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APPOINTMENT, RENEWAL, AND PROMOTION OF TCPL FACULTY

l. This Article shall apply only to bargaining unit faculty members appointed as Teaching
and Clinical Professors and Lecturers (“TCPL faculty”).

Il. Appointment of TCPL Faculty

2.1.Length of TCPL faculty appointments shall be as follows:
I. Appointments at the rank of Assistant shall be for one (1) academic year.
ii. Appointments at the rank of Associate shall be for three (3) academic years.
iii. Appointments at the rank of Senior Lecturer/Clinical Lecturer and
Teaching/Clinical Professor shall be for five (5) academic years.

1. Renewal and Non-renewal

1. Assistant TCPL Faculty
I. Appointments of Assistant TCPL faculty may be renewed annually for a
maximum of five (5) years.
ii. If not renewed, Assistant TCPL faculty shall receive one full academic

vear s notlce of non- reappomtment bv Julv 1. neneegﬁnen-lceappemtmem

l—H—l—HJ—Gf—th—IS—AFHGle—ASSIStant TCPL facultv are eI|Q|bIe to receive, but
not entitled to expect, annual renewal of their appointment.

iii. In the TCPL faculty member’s first year at Assistant or Lecturer rank, the
department chair will assist the faculty member to develop a philosophy of
teaching and service, and a two-page professional development plan (PDP).
Detailed guidelines for the PDP are delineated in Article [XX]: Teaching,
Clinical Professors, and Lecturers Professional Development Plan.

iv. TCPLs must receive a formative third year review of their dossier from
their Chair, their Promotion and Tenure Committee, and their Dean. The
departmental and divisional Promotion and Tenure Committees that
evaluate a TCPL faculty member for the promotion to the Associate rank

Miami University and FAM reserves the right to add to, delete from, or modify any proposal herein prior
to final agreement. Any withdrawal of a proposal is without prejudice to the University. Any tentative
agreements reached between the parties on any proposals shall not become final until (1) the parties have
reached final agreement on a full collective bargaining agreement, (2) the Union membership has ratified
the full collective bargaining agreement and (3) the University Board of Trustees has approved the full
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must have TCPL representation. If no TCPL at Associate or Full rank
exists in the Department or Division, the Chair or Dean must secure a
TCPL member from one of the cognate disciplines to join the committee.

Hiv. Assistant TCPL faculty shall be reviewed in their fourth (4") year for
promotion to Associate TCPL faculty.

vi. Assistant TCPL faculty who are not renewed following their fourth (4"
year shall receive one full academic year’s notice of non-reappointment
before July 1.

pevii. A TCPL faculty member who failed to achieve promotion in their 4th year
may reapply for promotion during their terminal 5" year. In the event the
TCPL faculty member does not achieve promotion during their terminal
5™ vear, their employment will cease at the end of their terminal year.

2. Associate TCPL Faculty
I. Appointments at the rank of Associate are renewable-automatically renewed
in three (3) year increments, with exceptions referenced in section 111.4
(Non-renewal) of this article.
ii. Associate TCPL faculty shall receive ene-two full academic year’s notice
of non-reappointment by July 1.

3. Senior Lecturer/Clinical Lecturer and Teaching Professor/Clinical Professor
i. Appointments at the rank of Senior Lecturer/Clinical Lecturer or Teaching
Professor/Clinical Professor are renrewable-automatically renewed in five
(5) year increments, with exceptions referenced in section 1l1.4 (Non-
renewal) of this article.

ii. Senior Lecturer/Clinical Lecturer and Teaching Professor/Clinical
Professor shall receive ene—two full academic year’s notice of non-
reappointment by July 1.
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TCPL faculty at the rank of Associate or higher may be non-renewed for

failure to perform duties and associated responsibilities as defined in the
faculty letter of appointment, determined by the department’s Promotion
and Tenure Committee and department chair, and based upon existing
departmental and divisional evaluation standards. TCPL faculty members
will first be given written notice of the deficiencies in performance and
given the remainder of their contract, or one full academic year notice,
whichever is greater, in which to demonstrate progress toward overcoming
the deficiency, in which case their appointment shall then be renewed.
Whether the faculty member has overcome the deficiencies shall be
determined by the department’s Promotion and Tenure Committee and
department chair, based on existing departmental and divisional evaluation
standards.

TCPL at the rank of Associate of higher may be non-renewed under the

financial exigency article of this collective bargaining agreement.

iii. TCPL faculty may only be terminated during the term of their contract

based on the just cause provision in this collective bargaining agreement
Nothing in this section shall be construed to abridge the protections

to Academic Freedom afforded in the CBA.

V. Qualifications and Promotion

Miami University and FAM reserves the right to add to, delete from, or modify any proposal herein prior
to final agreement. Any withdrawal of a proposal is without prejudice to the University. Any tentative
agreements reached between the parties on any proposals shall not become final until (1) the parties have
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2 Qualifications for each rank and criteria for promotion are set forth in University-policy
Feaching—Chnical Professors-and-Lecturers (FCREsY ) immediately below and supplemented

by local governance documents for the faculty member’s division or department, as applicable.

1. OQualifications:

a. A Lecturer must:
i. hold a master’s (non-terminal) degree from an accredited college
or university or the equivalent thereof; and
ii. _demonstrate effectiveness as a teacher or have documented
extraordinary experience, talent, or abilities, which may include a
professional license or professional certificate/degree, deemed
critical to fulfilling the mission of the department or program; and
iii. demonstrate effectiveness as an academic advisor (as assigned).
b. A Teaching/Clinical Professor must:
i. hold a Ph.D. or other terminal degree from an accredited college or
university or the equivalent thereof; and
ii. demonstrate effectiveness as a teacher, or have appropriate
educational background, and significant professional experience
which may include a professional license or professional
certificate/degree; and
iii. demonstrate effectiveness as an academic advisor (if assigned).
2. Criteria for promotion:
Enumerated below is an outline of the core criteria; detailed guidelines for
promotion are delineated in Article [XX]: Teaching, Clinical Professors and
Lecturers Dossier and Evaluation Guidelines.
a. Promotion to the rank of Associate:
i. Faculty who wish to be considered for promotion to the rank of
Associate should demonstrate the following criteria:
1. High quality teaching; and
2. Academic advising (as assigned); and
3. Service
b. Promotion to the rank of Full:
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i. Faculty who wish to be considered for promotion to the rank of
Full should demonstrate the following criteria:

Cumulative record of high quality teaching; and

Cumulative record of academic advising (as assigned); and

Continued service; and

Distinction or excellence in some area of pedagoqy or

el [l A

service.

5.3.Time in Rank for Promotion to Full Prometion—from—Associate—to—Senior
Clinical - : linical :

a—TCPL faculty may apply for promotion to the rank of full Teaching

Professor/Clinical Professor or Senior Lecturer/Clinical Lecturer no sooner

than December 1% of their third year as Associate TCPL faculty.-aftera

minimum of three (3) years as Associate TCPL faculty.

4. Grandfather clause
a. _Upon ratification of this Agreement, and for a nine (9) month period
following ratification, Assistant TCPL faculty who previously opted out of
the promotion process will have the opportunity to opt in by submitting
written notice to their chair.
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