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Friday, June 27, 2025

The Secretary to the Board of Trustees confirms that as specified in the Regulations of
the Board of Trustees of Miami University, in compliance with Section 121.22 of the Ohio
Revised Code, due notice was given prior to holding this meeting of the Board of Trustees.

The meeting was called to order at 9:00 a.m. with Chair Mary Schell presiding. Roll was
called with a majority of Trustees present, constituting a quorum. In addition to the Trustees,
attending for all or part of the meeting were President’s Executive Cabinet members; interim
Provost Chris Makaroff; Senior Vice Presidents Jayne Brownell and David Creamer; Vice
Presidents Rachel Beech, Ande Durojaiye, Sue McDowell, Jessica Rivinius, David Seidl, Amy
Shoemaker, and Randi Thomas; Dean Mike Crowder; Director of Executive Communications
Ashlea Jones; Associate Provost Padma Patil; Associate Vice Presidents Dawn Fahner, and
Melissa Thomasson; Athletic Director David Sayler; Executive Assistant to the President Dawn
Tsirelis, and Ted Pickerill, Chief of Staff and Secretary to the Board of Trustees; along with
many others in attendance to assist or observe.

Roll call of Trustees:

Present: Steve Anderson Beth McNellie
Biff Bowman (National Trustee) Rick McVey (National Trustee)
Ryan Burgess Peyton Morrow (Student Trustee)
Bill Ebbing Rod Robinson
Deborah Feldman Mary Schell
Zachary Haines Mark Sullivan (National Trustee)
Absent: Arushi Agrawal (Student Trustee), Dinesh Paliwal (National Trustee), Jeff Pegues

(National Trustee), and Lisa Peterson

Public Study Session

Comments from the Public
There were no requests from the public to address the Board.

Intercollegiate Athletics

Athletic Director David Sayler provided an annual update on Miami Athletics. The
2024-25 Intercollegiate Athletics update highlighted strong athletic, academic, and community
service performance. Miami achieved ten championships across multiple sports, with notable
successes including football's regular season title and Snoop Dogg Arizona Bowl victory, and
conference championships for field hockey, men’s swimming and diving, tennis, softball, and for
the first time in twenty years - baseball. Synchronized skating earned their 23™ National Title.
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Across ICA there were 13 individual champions, 7 student-athletes of the year, 4 coach
of the year awards, 72 all-conference athletes, and 4 all-Americas. Academically, ICA athletes
maintained a 3.0+ GPA for 41 consecutive semesters, and had a greater than 95% graduation
success rate for the sixth straight year. Community service exceeded 5,800 hours, and Miami
was a national top 5 finalist for a NACDA Community Service Award.

AD Sayler also addressed significant NCAA landscape shifts. He reviewed the impact of
Name, Image, and Likeness (NIL) changes, citing high-profile national examples and clarifying
the non-exempt tax status of NIL collectives. The recent House Settlement now allows
institutions to directly pay student-athletes, within an approximate $20.5 million cap, and
removes scholarship limits in favor of roster caps. The Alston ruling, allowing educational
benefits, led to the creation of Miami’s Graduating Champions Academic Achievement Program,
which is funded through philanthropy. Finally, the report noted transfer portal trends, including
nearly 50,000 student-athletes nationally using the portal in 2024-25, with the MAC accounting
for 901 entrants.

MiamiTHRIVE

Associate Vice President Melissa Thomasson updated the Board on Miami’s strategic
plan, MiamiTHRIVE. She outlined the transition into Phase III of the university’s strategic
transformation, which focuses on initiative implementation and refinement. Phase 111 builds on
the previous phases: an environmental scan, and opportunity development, involving over 400
community members and 19 working groups. The update included information on a messaging
guide for consistent communication, with key messages and take away points. Recent media
coverage has emphasized the applied learning focus of the Polytechnic model. Phase Il focuses
on launching Wave 1 initiatives such as the Polytechnic Campus, experiential learning
expansion, Choose Miami Scholars, and student hallmark experiences. Each initiative is led by
designated personnel and includes detailed progress updates.

She also informed the Board of the Implementation Steering Committee, a 16-member
body with university-wide representation tasked with reviewing initiative alignment, monitoring
metrics, and addressing implementation challenges. AVP Thomasson also provided a list of
upcoming priorities: purchasing project tracking software, defining key performance indicators,
finalizing implementation timelines, and initiating regular Steering Committee meetings to
ensure strategic alignment and success.

Carnegie Classifications

Associate Vice President Padma Patil informed the Board that the 2025 Carnegie
Classifications introduced a new framework with three dimensions: Institutional Classification,
Student Access and Earnings, and Research Activity. These updates aim to better capture
institutional mission, focus, and impact. Institutional Classification is based on degree award
level, academic program mix, and enrollment size. The Student Access and Earnings dimension
measures how representative a student body is compared to its service region and compares
graduate earnings to local benchmarks using federal data (National Student Loan Data System).
Research Activity is categorized by annual research expenditures and the number of research
doctoral degrees awarded, using data from the HERD survey and IPEDS. Institutions are
classified as R1, R2, or Research based on specific thresholds.
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Miami University is classified as a professions-focused, master’s-level institution with
medium/large enrollment. It is rated as having lower student access and medium earnings, with
an R2 research designation based on $26.9 million in research expenditures and 66 doctoral
degrees awarded. Comparisons show that most IUC institutions are professions-focused, with
varying levels of student access and earnings. AVP Patil stated that multi-dimensional
classifications are challenging to generalize, and cautioned against over-simplification. She also
stated the classifications apply inconsistent definitions, and the methodology uses limited data.

Public Business Session

Approval of Prior Meeting Minutes
Trustee Burgess moved, Trustee McNellie seconded, and by voice vote, the minutes of
the prior meeting of the Board of Trustees were unanimously approved, with all voting in favor
and none opposed.
Consent Calendar

Resolutions on the Consent Calendar, included:

e Emerita/Emeritus
e Campus Naming

Trustee Robinson moved, Trustee Anderson seconded, and by voice vote the consent
calendar was unanimously approved, with all voting in favor and none opposed.

Chair’s Comments
Chair Mary Schell relayed the following information:
Good morning,

Thank you for attending today’s meeting as we wrap up the year and head into the
Summer.

I’d like to take a moment to remind you of how far the University has come since we first
launched the MiamiTHRIVE strategic plan less than two years ago. We are already executing on
this plan and I want to share a few of the things we’re doing right now to advance.

The regional polytechnic campus concept is becoming a reality, the Office of Strategic
Transformation and Partnerships is newly created, experiential learning is expanding, Miami
Online is growing, we have our first ever formal, consolidated HR function and the new vice
president arrives on August first. MiamiTHRIVE is being quickly brought to life and |
acknowledge and appreciate the administration’s and Board’s role in making this happen so
quickly.
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Our academic offerings are evolving to meet demand but we know we can also enhance
student life on our beautiful campus so our students will continue, as we all did, to “live such a
life in such a place.”

Athletics, especially the proposed new arena, is exciting and energizing. Baseball won
the MAC championship for the first time in 20 years, softball, field hockey, tennis, swimming
and diving were also conference champions. Synchronized Skating claimed another nation title,
Miami ranked first in the MAC for both men’s and women’s sports championships and of
course, we also won the Snoop Dogg bowl.

With all that said, | want to acknowledge and thank our Athletic Director David Saylor
who continues to lead this important part of the student experience to success on and off the
field.

Next, I would like to congratulate Amity Noltemeyer and the College of Education,
Health, and Society in receiving a national "A" grade in reading foundations from the National
Council on Teacher Quality for its high quality and evidence-based undergraduate elementary
teacher preparation program.

This marquis recognition places Miami among a select group of programs nationwide
that meet the Council’s rigorous standards for reading instruction across five key areas that cover
the science of reading including phonemic awareness, phonics, fluency, vocabulary, and
comprehension.

Well done to Amity, and the Department of Teaching, Curriculum, and Educational
Inquiry. It’s not lost on us how quickly she and her team were able to achieve this important
designation.

And, as part of our strategy to continue to raise Miami’s profile, President Crawford now
hosts Miami’s new “In Such a Place” podcast. “In Such a Place” features in-depth conversations
with leading voices who are making social, cultural, and technological contributions across
today’s modern world. “In Such a Place” offers a compelling look at how higher education is
confronting the most urgent challenges of our time, while also embracing the most promising
opportunities ahead.

Although it has only been a month since our last meeting, our students have seen
numerous achievements in that short period of time.

Six Miamians received Fulbright grant offers, two were named alternates, and one, a
rising junior with a double major in Economics and Public Health, was selected for the Fulbright
UK Summer Institute. Founded in 1946, the Fulbright Program is the premier international
exchange program of the U.S. Department of State Bureau of Educational and Cultural Affairs.
Its mission to promote intercultural understanding through citizen exchange is achieved through
funding graduate study, teaching, and research in more than 140 countries.

Two Miami seniors earned Astronaut Scholarships for 2025. Awarded by the Astronaut

Scholarship Foundation, which was created in 1984 by the six surviving Mercury 7 astronauts,
the Astronaut Scholarship is among the most significant merit-based, monetary scholarships
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awarded to undergraduate science, technology, engineering, and mathematics juniors and seniors
who intend to pursue research or advance their field upon completion of their final degree.

Finally, back to athletics. It’s worth sharing a bit more about the game that clinched the
MAC championship in baseball. In the final game in Muncie, Indiana there were extremely
strong winds blowing straight out to center field. The game lasted four hours and twenty
minutes (and it wasn’t even a full nine inning game). There were a combined 44 hits and 42 runs,
six RedHawks hit a homerun and eight RedHawks drove in a run, Ball State used 12 pitchers
during the game, and only eight of them recorded an out; Miami won the game 26-16 by run rule
in the eighth inning. This is but one example of how athletics adds to an exciting student
experience at Miami.

Thank you, that concludes my remarks.
Love and Honor
Reports
Report of the Chair of University Senate Executive Committee

Departing Chair of the Senate Executive Committee, Associate Professor Rosemary
Pennington relayed the following update to the Board:

Dear Chair Schell and esteemed members of the Board of Trustees, as this my last time
coming before you, I’ try to keep this short.

I come from a family that values service. My father and most of my brothers served in the
military, as did my grandfathers, great-grandfathers, and great-great grandfathers. Members of
my family have fought in every major conflict since the American Revolution. They were driven
to serve their country and a similar sense of service drove me to become a journalist and then a
professor. Both jobs have allowed me to serve my communities in important, but different, ways.

As we all know, the higher education community is under threat — pinioned by
demographics, economics, and politics. At Miami, that means change is on its way. Change is a
healthy thing, but as we work to change so that we may thrive, I hope we will continue to protect
the ideals of a liberal arts education.

I’ve been reading a history of Amsterdam and the author reminds readers that Catholic
philosopher Erasmus helped shape our understanding of the liberal arts. He saw them as an
important tool in helping individuals become thoughtful, rational humans. Erasmus also
understood how pleasurable studying can be, writing that - quote — “A constant element of
enjoyment must be mingled with our studies, so that we think of learning as a game rather than a
form of drudgery, for no activity can be continued for long if it does not to some extent afford
pleasure to the participant” - end quote. | know that Miami THRIVE will be transformative to
this institution — but | hope as we begin to change, that we will not allow the liberal arts to
wither. | hope that we do not forget that education can, and should, be enjoyable — not just a
hurdle to get over to get a job.
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While I wouldn’t say it’s been enjoyable, it has been an honor to serve as chair of
University Senate Executive Committee this academic year. The Senate is filled with faculty,
students, and staff who are committed to serving this institution. I’'m proud of the work of Senate
has done, even if it’s been difficult at times.

Incoming executive committee chair Dr. Nathan French knows about difficult times. An
associate professor of religion, he worked with his colleagues to sunset one of the oldest
university religion programs in the country. I’ve been impressed by his commitment to Senate,
by his respect and care for his colleagues, and by his encyclopedic knowledge of Miami history.
He’s the right person to lead Senate at this time — which is good since he’s going to be serving as
chair for the next two years.

Thank you for the work this year.
Chair Associate Professor Nathan French relayed the following update to the Board:

Thank you, Chair Schell, and esteemed members of the Board of Trustees for this
opportunity to introduce myself. | am grateful to my colleagues at the University Senate for the
privilege of working alongside them at this significant moment in the history of higher
education.

I’'m Dr. Nathan French. I grew up in Louisville, Kentucky, a member of a family of
educators, engineers, healthcare workers, and veterans — storytellers all. | attended Centre
College in Kentucky, a proud, private liberal arts institution whose history is interwoven with the
history of Miami as well as the history of the Western College. From Centre, | developed a
commitment and responsibility to liberal education, one which | have been fortunate to weave
throughout my nearly twelve years at Miami. This will be my fifth year on the University Senate
and my third year as a member of Senate’s Executive Committee.

While | have held the title of Associate Professor of Religion since 2020, that will soon
change when | add International Studies. In the fall, I will be an incoming member of the
Department of Global and Intercultural Studies, after working with my colleagues in the
Department of Comparative Religion and in the University Senate to close our department and
end our major, a final chapter to nearly a century’s worth of that department’s work, scholarship,
and service to the liberal education mission of this university and to our constitutional
commitments to educating students prepared for defending religious liberty in our shared civic
life.

| share this with you to note that | am well-acquainted with the necessity of institutional
change. As my colleague, Rosemary, noted in her opening remarks last year, such change is
inevitable. Through our conversations at senate over the last year, however, | have come to think
that the crises that we face — a crisis of public trust and confidence, a crisis of demographics, the
challenge of artificial intelligence — must not lead us into change as mere reaction. Rather, the
work of our University Senate must be to ensure that we sustain our mission — the delivery of
sound professional training disciplined through a liberal education — to assist our students to not
only contribute to our economy through productive careers, but to reflect upon the
responsibilities and embody the character essential to the flourishing of our democracy.
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Our past teaches us of our success in this endeavor. Alumni and faculty from our
institution have made substantial contributions to this state and nation amid several institutional
crises and transformations. While closing our department, | reminded my colleagues that the
study of religion at Miami transformed under the leadership of President Robert McFarland,
heralding the era of “New Miami” about which we sing in our alma mater each commencement.
In what might seem an echo of today’s conversations amid the innovation of MiamiTHRIVE,
President McFarland argued that for Miami to survive its financial uncertainties, it would need to
balance a rigorous liberal education producing thoughtful citizens with a robust curriculum to
prepare the professionals required of a growing American economy. We succeeded then. We will
now.

Throughout those transformations, this University Senate, enabled by the prerogative of
this Board, served as a common meeting point for students, faculty, staff, and administrators. We
are committed to the same task today, well into this senate’s second century of work. This
University Senate looks forward to building consensus among students, faculty, and staff across
our campuses in service to the communities whom we serve. This institution’s Senators are
committed, engaged, and invested in this indispensable and irreplaceable work. I look forward to
continuing to build upon the good work of my predecessors as we meet our responsibilities to the
communities who depend upon our institution’s leadership and scholarship.

Thank you.

Report of the Student Body President
Student Body President Daniel Martin was unable to attend the meeting.
Report from the President
President Crawford was unable to attend the meeting.

Academic and Student Affairs Committee

Report of the Committee Chair
Committee Chair Ryan Burgess relayed the following:

The Academic and Student Affairs Committee met yesterday in Marcum Conference
Center. Two resolutions were considered; both are recommended for approval today.

The Committee heard updates from the Senior Vice President for Student Life, the Vice
President for Enroliment Management and Student Success, the Vice President for University
Communications and Marketing, and the interim Provost.

The meeting began with Senior Vice President Jayne Brownell updating the Committee
on Student Life and Key Performance Indicators. We then heard from Director Dan Darkow of
the Miller Center for Student Disability Services, which is currently serving 40% more students
today than five years ago.
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Vice President Beech then updated the Committee on this year’s applications,
admissions, confirmation, and yield. She also discussed transfer students, regional campus
enrollment, and graduate student applications, admission and confirmations to date. She then
updated the Committee on retention and Workday Student implementation. The Committee next
received a presentation on the Center for Career Exploration and Success. We learned that the
career cluster of greatest interest to students is Management, Sales, and Consulting, followed
closely by Health and Science. At the most recent Maimi career fairs nearly 400 employers
attended, compared to an average of 109 at peer institutions.

Vice President Rivinius provided an update on Strengthening the Brand, Improving
Internal Communications, Building a Resilient, Agile Organization, and Looking Forward. This
included discussions on Digital Marketing, branded products, initiatives such as brand camp and
podcasts, and UCM operations.

Interim Provost Makaroff then informed the committee of requirements within Senate
Bill One, the Advance Ohio Higher Education Act. The Committee considered two associated
resolutions and both are recommended for approval today. Senior Associate Provost Carolyn
Haynes then updated the Committee on what to expect this fall during the visit of the Higher
Learning Commission accreditation team.

The Committee also received several written reports, which will be included in the
meeting’s minutes.

Thank you, that concludes my report.
Resolutions
Two resolutions were introduced to conform to the requirements of Senate Bill 1.

e Establishment of Miami Policy in accordance with SB1 3345.0217
e Dissolution of the Senate Council on Diversity and Inclusion

The resolutions were considered in a single vote. Trustee Haines moved, Trustee
Anderson seconded, and by voice vote, the resolutions were unanimously approved, with all
voting in favor and none opposed.

