hope to utilize the University & Libraries’ culture to
continue to provide great work. Along with that, we plan to execute on the Strategic Plan for the
next few years created by our Inclusive Excellence Committee.” These goals can be found on the
University Libraries website along with an outline of their strategic plan. 

To follow along with the Miami University Libraries' continued efforts to promote inclusion and
access on campus, interested individuals are encouraged to follow their social media and connect
with their campus library branch to connect with library resources and services.

Acknowledgments: The following individuals have served on the Miami University Libraries’ DEI
Committee over the past few years. Their contributions toward the success of the strategic plan and
implementation of inclusive excellence are an important part of this award. Committee members are listed
alphabetically by last name: 

Nela Ahmed, Laura Birkenhauer, Cara Calabrese, Mark Dahlquist, Samantha Diebel, Katie Gibson,
Autumn Griffie, Jennifer Hicks, Kim Hoffman, Ken Irwin, Jacqueline Johnson, Elizabeth Kerr, Rachel
Makarowski, Lissa Martin, Brea McQueen, Abi Morgan, Candace Pine, Michael Smith, Elizabeth
Staarmann, Masha Stepanova, Alia Levar Wegner, Rich Wisneski, Rob O'Brien Withers.
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Faculty Spotlight: 
Vaishali Raval, Ph.D.
CARE Lab Director
Professor, Department of
Psychology

The Department of Psychology’s Culture, Affect, RElationships (CARE) lab was established in
2008 to further research and understanding of mental health and well-being among globally and
locally underrepresented groups in psychological science. Current researchers in the CARE Lab
examine individuals across the developmental spectrum within their family, community, and
cultural contexts. 

Dr. Vaishali Raval, Professor for the Department of Psychology, is the CARE Lab Director and
has been at Miami University for the last 16 years. She is also an affiliated professor with the
Department of Global and Intercultural Studies. She is currently involved with the Global
Health Research Innovation Center and the Center for Human Development and Technology
and is an affiliate of both centers. Dr. Raval’s work is driven by her lived experiences across
India, Canada, and USA, which have led to a deep commitment to diversity, equity, inclusion,
and justice, and she strives to further these values through her research and teaching. In
addition to directing the CARE lab, Dr. Raval has been the project director of two major grants,
one from the United States India Education Foundation (2015-19), and the other from the
Fulbright-Hays (2021-24) that has afforded 20 Miami University faculty across humanities and
social sciences to further develop intercultural competence through traveling abroad.

Dr. Raval’s current research focuses on filling the gaps in current psychological sciences, “by
contributing to a culturally informed understanding of parenting, emotion, and
psychopathology, with practical implications for youth in the World’s most populous countries,
and the fastest growing minority groups in the USA.” Dr. Raval went on to explain, “My program
of research contributes to three interrelated areas: i) cultural and contextual foundations of
parenting with a focus on emotion processes and how they relate to child and adolescent mental
health, ii) global mental health with a focus on contextual understanding of psychopathology
and culturally informed mental health training and interventions, and iii) experiences of
marginalization and their impact on mental health and well-being.” 

“As a science of human affect, behavior, and cognition, psychological science is currently
incomplete because it is based on a small segment of the world’s population: White, middle-
class individuals living in North America and Europe. People living in Africa, Asia, and Latin
America, along with communities of color in North America and Europe that constitute a global
majority are excluded.” Dr. Raval explained.To address this major void, the research goals of Dr.
Raval’s work complement the research taking place in the CARE lab, with the studies’ prominent
themes of furthering psychological sciences through providing culturally informed research.
When asked about the goals of the CARE lab, Dr. Raval noted, “The overall commitment of the
CARE lab is to address the experiences of historically excluded and marginalized populations in
the psychological sciences. Broadly, our current studies fall into 2 areas- globally focused and
locally focused. The globally focused research aims to develop contextual understanding of
psychopathology and culturally informed mental health training and interventions, whereas the
locally focused research examines the impact of racial marginalization and discrimination on
mental health in the U.S.” 

