





AGREEMENT BETWEEN
MIAMI UNIVERSITY AND
FRATERNAL ORDER OF POLICE LODGE NO. 38

This Agreement is made and entered into on the date below noted by and between Miami
University, hereinafter called "University" and the Fraternal Order of Police, Lodge No. 38,
hereinafter called "Lodge."

ARTICLE |
Recognition

The University hereby recognizes the Lodge as the exclusive representative, for purposes of
collective bargaining with respect to wages, hours, and other conditions of employment, of those
officers employed by the University's Police Department on the Oxford Campus and classified as
Police Officer, excluding all other employees of the University. The following titles were included
in the original bargaining unit recognition, but are not currently in use: Criminal Investigator | and
Security Officer 2,

ARTICLE 2
Management Rights

The University hereby retains each and every right and responsibility enumerated in Ohio Revised
Code, Section 4117 .08(C}, as well as all those rights, responsibilities, and functions customarily
recognized as those of management.

The Lodge recognizes that except as specifically limited or abrogated by the terms and provisions
of the Agreement, or by applicable State or Federal law, all rights to manage, direct, or supervise
the operations of the University and all of the officers are vested solely and exclusively with the
University and/or its designated representatives.

Not by way of limitation of the foregoing paragraphs, but only to indicate the type of matters or
rights which belong to and are inherent to the University, the University retains the right except as
specifically limited or abrogated by the terms and provisions of this Agreement or by applicable
State or Federal law, and subject to the terms of this Agreement to:

1.Hire and transfer officers;

2.Discharge, suspend or discipline officers for cause;

3.Determine the number of persons required to be employed, laid off or discharged;

4.Determine the starting and quitting time and the number of hours to be worked by its
officers;

5.Make any and all rules and regulations;

6. Determine the work assignments of its officers

7. Determine the basis for selection, retention, and promotion of officers to or for positions
not within the bargaining unit established by this Agreement;

8.Determine the type of equipment used and the sequence of work processes;

9.Determine the making of technological alterations by revising either process or
equipment, or both;

10. Determine work standards and the quality and guantity of work to be produced;

11. Select and locate buildings and other facilities;

12. Establish, expand, transfer andfor consolidate work processes and facilities;

13. Transfer or subcontractwork;

14. Consolidate, merge, or otherwise transfer any or all of its facilities, property, processes or
work with or to any other entity or effect or change in any respect the legal status,
management of responsibility of such property, facilities, processes or work;

15, Terminate or eliminate all or any part of its work or facilities.
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In addition, the Lodge agrees that all of the functions, rights, powers, responsibilities, and authority
of the University in regard to the operations of its work and business and the direction of its work
force which the University has specifically abridged, deleted, granted or modified by the express
and specific written provisions of the Agreement are, and shall remain, exclusively those of the
University and shall not be subject to the grievanceprocedure.

ARTICLE 3
FOP Representation

Non-employee representative(s) of the Lodge shall be admitted to the University's facilities for the
purpose of processing a grievance or attending meetings as permitted herein with prior approval
by the Chief of Police or his designee. Upon arrival, the Lodge representative shall identify himself
to the Chief or his designee.

The University shall recognize three (3) officers, designated by the officers of the certified
bargaining unit and approved by the Lodge, to act as Lodge representatives for the purposes of
representation as outlined under this Agreement.

No officer shall be recognized by the University as a Lodge representative until the Lodge has
presented the University with written certification of that person's selection as a Lodge
representative by the officers of the certified bargaining unit.

Rules governing the activity of Lodge representatives are as follow:

a) The Lodge agrees that no official of the Lodge, employee or non- employee, shall interfere,
interrupt, or disrupt the normal work duties of other employees. The Lodge further agrees
not to conduct Lodge business during working hours except to the extent specifically
authorized herein.

b} The representatives shall be permitted reasonable time to investigate, present, and
process formal grievances on the University's property without the loss of pay during their
regular working hours, provided that in each and every instance where such time is
required, only one representative is assigned to a grievance, and the length of time and
the time period within the working hours during which such investigation, presentation
and/or processing is to take place shail be agreed upon in advance by the Lodge
representative and the supervisor and/or the Chief. The representatives shall make all
reasonable efforts, however, to process all grievances during non-work hours.

c) The Lodge employee official shall cease unauthorized activities immediately upon the
request of the Chief.