Finance and Audit Committee

Report of the Committee Chair
Committee Chair Mark Sullivan relayed the following:
Madam Chairperson and Members of the Board of Trustees.
The Finance and Audit Committee met yesterday at the Marcum Conference Center. The

Committee considered six ordinances and one resolution during the meeting. All of the items are
recommended for approval later in this meeting.
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The Committee began the meeting with a report from Trustee Bowman on the meeting of
the Investment Subcommittee. In addition to sharing very positive news on investment
performance for the year, he shared information on the request by Senior Vice President Creamer
to increase the investment income allocation for next year’s budget that you will act on later in
this meeting. Dr. Creamer during the subcommittee meeting presented information on the
potential for increasing the investment income allocation up to 4% or about $40 million a year in
the future. The Subcommittee supports the request for an increase for this year’s budget but will
need to continue to evaluate further increases before giving the Senior Vice President the
authority to allocate any additional investment income for the budget.

The Committee next considered five tuition and fee ordinances. These ordinances are
with the state budget bill that was acted on by the Ohio General Assembly earlier this week but
still awaits the signature of the Governor. However, all of the proposed ordinances that the Board
will consider later in this meeting have been drafted to conform to any legislated limits. Given
the nature of Miami’s Tuition Promise, the increases will only apply to the entering student
cohort. Returning students will not see any change in their tuition and fees as long as they
complete their degree program within four years.

The Committee also considered the proposed budget ordinance for the new fiscal year.
The budget ordinance, if approved, will result in a 5.8% increase in spending over the prior year.
The increased spending is partially due to the Miami THRIVE initiatives and the use of one-time
resources to undertake these new initiatives. In order to balance the budget, the draw on
investment income will grow from $22 million to $29 million. As | noted earlier, this ordinance
was unanimously recommended by the Committee.

One resolution was also considered at the meeting. As part of the Facilities, Construction
and Real Estate report, the Committee considered a resolution to annex the remaining portion of
the airport site into the City of Oxford. Part of the airport site was annexed into the City of
Oxford a few years ago. As the University recently completed a master plan for the airport that
seeks to encourage new development at the airport, it would be beneficial for the economic
future of the City of Oxford for the entire site to reside within the city limits.

The Committee also received its annual report from the university’s chief audit officer,
Terry Moore. The Committee met in a private session with Mr. Moore as a matter of its normal
protocol.

Finally, Vice President Seidl provided the Committee with an update on the
implementation of Workday Student. The Committee was pleased to learn that the project
remains on schedule and on budget.

Madam Chairperson, that concludes the report for the Finance and Audit Committee.
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Ordinances and Resolutions

Tuition and Fee Ordinances
Five tuition and fees ordinances were considered in a single vote:

e Oxford undergraduate tuition

e Regional Campus undergraduate tuition
e Graduate tuition

e Room and Board

e Course and Program fees

SVP Creamer spoke in support of the Ordinances. Trustee Burgess then moved, Trustee
Anderson seconded and by unanimous roll call vote, with eight voting in favor and none
opposed, the five ordinances were approved.

Operating Budget Ordinance

SVP Creamer spoke in support of the FY2026 Operating Budget Ordinance. Trustee
Burgess then moved, Trustee McNellie seconded and by unanimous roll call vote, with eight
voting in favor and none opposed, the ordinance was approved.

Oxford Airport Resolution

A resolution to authorize annexation of the remaining unannexed portion of the Oxford
Regional Airport by the City of Oxford was presented. SVP Creamer spoke in support of the
resolution. Trustee Anderson then moved, Trustee McNellie seconded and by unanimous voice
vote, with all voting in favor and none opposed, the resolution was approved.

Student Trustee Reports

Student Trustee Morrow relayed the following:
Thank you, Chair Schell,

It’s great to be back on campus this week following a busy yet enjoyable first month of
summer break. I’ll admit that I don’t have as much to report out, given our time away from
campus, but Arushi and I are using this time to prepare for the upcoming fall semester, ensuring
that we hit the ground running come August.

At the end of the spring semester, | had the opportunity to meet with our incoming
student body president and vice president. Each of us shared what we intend to accomplish
during the upcoming semester, and we discovered areas of shared interest, where we can
collaborate to deliver a larger and more positive impact to the student body. Such projects
include encouraging philanthropic activities across student organizations, increasing student
participation in student leadership, and expanding the annual mental health week. A few weeks
ago, | had the opportunity to introduce Arushi to our student body president and vice president,
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as we continue to develop and grow this working relationship.

| am also excited to be working with administrators in the office of fraternity and sorority
life as well as members of the interfraternity council as we begin thinking about new ways for
students to learn about different fraternities on campus prior to spring rush. Director Vance and |
spoke in May about how many students rush a particular fraternity without having toured or
learned about the others, given the short nature of spring recruitment for fraternities.

We are looking to implement events in the fall that would allow students to tour and learn
about Miami’s fraternities from active brothers before going through the rush process.

Over the past few weeks, I’ve had the privilege of working with the University of
Toledo's student trustee as we begin to plan the annual student trustee conference for the state of
Ohio, which will be held in October. The conference brings together student trustees
representing all of Ohio’s 14 public institutions. Additionally, we invite business and
government leaders from around the state to come in and speak, sharing their advice for how to
be a successful and impactful leader. It’s also a great opportunity to network with other student
trustees and learn more about their initiatives at their respective college.

Driving around this week and seeing so many new students on campus for orientation has
reminded me that just 2 short summers ago, that kid walking aimlessly with the red orientation
bag and a nametag was me. At that point, | was excited to set off on a new journey, but sad to be
moving 4 hours away from home and terrified of whether my high school best friend was going
to be the best roommate | had ever had, or a disastrous decision that | would have to live with for
the next 9 months. Thankfully the prior is true, but all of this to say, two years, I could have
never imagined that | would sitting here today, surrounded by such a great group of people with
such an extraordinary opportunity laid out in front of me, which is the ability to represent the
students of a college I love so much and care so deeply about.

With love and honor,
| conclude my report
Student Trustee Agrawal was unable to attend the meeting

Other Business

None

Executive Session

Trustee Haines moved, Trustee Anderson seconded, and by unanimous roll call vote,
with eight voting in favor and none opposed, the Board convened to Executive Session to consult
with counsel, review pending litigation, and for matters required to be kept confidential - trade
secrets, as provided by the Open Meetings Act, Ohio Revised Code Section 121.22.
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Return to Public Session

Other Business

None

Adjournment of Meeting

With no other business to come before the Board, Trustee Haines moved, Trustee
Robinson seconded and by unanimous voice vote, with all voting in favor and none opposed, the
Board adjourned at 1:00 p.m.

Written Reports

e Advancement Report

T. O. Pickerill 11
Secretary to the Board of Trustees
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INTERCOLLEGIATE ATHLETICS REPORT

DAVID SAYLER, DIRECTOR OF ATHLETICS

June 2025



> > GRADUATING CHAMPIONS — BACK ON TOP ARTICLE

* "That saying is so simple, but it says everything that you need to know,"
Puzo said. "The expectations are very clear when you start working at
Miami, and 'Graduating Champions' really emphasizes everything you
have to be doing.

* "You have to recruit good people and you have to be sure that they
understand they come here to perform in the classroom and outside the
classroom. That's a message you get from the top —from the Board of
Trustees to President Crawford to David Sayler— and it goes down all the
way to the players.

* "To be aligned in the message is very important, and | think our
department has done a good job of concentrating what we're looking for
in two words. It's your job as a coach or student-athlete to understand the
meaning of that and really push for it (Inako Puzo — Field Hockey Coach)
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> > GRADUATING CHAMPIONS — BACK ON TOP ARTICLE

"It's an honor to be here," Steele added. "You talk about the Cradle of
Coaches, and you think of all the great coaches, players and teams
Miami's had. David Sayler and President Crawford have done a great
job with their leadership of being forward-thinking and continuing to
put ourselves in a great position to have sustainable success.

"Today's landscape is not an easy one to navigate at all, but quite
honestly, | think we're positioned very well moving forward. | still
think you can do it, especially here at Miami. We have a college
experience here that you're not getting anywhere else, and then you
get an elite education on top of that. And you get a chance to
compete for championships.

"It doesn't get much better than that.“ (Travis Steele — MBB Coach)
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) )2024-25 ATHLETIC HIGHLIGHTS VI
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) STUDENT Success HiGHUGHT )|

The Miami way combines the academic excellence of a Public lvy, the visibility and prestige of a Division 1 athletic program, and a focus
on developing the whole person that is synonymous with Miami University’s undergraduate experience.

Amber Tretter — Women’s Basketball
Junior - Architecture Major; 4.0 GPA
Very active in community service in Oxford

Career

e School record 222 rebounds as a freshman

* All-MAC Honorable Mention 2 years at Miami

* Freshman All MAC Team (2023-2024)

e Has 20 double-doubles after 2 years at Miami

* Averages 10.8 points and 8.5 rebounds per
game over her 2 year career

e Started in 57 of her 60 career games

* Owns 508 career rebounds -has her on pace to

be 2" in program history to record 1,000.
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) )2024-25 ATHLETIC HIGHLIGHTS VI

BY THE NUMBERS
» Championships: 10 (1%t or 2" year head coaches won 6)
*  Football

* Defeated BG 28-12 to win regular season, 3 out of 6
*  Ranks 15t in MAC history in wins (732), conference wins (324),
MAC Championships (17) and bow! wins (9)
* Field Hockey
* Regular Season & Tournament Champions
* RedHawks have won every conference championship available
to them since 2017 (15 total)
e Men’s Swimming & Diving
* 6th consecutive Conference Championship, 15t in MVC
e Synchronized Skating
e Collegiate National Champions; 23rd National Title

e Tennis

e 24 Regular Season titles is > than rest of the MAC combined
* Baseball

* Regular Season & Tournament Champions, 15t since 2005
e Softball

e Regular Season & Tournament Champions
* Competed in the program’s 5th straight Nq%ggurnament



) )2024-25 ATHLETIC HIGHLIGHTS VI

BY THE NUMBERS
e Football: 8 out of 9 and 60

* Bowl eligible eight out of the last nine seasons and an
invitation to the 2024 Snoop Dogg Arizona Bow!
e Coach Martin set program record in wins at Miami - 60

e Individual Champions: 13
e Student-Athlete of the Year Awards: 7

. Coach of the Year Awards: 4

Brian Smiley — MAC Coach of the Year, Baseball

e Samantha Pitter — MVC Coach of the Year, Men’s Swimming
& Diving

* Ricky Rosas — MAC Coach of the Year, Tennis

*  Mandy Gardner-Colgate - MAC Coach of the Year, Softball

e All - Americans: 4
e All - Conference: 72
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) )2024-25 ATHLETIC HIGHLIGHTS VI

Huge Student Attendance numbers for 2024-2025
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) )2024-25 ATHLETIC HIGHLIGHTS VI

7,889 in Millett Hall and Yager SOLD OUT CROWD of 24,717
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> )2024-25 OTHER HIGHLIGHTS VI

IN THE CLASSROOM:

* 41 straight semesters with at least a 3.0
departmental GPA

e 203 student-athletes received conference
recognition for academic success

* 95% Graduation Success Rate: 6" straight
year of 95% or above, with 96% as highest

* Over 85% of graduating student-athletes had
at least a 3.0 cumulative GPA

* Over 48% of graduating student-athletes had
at least a 3.5 cumulative GPA
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) ) ACADEMIC SUCCESS AND INTEGRATION ) o (

Cohort GSR Percentage Submit Year Term GPA Term GPA
2018-19 95 2024-25 Fall 2024 3.29 Spring 2025 3.33
2017-18 96 2023-24 Fall 2023 3.30 Spring 2024 3.36
2016-17 96 2022-23 Fall 2022 3.23 Spring 2023 3.22
2015-16 95 2021-22 Fall 2021 3.20 Spring 2022 3.17
2014-15 96 2020-21 Fall 2020 3.58 Spring 2021 3.26
2013-14 95 2019-20 Fall 2019 3.21 Spring 2020 3.64
2012-13 93 2018-19 Fall 2018 3.26 Spring 2019 3.20
2011-12 91 2017-18 Fall 2017 3.33 Spring 2018 | 3.18
2010-11 91 2016-17 Fall 2016 3.26 Spring 2017 | 3.30
2009-10 85 2015-16 Fall 2015 3.27 Spring 2016 3.21
2008-09 84 2014-15 Fall 2014 3.25 Spring 2015 3.31
2007-08 87 2013-14 Fall 2013 3.23 Spring 2014 3.30
2006-07 85 2012-13 Fall 2012 3.16 Spring 2013 3.24
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> )2024-25 OTHER HIGHLIGHTS VI

OFF THE PLAYING SURFACE

e Sarah Dev: 2025 Arthur Ashe Jr. National
Female Sports Scholar Award Recipient

* More than 5,800 hours of community
service completed by all student-athletes

* Miami Athletics was named a national
Top 5 finalist for NACDA’s Community
Service Award - Arizona, BC, Cal and WMU

* Miami Student-Athletes worked with
Team Impact, Habitat for Humanity, local
elementary schools and Butler County
Metro Parks among others.
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) »2024-25 OTHER HIGHLIGHTS — ARIZONA BowL VI

Miami 43 — 17 over Colorado State

e Largest margin of victory ever in a bowl game

* Official attendance of 40,076

* Publicity value of earned media = 5225 million

e CW rating share of 18%, they consider 3.5% good

 Miami search traffic up 18% on game day and next day

e 12.6% increase in domestic apps in 3 days following game

e 46% increase in commits in 3 days following game

e 266% increase in one day alone the day after the game

e 70% read rate of email to admitted students, very high
click through rate
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) )2024-25 OTHER HIGHLIGHTS - FOOTBALL VI

e Coach Martin finished the year with 65 career wins at
Miami, the most ever in school history

* Miami has played in 3 of the last 6 MAC Championship
games, winning 2 of them

* Miami has a 70% winning percentage in MAC games
since 2016, the highest in the league during that span

» Western College Uniforms worn for Homecoming

* Miami football (9) and M/W Basketball (44) combined
to win 53 games — tied for best ever in a single season
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) )2024-25 OTHER HIGHLIGHTS - BASKETBALL IV

e Men’s Basketball (25) and Women’s Basketball (19)
combined to win 44 games, which is the most ever
combined in 1 year in Miami history

 Men’s Basketball 25 wins is the most ever in 1 year

e 1%ttime in MAC Championship for MBB since 2007

 Men’s Basketball had 2 different student-athletes
score more than 40 points in a game last year

 Women’s Basketball hosted a post-season game in
the WNIT tournament.
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> »2024-25 OTHER HIGHLIGHTS — BASEBALL & SOFTBALL ) |/ (

e 1styear ever that both Baseball and Softball won MAC
championships

e Baseball had the most MAC wins (23) ever in a single
season

e Baseball won the MAC Championship for the 1t time
since 2005

e Softball has now appeared in 5 straight NCAA
Championship tournaments

e Softball, joined by Field Hockey, have each won at
least one game in their respective NCAA Tournaments
4 years in a row
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> »2024-25 OTHER HIGHLIGHTS — STAND ON FACTS

Men’s Swimming and Diving has won every
conference championship possible for the past 1,938
days, a mind-blowing number.

That is, unless compared to the Softball streak, which
is at 2,239 days and going strong.

But Field Hockey blows them both away, having won
every MAC title available for a jaw-dropping 3,156
days in a row!
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> )2024-25 OTHER HIGHLIGHTS VI

One of.....if not the only one

* Miami Athletics is one of 25 Division 1
schools to finish above .500 in Football,
M/W Basketball, Softball and Baseball.

* Miami Athletics is one of 3 FBS schools to
compete in conference finals for both
Football and Men’s Basketball (Boise State
and Jacksonville State are the other 2)

* Miami Athletics is the only school ever to
have 2 different female head coaches win
men’s sport championships in 2 different
conferences (Hollie Bonewit-Cron won the
MAC and Samantha Pitter won the MVC)

in Men’s Swimming and Diving.
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> )2024-25 OTHER HIGHLIGHTS VI
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> »Conference Progress and Presence

Finished 1st in Reese (men) and 1st in Jacoby (women) standings & claimed the Cartwright Award in
same year for the 1st time in school history in 2018-19. Againin 2024-20257?7?

Year
2012-13
2013-14
2014-15
2015-16
2016-17
2017-18*
2018-19*
2019-20
2020-21*
2021-22
2022-23
2023-24
2024-25

Men

12th
11th
11th
10th
7th
3rd
1st
NA
1st
4th
4th
3rd
1st

Women

1st
gth
3rd
4th
3rd
ond
1st
NA
3rd
ond
ond
5th

st
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) ICA FuNDRAISING )|

* Graduating Champions Annual Update
* Raised more than $11 million in FY 25
* Increased scholarship support by raising over 51
million in FY 25
» Exceeded annual cash goal by bringing in over $4.8
million in FY 25
* Power of Will Campaign: Campus-Wide Initiative
» Campaign launched in Fall 2022 with a 51 billion
fundraising goal
* The 5450,000,000 Scholarships Cornerstone fits
ICA’s fundraising goals
* |CA Priorities: Scholarship Support,
Endowments, Graduating Champions
Academic Achievement Program and some
facility projects
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) NAME, IMAGE & LikENEss ) |

July 1, 2021: The NCAA and Ohio State Law granted student-athletes the right to profit
off their name, image and likeness (NIL). A consequential and historical change to the
amateur collegiate model.

