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Faculty Alliance of Miami, AAUP-AFT Counter to Miami University

February 26, 2024

Association Rights

A
The University will continue to provide FAM, AAUP-AFT with access, as mutually agreed, to
the employee database pertaining to current status of all members of the bargaining unit,

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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including but not limited to name, email address, academic department, rank, tenure status,
gender, years in service, years in rank, year of highest degrees, base salary and any other
compensation, and leave status; race; ethnicity; interim changes, including promotions,
terminations, and new hires of bargaining-unit faculty, complete with name, academic
department, rank, tenure status, and base salary where new or changed; home or mailing address,
and, when provided by the faculty member, their personal email address and cell phone number.
These data shall be provided on or before August 15th, December 15th, February 15th, and April
15th of each year.

B-Upon written request by FAM, AAUP-AFT, the University agrees to make available to FAM,
AAUP-AFT, both in hardcopy and electronic formats, such data and information that is related to
the enforcement or negotiation of this Agreement and future Agreements, including, but not
limited to, any and all budgets, financial reports, and student enroliment data.

G-FAM, AAUP-AFT shall be afforded the privilege of contracting for University services and
facilities as may be contracted for by other campus groups or organizations, at the same cost
regularly assessed for student groups.

B-FAM, AAUP-AFT will be furnished with information regarding Board of Trustee meetings
and actions in accord with Ohio’s open meeting and public records laws. FAM, AAUP-AFT
shall be furnished with a copy of the minutes of each meeting of the Board of Trustees and other
public documents issued by the Board. Agenda of public meetings shall be made available to the
FAM, AAUP-AFT at the same time they are made available to the Board.

E-An electronic copy of this Agreement in accessible, searchable .pdf format will be provided to
FAM, AAUP-AFT.
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For purposes of service recognition only, all University committees and administrators
evaluating Union Member performance shall consider and credit service to the local FAM,
AAUP-AFT union in the same manner as they consider and credit service to the University and
shall consider and credit service to the state and national AAUP/AFT in the same manner as they
consider and credit service to all other professional associations.

The University will allow the full-time use of a room for union officers and designated union
representatives, including office and storage space exclusively for the use of FAM, AAUP-AFT,
and non-exclusive conference room space, as well as a telephone line, data line, and access to the
University’s secured network.

The University shall grant FAM, AAUP-AFT six (6) course releases per year of at least three (3)
credit hours each for the purposes of release time to administer FAM, AAUP-AFT, which shall
determine when and to whom the course releases are to be allocated, provided, however, that no
Union Member shall receive more than two (2) course releases per semester pursuant to this
Section. FAM, AAUP-AFT may purchase up to six (6) additional course releases at the course
overload rate.

Members of the bargaining unit may be employed or act as independent contractors with other
entities including colleges and universities. The relationship between the University and
members of the bargaining unit_is not exclusive. :-su#eh-mBargaining unit members are free to

perform-academic-and-other-responsibilitieswork in other capacities as long as they fulfill

contractual obligations to the University.
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bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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