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The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or 
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached 
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective 
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement. 
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Artificial Intelligence 5 

 6 
X.1. The parties recognize that forms and uses of artificial intelligence (AI) and their impact 7 

on the university workplace are evolving at a rapid pace. In order to enhance their ability 8 
to respond and adapt to this change, the parties agree to develop, within six (6) months of 9 
ratification of this contract, a memorandum of understanding (MOU) addressing the 10 
impact of AI on the bargaining unit in our Labor-Management meetings as agreed to in 11 
Article [Labor Management Meetings]. This work shall be ongoing and the Labor-12 
Management committee will have the authority and responsibility to modify the MOU, 13 
where appropriate. 14 

 15 
X.2. The parties shall consider any recommendations by the AI Task Force. 16 