Collectives: NIL Collectives are structurally independent of an institution and raise
funds to create opportunities for student-athletes to leverage their NIL in exchange for
compensation. From a national landscape, Collectives are sometimes perceived as a
mechanism to create recruiting inducements or pay-for-play opportunities — both
prohibited by NCAA rules.
* On May 23, 2023, the IRS released a memorandum concluding that NIL
Collectives are not tax exempt
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NAME, IMAGE & LIKENESS: NATIONAL LANDSCAPE

“Speaking to about 100 members of the Columbus
business community on Thursday morning, Ohio State
football coach Ryan Day put a Name, Image and Likeness
price tag on what he believes it will take to keep the Ohio
State roster together. That rate? $13 million”

Source: Ohio State believes it needs $13 million in NIL
money to keep its football roster together: Doug
Lesmerises - cleveland.com
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“GAINESVILLE, Fla. (AP) — Florida quarterback recruit
Jaden Rashada requested a release from his National
Letter of Intent Tuesday night after a $13 million name,
image and likeness deal fell through, a person familiar
with the situation said”

Source: AP source: Florida QB Rashada asks for release
amid NIL mess | AP News




) NCAA LANDSCAPE SHIFTING )|

House Settlement Approved on June 6, 2025

https://www.espn.com/college-sports/story/ /i1d/45467505/judge-grants-final-
approval-house-v-ncaa-settlement

« Effective July 1, 2025

« Institutions can now pay student-athletes directly through a roughly $20.5
million salary cap as revenue sharing.

« Each sport now has roster limits.

» Scholarship limits have gone away, and institutions can provide full
scholarships to everyone on the roster.
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> ) HOUSE SETTLEMENT SCHOLARSHIP SHIFT VI

Roster Implications from the House Settlement

2024-25 Roster Size 2024-2025 Scholarship Limits 2025-2026 and Beyond Roster Cap

Baseball 11.7

Men’s Basketball 16 13 15
Women’s Basketball 14 15 15
Field Hockey 30 12 27
Football 118 85 105
Golf 11 4.5 9
Ice Hockey 30 18 26
Soccer 31 14 28
Softball 18 12 25
Men’s Swim and Dive 35 9.9 30
Women'’s Swim and Dive 39 14 30
Tennis 9 8 10
Men’s Track and Field 50 12.6 45
Women’s Track and Field 51 18 45
Volleyball 21 12 18
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> > NCAA vS. ALSTON

June 21, 2021: In a 9-0 unanimous decision, the
U.S. Supreme Court upheld the lower court’s
decision that NCAA restrictions on ‘education-
related benefits’ for college student-athletes
violated antirust law.

In Practice: The Alston decision allows
institutions to provide a maximum 55,980 award
annually to all student-athletes. The Alston
award, as commonly described, must be
tethered to education.
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Source: Supreme Court Rules Unanimously

Against NCAA In Alston Case (yahoo.com)




> )NCAA vs. ALSTON: MIAMI UNIVERSITY VI

Alston at Miami :

* Graduating Champions Academic Achievement Program: A fundraising initiative
to support Alston awards

e |f funded through philanthropic giving, Miami student-athletes receiving athletic
scholarship for the academic year would be eligible to earn up to $1,495 per
semester for meeting both eligibility and retention criteria

O Distribution will be based on athletic scholarship equivalency (e.g. A
student-athlete receiving a 50% athletics scholarship is eligible for an award
of $747.50).

O Student-athletes receiving a full scholarship will earn a deferred award of
$2,990 per year for a maximum of four (4) years, to be distributed upon
earning their bachelor’s degree (applicable only to a first bachelor’s degree,
with a maximum of $11,960 disbursed upon graduation).

O MBB, WBB and Tennis secured gifts to endow this program for their S/A’s.
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) TRANSFER PORTAL OVERVIEW )|

* Notification of Transfer & Transfer
Portal enacted for the 2021-22
academic year

e The Transfer Portal allows student-
athletes to enter the ‘free market’
during specific transfer window
timeframes each academic year

e Student-athletes in all sports are
allowed to transfer once to another
four-year institution and compete
immediately provided they are
academically eligible
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> ) TRANSFER PORTAL: NATIONAL LANDSCAPE VI

* 49,301 student-athletes entered the transfer portal for 2024-25

# Transfer Portal # Transfer Portal
Entrants Entrants

Big Ten 1,868

Big 12 1,726 Conference USA 1,064

Pac 12 240 American Athletic 1,330
SEC 1,812 Sun Belt 1,496
ACC 1,793 Mountain West 995
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MiamiTHRIVE
Update




Agenda

e Phase Il Launch
e Progress on Wave 1 Implementation
e Implementation Steering Committee

o Next Steps
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Miami

THRIVE:

Phase Ill Launch




MiamiTHRIVE Phases

46/133

Current phase

Phase 3: Implementation
(=Spring 2025 onwards)

>

* Iterative refinement of opportunity
areas and initiatives

« |nitiative launch and
implementation

Miami
THRIVE®



Miami

THRIVE®

MiamiTHRIVE Messaging Guide

Miami

Ensures consistent, clear communication

about MiamiTHRIVE across audiences

by providing:

® Key messages and talking points

® Context for why MiamiTHRIVE matters

® Sample language for use across
channels

PRIORITIES

What is MiamiTHRIVE?
Why is Miami implementing it?
What should | emphasize when | discuss it?
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Media Coverage

EPONSORED

.. . MIAMI UNIVERSITY TAKES ON OHIO'S TALENT
The goal, Durojaiye says, is for graduates to be ready GAPS

for work on day one.

“Polytechnic is about applied learning, not just
classroom learning,” says Durojaiye. “Students are
learning while doing and tying it to our strong
liberal arts [mission] in critical thinking, writing,
oral communication, collaboration, and leadership—
we want to tie that to applied learning.”

uuuuuuuu

% usinesses in Ohio face a critical challenge with the existing workforce, There's a
¥ growing disconnect between what employers need and what higher education
& provides. In industries like facturing, , information

JUNE 9, 2025
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June 2025 Progress Update

Wave 1 Initiatives

Initiative Lead(s) Disposition

Hamilton Master Planning committees meeting regularly and engaged Regionals
leadership at annual retreat June 18. Academic working groups generating reports

Polytechnic Moira Casey outlining proposed curricular changes. Leadership building subcommittee structure
Campus Pete Haverkos ) : : e : . '
and preparing for implementation committee’s first meeting. Continuing to build
internal and external communication resources.
: Building on recent partnership momentum, committee has engaged UNITE Higher
Office of ; : . ;
i : Education Consulting — a strategy, training, and technology firm created by
Strategic Randi Thomas : :
: experienced higher ed corporate engagement leaders — to help to accelerate the
Transformation, Lee Weldon

university’s holistic corporate engagement efforts by addressing the systemic

Partnerships challenges that often hinder university-industry collaboration.

Nursing Stephanie Nicely
Expansion Tricia Neu

Status (V) complete At Risk of Delay 5 M




Miami

June 2025 Progress Update

Wave 1 Initiatives

Initiative Lead(s)
E;(gfr:;gn“al Adam Beissel
9 Artie Kuhn
Expansion
Neighborhood BaShaun Smith
Quads Brian Woodruff

Student Hallmark
Experiences

Jayne Brownell
Jen O’Brien

Choose Miami
Scholars

Brandi Lee
Ashley Lomax

Disposition

Development of the Miami Career Catalyst certificate program (including course
competencies, marketing, stakeholder engagement, and beta test preparation),
expanded faculty and staff support structures, and enhanced resource planning for
student success. Upcoming: formal launch of implementation phase with phased
certificate rollout, establishment of success metrics, SWOT analysis, beta partnership
expansion, and continuing program development.

Currently working on how to best align communities and neighborhoods within our
residence hall layouts. Looking at how to leverage current strengths with new
opportunities for student satisfaction and engagement on campus.

Working with Procurement to post RFP for evaluating communication and
engagement platforms. Planning for first committee meeting.

Planning for Phase I, which includes completion of program parameters, approval of
fundraising plan, and public launch event.

Status @ Complete

oo |




Miami

June 2025 Progress Update

Wave 1 Initiatives

Initiative Lead(s) Disposition

FY26 and FY27 enrollment and transfer goals confirmed. Working

Miami Online collaboratively with Deans to develop new online graduate programs with

Blake Faulkner

Expansion planned launch in FY26-27.
Disruptive Tech David Seidl . . . . . : :
Collaboration Liran Ma First committee meeting scheduled; leadership preparing for kick-off.

Jessica Rivinius

Bethany Perkins Planning for first committee meeting.

Bold Value Statement

Preparing for committee kick-off and planning Phase |, which includes
identifying needed resources, including consultancy; research; and developing
new staff positions.

Hyperpersonalization Jessica Rea
and Segmentation Zac Vineyard

Capturing Untapped Lindsey Holden

Audiences Ruth Orth First meeting scheduled.

Status (V) complete At Risk of Delay M
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June 2025 Progress

Wave 1 Initiatives

Initiative Lead(s) Disposition
Student News Josh Chapin !n_lt_lal_corr_lmlttet_e meeting held. Dlscussm_)n mcludgd _plannlng fqr first phase of
initiative, including student employment job descriptions, recruitment efforts,
Bureau Seth Baugess : Py : :
resource identification/collection, management structure, and success metrics.
Strengthened Kim Tavares

Had first kickoff meeting; planning workflow.

Alumni Engagement | Scott Walter

Carrie Powell Beginning audit of Miami’s existing connections in urban areas; planning for first

Urban Bridges Karla Guinigundo [Selelpglagliit=I=Ra[==i1ple 8

Implementation Committee kickoff meeting brought together stakeholders from
across the university to review the vision, early research, and implementation
Cathy Moore plan for the Center. Focus areas included organizational structure, key services,
Kathy Guthell staffing, and communication strategies. This summer’s efforts will focus on
finalizing the implementation framework, identifying key deliverables, and
establishing a timeline aligned with institutional goals and THRIVE priorities.

Transfer Center

David Sayler Fundraising. Started hiring process for Criteria Architect, who will lead design,

Events District Brad Bundy layout, plans and preparation for RFP.

Status (V) complete At Risk of Delay 5 M




June 2025 Progress Update

Wave 1 Initiatives

Initiative Lead(s) Disposition

Human Resqurces VP CHRO Miami’s inaugural VP and CHRO, Jessica Palatka, will begin work on Aug. 1.
Transformation
Op'er'atlo.nal David Creamer Identified savings totaling more than $22 million by FY28.
Efficiencies

Conducting consultations with department chairs and dean's offices to gather input
Streamlined WETCIMInERlaMl and align priorities. Collecting data on existing Miami Plan courses to identify
Curriculum SrZLEGRYEIGICI patterns and gaps. Reviewing regional and national best practices and frameworks

to inform potential revisions.

Status (V) complete At Risk of Delay M
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Review Metrics
Quantitative and Qualitative
indicators to ensure success

N

/ MiamiTHRIVE

Implementation
Decision-Making Steerlng Commlttee Assess Progress vs. Goals
Maintain | Enhance | Benchmarks, KPIs,
Pivot | Discontinue strategic alignment
Representation from

academic divisions, I

\ administrative divisions
/

Strategic Discussion

Collaborative brainstorming Miami
and implications THRIVE




Miami

THRIVE®

Implementation Steering Committee

Representation from across the university, with 16 members.
Review implementation plans for completeness and alignment.
e Ensuring teams have developed sufficient metrics to determine
Incremental success.
e Ensure implementation remains on track; removal of
roadblocks.
Funding approval, as needed.
Recommend discontinuation for initiatives unable to meet
target metrics.
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Upcoming Priorities

’2}? 1. Complete review of project planning & tracking software and purchase if necessary.

| 2. Defineffinalize key performance indicators and milestone events.

| |
.asss| 3. Develop timeline to complete implementation of Wave 1

i 4. Begin regular meetings of Implementation Steering Committee.

Miami

THRIVE®
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Presentation to the Board of Trustees (6/27/2025)

Carnegie Classifications Update 2025

Padma Patil
Associate Vice President
Institutional Research & Effectiveness



Carnegie Classifications

e Used to group higher education institutions for research,
reporting, and media purposes to provide categories of
similar institutions

e US News National Universities ranking includes institutions
categorized in the Carnegie classification as awarding
doctorate-level degrees and conducting at least “moderate
research”
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Limitations of Original Carnegie Classifications

e Based on research activity and breadth of degree offerings

e Grouped schools with varied characteristics in the same
category

Ohio State Utah

U. State U.
R1

Florida
International
U.
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2025 Carnegie Classifications

Introduction of new and refined versions of the Classifications
to better reflect the public purpose, mission, focus, and
Impact of higher education
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3 Carnegie Classifications in 2025

Student Access
and Earnings

Institutional

Research
Activity
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Institutional Classification

® Award level (associate, bachelor, master, doctorate)

O Degree level focus

O Degree level mix

® Academic program mix (mixed, professional, special focus)
O Fields of study in which the institution awards 50% of its degrees
O Undergraduate degrees only

® Sjze (small, medium, large)
O Enroliment based on 12-month headcount

O Includes full and part-time AND undergraduate and graduate
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Student Access & Earnings

® Access
O  Assessment of if institutions enroll a student population representative of the locations they serve
O Review of PELL & race/ethnicity data in comparison to where institution’s students are from

e Earnings

O  Comparison of median post-attendance earnings to earnings of high school graduates or higher in
student geographic/demographic areas

O Review of College Scorecard data (National Student Loan Data System)

e Categories Higher Higher Higher

access/higher access/medium access/lower
earnings earnings earnings

Lower Lower Lower
access/higher access/medium access/lower
earnings earnings earnings




Research Activity

® Simplified categorization based on 2 metrics
O Research expenditures ($)
O Research doctoral degrees awarded
® Data sources
O Higher Education Research and Development (HERD) Survey
O Integrated Postsecondary Education Data System (IPEDS)
® Categories
O R1 ($50MM expenditures & 70+ research doctorates awarded annually)
O R2 ($5MM expenditures & 20+ research doctorates awarded annually)

O Research ($2.5MM expenditures annually & no research doctorate requirement)
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Miami’s Classification

Professions-focused
UG/GR Lower Access

Master's Medium Earnings
Large/Medium

Research 2: High
Research Spending
and Doctorate
Production
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Miami’s Explanation

® Professions-focused — 55.3% professional & 24.8% business
® Master’s institution — At least 200 or more master’s degrees and doctorate degrees (933)
® Medium/large enrollment — At least 16,000 total students

® |ower access — Miami representation of PELL and underrepresented minority students
lower than the representation of the states from where Miami students come

® Medium earnings — Average earnings of Miami graduates not meaningfully higher than
those of those with at least a high school degree in the states from where they come

® R2: High research activity — $26.9MM expenditures & 66 research doctorates awarded
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|JUC Classifications

Institution I e Student Access and Earnings Res_egrch
(R1 & R2) Institutional Classification Classification Act|y|ty _
Designation
Kent St Professions UG/GR-Doctorate Large Higher Access, Medium Earnings Research 1
Ohio State U Mixed UG/GR-Doctorate Large Lower Access, Higher Earnings Research 1
Ohio U Professions UG/GR-Doctorate Large Higher Access, Higher Earnings Research 1
U Cincinnati Professions UG/GR-Doctorate Large Lower Access, Medium Earnings Research 1
U Toledo Professions UG/GR-Doctorate Medium Lower Access, Medium Earnings Research 1
2?:2'29 Professions UG/GR-Doctorate Large Lower Access, Medium Earnings Research 2
Cleveland St Professions UG/GR-Doctorate Medium Higher Access, Medium Earnings Research 2
Miami U Professions UG/GR-Master's Large/Medium Lower Access, Medium Earnings Research 2
U Akron Professions UG/GR-Doctorate Medium Higher Access, Medium Earnings Research 2
Wright St Mixed UG/GR-Doctorate Medium Higher Access, Medium Earnings Research 2
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|JUC Observations

Miami is the only non doctorate school among IUC R1 & R2 schools due to low
percentage of doctorate degrees (includes professional (DDS/JD/MD) degrees)

Most IUC institutions are “professions-focused”, reflecting the preference of Ohio
students for applied majors

Ohio State’s mixed classification reflects breadth of major enrollment (including
bench science, engineering, & humanities)

Higher ranked schools are classified as “low access” (higher graduation and
retention rates)

Ohio State is the only IUC school classified as “higher earnings”
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National Observations

Award
focus

Mixed
Brown
Howard
Lehigh
NC St.
U Virginia

Professional
Auburn
Ball St.

Indiana
Kentucky

Award
level

Doctorate
American
Clemson
Florida St.
Purdue
Western Michigan

Masters
Appalachian St.
Boise St
CSU - Fresno
Eastern Michigan

Access

Higher
CSU-Fullerton
Georgia St.

NCA&T
W ESE
Northern Illinois

Lower
Columbia
Georgia Tech
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Earnings

Higher
Arizona St.
Baylor
Central Michigan
Duke
William & Mary

Medium
Buffalo
lowa St.
Penn State
Tulane

Research

R1
Boston U
Cal Tech

East Carolina
Michigan St.
Vanderbilt

R2
Ball St.
Georgia Southern
UM — Dearborn
Wake Forest



Weaknesses

Multi-dimensional classifications are challenging to generalize
Over-simplification is tempting
Inconsistent definitions are used (e.g., doctorates vs research doctorates)

Methodology uses limited data (e.g. National Student Loan Data for earnings)
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Questions?

