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FAM, AAUP-AFT Counter to Miami University
August 7, 2024
BENEFITS

A. Benefits Committee and Benefits Changes

The University will continue to maintain the University Senate Benefits Committee and its
functions and composition (at 1/1/2024). with the addition of two voting members appointed by
FAM.

The Benefits Committee will have the authority to direct the University to find and share
information such as, but not limited to, accuracy of cost estimates, review usage, investigation and
comparison of current and alternative vendors, and to make assessments and recommendations on
any benefit plan changes.

To monitor quality of care data and payment expenses, The University shall provide to the Union
and the Benefits Committee, disaggregated information related to health care as permitted by law,
such as, but not limited to cost, expenses, and usage. The University will provide data at least twice
per year at appropriate times, such as when prior calendar year data are available and prior to open
enrollment such that the Union and the Benefits Committee have reasonable time to review the
data.

Changes to benefits, benefit plans, or third party administrators shall only be made by mutual
agreement of the University and the Union.

The University agrees that the provider network, tiering of providers, and drug formularies will
remain as similar as possible as effective on 1/1/2024 and will 1) submit any proposed changes to
the Union and the Benefits Committee for review and 2) come to a mutual agreement with the
Union on any proposed changes before such changes are enacted.

A<B. Medical, Vision, and Dental and-OtherInsurance

The University shall continue to offer bargaining unit faculty members access to the same group
insurance plans ¢-- including but not limited to hospitalization, basic medical, major medical,

healthcare savings accounts, dental, and vision -- lfe-and-aceidental-death-and dismemberment)
as approved by the Board of Trustees for bargammg unit members as of 1/ 1/2024 on the same

perm1tted by law.

Any costs to bargaining unit members — including, but not limited to premiums, co-pays, co-
insurance, deductibles, out-of-pocket maximums, and prescription costs — shall remain the same
throughout the life of the contract and are set to the effective rates as of 1/1/2024. The University

will contribute to the monthly premium cost and-healtheare savingsaceountwhere-appheable-of

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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the bargalnlng unit faculty member S medlcal plan of choween—th&sam&ba&s—and—m—th&same
: : area rees, and bargaining unit faculty
member monthly medical insurance premium contrlbutlons shall be made on a pre-tax basis. The
University will contribute to Health Savings Accounts (HSA), half of their total contributions in
January and half in July. The total yearly employer contribution shall continue to be one half of
the deductible. The terms and conditions of group insurance shall be governed by the applicable
plan documents,_as they existed on 1/1/2024 and summarized in Appendix X.-as-they-may-exist
{ront time to time.

Spouses and domestic partners are eligible for coverage. All dependent children of the employee
are eligible for coverage through the end of the month when thev turn age 26.

If the member does not re-enroll by the enrollment deadline, the member will automatically be
enrolled in the preceding vear's plan.

The University shall comply with all federal and state requirements, including the Health Insurance
Portability and Accountability Act, related to the confidentiality of bargaining unit faculty medical
information.

All bargaining unit members are exempt from the requirements of Healthy Miami.

B-C. Flexible Spending Accounts

The University shall continue to offer bargaining unit faculty members access to participate in
voluntary Fflexible Sspendlng Aaccounts (FSA) to pay for certain medlcal and/or dependent
daycare expenses;-o#n-th : : : .

wntt-employees; to the extent permltted by law The terms and condltlons of FSA partlclpatlon
shall be governed by the applicable plan documents, as they existed on 1/1/2024 . -may-existfrom

D. Other Insurance

The University shall continue to offer bargaining unit faculty members access to group life, long-
term disability, and accidental death and dismemberment insurances. The terms and conditions of
these insurances shall be governed by the applicable plan documents, as they existed on 1/1/2024
and summarized in Appendix X.