There are several research projects underway in the CARE lab. Within the global mental health
arm, these include 1) A web-baed Mental Health Promotion Program focusing on building
emotion regulation skills in India,2) predictors of anxiety-based illnesses in India, and 3)
Assessment and prevention of suicide in India. Within the marginalization and mental health
arm, the studies include 1) racial socialization processes in White families, 2) experiences of
discrimination, ethnic-racial socialization, and mental health among Latinx emerging adults,
and 3) experiences of family violence among South Asian American women. The lab currently
has 7 undergraduate students and 7 graduate students, all of whom assist in research relating to
the experiences of diverse populations, and many of them conduct their own research. Dr. Raval
shared that the students in the CARE lab, “are often those seeking to do the work related to
diverse populations and experiences in this area, and they are attracted to work in the lab due to
the nature of our research. From that perspective we have individuals that are more open to
learning about and supporting different perspectives.” While the students are working in the
CARE lab, Dr. Raval and her team make an intentional effort to continue their development as
professionals and global citizens by integrating inclusive excellence and continued education
into their weekly lab meetings. This consists of reviewing an article, watching a video, or hosting
a guest speaker to then discuss views and practices and broaden the lab team’s understandings
and perspectives about diversity, inclusion, equity, and access in relation to their field.

Dr. Raval and her lab team also work to incorporate inclusive excellence into their daily work by
intentionally including the research of scholars with diverse lived experiences, including
experiences of marginalization in their lab meetings and their written research reports. Dr.
Raval noted that by making an explicit effort to incorporate scholars with diverse experiences, 
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she and her team are able to examine multiple perspectives and consider new paths forward in
their studies and research. 

As the CARE lab team continues their research and examinations of the psychological sciences,
Dr. Raval is excited for the opportunity to work with students to further their collective
commitment to addressing the experiences of historically excluded and marginalized populations
in the psychological sciences, and hopes to incorporate their findings to aid in creating a more
inclusive field of study. Dr. Raval explained that over the lifespan of the CARE lab, “there have
been 17 graduate students and over 100 undergraduate students in the lab over the last 16 years.
These students have gone on to a variety of roles in the field of psychological science including
academia, healthcare, public policy and their continued dedication to furthering this work is
creating a large-scale impact as more and more researchers incorporate individuals with
marginalized identities into their research studies.” 

Dr. Raval and her team are enthusiastic to expand the reach of the CARE lab and they are eager to
incorporate more community engagement and advocacy into their work in conjunction with their
research. They invite those interested in joining the lab to complete the CARE lab application. To
follow along with the CARE lab’s research and receive further information, please visit the CARE
lab website or follow the lab on social media.

Faculty Spotlight: 
Hongmei Li, Ph.D.
Associate Professor of
Strategic Communication
Area Coordinator of Strategic
Communication
Department of Media,
Journalism, and Film

Dr. Hongmei Li, Associate Professor and Area Coordinator of Strategic Communication for the
Department of Media, Journalism, and Film, was recently awarded a $120,000 grant from the
National Historical Publications and Records Commission to support planning for Making the
Invisible Visible, a collaborative digital edition on Asian histories in Ohio, including those Asian
Americans and diasporic Asian communities who have made significant contributions to the
state’s economy, culture, art, and education. This project is a collaborative effort between Miami
University, the University of California, Irvine, and additional Ohio universities, libraries, and
museums.

Dr. Li has been a faculty member at Miami University since 2015. She
has taught advertising in consumer culture, social media culture,
intercultural communication, PR campaigns, and much more during
her time on campus. Dr. Li’s research primarily focuses on Chinese
media and culture, media representations, global communication,
and new technologies. Her research has recently expanded to include
Asian American communities more broadly, as she seeks to examine
Asian histories in Ohio and expand the representation of Asian
Americans in the Midwest and beyond. Dr. Li is currently the lead
researcher for the Making the Invisible Visible project.