75/133



MIAMI UNIVERSITY Corors o 505

(513) 529-6225 MAIN
OXFORD, OH + EST. 1809 (513) 529-3911 FAX

www.MIAMIOH.EDU
Approved by the Board of Trustees June 27, 2025
,x//////ﬂ/”//f*—““—\

T. O. Pickerill I
Secretary to the Board of Trustees

June 27, 2025
Consent Calendar

RESOLUTION R2025-49

BE IT RESOLVED, that the Board of Trustees hereby approves the following for the
rank of Professor Emerita effective on the formal date of retirement:

Deborah Fletcher
Economics

BE IT RESOLVED, that the Board of Trustees hereby approves the following for the
rank of Professor Emeritus effective on the formal date of retirement:

Alan Cady
Biological Sciences

Douglas Ward
Mathematics

BE IT RESOLVED, that the Board of Trustees hereby approves the following for the
rank of Administrator Emerita effective on the formal date of retirement:

Jennifer Benz
Career Services

Donna Richardson
University Libraries

Susie Sadler
Development

Terri Shannon
Associate Director of Aquatics

BE IT FURTHER RESOLVED, that the Board of Trustees hereby approves the
following for the rank of Administrator Emeritus effective on the formal date of retirement:

Warren Mandrell
Sport Leadership and Management
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June 27, 2025
Consent Calendar

RESOLUTION R2025-xx

BE IT RESOLVED: that the Board of Trustees hereby approves the following
naming recommendations of the Committee for Naming Campus Facilities:

Khushwant Kaur Sidhu Group Study Room
Located in King Library
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ASA Committee

Secretary to the Board of Trustees

RESOLUTION R2025-51

WHEREAS, the 136" General Assembly of the State of Ohio passed Senate Bill 1, the
Enact Advance Ohio Higher Education Act, which becomes effective on June 27, 2025. And;

WHEREAS, Senate Bill 1 requires Ohio public university Boards of Trustees to enact a
specific policy encompassing the requirements as outlined in statute;

THEREFORE, BE IT RESOLVED that Miami University, as directed by Senate Bill 1,
sets the following policy:

Miami University Senate Bill 1 Policy

It shall be the policy of Miami University, and Miami University shall enforce such
policy, that requires the following:

A. Miami University will prohibit the following:

(i)

(i)

(iii)
(iv)
V)

(vi)

Any orientation or training course regarding diversity, equity, and inclusion,
unless the institution submits a written request for an exception to the chancellor
of higher education because the institution determines the orientation or training
course is exempt from that prohibition because all aspects of the orientation or
course are required to do any of the following: (I) Comply with state and federal
laws or regulations; (1) Comply with state or federal professional licensure
requirements; or (111) Obtain or retain accreditation.

The continuation of existing diversity, equity, and inclusion offices or
departments;

Establishing new diversity, equity, and inclusion offices or departments;

Using diversity, equity, and inclusion in job descriptions;

Contracting with consultants or third-parties whose role is or would be to promote
admissions, hiring, or promotion on the basis of race, ethnicity, religion, sex,

sexual orientation, gender identity, or gender expression;

The establishment of any new institutional scholarships that use diversity, equity,
and inclusion in any manner. For any institutional scholarships existing on the
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effective date of this section, Miami shall, to the extent possible, eliminate
diversity, equity, and inclusion requirements. If Miami is unable to do so because
of donor requirements, the institution may continue to offer those institutional
scholarships. However, Miami shall not accept any additional funds for the
operation of institutional scholarships that have diversity, equity, and inclusion
requirements;

(vii)  The use of political and ideological litmus tests in all hiring, promotion, and
admissions decisions, including diversity statements and any other requirement
that applicants describe their commitment to any ideology, principle, concept, or
formulation that requires commitment to any controversial belief or policy.

. Miami University affirms and declares following:

Q) that its primary function is to practice, or support the practice, discovery,
improvement, transmission, and dissemination of knowledge and citizenship education
by means of research, teaching, discussion, and debate;

(i) that it shall ensure the fullest degree of intellectual diversity;

(iii)  declare that faculty and staff shall allow and encourage students to reach their
own conclusions about all controversial beliefs or policies and shall not seek to
indoctrinate any social, political, or religious point of view;

(iv)  that it will not encourage, discourage, require, or forbid students, faculty, or
administrators to endorse, assent to, or publicly express a given ideology, political stance,
or view of a social policy, nor will the institution require students to do any of those
things to obtain an undergraduate or post-graduate degree;

(v) that no hiring, promotion, or admissions process or decision shall encourage,
discourage, require, or forbid students, faculty, or administrators to endorse, assent to, or
publicly express a given ideology or political stance;

(vi)  that it will not use a diversity statement or any other assessment of an applicant's
political or ideological views in any hiring, promotions, or admissions process or
decision;

(vii)  that no process or decision regulating conditions of work or study, such as
committee assignments, course scheduling, or workload adjustment policies, shall
encourage, discourage, require, or forbid students, faculty, or administrators to endorse,
assent to, or publicly express a given ideology or political stance;

(viit) that it will seek out invited speakers who have diverse ideological or political
views
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C. Miami University declares that it will not endorse or oppose, as an institution, any
controversial belief or policy, except on matters that directly impact the institution’s
funding or mission of discovery, improvement, and dissemination of knowledge.

D. Miami University will demonstrate intellectual diversity for course approval, approval of
courses to satisfy general education requirements, student course evaluations, common
reading programs, annual reviews, strategic goals for each department, and student
learning outcomes.

E. Nothing in this policy prohibits faculty or students from classroom instruction,
discussion, or debate, so long as faculty members allow students to express intellectual
diversity

Exceptions

F. It shall be the policy of Miami University that Sections B(i)-(iii) and Section D above do
not apply to the exercise of professional judgment about how to accomplish intellectual
diversity within an academic discipline, unless that exercise is misused to constrict
intellectual diversity.

G. It shall be the policy of Miami University that Section B (iv) and Section C above do not
apply to the exercise of professional judgment about whether to endorse the consensus or
foundational beliefs of an academic discipline, unless that exercise is misused to take an
action prohibited in division (C) of this section.

Definitions

"Controversial belief or policy™ means any belief or policy that is the subject of political
controversy, including issues such as climate policies, electoral politics, foreign policy, diversity,
equity, and inclusion programs, immigration policy, marriage, or abortion.

"Intellectual diversity" means multiple, divergent, and varied perspectives on an extensive range
of public policy issues.

Reference: ORC 3345.0217
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ASA Committee

RESOLUTION R2025-52

WHEREAS, the Board of Trustees established the University Senate as “the primary
University governance body where students, faculty, staff, and administrators debate University
issues and reach conclusions on the policies and actions to be taken by the institution. It is the
legislative body of the University in matters involving educational programs, requirements, and
standards; faculty welfare; and student conduct. The Board of Trustees delegates to the Senate
primary responsibility for curriculum, programs, and course offerings and advisory responsibility
on all matters related to Miami University.”

WHEREAS, the Regulations of the Board of Trustees, Art. IX, and the Enabling Act of
the University Senate reflect the powers of the Board of the Trustees and its right to consider,
approve, modify, or reject actions taken by the University Senate or Faculty Assembly;

WHEREAS, the Ohio Legislature passed legislation in the 136th Session of the General
Assembly, referred to as Senate Bill 1, which prohibits the continuation of existing diversity,
equity, and inclusion offices or departments;

WHEREAS, the University Senate has maintained a Council on Diversity and Inclusion,
which according to the minutes of the April 28th meeting of the University Senate reflect that
said Council has been inactive for the past two years;

THEREFORE BE IT RESOLVED: that the Board of Trustees hereby administratively
dissolves the University Senate Council on Diversity and Inclusion as of today’s date in
accordance with Senate Bill 1.

Approved by the Board of Trustees
June 27, 2025

T. O. Pickerill 11
Secretary to the Board of Trustees
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ORDINANCE 02025-01
Instructional, General, and Out of State Tuition and Fees
Undergraduate Students at the Oxford Campus
2025-2026 Academic Year

WHEREAS, Miami University established the Miami University Tuition Promise
program under Ohio Revised Code §3345.48; and

WHEREAS, the Ohio General Assembly’s proposed legislation could limit the amount
that tuition and fees may be increased for resident undergraduate students enrolling on the
Oxford Campus for the first time; and

WHEREAS, Section 3345.46 of the Ohio Revised Code allows the assessment of an
overload fee for student course loads greater than eighteen credits hours; and

NOW, THEREFORE, BE IT ORDAINED: The Board of Trustees of Miami University
authorizes an increase in the resident undergraduate tuition and overload fee for the fall 2025
new student cohort as presented in the attached table; and

BE IT FURTHER ORDAINED: The Senior Vice President for Finance and Business
Services and Treasurer is hereby authorized to reduce tuition consistent with the provisions of
the approved version of the FY 2026 — FY2027 State of Ohio operating budget if the proposed
tuition is greater than authorized by the Ohio General Assembly; and

BE IT FURTHER ORDAINED: The Senior Vice President for Finance and Business
Services and Treasurer is hereby authorized to establish hourly rates consistent with this
ordinance for part-time students and tuition rates for summer and winter terms; and

BE IT FURTHER ORDAINED: The Senior Vice President for Finance and Business
Services and Treasurer is hereby authorized to allocate the distribution of tuition between
instructional and general fees; and

BE IT FURTHER ORDAINED: The Board of Trustees authorizes the Senior Vice
President for Finance and Business Services and Treasurer to determine the allocation of the
general fee between the University Student Auxiliary Allocation and the Student Organization
Allocation for the Oxford Campus; and

BE IT FURTHER ORDAINED: The Board of Trustees authorizes the Senior Vice
President for Finance and Business Services and Treasurer to budget and expend, in accordance
with general university procedures, the University Student Auxiliary Allocation for the Oxford
Campus and authorizes the Vice President for Student Affairs to fund the Associated Student
Government from the Student Organization Allocation.

Approved by the Board of Trustees, June 27, 2025

//:/%A‘i

T. O. Pickerill II, Secretary to the Board of Trustees
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Tuition Promise Per Term

FY25 FY26 %
Resident Student (Fall 2024 Cohort) S Increase (Fall 2025 Cohort) Change
Tuition $8,980.44 $179.52 $9,159.96 2.0%
Career Services Fee $100.00 S0.00 $100.00 0.0%

FY25 FY26 %
Non Resident Student (Fall 2024 Cohort) S Increase (Fall 2025 Cohort) Change
Tuition $20,510.64 $410.16 $20,920.80 2.0%
Career Services Fee $100.00 $0.00 $100.00 0.0%

Overload Fee for Students Enrolled for more than 18 Credit Hours

FY25 FY26 %
(Fall 2024 Cohort) S Increase (Fall 2025 Cohort) Change
Per Credit Hour $618.86 $12.85 $631.71 2.1%
2

83/133



MIAMI UNIVERSITY R ocbaatan HoCs o 212
OXFORD, OHIO 45056
OXFORD, OH + EST. 1809 (513) 529-6225 MAIN
(513) 529-3911 FAX
www.MIAMIOH.EDU

June 27, 2025
Finance and Audit

ORDINANCE 02025-02

Instructional, General, and Out of State Tuition and Fees
Undergraduate Students at the Regional Campuses
2025-2026 Academic Year

WHEREAS, Miami University established the Miami University Tuition Promise
program under Ohio Revised Code §3345.48; and

WHEREAS, the Ohio General Assembly through its legislation could limit the amount
that tuition and fees may be increased for resident undergraduate students enrolling on the
Regional Campuses for the first time; and

WHEREAS, Section 3345.46 of the Ohio Revised Code allows the assessment of an
overload fee for student course loads greater than eighteen credits hours; and

NOW, THEREFORE, BE IT ORDAINED: The Board of Trustees of Miami University
authorizes an increase in the resident undergraduate tuition and overload fee for the fall 2025
new student cohort as presented in the attached table; and

BE IT FURTHER ORDAINED: The Board of Trustees of Miami University authorizes
no increase in lower division tuition and no increase in upper division tuition for continuing non-
resident students not included in the Miami Tuition promise as shown below; and

BE IT FURTHER ORDAINED: that the Board of Trustees approves comprehensive
tuition for non-resident students participating in the fully on-line programs presented on the
attached table; and

BE IT FURTHER ORDAINED: The Senior Vice President for Finance and Business
Services and Treasurer is hereby authorized to reduce tuition consistent with the provisions of
the approved version of the FY 2026 — FY2027 State of Ohio operating budget if the proposed
tuition is greater than authorized by the Ohio General Assembly; and

BE IT FURTHER ORDAINED: The Senior Vice President for Finance and Business
Services and Treasurer is hereby authorized to establish hourly rates consistent with this
ordinance for part-time students and tuition rates for summer and winter terms; and

BE IT FURTHER ORDAINED: The Senior Vice President for Finance and Business
Services and Treasurer is hereby authorized to allocate the distribution of tuition between
instructional and general fees; and

BE IT FURTHER ORDAINED: The Board of Trustees authorizes the Senior Vice
President for Finance and Business Services and Treasurer to determine the allocation of the
general fee; and
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BE IT FURTHER ORDAINED: The Board of Trustees authorizes the Senior Vice

President for Finance and Business Services and Treasurer to budget and expend the general fee,
in accordance with university procedures.

Approved by the Board of Trustees
June 27, 2025
e

T. O. Pickerill II
Secretary to the Board of Trustees
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Tuition Promise Per Term

FY2025
Resident Student Sincrease
(Fall 2024 Cohort)
Tuition $3,645.12 $145.80
Career Services Fee $100.00 $0.00
FY2025
Non Resident Student Sincrease
(Fall 2024 Cohort)
Tuition $9,603.12 $384.12
Career Services Fee $100.00 $0.00

FY2026
%Change
(Fall 2025 Cohort)
$3,790.92 4.0%
$100.00 0.0%
FY2026
%Change
(Fall 2025 Cohort)
$9,987.24 4.0%
$100.00 0.0%

Overload Fee for Students Enrolled for more than 18 Credit Hours

FY2025 FY2026
SIincrease %Change
(Fall 2024 Cohort) (Fall 2025 Cohort)
Per Credit Hour $282.94 $11.32 $294.26 4.0%
Continuing Lower Division per Term
FY2025 Sincrease FY2026 %Change
Resident Student $2,799.84 $0.00 $2,799.84 0.0%
FY2025 Sincrease FY2026 %Change
Non Resident Student $8,135.28 $0.00 $8,135.28 0.0%
Continuing Upper Division per Term
FY2025 SIincrease FY2026 %Change
Resident Student $4,231.80 $0.00 $4,231.80 0.0%
FY2025 Sincrease FY2026 %Change
Non Resident Student $9,604.80 $0.00 $9,604.80 0.0%
Online Programs Non-Resident Tuition (Per Credit Hour)
FY26
Bachelor of Science in Health Communicatior $350.00
RN-BSN Completion Program $350.00
Bachelor of Science in Commerce $350.00
Bachelor of Arts or Bachelor of Science, Liberal Studies $350.00
Associate of Applied Business $350.00
Bachelor of Science in Health Communication $350.00
Non-Resident Tuition for Regional Online Programs $350.00
Bachelor of Science in Commerce - Sales Management $350.00
Bachelor of Science in Commerce - Digital Commerce $350.00
Bachelor of Arts in Health Information Technology $350.00
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ORDINANCE 02025-03

Instructional, General, and Out of State Fees, and Comprehensive Charges
Graduate Students at all Campuses
2025-2026 Academic Year

WHEREAS, Miami University is committed to providing a quality and affordable
education and services to its graduate students; and

WHEREAS, the Board of Trustees of Miami University annually adopts tuition
(instructional and general fees) and an out-of-state surcharge for graduate students on all
campuses; and

WHEREAS, the University has identified new graduate program offerings that have
unique costs and market conditions; and

WHEREAS, in an attempt to meet state economic development and educational
attainment goals, retain talent in the state of Ohio, and to increase graduate enrollment, tuition in
programs with specific graduate comprehensive tuition rates will include a waiver of the out of
state surcharge for non-resident students; and

WHEREAS, the Chancellor of the Ohio Department of Higher Education has approved
the waiver of the non-resident surcharge for non-resident students enrolled in graduate programs
with comprehensive tuition rates; and

WHEREAS, Section 3345.46 of the Ohio Revised Code allows the assessment of an
overload fee for student course loads greater than eighteen credits hours; and

NOW, THEREFORE, BE IT ORDAINED: that the Board of Trustees adopts standard
graduate tuition for Ohio residents (must meet Miami University’s residency regulations) and
combined tuition and out-of-state surcharge for nonresident graduate students at all campuses as
presented on the attached table; and

BE IT FURTHER ORDAINED: that the Board of Trustees approves a program specific
comprehensive tuition for the graduate certificates and degrees that have unique costs and market
conditions presented on the attached table; and

BE IT FURTHER ORDAINED: that the Senior Vice President for Finance and Business
Services and Treasurer is hereby authorized to establish hourly rates consistent with this
Ordinance including fees for part-time students and fees for summer and winter terms.