C.E. Employee Assistance Program

The University shall continue to offer bargaining unit faculty members, spouse/partner, all
household members, dependents in and away from home, and parents/parents-in-law access to

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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free, confidential Employee Assistance Program (EAP) services on the same basis as other full-
time non-bargaining unit employees.

b:F. Employee Health PregramsCenter

The University will continue to offer bargaining unit faculty members and dependents covered by
Miami's health plan access to the Employee Health Center on the same basis as other full-time

non-bargammg unit employees ?heUmversﬁy—reseweHhe&theﬁete&m&e&hetefm&eﬁHeakh

EG. Retirement Benefits

Bargaining unit faculty members shall be entitled to participate in the State Teachers Retirement
System of Oth (STRS) and the Un1vers1ty s Supplemental Retlrement Beneﬁt plans;-te-the-extent
' 7, subject to applicable

laW and regulatlon

At the time of hire, bargaining unit faculty members may elect to participate in the Ohio
Alternative Retirement Plan (ARP), rather than the STRS, to-the-extent-and-onthe sameterms
offered-to-otherfull-time-employees-of-the University;—subject to applicable law and regulation.
Bargaining unit faculty members who fail to (1) submit the retirement plan election form, (2) set
up an account, and (3) choose a vendor within one hundred and twenty (120) days after their date
of hire, will automatically default into the STRS plan.

Miami University will contribute 14% of each bargaining unit member’s compensation to a
retirement plan on their behalf. The University will continue to offer the current (as of 1/1/24)
vendors and investment options related to retirement funding for the length of this contract. In the
event the University is prohibited from making employer contributions to their selected retirement
plan due to applicable Internal Revenue Code limitations, the University will, to the extent
permitted by law, contribute an amount equal to the employee contributions it would have made

to the selected retirement plan but for the Internal Revenue Code limitation to either a section
403(b), 415(m), or 457 plan.

EH. Education Benefits

1. Tuition Fee Waiver for Bargaining Unit Members and their Spouse, Domestic Partner, and

Dependent Children
a. For eligible Bargaining Unit Members, their spouse (or domestic partner) and
dependent children (includes the natural-born or adopted child of the Bargaining

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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Unit Member, and the step-child of the Bargaining Unit Member who is claimed
by the eligible Bargaining Unit Member as a dependent for federal income tax
purposes), the benefit is equal to 100% of the undergraduate or graduate fees at
Miami University.

The fee waiver will be applied to all fees.

Bargaining Unit Members are immediately eligible for the benefit. The spouse (or

domestic partner) and any dependent children of a Bargaining Unit Member are
eligible after the Bargaining Unit Member has completed one year of full time
employment. If Bargaining Unit Members can document that they were previously
employed at an institution with a tuition remission benefit immediately before
joining Miami, those years will count towards the year of full time employment

described in the previous sentence.

2. Tuition Fee Waiver for Retired Bargaining Unit Members, Spouses, Domestic Partners,

and Dependent Children of Retired Bargaining Unit Members

a. Benefit

1. For Bargaining Unit Members who retire from Miami University with at
least five (5) vyears of continuous full time employment, their dependent
children, spouse (or domestic partner) the benefit is equal to 100% of the
undergraduate or graduate instructional fee and general fee.

1i. The fee waiver may only be applied to instructional fees and the general fee.
Additional fees, including, but not limited to, study abroad program fees,
lab fees, late fees, and miscellaneous fees are the responsibility of the
student. Comprehensive per credit hour fees, which combine instructional,
general, and sometimes miscellaneous fees, are charged for certain graduate

programs.

b. Eligibility

1. The bargaining unit member, spouse, domestic partner or dependent child
of a Bargaining Unit Member who is retired from Miami, or is terminated,
non-reappointed, or otherwise involuntarily separated from employment in
the bargaining unit for any reason other than just cause as defined in this
CBA, is eligible for the benefit based on the Bargaining Unit Member’s
length of continuous full-time employment as follows:

1. With at least five (5) but fewer than ten (10) years of employment:
eligible during the first five (5) years from the date of retirement.

2. With at least ten (10) but fewer than fifteen (15) years of
employment: eligible during the first seven (7) years from the date
of retirement.

