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FACILITIES AND SUPPORT 

I. Facilities and Equipment 

1. Based on the circumstances and availability, bargaining unit faculty members shall be 

provided with reasonable access to the following facilities and equipment, as necessary 

for performance of their assigned duties: 

a. Appropriate work space; 

b. Technology (e.g., printers/copiers, internet access, software and applications); and 

c. Secure file and storage space. 

2. Each unit member will be provided with a computer that is not a shared device. The 

other resources listed herein may be provided on a shared basis. 

3. The nature of any facilities, equipment or technology necessary to perform assigned 

duties shall be determined by the University. Any equipment or technology provided 

by the University remains the property of the University. 

Il. Library Services 

No bargaining unit faculty member shall be denied access to library staff, services, or 
resources, including materials maintained in the University’s library collection, due to the 
topic of their teaching and/or research, for purposes that are within the scope of their 
professional duties. 

For the University: For the k, 

Miami University and FAM reserve the right to add to, delete from, or modify any proposal herein 

prior to final agreement. Any withdrawal ofa proposal is without prejudice to the University, Any 
tentative agreements reached between the parties on any proposals shall not become final until (1) 
the parties have reached final agreement on a full collective bargaining agreement, (2) the Union 
membership has ratified the full collective bargaining agreement, and (3) the University Board of 

Trustees has approved the full collective bargaining agreement. 

The University also reserves the right to amend or withdraw any proposal that conflicts with 
pending legislation, including $.B. 83 - Ohio Higher Education Enhancement Act. 
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