Approved by the Board of Trustees
June 27, 2025
A —

T. O. Pickerill 11
Secretary to the Board of Trustees
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Miami University
Graduate Tuition

Fall 2025
Academic Year Full-Time (12 or more credit hours per semester)
Ohio Resident Nonresident
2024-2025 2025-2026 % Change 2024-2025 2025-2026 % Change
Tuition $8,375.76  $8,706.72 4.0% $18,895.68 $19,647.48 4.0%
Academic Year Part-Time (Per credit hour up to 11 credit hours)
Ohio Resident Nonresident
2024-2025 2025-2026 % Change 2024-2025 2025-2026 % Change
Tuition $697.98  $725.56 4.0% $1,574.64  $1,637.29 4.0%
Overload Fee for Students Enrolled for more than 18 Credit Hours
2024-2025 2025-2026 % Change 2024-2025 2025-2026 % Change
Per Credit Hour ~ $597.89  $622.16 4.1% $597.89 $622.16 4.1%

Summer and Winter Term - Part-Time (Per credit hour)

Ohio Resident Nonresident
2024-2025 2025-2026 % Change 2024-2025 2025-2026 % Change
Tuition $637.57 $663.07 4.0% $1,514.23  $1,574.80 4.0%

Program Specific Graduate Comprehensive Tuition (Per Credit Hour)
Tuition for Non-Resident includes a 100% Waiver of Nonresident Surcharge

New Programs: 2022-23 2023-24 2024-25 2025-26
Financial Acumen Graduate Certificate -- -- -- $1,050.00
Leadership Graduate Certificate -- - -- $1,050.00
Continuing Programs:

Special Education Online Hybrid (SEOH) for Paraprofessionals $375.00 $375.00 $375.00 $375.00
Master's in Entrepreneurship and Emerging Technology $995.00 $995.00 $995.00 $995.00
Master's in Management $995.00 $995.00 $995.00 $995.00
Master in Science - Business Analytics $995.00 $995.00 $995.00 $995.00
Interdisciplinary Certificate in Aging & Entrepreneurship $600.00 $600.00 $600.00 $600.00
Special Education Online Hybrid (SEOH) $625.00 $625.00 $625.00 $625.00
Craftsummer $375.00 $375.00 $375.00 $375.00
Ohio Writing Project Master of Arts in Teaching $375.00 $375.00 $375.00 $375.00
Project Dragonfly Advanced Inquiry Program (Summer 2024 cohort) $520.00 $580.00 $580.00 $580.00
Project Dragonfly Global Field Program (Summer 2024 cohort) $395.00 $455.00 $455.00 $455.00
Master of Science in Criminal Justice $525.00 $525.00 $525.00 $525.00
Graduate Certificate in Analytics $964.00 $964.00 $964.00 $964.00
Low Residency Master of Fine Arts $759.00 $759.00 $0.00 $0.00
Master's of Arts in Social Work/Master of Social Work $700.00 $700.00 $700.00 $700.00
Professional MBA $1,050.00 $1,050.00 $1,050.00 $1,050.00
Master of Ed. Psychology/Learning Sciences & Human Development $650.00 $650.00 $650.00 $650.00
Masters in Athletic Training $629.00 $629.00 $629.00 $629.00
Doctorate of Education in Educational Leadership $395.00 $495.00 $595.00 $595.00
Graduate Nursing Programs (DNP, FNP, NE, and NEL) $795.00 $795.00 $795.00 $795.00
Master of Sports Analytics $995.00 $995.00 $995.00 $995.00
Graduate Certificate in Sports Analytics $995.00 $995.00 $995.00 $995.00
Online Master of Business Administration $995.00 $1,050.00 $1,050.00 $1,050.00
Master of Medical Science/ Biomedical Science degree (MMSc) $750.00 $750.00 $750.00 $750.00
Master of Environmental Science - $625.00 $625.00 $625.00
Pre-Health and Premedical Certificate - $750.00 $750.00 $750.00
Graduate Certificate in Entrepreneurship and Emerging Technology -- $995.00 $995.00 $995.00
Master in Education of Counselor Education - - $700.00 $700.00
Child Life Specialist Certificate - - $700.00 $700.00

Program Specific Graduate Comprehensive Tuition (Per Term)
Tuition for Non-Resident includes a 100% Waiver of Nonresident Surcharge
Continuing Programs: 2021-22 2022-23 2023-24 2024-25
Physician Assistant Program $16,000.00 $16,000.00 $16,000.00 $17,000.00
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2025-2026 Room and Board

I. 2025-2026 Cohort Tuition Promise Students and Other Incoming Students

WHEREAS, legislative restrictions limit increases in room and board for the entering fall cohort; and

WHEREAS, annual inflation for food, energy, construction, and hospitality employee compensation are collectively
projected to continue to rise, resulting in a recommendation to increase room rates by 0%, residential fee by 3%, and

board rates by 3%.

NOW THEREFORE BE IT ORDAINED: that the Board of Trustees hereby establishes the following charges to be
levied and collected for students admitted under the 2025-2026 Miami Tuition Promise cohort beginning first
semester of the academic year 2025-2026 and to remain in effect for four (4) years as part of the Miami Tuition

Promise unless otherwise indicated; and

BE IT FURTHER ORDAINED: that the Board of Trustees further establishes the following charges to be levied and

collected for other incoming students beginning with the first semester of the academic year 2025-2026; and

2024-25 2025-26 % change

A. Residence Halls (Fall/Spring, per semester per student)

Non-Renovated Single $4,908 $4,908 0.0%
Non-Renovated Double $3,943 $3,943 0.0%
Non-Renovated Triple or Quad $3,876 $3,876 0.0%
Single $5,703 $5,703 0.0%
Double $4,759 $4,759 0.0%
Modified Double $4,263 $4,263 0.0%
Triple or Quad $3,997 $3,997 0.0%
Heritage Commons $5,904 $5,904 0.0%

B. Meal Plans (Fall/Spring, per semester per student)

Diplomat Minimum $2,520 $2.,596 3.0%
Diplomat Standard $3,184 $3,280 3.0%
Diplomat Plus $3,318 $3,418 3.0%
Diplomat Premium $3,880 $3,996 3.0%
Diplomat Premium C * $2,080 $2,142 3.0%

*Disability Accommodations Only
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C. Residential Fee (Fall/Spring, per semester per student)
Fall and Spring Residents $522 $538 3.0%

D. Residence & Meal Plan Fall/Spring Increase (Common Experience per Semester)

Non-Renovated Double + Board + Fee ~ $7,649 $7,761 1.46%
Double + Board + Fee $8,465 $8,577 1.32%
1I. Previously Approved Tuition Promise Cohorts

Previously approved Room and Board rates for continuing Tuition Promise Cohorts will not be changed and will

remain in effect for the originally approved four (4) years, unless otherwise indicated.

I11. All Students, Sororities, and Refund Policies

2024-25 2025-26 % change

A. Summer Housing Weekly

Double Occupancy $151 $151 0.0%

Single Occupancy $220 $220 0.0%
B. Winter Term Housing Block Rate

(Available for students enrolled in class) $466 $466 0.0%
C. Sorority Suites (Per suite per semester)

Less than 500 square feet $1,500 $1,500 0.0%

500 to 899 square feet $6.835 $6,835 0.0%

900 to 999 square feet $11,534 $11,534 0.0%

1,000 to 1,099 square feet $12,727 $12,727 0.0%

1,100 to 1,199 square feet $13,915 $13,915 0.0%

1,200 to 1,299 square feet $15,674 $15,674 0.0%

1,300 to 1,399 square feet $17,686 $17,686 0.0%

1,400 to 1,499 square feet $19,289 $19,289 0.0%

- Suites sized 500 square feet and larger include use of Hamilton Hall Multi-Purpose Meeting Room.
- Through negotiation with the Division of Student Life, sorority suite rental rates are adjusted to
provide better affordability for very small chapters in suites less than 500 square feet in size.

D. Residence Halls Room Refund Policy

The refund policy for room rent and residential fee for first and second semester will be as follows:
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(1) Withdrawal during the first five class days of the term 100 % of room rent
(2) Withdrawal during the sixth through eighth class days of the term 90 % of room rent
(3) Withdrawal during the ninth through twentieth class days of the term 50 % of room rent
(4) Withdrawal during the twenty-first through thirtieth class days of the term 35 % of room rent
(5) Withdrawal during the thirty-first through the fortieth class days of the term 25 % of room rent
(6) Withdrawal after fortieth class day of the term No Refund

The refund policy for room rent for the summer terms will be as follows:

(1) Withdrawal during the first three class days of the term 100% of room rent
(2) Withdrawal during the fourth through eighth class days of the term 50% of room rent
(3) Withdrawal during the ninth through fifteenth class days of the term 25% of room rent
(4) Withdrawal after the fifteenth class day of the term No Refund

Provided further that no room rental charges will be returned upon withdrawal until thirty days have elapsed
from the date of withdrawal. In the event of an emergency, the Vice President for Finance and Business
Services or his designee is authorized to make exceptions to the above stated refund policy.

An advance Oxford Campus university contract confirmation deposit of $330.00 and an admission fee of
$95.00 are charged to all incoming residential students. Generally speaking, the $330 university contract
confirmation deposit will be returned to the student after their final semester at Miami University. If the
student pays the university contract confirmation deposit and fails to matriculate, or matriculates and
withdraws mid-semester the deposit is forfeited.

E. Meal Plan Change and Refund Policy

Meal Plan holders are permitted to change their selected level until the first day of class during each semester.
Meal plan holders may continue to add additional declining balance dollars at any time, but are not permitted
to lower their plan level after the first day of class.

Unused declining balance dollars at the end of each semester roll forward to the next semester. Unused buffet
meals do not carry forward. When a student moves off campus, any remaining declining balance dollars are
converted to the meal plan for off campus students.

Students who withdraw from the university within the first five days of a class term receive a full credit of their
current term declining balance deposit (less any used amounts), and a full credit of their buffet meals based on
the percentage schedule defined in Section D (1-6) of this document.

Students who withdraw from the university after the fifth day of the term, and up to the fortieth day of the term
will receive a refund of 80% of any unused declining balance dollars, and a calculated credit for unused buffet
meals (if applicable), based on the same percentage schedule defined in Section D (1-6) of this document. There
is no refund or credit for students who graduate or withdraw after the fortieth day of the term.

In the event of an emergency, the Senior Vice President for Finance and Business Services or his designee is
authorized to make exceptions to the above stated refund policy.

Approved by the Board of Trustees
June 27, 2025

T. O. Pickerill 11
Secretary to the Board of Trustees
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Room Rate Comparisons (Academic Year 2024-25)
Includes Residential Fee if Published
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B Double (Non-Renovated) $2,635 $3,380 $5,335 $4,179 $4,865 $4,030 $4,465 $4,203 $4,133 $3,760
MW Renovated Double $3,125 $3,680 $5,335 $4,881 $4,865 $4,030 $5,281 $5,045 $4,787 $4,160
m Single (Non-Renovated) $2,770 $6,075 $4,823 $5,340 $4,585 $5,430 $5,045 $4,133 $4,560
H Renovated Single $3,540 $4,300 $6,075 $5,282 $5,060 $6,225 $5,045 $5,408 $4,560
M Apartment $3,700 $4,600 $7,155 $5,816 $5,740 $5,535 $6,426 $5,045 $5,635 $5,255
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Meal Plan Rate Comparisons (Academic Year 2024-2025)
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Green University University
H Minimum Level $2,475 $2,094 $3,640 $2,603 $3,295 $2,690 $2,520 $2,360 $3,509 $3,200
B Moderate Level $2,715 $2,491 $3,880 $2,603 $3,295 $2,915 $3,184 $2,811 $3,509 $3,200
m High Level/ Unlimited Access $2,845 $2,704 $3,975 $2,603 $3,295 $3,190 $3,880 $2,304 $3,912 $3,200
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RDINANCE 02025-
T. O. Pickerill 1T o CE 02025-05

Miscell F
Secretary to the Board of Trustees Isce aneous. ees
2025-26 Academic Year
WHEREAS, Miami University (University) is committed to providing affordable access to a quality
education and services for its students; and

WHEREAS, the University is authorized by the Ohio General Assembly to establish user fees for
services not generally covered by tuition and not uniformly assessed to all students; and

WHEREAS, predictability in the cost of higher education is an important step to improving the
affordability for students and families, and

WHEREAS, the University has adopted the Miami University Tuition Promise in accordance with
Ohio Revised Code 3345.48 and is recommending separate miscellaneous fee schedules for each cohort
under the Tuition Promise program while returning students will be assessed miscellaneous fees based
on the historic fee schedule as modified by this ordinance; and

WHEREAS, most course fees have not been increased by the University for many years resulting
in diminished purchasing power for the goods of services provided to students; and

WHEREAS, Ohio Revised Code 3345.48 authorizes changes in course and program fees equal to
the three-year change in the consumer price index;

NOW, THEREFORE, BE IT ORDAINED: that the Board of Trustees approves a five percent increase
over the rates for academic year 2024-25 in course and program fees for academic year 2025-26 for
students in the fall 2025 Tuition Promise Cohort, except as otherwise specified. The fees apply to all
campuses, except as otherwise specified; and

BE IT FURTHER ORDAINED: that other fees adopted by prior action of the Board are hereby
reauthorized at their previously adopted rates; and

BE IT FURTER ORDAINED: the miscellaneous fee schedule established for students enrolling for
the first time in academic year 2025-26 will remain in effect for four years according to the provisions of
the Miami University Tuition Promise; and

BE IT FURTHER ORDAINED: in case of dispute, fees must be paid in full unless specific
arrangements have been authorized in writing by the Senior Vice President for Finance and Business
Services or his designee; and

BE IT FURTHER ORDAINED: that the Senior Vice President for Finance and Business Services is
authorized to reduce the fees stated above to align with the provisions of the enacted biennial operating
budget and to approve new fees consistent with those stated above subject to annual confirmation by
this Board and approved by the Chancellor; and.
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New Fees

Fee Increased

Notification
Fee

Table 1: Fee Changes Applying to All Students

Decreased/Removed

Fee | Notes |  2024-2025 Proposed 2025-2026
English Language Program

English Language Center Intensive English

Prfgram Fege Lfvel 1-3 (19 contact hoﬁrs) 6600.00 0.00
Ezstlellsshll:znguage Center Program Fee 1000.00 0.00
Global Initiatives

Non-credit Program Enrollment Fee 0.00 - 3,500.00 0.00 - 13,000
Non-credit Program Materials Fee 0.00 - 350.00 0.00 - 1,300
Substance Abuse Violations

Substance abuse assessments 250.00 0.00-200.00
Two hour substance abuse program 150.00 0.00 - 200.00
Fines and Fees

Microphone Reimbursement 0.00 S50 - $250
C-Pen Reimbursement 0.00 300.00

Table 2: New Fees Applying to Miami Tuition Promise Fall 2025 Cohort

Fee

Notes

2024-2025

Proposed 2025-
2026

Fine Arts Program Fee

Emerging Technology in Business + Design
Major Fee

0.00

Table 3: Fees Applying to Miami Tuition Promise Fall 2024 Cohort

300.00

Tuition Promise

2025

Tuition Promise Proposed 5%
Fee Notes 2024 Increase
Admission Fee
Hamilton and Middletown Campuses 15.00 15.00
Oxford Campus Enrollment Fee 1 95.00 95.00
University Contract Confirmation Deposit 1 330.00 330.00
Application Fee
Hamilton and Middletown Campuses 20.00 20.00
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Oxford Campus-Admission to Graduate Degree Programs 50.00 50.00
Oxford Campus-Admission to Graduate Non-Degree Status 20.00 20.00
Oxford Campus-Admission to Undergraduate Programs 50.00 50.00
Oxford Campus-International Students 70.00 70.00
Oxford Campus-Transient Students 50.00 50.00
Oxford Campus-Unclassified Students 50.00 50.00
Bursar Miscellaneous Charges

Late Payment 150.00 150.00
Late Registration (each Monday after the final date, an

additional $27.00) 27.00 27.00
Business School Premium

Oxford Campus Business School Courses, per credit hour 132.00 138.60
Career Exploration and Testing Center Charges

Career Testing, each career assessment 16.00 16.00
Career Fee

Career Fee 100.00 100.00
CEC Premium

College of Engineering and Computing Majors, full-time,

takinz 12 or n%rlore creilit hours, FF))er segmesier >95.00 624.75
Oxford Campus College of Engineering and Computing

Majors, part-time, taking 1-11 credit hours, per credit hour >0.11 >2.62
Child Care Programs-Hamilton Campus-Faculty/Staff

Campus Kids Two Day Semester Rate 2000.00/1840.00 2000.00/1840.00
Full-time Rate (4/5 day) 3696.00/3440.00 3696.00/3440.00
Registration, one child/each additional 50.00/30.00 50.00/30.00
Three Day Semester Rate 2640.00/2384.00 2640.00/2384.00
Child Care Programs-Hamilton Campus-Students

Campus Kids Two Day Semester Rate 2000.00/1840.00 2000.00/1840.00
Full-time Rate (4/5 day) 3696.00/3440.00 3696.00/3440.00
Registration, one child/each additional 50.00/25.00 50.00/25.00
Three Day Semester Rate 2640.00/2384.00 2640.00/2384.00
Chinese Proficiency Tests - Confucius Institute

Chinese Proficiency Test (HSK, BCT, and YCT) -- fee based

on candidate's IevZI and Eest module ) 20.00-70.00 20.00-70.00
Code of Conduct Violations

Code of Conduct Administration Charges, per incident 50.00 50.00
Ethics and Integrity Mandatory Program 200.00 200.00
Commencement/Degree Application Fee

Associate's and Bachelor's Degrees 35.00 35.00
Certificate Program 10.00 10.00
Diploma Replacement (re-issue)-With Case, Master's 34.00 34.00
Diploma Replacement (re-issue)-With Case,

Unpdergradur;te ( ) 34.00 34.00
Diploma Replacement (re-issue)-Without Case 29.00 29.00
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Doctoral Degree-Diploma and Hood 200.00 200.00
Master's and Specialist's Degrees 35.00 35.00
Thesis Microfilming and Binding 80.00 80.00
Community Engagement and Services

Community Plunge (early move-in experience) 130.00 130.00
Service Learning Courses Utilizing Community Engagement

and Services Offf;ice ° vEese >0.00 >0.00
Compass Accuplacer Assessment-Hamilton Campus

Compass Accuplacer Assessment Retake Fee-one per

sem:ster, per Eubject i 10.00 10.00
Compass Accuplacer Assessment-Middletown Campus

Compass Accuplacer Assessment Retake Fee-one per

sem:ster, per Eubject i 10.00 10.00
Computer Printing Charge

Computer Printing Charge-Black and White, per copy 0.10 0.10
Computer Printing Charge-Color, per copy 0.25 0.25
Conference Fee

Perlmutter Conference No Show Fee 21.00 21.00
Credit Workshops

iDiscovery Program Fee 200.00 200.00
Data and Video Network

Ziilfjc;rirl:lgolr;—t\)/\(/)a;;ranty computer and associated repair Actual Cost Actual Cost
Network copyright notification-First incident 100.00 100.00
Network copyright notification-Second incident and more 200.00 200.00
Workstation Remediation Fee for Non-Miami Laptops Actual Cost Actual Cost
Data and Video Network-Technology Fee (Undergraduate

and Graduate, Fall and Spring Semester Only)

