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The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or 
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached 
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective 
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement. 
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Primary Campus Assignment and 5 

Offsite Work 6 

X.1. Upon initial appointment each bargaining unit member shall be assigned a primary 7 
worksite (campus) where their teaching and service work is located and which must not 8 
be changed without the consent of the bargaining unit member. 9 

 10 
X.2. Bargaining unit members may, without penalty or retaliation, refuse to teach courses 11 

located outside of their primary campus (not including fully online courses). 12 
 13 
X.3. In the event that a bargaining unit member agrees to teach a course located outside of 14 

their primary worksite, they are entitled to reimbursement for travel expenses, including 15 
but not limited to mileage, parking, and tolls. 16 

 17 
X.4. In the event that a bargaining unit member is required to conduct professional activities 18 

other than instruction outside of their primary worksite, they are entitled to online 19 
alternatives or reimbursement for travel expenses at the option of the bargaining unit 20 
member.  21 