ARTICLE 4
Rules and Regulations

The University shall have the right to make, amend, change and enforce rules and regulations
not inconsistent with the specific terms of this Agreement,

ARTICLE 5
Non-Discrimination

The University and the Lodge agree that equal opportunity shall be assured in hiring, promotion,
retention, training, and other personnel matters regarding all employees without regard to sex,
race, color, religion, national origin, disability, age, sexual orientation, gender identity, genetic
information, pregnancy, military status, or veteran status. Discrimination against any individual for
the above reasons is specifically prohibited, except where sex, age, or other qualification is a
bona fide occupational qualification. The University shall effect its policy of equal employment
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opportunity through a positive and continuing affirmative action program.

ARTICLE 6
Grievance Procedure

A grievance is a dispute over the interpretation, application or alleged violation of the Agreement.
Pending a decision on a grievance, management's order shall be followed as given with regard
to the officer(s) involved. Any officer who desires representation at any level above Step 1 of this
grievance procedure, may upon request, have such representation present provided the
aggrieved officer is also present.

All grievances must be submitted in writing and should contain the following information (see
grievance form in addendum):

Grievant's name and signature;

Date, time and location ofgrievance;

Description of incident giving rise to the grievance;

Date grievance was filed in writing;

Article(s) and section(s) of the Agreement alleged to have been viclated;and
Desired remedy to resolve grievance.

A. Time Limits

It is important that, complaints and grievances be processed as quickly as possible at each
administrative level. The number of days indicated herein at each level should be considered
as a maximum. The time limits specified for Steps 1 through 3 may be extended by mutual
agreement between the University and the officer or his/her designated representative.

If a grievance is not presented within seven (7) calendar days of its occurrence or seven (7)
calendar days of when the officer became aware of its occurrence it shall be considered not
to have existed. In the event that the University does not respond to a grievance within the
specified time limits, the grievance may be appealed to the next step of the grievance
procedure.

Days as used herein, means all days, exclusive of recognized holidays for either party .

All grievances must be presented at the proper step and time in progression in order to be
considered at the next step. A group grievance shall be initiated at Step 2. Grievances regarding
written reprimands shall be initiated at Step 3. In the case of discharge or suspension, where a
pre-disciplinary conference has been conducted before the Associate Vice President of Human
Resources or his/her designee, all steps of the Grievance Procedure will be considered exhausted
as of the date of discharge/suspension. The Lodge may request arbitration, thereafter, in
accordance with the arbitration provisions of the Article.

B. Steps

Step 1 : The officer shall submit his/fher complaint or grievance to the officer's immediate
supervisor, i.e., the Sergeant so designated. The supervisor shall attempt to resolve the matter
and shall respond to the officer within seven {7) calendar days.

Step 2: If the grievance has not been settled, it may be submitted in writing to the Chief within
seven {7) calendar days after the immediate supervisor's response was due,

The Chief or his designee shall render a decision in writing to the officer within seven (7) calendar
days following the meeting, or receipt of the written grievance, whichever occurred
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D. Arbitration

Any grievance which is not resolved through the grievance procedure may, at the request of the
Lodge, be submitted to arbitration. Notice of the request for arbitration must be served on the
University in writing, within forty-five (45) calendar days from the date on which the Lodge received
the Associate Vice President of Human Resources' Step 3 decision, or within seven

(7) calendar days following the next regular Lodge meeting after receipt of the Step 3 decision,
whichever is sooner,

Any notice for arbitration shall contain a written statement setting forth the complaint in detail and
the provision, terms or conditions of this Agreement, which the Lodge believes, have been
violated. This statement shall serve as the basis for the proceeding in arbitration, and shall be
served on the University's Associate Vice President of Human Resources along with the request
for arbitration.