According to Dr. Li, the project’s goal is to enrich American history. Dr. Li explained, “To me,
history is not just about the past, but also the present, and future. I think that the Asian American
histories in Ohio are often ignored. People often view Ohio as a monolithic area with very little
diversity, and when studies about Asian Americans are done, they’re usually done in California,
New York, or Hawaii. But Ohio, and the Midwest in general, is typically an overlooked area in
these studies. With this in mind, our project seeks to enrich American history and document
Asian American history as a part of American history. We would also want to make visible Miam’s
contribution to the rich Asian history, such as Miami’s effort in educating incarcerated Japanese
Americans during WWII.”

Throughout the project, Dr. Li and her research team will “draw from print and born-digital
materials from the 1830s to the present. The edition will include newspaper and magazine
coverage, photographs, and other historical records and artifacts documenting events,
performances, business registration, and other aspects of community and organizational life.”
This research will be accomplished through collaboration with the University of California,
Irvine, and additional Ohio universities, libraries, and museums, and the funding provided by the
National Historical Publications and Records Commission will serve as a means to support Dr. Li
and her team in the preliminary phases of the project. Dr. Li explained, “Ultimately, this is a two-
year planning grant that allows us to determine processes like our digitization policies, the
platform and protocols for collecting materials, along with annotation, translation, and ethical
issues. That’s a big challenge, but at the same time, it’s also a huge opportunity. We really want to
be sensitive to community needs and involve community members so that we can ethically
conduct this project and provide contextualization to participant experiences, while remaining
sensitive and accurate. Ultimately, we hope that our effective planning will lead to our success in
applying for the implementation grant for up to ten years. ”
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As Dr. Li and her team continue to work on Making the Invisible Visible, they are excited to
connect with participants and gain a better understanding of Asian American histories in Ohio.
When asked about the impact of the project, Dr. Li shared, “We want this project to have a huge
impact, not just within the scholarly community, but in the K-12 education field as well, which is
why several high school teachers are involved to design the outreach program in the future. We
want students to be able to study Asian American history and have enriching dialogue with other
communities. Our goal is to create a more inclusive future.”

The project will be officially launched in July 2024. Dr. Li and her team will recruit undergraduate
and graduate students for research and project support. Two paid positions will be available. To
learn more about Making the Invisible Visible or to contribute to this project, interested
individuals are encouraged to connect with Dr. Li. She and her research team are currently
seeking participants and would love to connect with you to learn more about your experiences
and perspectives! 

Student Spotlight: 
Redhawk Equity Leadership Series
Office of Transformational and Inclusive Excellence

The Redhawk Equity Leadership Series (RELS) is a
cultural competency certificate launched by the Office of
Transformational and Inclusive Excellence in the fall of
2023. RELS currently offers 5 modules designed to provide
students with important skills to foster their success in a
global world. This series is a fantastic way for current
students to develop and further their communication,
analytical, and inclusive leadership skills as they prepare
for an ever-diverse and global workplace.

Tekeia N.K. Howard, Director for Programming in the Office of Transformational and Inclusive
Excellence, currently leads RELS. Howard noted that, “the development of the series took about
6 months, and we launched RELS in October of 2023. Our Graduate Assistants, the Student
Advisory Council, and surveys with other student leaders assisted in the development of the
content for the initial modules.” Howard went on to share that RELS was created, “to help
participants to develop tools and competencies to advance equity and inclusive excellence in
their personal and professional lives. One goal of RELS is to foster positive interactions between
students, so students can learn how to work together on teams and in their communities.” These
skills will benefit students during their time on campus and in their future beyond Miami. 