3. With at least fifteen (15) but fewer than twenty (20) years of
employment: eligible during the first ten (10) years from the date of
retirement.

4. With at least twenty (20) years of employment: eligible for the
benefit in perpetuity.

1i. For all dependent children of the Bargaining Unit Member who is retired or
separated from employment, eligibility terminates upon completion of a

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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baccalaureate degree program or age twenty-six (26), whichever occurs
first.
iii. Retirement includes both service and disability retirements.
3. Tuition Fee Waiver for Spouses, Domestic Partners, and Dependent Children of Deceased
Bargaining Unit Members
a. Benefit
1. For the surviving spouse, domestic partner, or dependent children of a
deceased Bargaining Unit Member, the benefit is equal to 100% of the
undergraduate or graduate instructional fee and general fee.
1i. The fee waiver may only be applied to instructional fees and the general fee.
Additional fees, including, but not limited to, study abroad program fees,
lab fees, late fees, and miscellaneous fees are the responsibility of the
student. Comprehensive per credit hour fees, which combine instructional,
general, and sometimes miscellaneous fees, are charged for certain graduate
programs. The fee waiver benefit for these programs and courses is limited
to 100% of the standard graduate program instructional fee.
b. Eligibility
i. The surviving spouse, domestic partner, or dependent children of the
deceased Bargaining Unit Member are eligible for the benefit based on the
Bargaining Unit Member’s length of continuous full-time employment as
follows:
1. With fewer than ten (10) vears of employment: if the surviving
spouse, domestic partner, or dependent children of the deceased
Bargaining Unit Member are enrolled in the University as of the date
of death, eligibility for the benefit continues through completion of
the degree program underway at the time of the death.
+.2.With at least ten (10) years of employment: eligibility for the benefit
terminates upon completion of a degree program.

Gl Miami Recreation Centers

The University will offer bargaining unit faculty members and their households access to all Miami
Recreation Centers at all campuses, on the same basis as other full-time non-bargaining unit

employees and in accordance with Umver51ty pohcy %%U&wees&y—resewes—&%ﬂght—&e

The University shall reimburse members of the bargaining unit for travel expenses, including

mileage, documented parking, and toll costs, at the rate established by the Internal Revenue Service
and consistent with University policies on travel reimbursement, whenever faculty conduct

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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professional activities, including but not limited to teaching, in a location other than their primary
worksite (campus) as defined in Article X [Appointments].

Bargaining unit members may, without penalty or retaliation, refuse to teach courses located
outside of their primary campus (not including fully online courses).

In the event that a bargaining unit member is required to conduct professional activities other than
instruction outside of their primary worksite, they are entitled to online alternatives in lieu of
traveling, at the option of the bargaining unit member.

EK. Professional Development Funds

Each division shall allocate dedicated Professional Development funds/expenditures amounts

each academic year of at least [$2.800 x the total number of bargaining unit members in
division]. These funds cannot be reclaimed or repurposed except for cases of fiscal exigency.
Funds granted to bargaining unit members do not expire and can be carried over year-to-year.
Members are not precluded from receiving additional funds through their department, from other
sources, or as part of a startup fund negotiated upon appointment. The University may continue
to offer additional opportunities to earn professional development funds beyond this at its
discretion.

Each division/department will create and follow policies and procedures governing the
distribution of professional development funds, including the decision-making process and/or
any application for funds that are awarded competitively. No bargaining unit member shall be
excluded from receiving funds to support their professional development. These departmental
policies and procedures must be developed in consultation with and agreed to by the academic
unit members, and shall consider prioritizing unit members for whom such funds aid in their
preparation for promotion or tenure. At the end of each academic year, the University will
provide the Union with a full list of all professional development funds distributed/allocated to
each member.

The Union reserves the right to add to, delete from, alter or amend this proposal. This proposal is made without precedent or
prejudice to existing rights and entitlements, regardless of the character or source of same. Any tentative agreements reached
between the parties on any proposals shall not become final until (1) the parties have reached final agreement on a full collective
bargaining agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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