Upon requesting arbitration, the Lodge shall notify the Cincinnati Office of the American Arbitration
Association, and request that a panel of seven (7} arbitrators be forwarded to the Lodge and to
the University's Associate Vice President of Human Resources. The Lodge shall instruct the
American Arbitration Association that each member of the panel shall have an office in Ohio,
Indiana, or Kentucky. Thereafter, the Arbitrator shall be selected in accordance with the rules of
the American Arbitration Association, and the arbitration hearing shall be conducted in
accordance with suchrules.

The decision of the Arbitrator shall be final and binding upon the parties hereto as to all matters
within his/her jurisdiction and scope of authority.

The Arbitrator shall have only the authority to interpret, apply or determine compliance or non-
compliance with the provisions of the Agreement and exhibits thereto. The Arbitrator shall not
have the authority to add to, subtract from, modify or alter any of these terms. The Arbitrator shall
be limited in his/her authority to a review and determination of the specific grievance submitted to
arbitration.

Each party shall bear the expense of preparing and presenting its own case. The cost of the
arbitrator, stenographic recording, and hearing room shall be borne equally by the parties.

ARTICLE 7
Labor Management Committee

In the interest of furthering harmonious relations, a joint committee of not more than six (6)
members, half from management and half from the bargaining unit, will convene at the request of
either labor or management, but not more than once every three months for purposes of
discussing work related issues. Management members shall be selected by management and
police officer members shall be selected by the Lodge. Such meetings shall be arranged in
advance and/or will convene at a time convenient to both parties. Such meetings shall be advisory,
discretionary, non-binding, and not subject to the provisions of the grievance procedure. An
agenda of items for discussion will be submitted at the time the conference is requested.
Additional matters may be introduced by either side during such meetings. Either party may
terminate a meeting at any time, or any agreement made during a labor/management committee
conference shall be reduced to writing



ARTICLE 8
Work Practices

. The calendar workweek is a period of seven (7) consecutive days commencing at 12:01
a.m. on Saturday and ending at midnight on the following Friday.

. A regular work period shall consist of eight (8) days, ten (1C) hours in length, during the two-
week pay period. The actual schedule of hours and days to be worked by officers, along with
reporting locations, shall be determined by management in accordance with the regular work
period. Schedules and locations may be changed from time to time, and the regular work
period may be temporarily adjusted, if needed to meet the requirements and needs of the
University. Except in cases of discipline, furlough or approved time off without pay, officers
will be scheduled eighty (80) hours per two-week pay period.

. Officers shall be expected when necessary, to perform overtime work as assigned, whether
on a call-in, hold-over, or scheduled overtime basis. Management will determine what
constitutes an overtime opportunity. If the management of the Police Department is aware of
the need for overtime work eight (8) or more calendar days in advance of the date on which
the need for overtime is required, the management of the Police Department shall post for
sign-up on a voluntary basis. The posting shall be removed five (5) calendar days in advance
of the date on which such overtime is required. Full-time officers will be given preference for
voluntary overtime assignments. In the event there are insufficient volunteers for the overtime,
and in those cases where no posting is made because of the fact that the management of the
Police Department has less than eight (8) calendar days advance knowledge of the need, the
management of the Police Department may assign officers to work the overtime required.

. Work schedules shall be posted seven (7) days in advance. Once posted, change in an
officer's schedule shall be avoided, except in case of emergency, and except as required by
Paragraph E below. Where such changes are made without seven (7) days advance notice,
except as a result of Paragraph E, below, the officer shall be paid at the rate of time and one-
half ( 1/2) his/her regular, straight time rate of pay for those hours worked outside originally
scheduled hours. This shall not prevent, however, required connecting overtime and/or call-
out.