There are 5 modules in the series, and upon completion of all five modules, participants will
receive a digital certificate of completion. Current module offerings include:

A Road to Active Allyship
Inclusive Marketing
Introduction to Microaggressions
Leading with Racial Equity
Pronouns 101

Each module lasts 30-45 minutes, beginning with foundational definitions for understanding the
content of the module, followed by a quiz or assignment to showcase participant understanding
of the subject matter. Modules can be completed virtually by signing up and completing the
Canvas course. When asked about the content of the modules, Howard explained, “RELS
encourages self-reflection and tools to enhance engagement with others, balancing the
movement/development between the self and others. After each module students complete a
survey that includes reflection questions and multiple-choice questions. Students receive
feedback to deepen and encourage continued learning.”

The Redhawk Equity Leadership Series is a great opportunity for Miami students to further their
understanding of inclusive excellence and contribute to building a more inclusive Miami
community. Howard is pleased with the initial traction the certification has received and is
excited for the program to continue. Howard noted, “RELS supports inclusive excellence because
it is another building block for students to learn about themselves and all of their identities as an
engaged member of society. I hope students who participate become more self-aware and begin
to develop empathy towards others and lead lives with mindful intentions.” 

As RELS continues, Howard and her team will be working to expand the series’ offerings. In fall
2024, additional online modules will be offered as well as additional badges and certificates.
Howard also shared that in the future online modules will be supplemented with in-person
workshops to build upon the knowledge gained in the modules. Howard also stated that,
“Students will be able to learn in community with others through constructive dialogue,
practicing skills, and case studies.” To develop these expansions, Howard explained, “we request
feedback after each module to respond to community and student needs. Future topics for in-
person or virtual options include Interfaith, constructive dialogue, and inclusive leadership, to
name a few.” If you have a topic you would like to explore in a future session, you are invited to
share your interests with the Office of Transformational and Inclusive Excellence. Students
interested in enrolling in the Redhawk Equity Leadership Series can sign up today to request
access to current sessions to invest in your future!
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Submission for Inclusive Excellence Spotlight
Do you know a student, faculty member, or staff member who is doing standout inclusive

excellence work?  We are looking to highlight individuals on campus who are doing inclusive
excellence work and making an impact on campus or in the community at large.  Our goal is

to highlight inclusive excellence works around campus and showcase the incredible work our
community is undertaking. Submit your suggestions for our next edition's spotlight!

Research Insights

OTIE is excited to partner with ASPIRE, the
Honors College, and the Menard Family Center for
Democracy for a pilot to equip students with
critical personal and professional skills. We are so
grateful to the talented student leaders who
participated in this pilot.

Student Spotlight: 
More than 100 Student Leaders Participate in the
Constructive Dialogue Perspectives Pilot

More than 100 student leaders at Miami University spent three weeks participating in a pilot
program to learn how to engage in productive discussions with people with different
perspectives, values, and beliefs. Visit the Miami Matters article to learn more about this
exciting program and to connect with future expansions.

Research Insights

Runcie C. W. Chidebe, Graduate Assistant, Department of Sociology and Gerontology.
Ashad-Bishop, K.C., Balogun, O.D., Chidebe, R.C.W. et al. Black voices in cancer research and
oncology. Nat Rev Cancer (2024). https://doi.org/10.1038/s41568-023-00662-7
https://www.nature.com/articles/s41568-023-00662-7

Jennifer Cohen, Ph.D., Associate Professor, Department of Global and Intercultural Studies.
Cohen, J., van der Meulen Rodgers, Y. An intersectional analysis of long COVID prevalence. Int J
Equity Health 22, 261 (2023). https://doi.org/10.1186/s12939-023-02072-5

Katie Johnson, Ph.D., Professor, English Department Affiliate, Department of Global and
Intercultural Studies.
Racing the Great White Way: Black Performance, Eugene O’Neill and the Transformation of
Broadway. University of Michigan Press, July 2023. https://press.umich.edu/Books/R/Racing-the-
Great-White-Way2

