
 
The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or 
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached 
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective 
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement. 
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OUTSIDE EMPLOYMENT AND PROFESSIONAL ACTIVITIES  
 
 
Bargaining unit faculty members are expected to devote their full attention and talents to the 
University during their appointment period. Bargaining unit faculty members may engage in 
external activities, including employment, consultation or contracting with other entities, provided 
that such external services in no way interfere with the performance of the bargaining unit faculty 
member’s University duties. Bargaining unit faculty members engaging in outside employment 
and other activities must comply with all Ohio Ethics laws and University policies regarding 
conflicts of interest and commitment [i.e.e.g., Ethics and External Services policy], including 
Bargaining unit members will submitssion of a Request to Perform External Services form where 
required by University policy.   Permission for such outside activities will not be withheld by the 
University unless a conflict with the Ohio Ethics Laws is identified. 
 