. When permanent vacancies occur in those work schedule assignments in place as of the
effective date of this Agreement, or when changes in such assignments are otherwise
required, officers within the affected classification(s) will be permitted to bid on the newly
available assignments in order of seniority. Subject to necessary qualifications, assignments
will be made to such vacancies in accordance with seniority preferences.

. An officer who is required to work a detail outside of his/her regularly scheduled work hours
shall receive four (4) hours work, or four (4} hours pay in lieu thereof, provided the assigned
detail ends more than two (2) hours before the beginning of a regular work shift, or begins
more than two (2) hours after the end of a regular work shift. If the assigned detail begins or
ends within two hours of a regular shift, the officer shall work through so the hours are
connecting and will be paid only for the hours s/he actually works. Events attended by
members of the department's Community Relations. Team as part of their community relations
assignment are considered required details for the purposes of this provision.

. Any officer assigned to act as in charge and working a minimum of one (1) hour in charge, will
be paid a seven percent (7%) premium for all hours so serving.

. All hours in excess of eighty (80) straight time hours in a two-week pay period shall be paid at
time and one-half (1/2) the officer's regular straight time rate of pay or in compensatory
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time off at the officer's option. No officer shall be allowed to carry a balance of more than one
hundred twenty (120} hours of unused compensatory time. Compensatory time may be
utilized only at a time that is convenient to the University and with approval of the employees
supervisor. Straight time hours actually worked, compensaiory lime used, vacation, sick leave,
and holidays count toward the eighty (80) hours break over point for overtime.

A certified Field Training Officer (FTO) assigned to train a new officer shall, upon completion
of the training assignment and all required documentation receive a lump sum payment of
$350.00 providing the FTO has worked at least 120 hours with the trainee.

New officers are normally assigned to each FTO for at least 160 hours. In the event the trainee
misses any of those hours due to sickness, approved leave, or an alternative assignment, the
trainee’s assignment to that FTO will be extended by the number of hours missed.

Selection for Field Training Officer certification and subsequent training assignments as well
as selection for the Community Relations Team will be made at the discretion of management
and shall not be subject to the grievance provision of this contract.

Officers acting simultaneously as both FTO and OIC shall be eligible for both the OIC premium
as well as the lump sum payment.

Officers will be compensated for travel time in accordance with state and federal laws. Any
officer who engages in travel for the benefit of the University shall be considered “"on duty.”
In instances where overnight accommodations are provided and an officer elects to commute,
the officer will not be compensated for the commute time nor will the officer be considered “on
duty.”

ARTICLE 9
Holidays

. Each officer covered by this Agreement shall be entitled to eleven (11) paid holidays per year.
The holidays shall be New Year's Day (January 1), Martin Luther King Day (third Monday in
January), Presidents' Day (third Monday in February), Memorial Day (last Monday in May),
Juneteenth (June 19), Independence Day (July 4), Labor Day (first Monday in September),
Columbus Day (second Monday in October), Veterans Day {November 11}, Thanksgiving Day
(as declared by President), and Christmas Day (December 25). Any officer who is normally
scheduled to work on a day that the holiday is observed, shall receive holiday pay for the
hours normally scheduled to work not to exceed ten (10) hours. Should a holiday be observed
on a day that an officer is not normally scheduled to work, the officer shall receive eight (8)
hours of holiday pay.

. Each holiday shall be observed on the date noted in Paragraph A, above.

. Officers scheduled or required to work on a holiday shall be paid one and one-half {1 1/2)
times their regular straight time hourly rate for all hours worked, in addition to the holiday pay
at their straight time hourly rate of pay. To the extent permitted by law, compensatory time
may be granted, at the officer's request, in lieu of overtime pay, for hours actually worked on
a holiday.

. All hours worked on a holiday shall be excluded from other work hours for the purpose of
calculating weekly overtime.



An officer who is on vacation leave at the time a holiday is observed by the University
shall be paid holiday pay as described herein in lieu of vacation hours.