Anna Kłosowska, Ph.D., Professor; Department of French, Italian and Classical Studies.
“Western(ish): Periods and Maps.” H-France vol 15 (2023) issue 10 #8, Open Access, salon on
periodization edited by Christine Adams and Charles-Louis Morand-Métivier. https://h-
france.net/Salon/SalonVol15no10.08.Klosowska.pdf 

Anna Kłosowska, Ph.D., Professor; Department of French, Italian and Classical Studies.
2023: SIT Amsterdam: International Perspectives on Gender and Sexuality
https://newbooksnetwork.com/trans-historical

Denise McCoskey, Ph.D., Professor; Department of French, Italian and Classical Studies.
Denise Eileen McCoskey, "Race, Roman Law Courts, and the Colonized
Subject: Teaching Cicero's Pro Fonteio," in Diversity and the Study of
Antiquity in Higher Education: Perspectives from North America and
Europe, edd. Daniel Libatique and Fiona McHardy (New York and London:
Routledge), pp. 47-60.

Racheal Rothrock, Ph.D., Assistant Professor; Literacy & Language Master's Program Coordinator,
Department of Teaching, Curriculum, amd Educational Inquiry.
Banda, R., Fernández, É., Aronson, B., & Reyes, G. (2023). "Apóyame o
haste a un lado": Composite Storytelling as Resistance During an anti-CRT
Climate in Teacher Education. Thresholds in Education, 46(1).

Zhe “Jay” Shan, Ph.D., Associate Professor and Rose-Marie Anderson Chair, Farmer School of
Business.
Mai, Feng, et al. “The Impact of Accelerated Digitization on Patient Portal Use by Underprivileged
Racial Minority Groups during COVID-19: Longitudinal Study.” Journal of Medical Internet
Research, JMIR Publications Inc., Toronto, Canada, www.jmir.org/2023/1/e44981. Accessed 9 Feb.
2024. 

Leah Wasburn-Moses, Ph.D., Professor, Department of Educational Psychology.
Wasburn-Moses, L., & Rumford, L. (2023). “Becoming the best versions of ourselves”: Supporting
foster youth in transition to adult life. Journal of Foster Care, 4(1). https://jfc-ojs-
ttu.tdl.org/jfc/article/view/40 
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2024 University Diversity and Inclusion
Award Winners

Congratulations to the recipients of the 2024
University Diversity and Inclusion Awards!
Recipients were recognized for their exemplary
commitment and contributions to advancing
diversity and inclusion at Miami at the University
Awards Ceremony on April 5th. Thank you to the
award recipients, and to every Miami community
member whose efforts contribute to making Miami
more inclusively excellent for all.

Student Climate Interviews

You are invited to participate in a research project being conducted by the Office of
Transformational and Inclusive Excellence (TIE). The purpose of this research is to understand the
experiences of students as it relates to the campus climate both inside and outside of the
classroom. We also want to identify additional programs, initiatives, and resources to support
Miami students.

If you have any questions about the survey, please feel free to reach out to Cristina Alcalde (she,
her, hers), Vice President for Institutional Diversity and Inclusion at vpDiversity@miamioh.edu
who is the Principal Investigator for the study. 
Sign-up for your interview today!

Campus Announcements and Upcoming Events

Employee Stay Interviews

You are invited to participate in a research project being conducted by the Office of
Transformational and Inclusive Excellence (TIE). The purpose of this research is to learn specific
actions Miami University can take to strengthen the retention and overall climate for employees.
We also want to identify strategies and resources needed to support Miami employees’ professional
goals.

If you have any questions about the survey, please feel free to reach out to Cristina Alcalde (she,
her, hers), Vice President for Institutional Diversity and Inclusion at vpDiversity@miamioh.edu
who is the Principal Investigator for the study. 
Sign-up for your interview today!