Regional Campuses Network Fee-Per Semester Fee 18.00 18.00
Diversity Affairs

MADE Deposit 60.00 60.00
E-Learning-Hamilton Campus

All online, partially online (hybrid), and interactive video

courses peFr) credityhour fhvric 35.00 35.00
E-Learning-Middletown Campus

All online, partially online (hybrid), and interactive video

courses peFr) credityhour i 35.00 35.00
English Department

English-Proficiency Exam 30.00 30.00
English Language Program

American Culture and English (ACE) Program fee

(Repeating Students) Blish (ACE) Proe >00.00 >00.00
American Culture and English Program (ACE) program fee 1000.00 1000.00
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English Language Center Intensive English Program Fee

Level 1-3 (19 contact hours) 6600.00 0.00
English Language Center Program Fee Levels 1-4 1000.00 0.00
IHAWK Pre-Semester American Academic Culture (PAAC) 50.00 50.00
program fee

Equipment Checkout and Library Fines and Fees

3D Printing at cost at cost
Camera Tripod (24 hour loan; no charge) 0.00 0.00
Camera Tripod, Maximum 15.00 15.00
Camera Tripod, Overdue charge, per hour 0.50 0.50
Camera Tripod, Processing fee 10.00 10.00
Camera Tripod, Replacement cost 30.00 30.00
Digital Translator Replacement Fee 160.00 160.00
Digital Voice Recorder (four hour loan; no charge) 0.00 0.00
Digital Voice Recorder, Maximum 15.00 15.00
Digital Voice Recorder, Overdue charge, per hour 0.50 0.50
Digital Voice Recorder, Processing fee 25.00 25.00
Digital Voice Recorder, Replacement cost 65.00 65.00
Financial Calculator (24 hour loan; no charge) 0.00 0.00
Financial Calculator Overdue charge, per hour 0.50 0.50
Financial Calculator, Maximum 15.00 15.00
Financial Calculator, Processing fee 10.00 10.00
Financial Calculator, Replacement cost 60.00 60.00
Firewire Cable (four hour loan; no charge) 0.00 0.00
Firewire Cable, Maximum 15.00 15.00
Firewire Cable, Overdue charge, per hour 0.50 0.50
Firewire Cable, Processing fee 10.00 10.00
Firewire Cable, Replacement cost 5.00 5.00
Graphing Calculator (24 hour loan; no charge) 0.00 0.00
Graphing Calculator Overdue charge, per hour 0.50 0.50
Graphing Calculator, Maximum 15.00 15.00
Graphing Calculator, Processing fee 10.00 10.00
Graphing Calculator, Replacement cost 130.00 130.00
Head Phones-Maximum 15.00 15.00
Head Phones-Overdue charge, per hour 0.50 0.50
Head Phones-Processing fee 10.00 10.00
Head Phones-Replacement cost 10.00 10.00
IPad-(in library use only)-Billing fee (non-refundable) 25.00 25.00
IPad-(in library use only)-Overdue IPad, per hour

(maximum of $100.00) >-00 >-00
IPad-(in library use only)-Replacement charge IPad 900.00 900.00
IPad-(in library use only)-Up to three hours (requires 0.00 0.00

Miami ID and one other form of ID)
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Laptop Computer or Digital Camera (in library use only)-
Billing fee (non-refundable) (6)

Laptop Computer or Digital Camera (in library use only)-
Overdue laptop, per hour (maximum of $100.00)
Laptop Computer or Digital Camera (in library use only)-
Replacement charge laptop - Macintosh

Laptop Computer or Digital Camera (in library use only)-
Replacement charge laptop - Windows

Laptop Computer or Digital Camera (in library use only)-
Replacement Charge-Digital Camera

Laptop Computer or Digital Camera (in library use only)-
Replacement Charge-Digital Camera Accessories (at cost)
Laptop Computer or Digital Camera (in library use only)-Up
to three hours (requires Miami ID and one other form of
ID)

Laptop/data projector (24 hour loan; no charge)
Laptop/data projector, Maximum

Laptop/data projector, Overdue charge, per hour
Laptop/data projector, Processing fee

Laptop/data projector, Replacement cost

Livescribe SmartPen Replacement

Miami Libraries-Overdue Books, per book maximum
Miami Libraries-Overdue Books, per book/per day
Miami Libraries-Overdue Reserved Materials, each
additional hour

Miami Libraries-Overdue Reserved Materials, first hour
Miami Libraries-Overdue Reserved Materials, maximum
Miami Libraries-Recalled Books, per book
(student)/maximum

Miami Libraries-Recalled Books, per book (student)/per
day

Miami Libraries-Replacement, per book, actual cost
Miami Libraries-Replacement, per book, billing

Miami Libraries-Replacement, per book, cataloging and
processing

Miami Libraries-Replacement, per book, minimum
Microphone for Mac or PC (three hour loan; no charge)
Microphone for Mac or PC, Maximum

Microphone for Mac or PC, Overdue charge, per hour
Microphone for Mac or PC, Processing fee

Microphone for Mac or PC, Replacement cost
Miscellaneous Items for Sale-Batteries

Miscellaneous Items for Sale-CD, blank

Miscellaneous Items for Sale-Data storage device (Jump
Drive)
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Miscellaneous Items for Sale-DVD, blank
Miscellaneous Items for Sale-Earplugs, per pair
Miscellaneous Library Fees-Private Study Carrels (re-key
for lost key)

Miscellaneous Library Fees-Storage locker keys
(replacement)

Network Cables-Maximum

Network Cables-Overdue charge, per hour

Network Cables-Processing fee

Network Cables-Replacement cost

Nintendo 3Ds (24 hour loan; no charge)

Nintendo 3Ds Overdue charge, per hour

Nintendo 3Ds, Maximum

Nintendo 3Ds, Processing fee

Nintendo 3Ds, Replacement cost

OhioLINK Overdue Books, per book/Maximum
OhioLINK Overdue Books, per book/per day (1-30 days)
OhioLINK Overdue Books, per book/per day (31st day),
late/overdue

OhioLINK, Replacement, per book

OhioLINK, Replacement, per book, cataloging and
processing fee,

Portable DVD Player (four hour loan; no charge)
Portable DVD Player, Maximum

Portable DVD Player, Overdue charge, per hour
Portable DVD Player, Processing fee

Portable DVD Player, Replacement cost

Portable Public Address System (24 hour loan; no charge)
Portable Public Address System, Maximum

Portable Public Address System, Overdue charge, per hour
Portable Public Address System, Processing fee
Portable Public Address System, Replacement cost
Steady Cam (24 hour loan; no charge)

Steady Cam, Maximum

Steady Cam, Overdue charge, per hour

Steady Cam, Processing fee

Steady Cam, Replacement cost

Study Room Keys-Maximum

Study Room Keys-Overdue charge, per hour

Study Room Keys-Processing Fee

Study Room Keys-Replacement Cost

Tripod Dolly (24 hour loan; no charge)

Tripod Dolly, Maximum

Tripod Dolly, Overdue charge, per hour

Tripod Dolly, Processing fee
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Tripod Dolly, Replacement cost 60.00 60.00
Video Monitor Cable (three hour loan; no charge) 0.00 0.00
Video Monitor Cable, Maximum 15.00 15.00
Video Monitor Cable, Overdue charge, per hour 0.50 0.50
Video Monitor Cable, Processing fee 10.00 10.00
Video Monitor Cable, Replacement cost 5.00 5.00
Fine Arts Program Fee

Architecture/Interior Design Majors, per semester 50.00 52.50
Music Majors, per semester 50.00 52.50
Emerging Technology in Business + Design Major Fee 0.00 300.00
Fines and Fees

Livescribe SmartPen Replacement 25.00 25.00
Microphone Reimbursement 0.00 S50 - $250
C-Pen Reimbursement 0.00 300.00
Global Initiatives

Graduate International Student Orientation and

Integration Service Fee 100.00 100.00
International Sponsored Student Fee - Per Semester 500.00 500.00
International Student Exchange Student Deposit 1000.00 1000.00
International Travel Insurance Pass Through Fee 58.00 58.00
Non-credit Program Enrollment Fee 0.00 - 3,500.00 0.00- 13,000
Non-credit Program Materials Fee 0.00 - 350.00 0.00- 1,300

Program Fee
Study Abroad Administration Fee (Non-Miami organized

0.00 - 15,000.00

0.00 - 15,000.00

175.00 175.00
programs)
Study Abroad/Away Administration Fee (Faculty-led Miami 175.00 175.00
programs)
Undergr.aduate I.nternatlonal Student Orientation and 500.00 500.00
Integration Service Fee
Workshop Administrative Fee 25.00 25.00
Goggin Ice Center
Facility Rental 6% discount for groups that rent more than
20 hours of Ice in one billing cycle for both A & B Pad 300.00 300.00
Facility Rental for groups that rent less than 20 hours of Ice
in one billing cycle for both A & B Pad 315.00 315.00
Intramural Leagues-Broomball (1 season with 8 games 175.00 175.00
each)
Intramural Leagues-Broomball (10 games) 200.00 200.00
Intramural Leagues-Broomball (2 seasons with 6 games 155.00 155.00
each)
Intramural Leagues-Hockey (1 seasons with 8 games each) 410.00 410.00
Intramural Leagues-Hockey (10 games) 500.00 500.00
Intramural Leagues-Hockey (2 seasons with 6 games each) 365.00 365.00

Identification Card Replacement Charge
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Identification Card Replacement Charge-Hamilton Campus 20.00 20.00
Ié:laemngﬂgatlon Card Replacement Charge-Middletown 50.00 50.00
Identification Card Replacement Charge-Oxford Campus 35.00 35.00
International Student Exchange Deposit

Exchange Student Deposit-Business 0.00 0.00
Intrafraternity Council

Fraternity Recruitment 30.00 30.00
Sorority Recruitment 30.00 30.00
Learning Assistance Tutoring Charges

Eﬁzw|fr;geASS|stance-Oxford Campus-Tutoring sessions-no 15.00 15.00
Mini University Child Care

Mini U Full Time Infant 5280.00/6600.00 5280.00/6600.00

Mini U Full Time Pre-K

Mini U Full Time Preschool

Mini U Full Time Toddler

Mini U Part Time 5HD Pre-K
Mini U Part Time 5HD Preschool
Mini U Part Time MWEF Infant
Mini U Part Time MWF Preschool
Mini U Part Time MWF Toddler
Mini U Part Time TT Infant

Mini U Part Time TT Preschool
Mini U Part Time TT Toddler

4250.00/5650.00
4250.00/5650.00
4920.00/6150.00
2600.00/3250.00
2600.00/3250.00
3520.00/4400.00
3000.00/3750.00
3280.00/4100.00
2240.00/2800.00
1920.00/2400.00
2120.00/2650.00

4250.00/5650.00
4250.00/5650.00
4920.00/6150.00
2600.00/3250.00
2600.00/3250.00
3520.00/4400.00
3000.00/3750.00
3280.00/4100.00
2240.00/2800.00
1920.00/2400.00
2120.00/2650.00

Summer Camp 1100.00 1100.00
Miscellaneous

Sport P_erfo.rmance— Golf Swing Analysis (Amateur/Pro) 300.00/500.00 300.00/500.00
Non-Miami Students

MUDEC

rDeefﬁizl; upon application for the academic year (no 25,00 25,00
Housing deposit upon acceptance for the given semester 250.00 250.00
Luxembourg Student Residency Permit Fee, per semester 0.00 0.00
Mobile Internet Access and Telephone, per semester 185.00 185.00
?ﬁﬁ?jnilir:::tment (instead of host family)-Fall or Spring 3050.00 3050.00
MUDEC Apartment (instead of host family)-Full Summer 1708.00 1708.00
MUDEC Apartment (instead of host family)-Partial Summer 976.00 976.00
MUDEC APartment Damage Deposit (refundable at end of 500.00 500.00
semester if no damage to apartment)

MUDEC Study Tours, per semester 1800.00 1800.00
Orientation fee (one-time per student) 90.00 90.00
Partial Board (4 meal voucher per week), per semester 900.00 900.00
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Room and Continental Breakfast (reside w/host family)-Fall

Semester 1835.00 1835.00
Roc?m and Continental Breakfast (reside w/host family)- 1835.00 1835.00
Spring Semester

Student Activity Fee, per semester 85.00 85.00
Study Abroad Administration Fee 125.00 125.00
Transportation Fee for MUDEC students, per semester 105.00 105.00
Music

Music-MUS 216 85.00 89.25
Music-Music lesson fees 2,3 175.00 175.00
Oxford Pathways Program

Pathways Student Fee 90.00 90.00
Panhellenic

Sorority Recruitment - Late Registration 20.00 20.00
Parking Fees and Fines-Hamilton and Middletown

Campuses

Blocking any access road 15.00 15.00
Disregarding traffic control device 15.00 15.00
Failure to display parking permit 15.00 15.00
Hazardous operation 75.00 75.00
Illegal Parking-Parking by a rTon-handlcapped driverina 100.00 100.00
space reserved for the handicapped

Illegal Parking-Parking in a restricted area 15.00 15.00
Illegal Parking-Parking on the grass 15.00 15.00
Speeding 30.00 30.00
Unregistered vehicle 10.00 10.00
Parking Fees and Fines-Oxford Campus

e-scooter daily storage fee 5.00/Day 5.00/Day
Event Parking-Lot At.ten.dant—charged to MU 25,00 25,00
Departments/Organizations, per hour

Event Parklng-Lot/Spacg Reservation Fee-charged to MU 1.00-5.00 1.00-5.00
Departments/Organizations, fee per reserved space

Faculty and staff Garage permit, per year 425.00 425.00
Faculty and staff RED area annual permit, per year 125.00 125.00
Faculty and staff RED area annual permit, per year-2

perso:carpool ° P 30.00 30.00
Faculty and staff RED area annual permit, per year-3

perso:carpool ° P 0.00 0.00
Faculty and staff RED area daily permit, per day 2.00 2.00
Faculty and staff WHITE area annual permit, per year 0.00 0.00
Faculty, Staff, or Department Dedicated Parking Space 425.00 425.00
Failure to display valid permit/Improper display 35.00 35.00
Handicap Parking Violation 250.00 250.00
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Illegal or improper parking (loading/service area, outside
designated space, prohibited parking, prohibited yellow
zone)

Illegal parking in restricted area

Illegal parking on grass/sidewalk
Impoundment/immobilization (cars, trucks, motorcycles,
etc)

Impoundment/immobilization (electronic or motorized
scooters)

Overtime at meter

Overtime at timed zone

Oxford campus parking garage rates-Campus Ave. garage-
Daily maximum rate

Oxford campus parking garage rates-Campus Ave. garage-
Garage Parking Vouchers

Oxford campus parking garage rates-Campus Ave. garage-
Lost ticket fee

Oxford campus parking garage rates-Campus Ave. garage-
Parking rate per first hour/per additional hours

Oxford campus parking garage rates-Engineering Bldg.
garage-Daily maximum rate

Oxford campus parking garage rates-Engineering Bldg.
garage-Garage Parking Vouchers

Oxford campus parking garage rates-Engineering Bldg.
garage-Lost ticket fee

Oxford campus parking garage rates-Engineering Bldg.
garage-Parking rate per first hour/per additional hours
Oxford campus parking garage rates-Event parking rate
Oxford campus parking garage rates-Overnight parking,
per semester

Oxford campus parking garage rates-Replacement for
Garage Access Card

Oxford campus students - commuter daily permit
Oxford campus students only-for a semester/academic
year BLUE area permit

Oxford campus students only-for a semester/academic
year YELLOW area permit

Oxford campus students only-for an academic year-
Graduate Assistants-designated lots and student areas
Oxford campus students only-for each summer term
Oxford campus students only-for temporary permit
(student - one week)

Oxford campus-Contractor-Red parking permit-day
Oxford campus-Contractor-Red parking permit-month
Oxford campus-Contractor-Red parking permit-week
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Oxford campus-Visitor-parking permit-day 5.00 5.00
Oxford campus-Visitor-parking permit-month 35.00 35.00
Oxford campus-Visitor-parking permit-week 10.00 10.00
Parking 0.00 0.00
Reproduction/illegal use of decal 300.00 300.00
32;1\;:|§|ty Vehicles Parked in Red Permit Areas-Leased 125.00 125.00
;J;;\ézrsny Vehicles Parked in Red Permit Areas-Reserved 425.00 425.00
University Vehicles Parked in Red Permit Areas-State

Lo P}Iate 125.00 125.00
Unregistered vehicle lookup 2.50 2.50
Police

Fingerprinting BCI 38.00 38.00
Fingerprinting FBI 40.00 40.00
Fingerprinting Combined 63.00 63.00
Proficiency Examination

Additional credit hours, each 35.00 35.00
Per examination (including first credit hour) 70.00 70.00
Program Fee

Summgr Scholars Program Comprehensive Enrollment Fee 350.00 350.00
(Deposit)

Summer Scholars Program Comprehensive Program Fee 1150.00 1150.00
Recreational Sports Center

Branch campus (MUH-MUM), Couple-12 month pass 394.00 394.00
Branch campus (MUH-MUM), Family-12 month pass 480.00 480.00
E;&;?ch campus (MUH-MUM), Individual Plus-12 month 286.00 286.00
Branch campus (MUH-MUM), Individual-12 month pass 216.00 216.00
Emeritus/retiree (or spouse), Couple-12 month pass 630.00 630.00
Emeritus/retiree (or spouse), Famly-12 month pass 768.00 768.00
E;n;rltus/retlree (or spouse), Individual Plus-12 month 461.00 461.00
Emeritus/retiree (or spouse), Individual-12 month pass 346.00 346.00
Equestrian-Club Team Riding Fee/Semester 1350.00 1350.00
f:cc,ﬂthyf:::f (eligible for medical benefits)-Couple, 12 288.00 288.00
f:cc,ﬂthyf:::f (eligible for medical benefits)-Family, 12 960.00 960.00
Faculty/Staff (eligible for medical benefits)-Individual (or

spousZ)/, 12 m(onfh pass ) ( 432.00 432.00
Faculty/Staff (eligible for medical benefits)-Individual Plus, 572.00 572.00