. To be eligible for holiday pay (i.e.. the eight (8) hours pay for not working) an officer must work

ali assigned hours on the holiday. He/she must also work his/her last scheduled workday prior
to the holiday, and his/her first scheduled work day after the holiday unless excused by reason
of iliness or other proven event beyond the officer's control.

. An officer who is on leave of absence, furlough, layoff, unauthorized absence or other unpaid

leave at the time of a holiday shall not be eligible for holiday pay.

. Management will work with the Lodge to determine which officers shall be assigned holiday

work. These determinations will be made in a fair and equitable manner and will occur after
the period in which the annual and vacation schedules are set; typically in October/November.
Levels of holiday staffing will be determined by management.

ARTICLE 10
Vacation

For each 80 hours of active pay status during the bi-weekly pay period, employees shall
accrue vacation at the following rates:

Years of Service Biweekly Accrual
0-6 3.10 hours
7-13 4.62 hours
14-20 6.16 hours
21+ 7.70 hours

Employees will begin accruing at the succeeding higher level in the pay period immediately
following attainment of years of service requirements. One year of service shall be computed
on the basis of twenty-six bi-weekly pay periods. Employees who are in active pay status for
less than eighty hours in a pay period shall earn vacation leave on a prorated basis. The ratio
between the hours reported and the vacation hours earned shall be based upon eighty hours
in a pay period and the amount of service as provided for in this article.

No vacation may be taken until the officer has completed one (1) year of Ohio public service
employment. Thereafter, vacation may be taken subject to advance approval.

The availability of dates and number of officers permitted on vacation at any given time shall
be determined by the University.

Within each vacation group (watch) preference for vacation time shall be based on seniority.
However, in November of the preceding year, an opportunity will be given to select vacation
periods for the upcoming calendar year, on a seniority basis, and any period so selected shall
be protected from later displacement by a more senior officer. Vacation requests thereafter
shall be granted to the extent consistent with Department operations on a first request basis.

Vacation entitlement may be accumulated to a maximum of 78 times the number of hours
which the respective officer may earn per bi-weekly pay period under the formula set forth in
Paragraph A, above. An officer will not accrue vacation while the balance is at the maximum
permitted.

Once a vacation request has been approved it shall not be changed without the consent of
the officer except in case of emergency. Financial hardship on the part of the officer will be
considered in determining if the approved vacation will be changed.
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ARTICLE 11
Leave of Absence

A Except as otherwise noted in the ccilective bargaining agreement, application for an unpaid
leave of absence may be granted for the following reasons:
1) Military service;
2) Medical leave to care for a spouse, child, parent or domestic partner;
3} Medical leave for personal health condition.

B. Military Service is granted pursuant to any applicable state and federallaws.
C. Unpaid Medical Leave

1) For all purposes and all leaves of absences, including but not limited to those referredto
in this Article, the University will comply with and exercise its right under and pursuant to
the Family Medical and Leave Act (FMLA). The FMLA provides qualifying employees job-
protected leave due to a serious health condition that makes the employee unable to
perform his/her job, orto care for a sick family member, or to care for a new child (including
by birth, adoption or foster care}. For more information please contact the Department of
Human Resources or refer to the Miami University Policy and Information Manual Section
4.7, Officers are entitled to leave under the Family Medical and Leave Act.

2) An officer who exhausts all paid time off to which s/he is entitled, but remains unable to
work due to hisfher own medical condition, may apply for and receive an unpaid leave of
absence in accordance with the schedule and terms set forth below:

a. Officers with five (5) years or less of continuous Miami service are not entitled to an
unpaid medical leave in excess of the leave provided under the Family and Medical
Leave Act.

h. Officers with more than five (5) years, but less than ten (10) years of continuous Miami
service may take unpaid medical leave for a period up to 180 calendar days. During
the first 80 calendar days of unpaid leave, the University shall maintain the officer's
health insurance upon the same terms and conditions as other bargaining unit
employees.

c. Officers with ten (10) or more years of continuous Miami service may take unpaid
medical leave for a period up to 365 calendar days. During the first 180 calendar days
of unpaid medical ieave, the University shall maintain the officer's health insurance
upon the same terms and conditions as other bargaining unit employees.