Pilot Initiative: Affinity Group Luncheons

In an effort to more fully embed inclusive excellence and to support community-building,
communication, and networking between Faculty and Staff Affinity Groups and university
leadership, the Office of Transformational and Inclusive Excellence (TIE) has launched this new
initiative. Throughout the 2023-2024 academic year, there will be various luncheons hosted with
various divisions and affinity groups. To help increase the visibility of the upcoming luncheons, we
would like to invite affinity group members to the following sessions:

Finance and Business Services and ABFAS Luncheon - RSVP by Wednesday, April 24th 
Thursday, May 2nd | 11 am to 12:30 pm | Shriver Center, Dolibois A

Provost Office and IFSAM Luncheon - RSVP by Wednesday, May 1st 
Thursday, May 9th | 11 am to 12:30 pm | Shriver Center, Dolibois A

We thank all of our divisions for their commitment and investment to inclusive excellence, as
partners in this initiative and look forward to sharing our future sessions.

2024 American Society for Engineering Education
Diversity Recognition Program- Bronze Level Award

The Miami University College of Engineering and
Computing has been named a recipient of the 2024
American Society for Engineering Education Diversity
Recognition Program- Bronze Level Award. 

The Diversity Recognition Program was created by the
American Society of Engineering Education to publicly
recognize those engineering and engineering technology
colleges that make significant, measurable progress in
increasing diversity, inclusion, and degree attainment
outcomes of their programs. Congratulations to the College
of Engineering and Computing on this great achievement!

Photo: From left to right- Patti Liberatore, Joyce Fernandez, Wilnelly Ventura-
Valentin, Carolyn Craig, Brian Kirkmeyer, Keisha Norris, Ande Durjaiye,

Payton Smith, Sewth Seward, Gwenmarie Ewing, M. Cristina Alcalde.
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Myaamiaki Conference

Saturday, May 4, 2024
9:00 a.m.-4:00 p.m.
John Dolibois Room, Shriver Center, Miami
University. 701 E. Spring Street, Oxford, Ohio,
45056.

Join us for the 10th biennial Myaamiaki
Conference! The Myaamia Center proudly hosts
the Myaamiaki Conference at Miami University
biennially.

At Myaamiaki Conferences, Center staff, Myaamia
students, and other scholars present research and
other topics related to the Miami Tribe. The 2020 
Myaamiaki Conference was canceled due to the spread of the novel coronavirus.

Click here for information about the the 2022 Myaamiaki Conference, which was held April 9th, 2022,
or visit the 2024 Myaamiaki Conference page for information about this upcoming conference on
May 4, 2024.

Electric Root Festival
Saturday, May 4
Oxford Uptown Parks

A festival of arts and culture for all. Join us for a
celebration of Black joy and radical hospitality. 

Ideas are powerful. Inventions, innovations, systems were
all first ideas before they were fully formed. We at Electric
Root, share a simple but powerful idea that while art can
and ought to reflect the world we live in, it can do so much 
more, we believe that, art has the capacity to offer a proposal to humanity on what the world
could be. 

With a vision for a united community, committed to using creative arts as a catalyst for fellowship
and radical joy and hospitality we invite you to join us for this festival that promises to be one to
remember.

Miami University, Kent State University, and Bowling Green State University have joined forces
for the collaborative conference -: Reimagining the Academy. This year’s theme Coalition-
Building in a Divided World builds on the success of the 2023 Reimagining the Academy
Conference, which took place at Kent State University. Previously, each university held an annual
conference on topics related to inclusive excellence. This alliance brings together the
communities and expertise of the three universities, and is open to students, faculty, and staff
across Ohio and beyond. 

Focusing on the theme of coalition-building, the 2024 conference will explore how individuals can
come together across disciplinary and professional borders as well as across positionalities and
institutions to build on our strengths, discuss and develop spaces and strategies of resistance and
support, and to learn from one another. We offer the theme of coalition-building as a form of
radical hope and as a pathway to a more just world in our increasingly divided world. 

Reimagining the Academy will take place Friday, Sept. 20th through Saturday, Sept. 21st at Miami
University in Oxford, Ohio. Virtual engagement opportunities will also be available. Registration
is free to faculty, staff, students, and alums, and community members. 