12 month pass
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Faculty/Staff (not eligible for medical benefits)-Couple, 12
month pass

Faculty/Staff (not eligible for medical benefits)-Family, 12
month pass

Faculty/Staff (not eligible for medical benefits)-Individual
(or spouse), 12 month pass

Faculty/Staff (not eligible for medical benefits)-Individual
Plus, 12 month pass

Intramural Semester Pass

Intramural Yearly Pass

Membership Joining Fee-Family

Membership Joining Fee-Individual

Second Year (Pre-semester) Adventure Trip

Student Staffing for facility rentals per hour
Students-Oxford Full-time - included in general fee
Students-Oxford Part-time - included in general fee
Equestrian-Overnight Camp Fee

Club Sport Insurance and Testing

Agquatics Lifeguard Staffing

Equestrian-Student Hourly Rate

Equestrian-Community Hourly Rate

630.00
768.00
346.00

461.00

35.00
60.00
75.00
50.00
335.00
19.00

1250.00
15.00

21.00

$45 per hour
S50 per hour

630.00
768.00
346.00

461.00

35.00
60.00
75.00
50.00
335.00
19.00

1250.00
15.00

21.00

$45 per hour
S50 per hour

Residence Hall

Approved Early Arrival Fee - Group/Per Day 33.00 33.00
Approved Early Arrival Fee/Per Day 39.00 39.00
Temporary ID Card Fee 15.00 15.00
Residual ACT Testing Fee - Regional Campuses

Residual ACT Testing Fee 42.50 42.50
Second year program offerings

Second Year Pre-semester or Trip Fee 50.00 50.00
Special Course/Lab Charges-Hamilton Campus

Art-ART 102 2,3 10.00 10.50
Art-ART 103 2,3 10.00 10.50
Art-ART 104 2,3 15.00 15.75
Art-ART 105 2,3 10.00 10.50
Art-ART 106 2,3 20.00 21.00
Art-ART 111 2,3 30.00 31.50
Art-ART 122 2,3 40.00 42.00
Art-ART 147 2,3 15.00 15.75
Art-ART 181 2,3 10.00 10.50
Art-ART 221 2,3 30.00 31.50
Art-ART 222 2,3 30.00 31.50
Art-ART 231 2,3 30.00 31.50
Art-ART 241 2,3 30.00 31.50
Art-ART 255 2,3 20.00 21.00
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Art-ART 257

Art-ART 271

Art-ART 308E
Art-ART 321

Art-ART 322

Art-ART 331

Art-ART 341

Art-ART 342
Biology-BIO 115
Biology-BIO 116
Biology-BIO 161
Biology-BIO 171
Biology-BIO 171 lab fee
Biology-BIO 172
Biology-BIO 172 lab fee
Chemistry-CHM 111.L
Chemistry-CHM 131
Chemistry-CHM 144
Chemistry-CHM 145
Chemistry-CHM 231
Chemistry-CHM 244
Chemistry-CHM 245
Chemistry-CHM 332
Chemistry-CHM 364

Computer and Information Technology (CIT) course fee

Engineering Technology (ENT) course fee
Geology-GLG 115L
Geology-GLG 311
Microbiology-MBI 123
Microbiology-MBI 161
Nursing-NSG 261
Nursing-NSG 262
Nursing-NSG 352
Nursing-NSG 354
Nursing-NSG 362
Nursing-NSG 364
Nursing-NSG 420
Nursing-NSG 431
Nursing-NSG 452
Nursing-NSG 462
Nursing-NSG 464
Physics-PHY 161
Physics-PHY 162
Physics-PHY 173
Physics-PHY 174
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2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3

30.00
50.00
20.00
30.00
30.00
30.00
30.00
30.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
50.00
50.00
25.00
25.00
25.00
25.00
211.20
211.20
211.20
211.20
211.20
211.20
211.20
211.20
211.20
211.20
211.20
25.00
25.00
25.00
25.00

31.50
52.50
21.00
31.50
31.50
31.50
31.50
31.50
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
52.50
52.50
26.25
26.25
26.25
26.25
221.76
221.76
221.76
221.76
221.76
221.76
221.76
221.76
221.76
221.76
221.76
26.25
26.25
26.25
26.25
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Physics-PHY 183 2,3 25.00 26.25
Physics-PHY 184 2,3 25.00 26.25
Physics-PHY 191 2,3 25.00 26.25
Physics-PHY 192 2,3 25.00 26.25
Teacher Education-EDT 181 2,3 25.00 26.25
Teacher Education-EDT 182 2,3 25.00 26.25
Art-ART 171 2,3 25.00 26.25
Special Course/Lab Charges-Middletown Campus

Art-ART 102 2,3 10.00 10.50
Art-ART 103 2,3 10.00 10.50
Art-ART 104 2,3 15.00 15.75
Art-ART 105 2,3 10.00 10.50
Art-ART 106 2,3 20.00 21.00
Art-ART 111 2,3 30.00 31.50
Art-ART 121 2,3 30.00 31.50
Art-ART 122 2,3 40.00 42.00
Art-ART 147 2,3 15.00 15.75
Art-ART 181 2,3 10.00 10.50
Art-ART 221 2,3 30.00 31.50
Art-ART 222 2,3 30.00 31.50
Art-ART 231 2,3 30.00 31.50
Art-ART 241 2,3 30.00 31.50
Art-ART 255 2,3 20.00 21.00
Art-ART 257 2,3 30.00 31.50
Art-ART 271 2,3 50.00 52.50
Art-ART 308E 2,3 20.00 21.00
Art-ART 321 2,3 30.00 31.50
Art-ART 322 2,3 30.00 31.50
Art-ART 331 2,3 30.00 31.50
Art-ART 341 2,3 30.00 31.50
Art-ART 342 2,3 30.00 31.50
Biology-BIO 115 2,3 25.00 26.25
Biology-BIO 116 2,3 25.00 26.25
Biology-BIO 161 2,3 25.00 26.25
Biology-BIO 171 2,3 25.00 26.25
Biology-BIO 172 2,3 25.00 26.25
Chemistry-CHM 111.L 2,3 25.00 26.25
Chemistry-CHM 131 2,3 25.00 26.25
Chemistry-CHM 144 2,3 25.00 26.25
Chemistry-CHM 145 2,3 25.00 26.25
Chemistry-CHM 231 2,3 25.00 26.25
Chemistry-CHM 244 2,3 25.00 26.25
Chemistry-CHM 245 2,3 25.00 26.25
Chemistry-CHM 332 2,3 25.00 26.25
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Chemistry-CHM 364 2,3 25.00 26.25
Computer and Information Technology (CIT) course fee 2,3 50.00 52.50
Engineering Technology (ENT) course fee 2,3 50.00 52.50
Geology-GLG 115L 2,3 25.00 26.25
Geology-GLG 311 2,3 25.00 26.25
Microbiology-MBI 123 2,3 25.00 26.25
Microbiology-MBI 161 2,3 25.00 26.25
Nursing-NSG 261 2,3 211.20 221.76
Nursing-NSG 262 2,3 211.20 221.76
Nursing-NSG 352 2,3 211.20 221.76
Nursing-NSG 354 2,3 211.20 221.76
Nursing-NSG 362 2,3 211.20 221.76
Nursing-NSG 364 2,3 211.20 221.76
Nursing-NSG 420 2,3 211.20 221.76
Nursing-NSG 431 2,3 211.20 221.76
Nursing-NSG 452 2,3 211.20 221.76
Nursing-NSG 462 2,3 211.20 221.76
Nursing-NSG 464 2,3 211.20 221.76
Physics-PHY 161 2,3 25.00 26.25
Physics-PHY 162 2,3 25.00 26.25
Physics-PHY 173 2,3 25.00 26.25
Physics-PHY 174 2,3 25.00 26.25
Physics-PHY 183 2,3 25.00 26.25
Physics-PHY 184 2,3 25.00 26.25
Physics-PHY 191 2,3 25.00 26.25
Physics-PHY 192 2,3 25.00 26.25
Teacher Education-EDT 181 2,3 25.00 26.25
Teacher Education-EDT 182 2,3 25.00 26.25
Art-ART 171 2,3 25.00 26.25
Special Course/Lab Charges-Oxford Campus

Art-ART 111 2,3 32.00 33.60
Art-ART 121 2,3 32.00 33.60
Art-ART 122 2,3 40.00 42.00
Art-ART 131 2,3 55.00 57.75
Art-ART 140 2,3 58.00 60.90
Art-ART 145 2,3 26.00 27.30
Art-ART 146 2,3 26.00 27.30
Art-ART 147 2,3 21.00 22.05
Art-ART 149 2,3 26.00 27.30
Art-ART 155 2,3 16.00 16.80
Art-ART 160 2,3 37.00 38.85
Art-ART 165 2,3 47.00 49.35
Art-ART 170 2,3 42.00 44.10
Art-ART 195 2,3 32.00 33.60
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Art-ART 221
Art-ART 222
Art-ART 231
Art-ART 233
Art-ART 241
Art-ART 251
Art-ART 252
Art-ART 254
Art-ART 255
Art-ART 257
Art-ART 261
Art-ART 264
Art-ART 271
Art-ART 281
Art-ART 285
Art-ART 286
Art-ART 295
Art-ART 296
Art-ART 309
Art-ART 314
Art-ART 315
Art-ART 316
Art-ART 317
Art-ART 318
Art-ART 319
Art-ART 320
Art-ART 320A
Art-ART 320B
Art-ART 320C
Art-ART 331
Art-ART 332
Art-ART 341
Art-ART 342
Art-ART 343
Art-ART 344
Art-ART 345
Art-ART 350
Art-ART 351
Art-ART 352
Art-ART 354
Art-ART 357
Art-ART 358
Art-ART 361
Art-ART 362
Art-ART 364

Miami University FY 2026 - Academic Year 2025 — 2026 Miscellaneous Fees

17
110/133

2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3

53.00
53.00
32.00
11.00
79.00
79.00
79.00
79.00
100.00
105.00
105.00
105.00
105.00
32.00
11.00
11.00
32.00
32.00
11.00
11.00
11.00
11.00
11.00
11.00
11.00
53.00
50.00
50.00
50.00
32.00
32.00
105.00
105.00
20.00
20.00
20.00
32.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00

55.65
55.65
33.60
11.55
82.95
82.95
82.95
82.95
105.00
110.25
110.25
110.25
110.25
33.60
11.55
11.55
33.60
33.60
11.55
11.55
11.55
11.55
11.55
11.55
11.55
55.65
52.50
52.50
52.50
33.60
33.60
110.25
110.25
21.00
21.00
21.00
33.60
110.25
110.25
110.25
110.25
110.25
110.25
110.25
110.25



Art-ART 365
Art-ART 371
Art-ART 372
Art-ART 386
Art-ART 389
Art-ART 395
Art-ART 421
Art-ART 422
Art-ART 431
Art-ART 432
Art-ART 441
Art-ART 442
Art-ART 450
Art-ART 451
Art-ART 452
Art-ART 455
Art-ART 457
Art-ART 458
Art-ART 461
Art-ART 462
Art-ART 464
Art-ART 471
Art-ART 472
Art-ART 480
Art-ART 485
Art-ART 486
Art-ART 487
Art-ART 489
Art-ART 492
Art-ART 493
Art-ART 495
Art-ART 541
Art-ART 542
Art-ART 555
Art-ART 557
Art-ART 561
Art-ART 562
Art-ART 564
Art-ART 571
Art-ART 585
Art-ART 586
Art-ART 587
Art-ART 589
Art-ART 640
Art-ART 660

Miami University FY 2026 - Academic Year 2025 — 2026 Miscellaneous Fees
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2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3

105.00
105.00
105.00
11.00
11.00
32.00
32.00
32.00
32.00
32.00
105.00
105.00
105.00
105.00
105.00
11.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00
11.00
11.00
11.00
11.00
11.00
32.00
32.00
32.00
100.00
100.00
10.00
100.00
100.00
100.00
100.00
100.00
10.00
10.00
10.00
10.00
100.00
100.00

110.25
110.25
110.25
11.55
11.55
33.60
33.60
33.60
33.60
33.60
110.25
110.25
110.25
110.25
110.25
11.55
110.25
110.25
110.25
110.25
110.25
110.25
110.25
11.55
11.55
11.55
11.55
11.55
33.60
33.60
33.60
105.00
105.00
10.50
105.00
105.00
105.00
105.00
105.00
10.50
10.50
10.50
10.50
105.00
105.00



Miami University FY 2026 - Academic Year 2025 — 2026 Miscellaneous Fees

Art-ART 664 2,3 100.00
Art-ART 670 2,3 100.00
Art-ART 680 2,3 10.00
Art-ART MPT/MPF 189 2,3 11.00
Art-ART/IMS 259 2,3 32.00
Art-ART/IMS 359 2,3 32.00
Art-MPC 497 2,3 11.00
Art-MPC 498 2,3 11.00
Art-MPC 598 2,3 11.00
Art-MPF 185 2,3 11.00
Art-MPF 187 2,3 11.00
Art-MPF 188 2,3 11.00
Art-MPF 279 2,3 11.00
Art-MPT 311 2,3 11.00
Art-MPT 312 2,3 11.00
Art-MPT 381 2,3 11.00
Art-MPT 382 2,3 11.00
Art-MPT 383 2,3 11.00
Art-MPT 480 2,3 11.00
Art-MPT 480M/580M 2,3 11.00
Art-MPT 480W/580W 2,3 10.00
Art-MPT 580 2,3 10.00
BIO/MBI 115 2,3 25.00
BIO/MBI 115H 2,3 25.00
BIO/MBI 116 2,3 25.00
BIO/MBI 424 2,3 25.00
Biology- BIO 115 2,3 25.00
Biology-BIO 155 2,3 25.00
Biology-BIO 161 2,3 25.00
Biology-BIO 204 2,3 25.00
Biology-BIO 205 2,3 25.00
Biology-BIO 305 2,3 25.00
Biology-BIO 305W 2,3 25.00
Biology-BIO 328 2,3 25.00
Biology-BIO 351 2,3 25.00
Biology-BIO 361 2,3 25.00
Biology-BIO 364 2,3 25.00
Biology-BIO 402 2,3 25.00
Biology-BIO 403 2,3 25.00
Biology-BIO 407 2,3 25.00
Biology-BIO 407W 2,3 25.00
Biology-BIO 408 2,3 60.00
Biology-BIO 409 2,3 25.00
Biology-BIO 410 2,3 25.00
Biology-BIO 410W 2,3 25.00
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105.00
105.00
10.50
11.55
33.60
33.60
11.55
11.55
11.55
11.55
11.55
11.55
11.55
11.55
11.55
11.55
11.55
11.55
11.55
11.55
10.50
10.50
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
63.00
26.25
26.25
26.25
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Biology-BIO 411
Biology-BIO 415
Biology-BIO 425
Biology-BIO 429
Biology-BIO 453
Biology-BIO 455
Biology-BIO 458
Biology-BIO 459
Biology-BIO 463
Biology-BIO 463W
Biology-BIO 464
Biology-BIO 465
Biology-BIO 482
Biology-BIO 482W
Biology-BIO 483
Botany-BOT 244
Chemistry - CHM 111L
Chemistry - CHM 224
Chemistry - CHM 231L
Chemistry - CHM 244
Chemistry - CHM 332L
Chemistry - CHM 375
Chemistry - CHM 418
Chemistry - CHM 438
Chemistry-CHM 144
Chemistry-CHM 145
Chemistry-CHM 419
Chemistry-CHM149
CHM436/MBI436/CPB436

Clinical Experience -Teacher Education-EDP 605
Clinical Experience -Teacher Education-EDP 605 TPA

Testing

EDL 195 Facilitation & Group Dynamics
Education Leadership - EDL 290 R

Family Studies and Social Work -FSW 762
Family Studies and Social Work -FSW 763
Family Studies and Social Work-FSW 412
Family Studies and Social Work-FSW 661
Fashion Design-FAS 1508

Fashion Design-FAS 211

Fashion Design-FAS 212

Fashion Design-FAS 221 A

Geology-GLG 115L

Geology-GLG 201

Geology-GLG 204
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2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3

2,3

2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3

25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
175.00
30.00
30.00
30.00
30.00
30.00
30.00
30.00
30.00
30.00
30.00
30.00
350.00
42.00
136.00

300.00

150.00
50.00
50.00
50.00
50.00
50.00
40.00
30.00
40.00
90.00
25.00
25.00
25.00

26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
26.25
183.75
31.50
31.50
31.50
31.50
31.50
31.50
31.50
31.50
31.50
31.50
31.50
367.50
44.10
142.80

315.00

157.50
52.50
52.50
52.50
52.50
52.50
42.00
31.50
42.00
94.50
26.25
26.25
26.25
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Geology-GLG 301

Geology-GLG 322

Geology-GLG 354

Geology-GLG 357

Geology-GLG 428

Geology-GLG 482

Gerontology- GTY 110
Gerontology- GTY 310

IMS 351 all section

Kinesiology and Health - KNH194L
Kinesiology and Health -KNH 104
Kinesiology and Health -KNH 182
Kinesiology and Health -KNH 183.L
Kinesiology and Health- KNH 184.L
Kinesiology and Health- KNH 203
Kinesiology and Health- KNH 244.L
Kinesiology and Health- KNH 284
Kinesiology and Health- KNH 285.L
Kinesiology and Health- KNH 287.L
Kinesiology and Health -KNH 288
Kinesiology and Health -KNH 289
Kinesiology and Health -KNH 381.L
Kinesiology and Health -KNH 382
Kinesiology and Health -KNH 404