3) The officer must give notice of intent to return from an unpaid medical leave of absence
for personal health reasons and provide evidence of his/her ability to return to work from
the officer's health care provider (fithess for duty certification). Upon return from an
approved unpaid medical leave, the officer will be reinstated to his/her same classification.

4) Where an officer exhausts all rights provided under the Family and Medical Leave Act
and is unable to return to work after the expiration of his/her approved unpaid medical
leave or is not eligible for an unpaid medical leave, the officer's employment will be
terminated.



ARTICLE 12
Insurance

The University shall provide to the ofticers the group insurance plan (hospitalization, basic
medical, major medical, dental, life, accident and dismemberment and long-term disability, and
flexible spending account programs) presently provided to non-bargaining unit employees of the
University. During the effective period of this Agreement, the same or similar plan or group of
plans will be provided by the University, but changes made in the plan which affect non- bargaining
unit employees will also extend to the employees covered herein. However, the University
reserves the right to change the present or successor insurance carriers, and to designate an
alternate carrier, or carriers, of its own choice in lieu thereof.

ARTICLE 13
Seniority

A. Seniority shall be computed on the basis of uninterrupted length of continuous service in
the bargaining unit, except as follows:

1) An officer who accepts a position outside of the bargaining unit or is laid off and
subsequently returns to the bargaining unit within 365 calendar days from the date of
promotion, layoff or transfer, shall have no break in bargaining unit seniority.

2) An officer who accepts a promotion to a higher rank outside of the bargaining unit and
returns to the bargaining unit after a period greater than 365 calendar days shall have
his/her senicrity reset to the return date to the bargaining unit. After six (6) months, the
officer's seniority shall be retroactive to histher most recent date of hire into the police
department.

B. An officer shall have no seniority during his/her probationary period. The probationary
period shall begin on the first day for which the employee receives compensation from the
University and shall continue for a period of one (1) calendar year, except that time spent in
any approved "no pay status" during the probationary period will not count toward the
probationary period. Upon completion of the probationary period, seniority shall be
retroactive in two ways;

1) For the purposes of the University benefits seniority shall be retroactive to the officer's
most recent date of hire into the police department. For the purposes of vacation accrual
only, service with all State and Municipal agencies shall be counted.

2} For all other applications of seniority, seniority will be retroactive to include all prior time
served in current rank.

C. Seniority shall be broken and terminated only when an officer:

1} Quits;

2) |s discharged,

3) Is laid off for a period of more than twelve (12) consecutive months;

4) Fails to return to work at expiration of leave of absence and in accordance with the
terms of such leave.
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ARTICLE 14
Layoff and Recall

In the event the university decides to reduce the work force, officers will be iaid off in accordance
with this procedure:

A. The University shall determine which classification(s) is to be reduced and the number to be
reduced in such classification(s). Officers in the affected classification(s)} will be laid off in the
following order of appointment type:

1. Probationary

2. Temporary
3. Part-time
4. Full-time

B. The officer in the classification to be reduced with the least seniority will be laid off first and so
on until the total number of officers to be laid off in the classification(s) have been reached.

C. An officer laid off from his/her classification may exercise seniority rights to displace the least
senior officer in the next lower classification in his/her classification series if such person is a
less senior officer.

D. If an officer who is laid off from his/her classification is unable to exercise seniority rights for
lack of seniority, or if he/she chooses not to exercise seniority rights hefshe shall be laid off
from the University.

E. If the University decides to increase the work force or fill vacancies in classifications from
which officers are on layoff, laid off officers will be recalled in reverse order to that in which
they were laid off; provided that such officer has not been continuously laid off from the
University for more than twelve (12) months.

F. A laid off officer shall retain seniority rights for recall twelve ( 12) months from his/her date of
layoff, after which all seniority and recall rights shall be forfeited.