We invite faculty, staff, students, and community members to join us at the Reimagining the
Academy: Coalition-Building in a Divided World Conference, and to submit a panel, roundtable,
paper, or workshop through the Call for Proposals portal, which is now open. Deadline for
submissions is Monday, June 3rd.  For any additional questions, please reach out to
atrconference@miamioh.edu. To receive up-to-date information regarding announcements,
registration, and other important dates, please join the Conference Listserv, and visit
MiamiOH.edu/reimagining. 

We look forward to having you join us for this very enriching experience.

M. Cristina Alcalde, Ph.D. (she/her/hers) 
Vice President, Office of Transformational and
Inclusive Excellence
Professor, Global and Intercultural Studies 
Miami University

Amoaba Gooden, Ph.D. (she/her/hers) 
Vice President, Division of People, Culture,
and Belonging 
Professor of Africana Studies
Kent State University

Katherine Stygles, Ph.D. (she/her/hers)
Chief Diversity and Belonging Officer
Bowling Green State University 
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Leadership Applications and Award Nominations
Inclusive Excellence Faculty Fellows
The Office of Transformational and Inclusive Excellence (OTIE), in partnership with the Office of
the Provost, invites faculty to apply for the Inclusive Excellence Faculty Fellows program, now in
its second year. In recognition of the efforts and role of faculty in fostering a more inclusive Miami,
this program is a professional development opportunity for faculty to deepen their knowledge and
expertise as leaders in actively advancing change within an inclusive excellence framework.

The Inclusive Excellence Faculty Fellows Program welcomes proposals that build on, move
forward, or otherwise contribute to ongoing efforts to enhance our inclusive excellence approach.
Fellows must clearly show how the proposed project benefits students (graduate or
undergraduate), faculty, and/or staff across units. Projects that focus on only one department or
unit, or that request support specifically for faculty research, will not be considered. The fellowship
period will serve as a professional development and leadership opportunity for university-wide
progress in our inclusive excellence journey.

Who is Eligible?
All continuing faculty at the rank of associate or above are eligible to apply.

Apply today to take part in this exciting initiative! 

OTIE Student Associate Application Open!

The Office for Transformational and Inclusive Excellence (OTIE) seeks a Student Associate for Fall
2024 to join efforts to advance inclusive excellence at Miami University. This student leadership
position will help with social media content, event logistics support, and other administrative tasks
within the office. Students in this role will support the office in providing student perspective and
insight, as we work together to cultivate inclusive strategies, initiatives, and capacity-building
efforts to make a more inclusive Miami for all.
To apply, please make sure to complete this form. We thank you for your interest in this
opportunity and look forward to reviewing your materials. Initial review of applications will be in
early April.

OTIE Student Advisory Council Application Open!

The Office of Transformational and Inclusive Excellence (OTIE) is excited to announce the
opening of the Student Advisory Council applications for 2024. This council is one of three
councils that both advise and move forward various diversity and inclusion initiatives alongside
OTIE. Students who are a part of this council get to contribute to the larger institutional goals for
inclusive excellence and provide student perspective as we continue to enhance and grow as an
inclusive campus community.
Complete your application today!

Capacity-Building and Leadership Development

Redhawks Equity Leadership Series (RELS) 

Be empowered! Be inspired to make transformative change. Complete a Redhawk Equity
Leadership Series Certificate through our online sessions:

A Road to Active Allyship
Inclusive Marketing
Introduction to Microaggressions
Leading with Racial Equity
Pronouns 101

Redhawk Equity Leadership Series (RELS), is a Diversity, Equity, and Inclusion is a FREE cultural
competency certificate for students which is completely online and asynchronous. Sign-up today to
be a part of the spring cohort!

Diversity, Equity, and Inclusion Leadership Certificate 

 Join our online Diversity, Equity, and Inclusion course and learn how to be an active ally, inclusive
leader, and effective mediator. Extend your individual experiences and knowledge with research-
based tools and strategies to thrive as an advocate for a more diverse, equitable, and inclusive
world. 