Kinesiology and Health -KNH 4532 Active Work Station

Kinesiology and Health -KNH 468.L
Kinesiology and Health- KNH 484
Kinesiology and Health -KNH 568.L
Kinesiology and Health -KNH 668
Kinesiology and Health -KNH 683
Kinesiology and Health -KNH 688

Kinesiology and Health-Basketball Officiating Course-KNH

121

Kinesiology and Health-KNH 122
Kinesiology and Health-KNH 150.G
Kinesiology and Health-KNH 150.1
Kinesiology and Health-KNH 150.J
Kinesiology and Health-KNH 150.K
Kinesiology and Heatlh-KNH 150.B
Microbiology-MBI 123
Microbiology-MBI 143
Microbiology-MBI 201
Microbiology-MBI 201H
Microbiology-MBI 223
Microbiology-MBI 333
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2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3

2,3

2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3

25.00
25.00
25.00
25.00
25.00
25.00
50.00
50.00
65.00
35.00
150.00
26.00
26.00
33.00
150.00
33.00
26.00
26.00
26.00
26.00
26.00
33.00
33.00
150.00
35.00
33.00
26.00
31.00
31.00
31.00
31.00

140.00

140.00
330.00
330.00
240.00
240.00
180.00
25.00
25.00
25.00
25.00
25.00
60.00

26.25
26.25
26.25
26.25
26.25
26.25
52.50
52.50
68.25
36.75
157.50
27.30
27.30
34.65
157.50
34.65
27.30
27.30
27.30
27.30
27.30
34.65
34.65
157.50
36.75
34.65
27.30
32.55
32.55
32.55
32.55

147.00

147.00
346.50
346.50
252.00
252.00
189.00
26.25
26.25
26.25
26.25
26.25
63.00
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Microbiology-MBI 405
Microbiology-MBI 415
Microbiology-MBI 425
Microbiology-MBI 435
Microbiology-MBI 465
Microbiology-MBI 475
Microbiology-MBI 487
Microbiology-MBI 488
Microbiology-MBI 489

Music-MUS 100E
Music-MUS 112
Music-MUS 232A
Music-MUS 232B
Nursing-NSG 261
Nursing-NSG 262
Nursing-NSG 352
Nursing-NSG 354
Nursing-NSG 362
Nursing-NSG 364
Nursing-NSG 420
Nursing-NSG 431
Nursing-NSG 452
Nursing-NSG 462
Nursing-NSG 464
Physics-PHY 103
Physics-PHY 161
Physics-PHY 162
Physics-PHY 191
Physics-PHY 191H
Physics-PHY 192
Physics-PHY 286
Physics-PHY 293
Physics-PHY 294
Physics-PHY 471

Psychology- PSY 351

School Psychology Testing Library Fee
Speech Pathology and Audiology-SPA 605
Speech Pathology and Audiology-SPA 750
Teacher Education-ART 419

Teacher Education-ART 419 TPA Testing Fee
Teacher Education-EDP 419F

Teacher Education-EDP 419F TPA Testing

Teacher Education-EDT 419 (all modifiers except O and I)

Field Placement Supervisor
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2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3
2,3

2,3

25.00
25.00
25.00
25.00
25.00
25.00
30.00
60.00
60.00
105.00
20.00
23.00
23.00
211.20
211.20
211.20
211.20
211.20
211.20
211.20
211.20
211.20
211.20
211.20
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
25.00
50.00
50.00
100.00
100.00
143.00
300.00
143.00
300.00

143.00

26.25
26.25
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Miami University FY 2026 - Academic Year 2025 — 2026 Miscellaneous Fees

Teacher Education-EDT 419 (all modifiers except O and I)

TPA Testing 2,3 300.00 315.00
Teacher Education-EDT 519 2,3 136.00 142.80
Teacher Education-EDT 519 TPA Testing 2,3 150.00 157.50
Teacher Education-EDT 519A 2,3 136.00 142.80
Teacher Education-EDT 519A TPA Testing 2,3 150.00 157.50
Teacher Education-MUS 175 2,3 69.00 72.45
Teacher Education-MUS 355 2,3 69.00 72.45
Teacher Education-MUS 359 2,3 69.00 72.45
Teacher Education-MUS 419 2,3 143.00 150.15
Teacher Education-MUS 419 TPA Testing Fee 2,3 300.00 315.00
Theatre- THE 292 2,3 100.00 105.00
Theatre-THE 131 2,3 17.00 17.85
Theatre-THE 151 2,3 75.00 78.75
Theatre-THE 210B 2,3 90.00 94.50
Theatre-THE 210E 2,3 55.00 57.75
Theatre-THE 253 2,3 12.00 12.60
Theatre-THE 258 2,3 100.00 105.00
Theatre-THE 455F 2,3 200.00 210.00
Sports Leadership Management-Goggin Ice Center Classes- 2,

(broomball, hockey, & skating) 3,11 60.00 63.00
Outdoor Pursuit Center Courses- SLM 150.A 3,21’1 180.00 189.00
Outdoor Pursuit Center Courses- SLM 150.B 3,21’1 180.00 189.00
Outdoor Pursuit Center Courses- SLM 150.C 3’21’1 180.00 189.00
Sports Leadership Management SLM 150.E 3’21’1 330.00 346.50
Sports Leadership Management SLM 150.F 3’21’1 330.00 346.50
Sports Leadership Management SLM 150.H 3’21’1 330.00 346.50
Art-ART 171 2,3 25.00 26.25
Anthropology-ATH496 150.00 157.50
Biology-BIO 433 (formerly BIO333) 2,3 25.00 26.25
Biology-BIO 433W (formerly BIO333W) 2,3 25.00 26.25
Speech and Hearing Clinic Charges

Conformity Service Evaluation 6 125.00 125.00
Earmold Impression Service 6 30.00 30.00
Dispensing Service Fee - Monaural 6 150.00 150.00
Dispensing Service Fee - Binaural 6 300.00 300.00
Dispensing Service Fee - CROS 6 150.00 150.00
Dispensing Service Fee - BICROS 6 300.00 300.00

Student Affairs
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Miami University FY 2026 - Academic Year 2025 — 2026 Miscellaneous Fees

Activity No-Show Fee 10.00 10.00
Student Counseling Services

Attentional Problem Evaluation 25.00 25.00
Counseling Session-no show (Psychiatric follow-up) 25.00 25.00
Counseling Session-no show any session 25.00 25.00
Psychiatric services - follow-up/medical check 25.00 25.00
Psychiatric services - initial psychiatric evaluation 40.00 40.00
Therapy/Counseling, per session (first five sessions

covers(;l/by generalgfuid) ( 25.00 25.00
Student Health Services

Appointment No-Show Fee 20.00 20.00
Insurance Waiver - Late Processing Fee 35.00 35.00
Miscellaneous OTC Personal Health Products .10- .51 .10- .51
Rinella Tutoring Fee 15.00 15.00
Student health services charges health insurance plans for

usual and customary rates per industry practice 0.00 0.00
Student Legal Services

Student Legal Services, per year 20.00 20.00
Student Orientation Program

Confirmation Deposit (Oxford Pathway program) 95.00 95.00
Orientation Housing per night 35.00 35.00
Orientation Meal (per person) 30.00 30.00
Orientation Parking Fee 3.00 3.00
Pre-Semester Pilot Program 250.00 250.00
Regional Orientation & Registration Fee (S.0.A.R) NOTE:

Nogn—RefundabIe ° ( ) 40.00 40.00
Substance Abuse Violations

Chemical abuse education program 200.00 200.00
Substance abuse assessments $0-200 $0-200
Two hour substance abuse program $0-200 $0-200
Two hour tobacco cessation program 150.00 150.00
Test Administration Fee

CLEP 20.00 20.00
Distance Learning Exam 20.00 20.00
MAT Exam 20.00 20.00
Theatre

General Admission-Students required to attend for class

(THE 191) 6.00 6.00
Transcript

Regular orders, per copy 8.00 8.00
Special orders, per copy 12.00 12.00
Wilks Leadership Institute

LeaderShape participant fee 150.00 150.00
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Miami University FY 2026 - Academic Year 2025 — 2026 Miscellaneous Fees

Scholar Leader Winter Immersion Service Experience
(WISE) deposit
Wilks Leadership Workshop Fee

Wilks U-Lead Housing Fee
Wilks U-Lead Participant Fee
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MIAMI UNIVERSITY
ROUDEBUSH HALL Room 212
OXFORD, OHIO 45056

OXFORD, OH + EST. 1809 (513) 529-6225 MAIN
(513) 529-3911 FAX

www.MIAMIOH.EDU
June 27, 2025
ORDINANCE 02025-06 Finance and Audit

Whereas, an operating budget is to be authorized annually by the Board of Trustees; and

Whereas, the fiscal year 2026 operating budget has been difficulty to finalize for approval by the
Board of Trustees due to major differences in the budget bills under consideration by the Ohio General
Assembly; and

Whereas, the final budget for the State of Ohio may negatively affect the amount of revenue
appropriated for the University’s operating budget and require amendments to the approved budget

during the course of fiscal year 2026;

Now, Therefore, Be it Ordained: that the Board of Trustees adopts the budget as presented at
this meeting and shown below that most complies with the budget of the State of Ohio;

General Fund Expenditures

Salaries $227,990,914
Staff Benefits $83,534,858
Scholarships, Fellowships & Fee Waivers ~ $178,998,327
Less Financial Aid Discount ($146,564,214)
Utilities $16,684,760
Support Expense $42,348,165
Sub-Total General Fund Expenditures $402,992,810
General Fund Transfers
Debt Service (Mandatory) $15,937,155
General Fee & Other (Non-Mandatory) $65,970,064
Total General Fund $484,900,029
Designated Funds $69,147,473
Restricted Funds $90,518,876
Auxiliary Enterprises:
Expenditures $132,376,840
Debt Service (Mandatory) $36,903,964
Other Transfers $36,225,216
Total Auxiliaries $205,506,021
TOTAL Expenditures $850,072,399

Be It Further Ordained: that the Senior Vice President for Finance and Business Services and Treasurer,
with the approval of the President, may make such adjustments as are necessary in the operating
budget within the limits of available funds or within the limits of additional income received for a
specific purpose (“restricted funds”); and

Be It Further Ordained: that the appropriation for fiscal year 2026 authorizes a 3% increment pool to be
awarded as determined by the President of the University; and
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Be It Further Ordained: that the appropriation for fiscal year 2026 requires that reductions are to be
made by the president, provost, and vice presidents in an amount equal to their increment pool,
including the cost of benefits, for these increases to be authorized.

Approved by the Board of Trustees
June 27, 2025

T. O. Pickerill I
Secretary to the Board of Trustees
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MIAMI UNIVERSITY
RoOUDEBUSH HALL Room 212
OXFORD, OHIO 45056

OXFORD, OH + EST. 1809 (513) 529-6225 MAIN
(513) 529-3911 FAX
www.MIAMIOH.EDU

June 27, 2025
Finance and Audit

RESOLUTION R2025-53

WHEREAS, Miami University is an Ohio state assisted institution of higher
education; and

WHEREAS, certain real property depicted on the attached Exhibit A is owned in
the name of the President and Trustees of Miami University and used for Miami
University’s Airport; and

WHEREAS, approximately half of the Airport property was annexed into the City
of Oxford in 2019 to regulate vehicular speed on Fairfield Rd. and accommodate future
bicycle and pedestrian improvements; and

WHEREAS, the Airport is located contiguous to the City of Oxford corporate
boundaries; and

WHEREAS, the City of Oxford and Miami University desire to collaborate on
development opportunities spurring mutually beneficial economic growth; and

WHEREAS, annexation of the remaining portion of the Airport property is
necessary to support infrastructure improvements attractive to future development; and

WHEREAS, University accounting practices and procedures will be standardized
throughout campus if the Airport is situated within City of Oxford corporate boundaries;

THEREFORE BE IT RESOLVED: that the Miami University Board of Trustees
authorizes the annexation of the Airport into the City of Oxford; and

BE IT FURTHER RESOLVED: that the Miami University Board of Trustees
consents to the granting of the annexation of the Airport by the Butler County Board of
Commissioners; and

BE IT FURTHER RESOLVED: that the Senior Vice President of Finance and
Business Services is authorized and directed to take all such actions, which he determines
to be reasonably appropriate, to effectuate the annexation of the Airport.

Approved by the Board of Trustees
June 27, 2025

T. O. Pickerill 1T
Secretary to the Board of Trustees
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For love.
For honor.
v FOR THOSE WHO WILL.

The Campaign for Miami University

Brad Bundy
Vice President, University Advancement

University
Advancement




For love.
For honor.

FOR THOSE WHO WILL.

Agenda

e Recent Successes
e $1B Campaign Update

e FY ‘25 Results to Date
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For love.

For honor.
FOR THOSE WHO WILL.

Recent Successes

e Received $10,000,000 cash gift from Chrissy Taylor ‘98
to support university-wide scholarships

e Launched campaign planning study interviews with
prospects for the Arena project in coordination with
BWF

e Hosted 1,500 alumni and friends for Alumni Weekend
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For love.
For honor.
v FOR THOSE WHO WILL.

The Campaign for Miami University

$1B Campaign
Update




Campaign Progress

REMAINING

$773,102,535

RAISED TO DATE

As of June 12, 2025



Campaign Total By Initiative

Initiative Total to Date

Scholarships $300.4M
Academic and Programmatic Support $316.2M
Capital Projects $84.3M
Unrestricted - University $18.1M
Unrestricted - Colleges $27.0M
Undesignated $20.6M
Technology and Equipment $6.5M

As of June 12, 2025



For love.
For honor.
v FOR THOSE WHO WILL.

The Campaign for Miami University

FY ‘25 Results

as of 6/12/25




FY '25 Fundraising Results To Date

Fundraising Totals Raised ($) Goal (%0)
Fundraising Progress $73.9M $100M 74%
Principal Gifts Closed (>$5M) $21.2M (3) $35M (3-5) 61%
Leadership Gifts ($1-4.9M) $13.4M (9) $30M (18) 45%
Cash Received $58.2M $40M 146%
Cash to Endowment $33.2M $30M 111%

As of June 12, 2025




Cash Recelved During Campaign

CASH TO
FISCAL YEAR CASH RECEIVED ENDOWMENT
2017 $38,757,000 $17,744,000
2018 $35,792,000 $15,272,000
2019 $39,757,000 $18,322,000
2020 $37,711,000 $18,290,000
2021 $54,420,000 $33,500,000
2022 $45,572,000 $22,322,000
2023 $53,892,000 $26,600,000
2024 $69,968,000 $40,030,000
2025 $58,200,000 $33,175,000

As of June 12, 2025



Campaign Ledger To Date

Bequests

Gifts

Pledges
272,520,196.59

Total
272,520,196.59

Present Value

130,313,595.79

Cash

cash, checks, credit cards, EFT

150,039,557.59

199,193,924.90

349,233,482.49

stocks, securities 10,506,765.96 666,614.79 11,173,380.75
payroll deduction 559,421.36 411,652.29 971,073.65
matching gifts 2,527,607.09 - 2,527,607.09

realized bequests

31,382,332.51

31,382,332.51

other campaign commitments

25,357,240.28

25,357,240.28

Planned Gifts

insurance premium 322,375.12 1,776,900.46 2,099,275.58
lead trusts 2,000.00 1,035,848.00 1,037,848.00
externally managed 897,836.40 4,430,000.00 5,327,836.40 3,219,060.00
charitable gift annuities 582,261.82 2,300,000.00 2,882,261.82 2,104,211.89
charitable remainder trusts 4,771,371.44 3,975,568.00 8,746,939.44 2,661,730.01
Grants 36,139,902.90 - 36,139,902.90
Gifts in Kind 19,489,521.52 4,498,576.21 23,988,097.73
Real Estate - - i

Membership Dues

16,860.22

16,860.22

SUB TOTAL

257,237,813.93

516,166,521.52

773,404,335.45

(manual adjustments/post 10-year pledges)

(301,800)

REPORTED TOTAL

$773,102,535.45

Includes CASE counting exceptions of $84,630,643 (10.9% of campaign total)
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FY ‘25 Ledger To Date

Gifts Pledges Total Present Value
Bequests 18,610,489.00 18,610,489.00 6,860,292.31
Cash
cash, checks, credit cards, EFT 15,472,724.67 27,162,536.74 42,635,261.41
stocks, securities 678,236.98 - 678,236.98
payroll deduction 39,964.18 - 39,964.18
matching gifts 158,931.15 - 158,931.15
realized bequests 1,940,559.68 - 1,940,559.68
other camp commitments - - -
Planned Gifts
insurance premium 56,144.52 44,973.60 101,118.12
lead trusts - - -
externally managed 74,476.46 - 74,476.46
charitable gift annuities 117,764.28 2,300,000.00 2,417,764.28 1,792,004.04
charitable remainder trusts 255,642.68 - 255,642.68
Grants 2,675,764.23 - 2,675,764.23
Gifts in Kind 3,387,508.69 1,118,329.70 4,505,838.39
Real Estate - - -
Other - - -
SUB TOTAL 24,857,717.52 49,236,329.04 74,094,046.56

(manual adjustments/post 10 year pledges)

(160,000)

REPORTED TOTAL

$73,934,046.56

Includes CASE counting exceptions of $8,720,661 (11.8% of FY total)
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For love.
For honor.
v FOR THOSE WHO WILL.

The Campaign for Miami University

Thank You!
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