ARTICLE 15
Discipline and Demotion

Any discharge, demotion, suspension, or other disciplinary action shall be for just cause. Every
newly hired employee shall be required to successfully complete a probationary period. Any
discharge of a probationary officer shall not be subject to the grievance provision of this
Agreement and shall not be subject to appeal or recourse to any other agency, institution, or
forum.

Any employee promoted to a higher level classification, shall be required to successfully complete
a probationary period of one {1) calendar year. During such probationary period, at the discretion
of the University, he/she may be returned to his/her former classification. Such return to the former
classification shall not be subject to the grievance provision of this Agreement and shall not be
subject to appeal or recourse to any other agency, institution, or forum.

After a disciplinary entry has appeared in an employee's personnel file for more than two (2)
years, it shall be removed if the employee or the employee's department head requests such
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removal and the University's Asscciate Vice President of Human Resources concurs.

ARTICLE 16
Fee Waiver, Parental Leave, Travel Pay and Sick Leave

The current University regulations and policy on Tuition Fee Waiver, Parental Leave, Travel Pay
and Sick Leave for the benefit of bargaining unit empioyees and their dependents, as the case
may be, shall remain in effect through the term of this Agreement.

ARTICLE 17
Detective Assignment

A. All vacancies in the position of Police Officer shall be entry level positions and may be filled
by the University as it deems proper. All vacancies for the detective assignment shall be filled
from among the officers who have completed their initial probationary period.

B. Where assignment as a detective is defined as temporary, the assignment will normally be for
a specific length of time, not to exceed thirty-six (36) months, as stipulated in the posting.
Should exigent circumstances exist that would necessitate a detective's assignment being
extended or shortened, such action will require mutual agreement between management and
the Lodge. Temporary assignments to investigations for shorter periods of time may be made
as necessary.

Where management determines that an emergency situation exists and resources need to be
redeployed to the detective bureau, an officer may be reassigned without following the posting
process. This reassignment would not exceed ninety (90) days.

The number of detective assignments available will be determined by management.
Assignment to detective position will be made using the following process:

The vacancy will be announced for a minimum of ten (10) days and interested candidates will
submit letters of interest to the detective supervisor. Applicants will be interviewed by a three
(3) member panel. The panel will recommend the candidate to the Chief of Police. The Chief
of Police will make the final determination.

In selecting an officer for a detective assignment, applicants must meet the minimum
qualifications for the position.

Prior assignment to a detective position will not preclude an officer from seeking another
assignment; however, preference will be given to qualified officers who have not previously
served as a detective.

Management reserves the right to assign officer(s) to a detective's assignment in the event
that no one applies when a vacancy is posted.

Management may remove an officer from a temporary detective assignment prior to the
specified end date. The removal is not subject to the grievance provision of the Agreement.

Officers assigned as a detective will receive a premium of $0.50 per hour added to their base

pay for the duration of the assignment. Once the detective assignment has ended, the officer
will no longer be entitled to the premium pay.
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ARTICLE 18
No Strike and No Lockout

The Lodge agrees that during the term of this Agreement, neither the Lodge, nor its agents, nor
its members nor any member of the bargaining unit, individualiy or collectively, will authorize,
instigate, aid, condone, encourage, or engage in any work stoppage, slowdown, strike, picketing,
sit-down, boycott, stand-in, sick-out or other suspension or interference with the work, business
or operations of the University, including but not limited to sympathy strikes or slowdowns. The
University agrees that during the same period there shall be no lockouts.

In order that the intent and purpose of the Article may be effectively executed, the Lodge agrees
that the University may take disciplinary action, including discharge, against any officer who may
violate the foregoing provisions of this Article.

Should any of the activities prohibited by this Article occur, the Lodge and its officers, agents
and members shall be obligated to take all necessary affirmative steps to terminate such
activity. This shall include any obligation to deliver written instructions to each officer involved
in such activity. It shall also advise the officer(s) that continuation of such activity may result
in discharge. Such notice shall be delivered to the officer(s) within twenty-four (24) hours of
a request for same by the University.