 The DEI Leadership Certificate utilizes five foundational modules: (1) Bias, Stereotypes, and
Microaggressions, (2) Race and Anti-Racism, (3) LGBTQ+ Identities, (4) Ableism and Inclusion, 5)
Allyship and Advocacy. 

Current registrants have until June 30th to complete their certificate modules. For more
information, please visit DEI in Leadership Certificate. 
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As we continue the spring semester, the Office of Transformational and Inclusive Excellence
(OTIE) encourages all Miami community members to consult the full list of Religious Observances
and Inclusive Scheduling dates on our website. To assist with planning, below we highlight a few
key religious holidays and observances for the upcoming spring season, including a description of
the holiday, best practices, and customary greetings. Please note that these are not all of the
holidays that are taking place, nor is this a fully inclusive list. 

March 11*-April 9 - Ramadan (Islam) 
Description: Ramadan is considered one of the holiest months of the year for Muslims. It is
widely considered the month in which the Qur’an was first revealed. Fasting in the month of
Ramadan is one of the “five pillars” of Islam. Practicing Muslims who are able to do so are
expected to fast from sunrise to sunset every day of the month. This means no food, and no
water during that time. At the end of Ramadan, Muslims celebrate one of their major holidays
called Eid al-Fitr (April 21-22*) or the “Festival of the Breaking of the Fast.” 
Best Practices: Please consider the practice of fasting and focus of the month when scheduling
any events, “lunch meetings,” or scheduling lengthy presentations. Not all Muslims will fast or
take time off, but they may still observe in various ways.
Customary Greetings: "Ramadan Mubarak" (MOO-bah-ROK)

April 9*-10 - Eid al-Fitr (Islam) 
Description: Eid al-Fitr, as it follows the fasting of Ramadan, is also seen as a spiritual
celebration of Allah’s provision of strength and endurance.At the end of Ramadan, Muslims
celebrate one of their major holidays called Eid al-Fitr or the “Festival of the Breaking of the
Fast.” It is the feast that breaks the month-long fast of Ramadan.
Best Practices: Please consider the practice of fasting and focus of the month when scheduling
any events, “lunch meetings,” or scheduling lengthy presentations. Not all Muslims will fast or
take time off, but they may still observe in various ways.
Customary Greetings: "Eid Mubarak" (MOO-bah-ROK)

April 22*-30 - Passover (Judaism) 
Description: Passover celebrates the Biblical story of Exodus, when the Israelites were freed
from their slavery in Egypt. Passover is "prescribed" in the Book of Exodus in the Old
Testament. Passover is celebrated with a big ceremony. On the first night, a special family meal
called seder is held. The seder foods symbolize the Jewish liberation. People also recite
traditional prayers. During Passover, Jews eat unleavened bread for seven days. On the first
and last night of Passover, people may want to take off work. They are considered sacred
occasions when one is not to work at their occupations. Festive meals take place during the
holiday.
Best Practices: Please consider the celebrations of Passover when scheduling any events or
scheduling lengthy presentations. Not all practicing Jews will take time off, but they may still
observe in various ways.
Customary Greetings: “Happy Passover” or “Chag Sameach” (Chahg Sa-MAY-Ach)

Note:   “*” denotes holidays that start sundown the day before. Please note that individual practices
may vary. 

We also encourage the use of our Religious Observances and Inclusive Scheduling calendar to
provide guidance and help avoid scheduling important events, activities, and deadlines on holidays
observed by members of the Miami community. Should you or a member of your team have any
questions or concerns on how to best utilize this information or on appropriate accommodations,
please contact the Office of Transformational and Inclusive Excellence or the Office of Equity and
Equal Opportunity.

Spring Observance Posters
Summer Observance Posters

Religious Observances and Inclusive Scheduling
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