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Faculty Alliance of Miami, AAUP-AFT Proposal to Miami University

February 26, 2024

Other Insurance

X.1.  Life Insurance.
X.1.1.  For the duration of this Agreement, the University shall provide, at no cost to
Bargaining Unit Members, basic life insurance coverage in the amount of 5 times
their base salary, not to exceed a coverage maximum of $1,500,000.

X.1.2.  All Bargaining Unit Members are eligible for life insurance beginning on the first
of the month following the date of hire, or immediately if hired on the first day of
the month.

X.1.3.  The University agrees that the program will remain as similar as possible in all
other details as of 01/01/2024, e.qg., reduction schedule and continuing coverage
after employment at Miami, etc. The University agrees to notify and engage in
negotiations with the Union regarding any proposed changes to life insurance
coverage before such changes are enacted.

X.2.  Optional Life Insurance.
X.2.1.  For the duration of this Agreement, any Bargaining Unit Member may elect, at
the member’s expense, to purchase additional life insurance in $10,000
increments up to $1,500,000, not to exceed 10 times their annual salary.

X.2.2.  The University agrees that the program will remain as similar as possible in all
other details as of 01/01/2024, e.g., cost, age reductions, guaranteed issue,
optional spouse benefit, optional child(ren) benefit, continuing coverage after
employment at Miami, etc. The University agrees to notify and engage in
negotiations with the Union regarding any proposed changes to the life insurance
options, plan, coverage, cost, etc., before such changes are enacted.

X.3.  Group Accidental Death and Dismemberment (AD&D) Insurance
X.3.1.  For the duration of this Agreement, the University shall provide, at no cost to
Bargaining Unit Members, Accidental Death or Dismemberment Insurance in the
amount of 5 times their base salary, not to exceed a coverage maximum of
$1,500,000.

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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X.3.2.  All Bargaining Unit Members are eligible for Accidental Death or
Dismemberment Insurance on the first of the month following the date of hire, or
immediately if hired on the first day of the month.

X.3.3.  The University agrees that the program will remain as similar as possible in all
other details as of 01/01/2024, e.qg., reduction schedule, dismemberment schedule,
spouse and child schedule, and continuing coverage after employment at Miami,
etc. The University agrees to notify and engage in negotiations with the Union of
any proposed changes regarding AD&D coverage before such changes are
enacted.

X.4.  Optional Accidental Death and Dismemberment (AD&D) Insurance
X.4.1.  For the duration of this Agreement, the Bargaining Unit Member may elect at the
member’s expense to purchase additional Accidental Death or Dismemberment
Insurance in the amount in $10,000 increments up to $1,500,000, not to exceed 10
times their annual salary.

X.4.2.  The University agrees that the program will remain as similar as possible in all
other details as of 01/01/2024, e.g., reduction schedule, dismemberment schedule,
spouse and child schedule, and continuing coverage after employment at Miami,
etc. The University agrees to notify and engage in negotiations with the Union of
any proposed changes regarding AD&D coverage before such changes are
enacted.

X.5.  Long Term Disability Insurance (LTD)
X.5.1.  For the duration of this Agreement, the University shall provide, at no cost to
Bargaining Unit Members, Long Term Disability Insurance (LTD).

X.5.2.  If amember becomes disabled, the benefit pays 100% of monthly earnings, less
other deductible sources of income, such as Social Security and workers
compensation. The maximum monthly benefit is $10,000. Benefits are payable
after a period of 180 consecutive days of disability.

X.5.3.  The University agrees that the program will remain as similar as possible in all
other details as of 01/01/2024, e.g., max benefit by age, elimination period,
definition of disabled, etc. The University agrees to notify and engage in
negotiations with the Union regarding any proposed changes to LTD coverage
before such changes are enacted.

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement.