Each possible penaity and/or remedy referenced in this Article shall be in addition to those
available under Chio Revised Code, chapter 4117 and/or common law.

ARTICLE 19
Entire Agreement

It is expressly recognized by the Lodge that during bargaining toward this Agreement it had
the full and unbridled right and ability to negotiate with respect to every subject on which
bargaining is mandatory. Therefore, this Agreement constitutes the entirety of the agreement
between the parties, and during the term of the Agreement, the Lodge expressly waives the
right to bargain with respect to any and all subjects, whether or not such subjects are
specifically treated in the Agreement.

Itis further agreed that this Agreement supersedes and exists to the exclusion of any and all
provisions, language, procedures, and subject matters applicable to public employees in
Chapter 124 of the Ohio Revised Code and/or the rules of the Chio Department of
Administrative Services. Equally inapplicable to employees covered by this Agreement are
any and all provisions of the Ohio Revised Code dealing with wages, hours, compensation or
other terms or conditions of employment.

It is further agreed that any and all disputes or grievances involving the interpretation or
application of this Agreement, excluding employee discipline, shall be processed and resolved by
means of the grievance procedure established in the Agreement. No such disputes or grievance
shall be appealable to or otherwise brought before the State Personnel Board of Review, the
Department Administrative Services, or any other forum. Only employee discipline may be made
to the Board' of Review as provided in Article XV.

Nothing contained in this Agreement shall interfere with any statutory right an employee may have
to workers’ compensation, unemployment compensation, and retirement benefits.
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hours of 1730 (5:30 pm) and 0730 (7:30 am), snall receive shift differential pay of fifty cents
($.50) per hour in addition to their regular hourly rate for regularly scheduled hours. The shift
differential pay provided in this paragraph shall not pertain to overtime hours {whether
scheduled or unscheduled}, call outs, hours subject to call-in pay under Article 8(f), or special
duty.

ARTICLE 24
University Service Supplement

An officer with at least five (5) years of continuous service with Miami University, as of December
1st of the fiscal year, shall receive a lump-sum payment longevity bonus in the amount of 1% of
the employees' individual base rate.

An officer with at least ten {10} years of continuous service with Miami University, as of December
1st of the fiscal year, shall receive a lump-sum payment longevity bonus in the amount of 1.5% of
the employees' individual base rate.

An officer with at least fifteen (15} years of continuous service with Miami University, as of
December 1st of the fiscal year, shall receive a lump-sum payment longevity bonus in the amount
of 2% of the employees' individual base rate.

An officer with at least twenty (20) years of continuous service with Miami University, as of
December 1st of the fiscal year, shall receive a lump-sum payment longevity bonus in the amount
of 2.5% of the employees' individual base rate.

An officer with at least twenty-five (25) years of continuous service with Miami University, as of
Decemnber 1st of the fiscal year, shall receive a lump-sum payment longevity bonus in the amount
of 3% of the employees’ individual base rate.

This payment will be subject to retirement contributions and applicable federal, state and local
taxes. This longevity bonus will be paid during the latter part of December. An employee must be
in active pay status December 1 in order to be eligible for the payment. The longevity payment is
earned in the pay week including December 1.

ARTICLE 25
Repayment of Training Expenses

The University may require, as a condition of hiring, that any Cadet candidate will be required to
repay all or a portion of his/her tuition for the Police Academy, paid by the University in the event
such candidate thereafter voluntarily terminates his/her employment with Miami University during
the two (2) years following certification as a police officer. Similarly, any officer who receives
Emergency Medical Responder training at the University's expense shall be required to repay
the University for such expense in the event such officer voluntarily terminates his/her
employment with the University during the two (2) years following the certification.

ARTICLE 26
Health and Safety

The University will provide, at no cost to the officer, the following vaccination series and
screenings;

a) Hepatitis-B vaccination series, not to exceed one (1) series of vaccinations.

b) Tuberculosis screening, not to exceed more than one (1) screening during a four (4) year
period.
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